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female workers in thié\shift.

ABSTRACT |

Part-Time Labour in Canada From 1955 to 1987
Analysis of Conventional and Modified;Sampiing Methods

and Theoretical. Considerations

<

- -~ N\ ’
h Emile Turcotte

Data frot Stqtistics\0§néd$‘aré_used to plot and assess
various trends in part-timé"émﬁloyment. . This thesis
argues that a more Yrefined .definltiop of part-ﬁime
"employment contributes;to a better understanding of these:

s

trends than the definitions used by %abﬁur Canada. = -
) ‘
After dembnétr;ting the 'effects of the definitidhal.
‘models on the dafa, a feminist and é.segmentation.approach
to labour market'tpeory are assessed in‘qn effo?t to qffer
an eiplanation for both (a) éhe shift in the Fggregate
composition of wark-timéaamong the components of "short-

time", "full-time" and "over-time" and (b) the role of

\
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T INTRODUCTIOP N
é
The purpose of this essay is to discuss issues dealing”
with trends in part-time work. 1In ~doing so it will also
deal with a moré basic issug, namely. the question of-
voluntarism in labour market behaviour. ‘The focus of the
“ inquiry implicates'di-rectly the ‘act‘:ivities of women in the

labour market.

The plan of this essay is d‘ivid‘ed in two parts. First;
in "part-one",» I will review the data available from
Statistics cCanada whiéh are relévant to part-time, work.
The purpose - here is to . redefine and compute the .
‘percentages “of :Zart-time work in ‘Canada fro;n 1955 to 1987.
Here we answer the question; what~ is part—'i:ime wqu?
Bagsed upon this review we..will finc; that Statistics
Canada's data underestimate the proportions of part-time -4

-

workers within the labour market. 4 ’

Having establi:shed a new statistical tabulation of part'-‘
time work in Canada I will assess theoretical issues which
deal with the {mplicatioﬂs of part-time work.  Here, in
Ypart-two" of the text, I ' consider tw;vo specifically
"s'tructur_al" (macro) {:heoretical frameworks. These "are,
the feminist view of the$"reserve army og 1ai>our", and the
"labour market segmentation" approach. I will then

contrast these positions to the "modified segmentation" o :

4
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* theory addresses the problem of labour market, vo;untarism
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PART ONE: PART-TIME DATA
o ,. :
Objectives;
What constitutes "part-time" work in Canada? Wwhat is
a "part-time" worker? The purpose of this first part is

twofold. First, we will look into some of the definitions

which we can work from, that is, those of Statistics

¢

Canada and, the many definitions outlined in the
commission of Inquiry Into Part-Time Work (Wallace,1983).
Second, based upon the defi'nitio,nal modifications which
are proposed within this te;t, we shall. consider the
variations in part-time work estimat}ons which result as a

consequence of our modified definition.

A related objective of this text is to deal with the

labour. - market as a three-part model as opposed to a

.dichotomous one. 1In other words, we shall not limit our’

perspective to ‘a part an:,i full-time view of the work
force, but rather, ~to a consideration which also includes

over-time as a statistical segment. This strategy will
\

-provida a greater depth of ana1y51s to any conclusion:®

which we can draw relative to part-tlme labour.

We now begin our analysis of part-time work by

looking "into the variety of samples which can be selected

in order to identify the Canadian part-time workforce. We

will first examine the Statistics Canada sampling base

4

.
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which we .- shall term "traditionel part-time" ) The

-

following stage will involve our 5:’lefinition1 of  what

constitutes .part-t:qme work. This "modified" eample‘
select:l.on which. is euggested/ within this text -will be

referred to ‘as the "short-time" category or model.
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. Chapter One: Definitions

LI

— " . ;e
- . ~
4 @ T - { 8
-‘(.. ~ :

The t;undame‘%tal‘changes "which are proposed in this
_section. are motivated by the confusind and unspecified

v

rature ,of the categorizatiodn .schemes wutilized by

v

2

Statistics Canada (E?aditional part-tipe)... The first
lcontrasting element- between wthe deflnltlon | used 'ty
§tatistiés Canada andk”the one s,uggested_ here relates to
- the ["‘subjective"‘and "objective" feature. $imply stated,
\,Statistics Canada, .1n its traditlonal definition of full-
atiee work, includes both individuals’ who/work more tha,n”
thegefinitional mlnimum of °z0 hours per week and ‘those .
who work fewer than 30 hours but who consmer themselves
~to be "fpll-time"'%rkers. ' ' ( ‘o b

* 3
! ¢

. . '
‘This refers to the fact that in 1975 Statistics

Canada bkgan to accept the 'subjective perception -of

=

- respOﬁents as sufficient crlterlﬁ for categorizatlon in
one ‘or the other time-category (part-time or full-—tlme)

" As a result, indlviduals"who work /1‘;7( hours per week are

‘classified as "full-time" if‘ they consider themsjpfves to
4 L 'S »

. PR
"be'such. This represemts a problem since this method does

not allow for tBe Ydentification of individuals which

-+categorize themselves outside of normal Statistics Canada

. p\rameters, that is, using ‘the 30 hour point of reference.

f

LI §
.
‘ [
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. Our ‘definition of partttime work will not consider
"subjective" criteria for the inclnqion‘ of individuals in
any of the "ti}nejcategeries" listed within our model. The

only method ' of ca’l:egoriz‘ation will be the objective,

. ) AN
perspective:of "hours worked%.

[}

o

Having dealt with this basic distinction? we shall
/proceed with the elaboraticn of the definition used here.

Basmally, we will redefine the "part-time" category by

focusing upon four elements of this group.
: . )

)
>

+
A

First, in’ contrast to sStatistics Canada s sample,
only pa\y,d-workers will be included within our definiticn.
The goal ‘here is: to define . "workérs" as those who do so
for the expressed purpose of obtaining economic returns.
Second, individuals "which are classified as "agricultural

workers" will not be considered3 ' Part of the reason for

2 wpagic éisi:inci:ion" because it is impossible to-.

work with the Statistics -Canada data by altering its
composition since ‘there’ have been no measures taken to
allow for the ' identification of individuals who are
classified "objectively" or "spbjectively". As a resdlt,
any findings which show a difference between Statistics
Canada's sample and the one out here must assume that
an unknown part of the variation is due to Statistics
Canada's sampling base and, as a result, it. becomes
impoqsible to "control" for this variable.

3, The main reason why we will not conkider

"agricultural workers" within our sample is due to the

spectacular drop in the percentages of wérkers within this
category caused by the increased productivity levels in

- Wagriculture" as compared to the growth of the service

sector:



e

5~
.
-

] . . - . ) 7

excluding agricultural workers. has to do with the seasonal

variations in work levels. Essentially,. these "natural"

fluctuations might distort  some of ‘tﬁe statistical
results.

>

- )
The third distinguishing, feature of our

‘“definition/sample‘base relates to the maximum number of

r‘hours worked in order to be categorized as "part-time".

Whét;will, in fact, disﬁiﬁquish our pérqution of part-
time work from Statistics Canada's vilew is that we shall

maintain .the maximum 35 hour limit'thrqnghout the period

of time covered by this work (1955-1987). :'This means that

‘-individuals who worked fewer than 35 hours per week are,

e

\acéording to our method, classified as short-time workers.

This is also true of data found in Statistics Canada

o

reports, however, this "upper limit" is modified in 1975.

Consequently, Statistics. Canada data concerning part-time
1

work estimates prior to 1975 deal with individuals who

worked fewer than 35 hours a week, and all data relative

& (4

« Year Primary Secondary Tertiary

Sectgr Sector Secqor
1951 23.3% 33.2% ‘ 43.5%
19086 ' 604** 22.6% " .;71-0% ' ~

b4

*Percentage in agriculture alone: 1986: 4.0%
Source for year 1951 (Smucker, 1980r78) .
Source for 1986 (ﬁtatistics Canada, 1955-87)

-

r B
7 A
L
FE



8
to‘part-time work since 1975 derina the part-time.wbrker
as one who wofked fewer than SQ hours per weék.

)
Wé ghall compare results which can be obtained when
. ) . this conérast is maintained (30 versus 35 hours per week
maximums) as well as when our data is adjusted to the 30
hour maximuml Doing so will demonstrateﬂthé impact which
this modification (Statistics Canada's decision to change
the u‘ppe‘r‘limit) has -had \Y’pon estimations of part-time.

\ .

work. : ) S .
Fourth; , workers which ‘-are "eﬁployed" who,
nevertheless, worked '"o" hours? will be classified as
nshort-tifie". This is an'important distinctI@&&ffom the
tradi£ional data on '"papt" and "full%tiée" since

- Stqpistigs Canada does not consider "0" hours as part-
time. As we will seé, by making this distinction we will

. £find that the traditional "part-time" cléssificaf&on is
underestimated in terms of the proportion of workers

belonging to the short-time group.

;‘ Having discussed the basic vqiiations which we seek

, 4 These individuals-are those dho are associated with
. an employer while not "having worked any amount of time
" Quring the week in question (at the time of the statistics
canada survey). °The reasons for not having worked will-
vary between; 1illness, 1labour conflicts, .vacation, bad
weather, temporary layoff, and other reasons.
(Statistics Canada, 1955-87) .o

4

-~
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to illusérate in this sectien, chart 1 (pe;e-10) lists the
different components of both definitions used and \
contrasted in this study. However, in order tb'edd“some -
perspective to any part-time (or as it shouid be termed in

this case; "short-time") definition which-we can xnvent

"we will now consider some of the existing d‘ef-inltions
which are' utilized by various groups and agencies. -

P Indeeg, these definitions merely represent a portion of

the variety of perspectives which currently seek to define

the part-time worker.

b

- L3 .Ca
. R :
Statistics capada Definition ied Definition Of
Of Part-Time Workers: n_o_;i-glme Workers:
~Includes objective and subjective -Excludes subjective
components components
. ] 5 /
-Includes non-paid workers . . -Excludes non-paid workers
~Includes agricultural workers -Excludes agricultural
‘ wvorkers
-Part-time definition shifts in -Part-time definition is
1975 to move from the 35 hours consistent at the 35 hours
per week mark to 30 hours per . per week mark and also
week level ‘ adjusted to compare with
Statistics Canada sample
-Excludes individuals working, -Includes individuals
"0" hours per week working "0" hours per week
~ :
Part-Time Work, Other Definitions:

An overview of studies dealing with the subject of

"worktime" will reveal, at its most basic level, the

+
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rudimentary " classifications which are used by most

" analysts. What we will most likely find is a breakdown of

"worke;-types" who are identified as either "full-time" or
“part-time". This practical method which is characterized
by its simplicity, does nevertheless, conceal much
aefinitional ambiguity. fimply said, it is useful to ask

hd

once more; what is a part-time worker?

As a result, before we may discuss issues dealing
with part-time work or apply. the‘ definition® which we
planned above, we must review some basic interpretations
of what part-time work caﬁ be, and as it must follow, how
a part-time worker can be defined. Of course, attempting

to group together large number% of beople will,
/

‘inévitably, lead to inaccuracies.® Obviously, ' most

established parameters will exclude some individuals which
( ' . .
should be included and, equude some who should be

considered.- This is the problem which the’ Commissjion of

Inquiry into Part-time Work  faced. The. report stated
that; . ' '

. The first priority of the Commission was to
define a part-time worker. It was clear to the

5 7o vapply the definition" 5y selecting which
characteristics will be retained within the sample of
workers selected to represent short-time work.

- 6 This is the problem which I try to ameliorate here.
Of course, this is also the purpose of anyone or group
attempting to deal with the issue. However, ours is not a

. presumption of perfection, but simply, adifferent perspective.

C : .
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Commission that as 1long as different
defi 1fions, or categories of part-time workers
exist, it would be impossible to ensure that all
part-timers . are treated
aquitably.(Wallece,1983:22)

-

As a result of this stated ambition, the Commission’

recommended -the followiné definition (This 1is the

" definition adopted by the Canada Labour cOde): ,

part-time worker is one who works less than
the noimally scheduled weekly ‘or monthly hours
of work established for. persons doing similar °
work. (Wallace, 1983:22) - .

'

This definition“was _formulated in order to protect‘

the greatest number of individualsrby includlng as many of

Ahem as possible under the legislative umbrella of

ébvernment, while maintaining enough conceptual ambiguity

~

to allow for flexible deecrjptions‘ of these different.

v

workersﬁ7

¢

However, by allowing for such an "indefinite" groum

-
.

to form a ‘“category" the Commission report (and

subsequently, the labour code's adoption of. this K

- .
' 7/
%

. 7 Indeed, the report states: "The Commission believes

" that this definition can provide the basis for legislative
. protection for the majority of part-time workers. At the

same time, it will allow other government departments to
adapt it to-: their own special purposes, such as ' the
development of new labour standards. Similarly, private
enmployers will be able to continue to use the variety of
internal definitions which they have developed to suit
their own needs." (Wallace, 1983:23). v
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deécyiption of a part-time worker) leaves analysts, and to

/ N
a rcertain extent, leglslators, without a firm

* understanding of what constitutes part-time work. We find

/fhat more specific Canadian definitions exist from other
sources. As we find here for example; "Part-Time
employment consists of all persons who usually work less

than 30 hours per week" (Sstatistics Canada, 1955-87).

.The Ontario Labour Relations Board definition also
uses "hours" as a precise m;;sure of what' éonstitutes
part-time work; YA part-time employee is one who wofks
less than 24 bours per week" (Wallacé, 1983:39).

Less.~specific references remain within other
ins;itutiéls. For examplei the Employee Compensation
Survey definition is as follows: "A part-time employee is
a person who regul%rl?’ works substantially- fewer hours
than the standard work week of the establishment. A
dasu;l employee is a person hired for discontinuoﬁs

periods or on an irregular basis" (Statistics Canada,

1978).

A, So far, we have reviewed some of the definitions of

L+

parg-time work which seek to contist it to full-time
employment. In this vein, the "maximum" number of hours

worked, per week, is defined as the 1level of
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.in general??
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dittefentiation ‘between part and full-time employment.
Héwever, what we must also consider is the "minimum"
number of hours worked per week, that is,/What can be
admissiblé as the minimal amount of work each week? 1In
other words, should a person working two hours a w?ek
(these would be called, accof&ing to #he Report on Part-
time Work, "Casual" or "Contingent" part-time emp\loyees)8

be considered at all within statistics déaling with work
a

One method of estimatlng the "mlnlmum limits" of what -

[

is the smallest number of hours requlred to be considered

L]

as a '"part-time" worker (or simply a "worker") involves '

the ‘requisites needed for unemployment benefits. If one

is to benefit from UI payments- during times of

unemployment, there are specific objectives which must be

met;

-

&

LG .

8 oThe domplete definition used in the Report is ‘as
follows: "Casual or contingent part-time employees are
employed on an "on-call" basis when‘required. Their hours
may vary from only a few hours per week to almost full-
time, depending upon the requirements of their employer.m
(Wallace, 1983:37). .

9 an article \from Statistics Canada reveals that

,consideration was given to the statistical elimination of

workers who spend few hours working each week. The .-

rationale for this discussion had to. do with the inclusion
or exclusion of these individuals who work few hours each
week within the tabulations of unemployment rates. The
base number of hours proposed was set at 5 hours per week.
At this point, the recommendations from this article have
not been implemented. (Statistics Canada, 1955-87).

—cn

¥
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Of all part-time workers who work during an
average week, at least 40 per cent work less
than 15 hours and thus do not have insurable
earnings to qualify for Unemployment Insurance
.for that week's work.(Wallace, 1983:21-22)

\

3 \ ]

. This means that for all useful purposes (at least
useful for 'the .worker), an individual must work a minimum
_of 1?‘{,‘ hours per week in ordAer to benefit from the
protection of unemployment insurance. “This specific
requirement (15 hoh\‘rs per week) 1is contrary to thq
_\objgctives ‘'of including the maximum number of individuals
within the broad definitions arrived at by the Commission

on part-time work. As it is mentioned in the Commission's

text, 40 pei: cent work fewer than ‘15 hours per week which:

.constitutes a large minority of all those who work part-

. . time.
This 15 hour per week mark is also the n;inimum level
Qf work needed if one is to qualify for the; "Canadi‘an
Pension Plan/Québec Pension Plan" (CPP/QPP) . Individual;
who work t:ewer than this amount of hours do n?t ‘céntribute'
to __sui:t; ipsurange plans and, therefore, cannot. benefit
- from tne'securitf which they provide (Wallace, 1983:157).
Once more, fof practical purposes, the 15 hour v;ork week
o ' limit is an Ainportant one', one which the commission of
o / IDWMQM seems to have neglected. We

could conclude that by strict "economic" measure, the

- ™
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inimum- number of hours 1require‘d to be considered as, at

least, a part-time worker is the fifteen hou‘r mark.

a

However, for the puyéose of statistical -

‘ cistegbrizatioff, Statistics Canada uses the "less than 30

hours per week" level as the "upper" or "maximum" limit of
what is defined as traditionall® part-time work (there are
no "minimum" limits, that is, a person working 1 hour a

week is considered as a part—-time worker).

Nevertheless, while Statistics canada includes those

who work "1" hour per week within the tabulations of part-

/time work, those (employed individuals) working "0" hours

are excluded. As mentioned above, I will incorporaté
within the short-time category/sample those people who,

while being "employed", workéd' "0" hours during the

reference week of the investigation.l1l

. [
It is important to -include employed individuals_, with

"o" hours work because this ‘represents another facet of

short-time work. Indeed,  as with every other "time-

category'™ outlined\in_tables 3a and 3b (pages 31 and 32),

10 The term "traditional par@-time" is used to

- identify the sample base used by Statistics Canada ‘in

defining part-time.

1l These data have been tabulated from resplts of
statistics Canada soufces (Statistics Canada, 1955-87).
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these percentages represent the yearly average of

ingividuals within “'each segment at anytime during the

L

course of a year. Therefore; as we can see from table Ja,

'in 1987 the average percentage of employed males working

!

nou hours_yas 7.1 per cent. This 7.1 per cent simply
. \ <
illustrates. the average number of males .within this

category. for the year 1987. Moreover, these individual
N ¥

who répofted "0" hours worked during the reference week

l&h i

did not necessarily remain within this group for a second

' week, however; the same 1is also true for those who

réported 45 hours WOrk during the same reference week. It
must logiéally follow ‘that all "employed".individuals must

be tabulated within the ‘data.

Also, émpIdyed individuals reporting "0" hours of

work during the reference.week will havé, in many cases,

A

been the victims of, or will have contributed to, iﬁbour

conflicts. In other words, they will have either chosen

to reduce their amo;nt of work or, circumstances will have

forced them to reduce (in this case ;éduce to zero) their

labour time. The point is that if'ﬁé do not take into
/

account the 1level of '"voluntarism" involved in the

individual's decision to work, for example, 30 instead of

35 hours per week, we cannot apply a different "rule" for

those who work "0" instead of 5 hours. Basically, as long

as the individual classifies him/herself as employed,

]

3/
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every category of "hours worked", including the "0" hours

\category, must be tabulated and considered wiﬁxin the

computations of part/short-time work. >

,
.
.
Bevond A Dichotomous Model: Hours Worked
A

As we have discussed earlier, one of the most

obstructive problenis inherent to the "part/full-time"
1)

definitions of Statistics Canada is the ‘inclt.Isior_l of‘
"subjective criteria". This ‘method only Pecomes
‘f'obstructi\‘re" once we realize that the '\i'hdividualhs
responee cannot be woven oout’ of the aggregated data.
Indeed, the fe'sults' tabulated incorporate within a s&ingle

category those who, for example, classify themselves as

full-time workers while working 20 hours,a week along with

those who work 50 hours per week. This W111 have a
tendency to underestimate the proportlon of part-time

workers since some individuals worklng few hours will be

- included with others who truly work ffull-time.l12

- b

L]

12 the purpose of this method  was to incorporate
individuals within the proper category who would otherwise
be erroneously considered as part-time workers; airline
pilots &re an example of such a: "type". However, the
problem here involves the lagk of accountability. That
is, we cannot identify the individual's who should be

. classifying themselves as "full-time" (such as the-airline

pilot example), and those who simply believe that 20 hours
a week represents a sufficient workload to be considered
as a full-time worker. _

~




.~ ° Ifdeally, a general sample should’ include the

subjective and objective - features in order to obtain a

>

more accurate ‘'reflection of reality. However, since this

’

cannot be &chieved by using Statistics canada data

relevant to part and full-—t_ime work, I will reveit to a’

. simple, and as such arbitrary approach to the problem. In

thid case, what this means is a basic consideration of,
"hours worked" as a “root of data andlysis. This view13‘

will limit the level of inconsistency by going directly to

the "hoq;s worked"» rather than by using second -hand

labelling.l4

A °

The point’ is, ‘rather than ineluding sone individuals
who work three, six, nine, ,etc. hours a weeky but who
conside;r themselves \} "full-time wox\(ers" within the
"f’ull-‘E’ime"‘ sample ar\é acceptf an immeasur'able" level of

"error",l% we will accept the idea that "hours woﬁced" is

" the principle factor in identifying a person's level of

- 13 ‘As’we have seen, our déscription of what part-time
work is, or should be, is as valid as any of the other
descriptions 1listed above. Indeed, our. description

includes more individuals which should be considered’ as

part-time workers and exclude others which ac not belong.

14 Also note that individuals with more than one job
_ will be categorized according to the sum of -the paid hours
spend working at these multiple occupations.

15 The error, in thisscase, is the lack of knowledge
which the inclusion of "subjective elements" causes.
Indeed, this subjective component remains hidden within
the data. . -

<

¥
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Compaxged to traditional classifications .used by

- _Statistics Canada, the short-tine category which I will
use mirrors the. defmitlon of "part-time" Statistics

‘ -Canada use(\until 1975, that j®, 35 hours or ‘less per
h week. st%tistics Canada data concerning part-time work
use the 30 hours per week cut-off from 1975 on to the
present. In this study the 35 hour limit is malntalned
throughout. Where ny cut-off is arbitrary (has no
stat_istical definition to use as a "gtatistical mark") is

- , At the "over:-time" 1eveJ..~ .Here- a level -of 45 hours of

work each week constitutes the requirements for “over-

.
L -,
t

time" . ‘q‘\f . : ) .
) .‘~ o ' N \ B ) " q ‘ '
I hav’e referred to the term: "over-time" sbo far
A &
without defining it properly Flrst, the reason for using
oy -

this classification is simple; 1t is just\ as 1mportant to
consider the dynamics of this facet of the labour market

.as it is to understand the worklngs of the. "part-time"

" gactor. In fact, it is interesting tq consider th°ese

individuals who - mork for. 1onger qaermds of tinme when,

ind d, much (of our modern preoccupatlons revolve around

3

) ’leisure, time. ,




dﬁ;pter Tw%% Results

So far we have considered some of the problems
inéerent to the Statistics Canada definition of part-time
workK. ‘Mbreover, a revision 6f this definitionaf sample
has' beqe' proposed. At thig ' point ‘thé new definition
outlined above shall be psed‘;s the focus pé our samplé
selection’and, iﬁ so doing, a.re-tabulation of Statistics
Canada data will be presented in order to arrive at a new
perception of the overall dimension of this facet of the

work world. 2
i

[+

ome e N
. ‘ : ° . '
. There is one other factor which differentiates the

method used here to look into the question of worktime as

opposed to the one employed gn research dealing with’

"part" versus "full-time" (two-part) designs. That is, we

shall also consider the (chronological) chanbe* in

proportions within each gender group as opposed to a.

. single view which concentrates upon the differences across

genders.

The daita which I will present span a, thirty year
f -~
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period (from 1955 to 1987)16 of the canadian labour market °

history. Having discussed many of the problems inherent
to the traditional "part—time" "full-time" dichotomy, we
will ﬁZW consider the logic of the method used here for
the restructuring of the data. T

In order to. maintain some form of traditiohal

coherence, the data have been categorized into three

groups which will better reflect the conventional patterns_

Id

of work. First, I have included within a category called;

"short-time"17, all those Wwho work 34 hours or less.l8’

16 The data which I refer to includes non-published

’tables ‘from Statistics Canada (from 1959 to 1965). Data
.on "hours worked" was not computed (using gender as a

statistical category) by Statistics Canada for the years
1966 through to 1975, therefore, this information is
lacking in my analysis. All verifications of my findings
can be made by referring to:. (Statistics Canada, 1955-87).

17 The definition employed here, "short-time" is used
in order to differentiate this .category from the
traditional Statistics Canada "part-time" classification
employed in most other studies. However, the term "short-
time" is also used to refer to different "types" of part-
time workers by other researchers. A definition is given
in the Report on Part-time Work: "Short-time employeqs are
those who normally work full-time, but who are temporarily
forced to work part-time due to lack of full-time work,"
My definition is not meant- to include this- spec1f1c
description of short-time workers found in the "Report".
(Wallace, 1983: 37).

-

18 The principal shift from convention/here involves '
" the four extra hours which I include within the group

representing those who work (remunerated work) the
“least"®. Most of those who discuss "part-time" do so by
assuning that the Ycut-off" point exists at the 30 ‘hour

'1limit since Statistics Canada tabulates results based upon

this mark since 1975. By including this extra, four hours
a more consistent perspective can be achieved and, also,

}-*'h' "
b’ 4,8 L
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The second group represents those who would, according to
traditional Canadian .perspectives, work a "normal" work .

week. For this reason, this category is termed "full-

" time". Here the people will have laboured between 35 and

“

44 hours each week.

The third and last Section will consist of those who,
once again, based on traditional understanding, work mors
than is usual in Canada. These persons will fsll in the -
"overtime" category. This division will incorporadte thése
who have‘worked more than 44 hohrs a week, that is, all

those who work 45 hours plus. ¥

!

4 14

F. 2

To summarize, my!data represent the hours worked by
women and men.l® This only includes those who have been
paid to work, and, those who are qlassified_ as "non-
agficultura}"’ workers. Also, those who/ claim to be
employed, but, who worked "O" hours are tabulated w%thin
the "short-time" category.' The years chereﬁ' by these

tables will extend from 1955 up to and including 1987.

maintaining the same standard allows for comparisons
through greater periods of time. This "consistency" is
further realized by breaking down the labour market into
three categories which I will further discuss in the text.

o
~

19 aAll of the data which follow have been computed
from the following source: (Statistics Canada, 1955-1987).
Included are some non-published data obtained from
Statistics Canada for the years 1959 up to 1965.

(o

’
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Due to a lack of availability??, the data ﬁor'the years
1966 up to and inciuding 1975 are missing, however, the
trends apparent in previous and following years indicate

that much of the same patterns did emerge. The totals for

each "hour category" have been further collapsed inté,

three groups which represent the "short-time"; "full-time"

and "over-time" segments.

BgzQnd_znr:iginésign_ngsggi

1

According t;.)‘ a traditional measute of labour force
téends; tye "labour force participation rate" has changed
dramatically for women since thé' turn of the century.
Indeea, this "rate" was established at 23.9 in 1955
(statistics Canada, 1955-87:94) and grew to 56.2 ;n 1987
(Sﬁatistiés Canada, 1955-87:100). This dramatic movement

was not matched by the male labour force. . In fact,
)

. compared to this great shift (within the, female 1labour

force), the men's participation rate decreased from its

1955 high2l of 82.1 (Statistics Canada, 1955-87:93) to the

1987 mark of 76.7 (Statistics Canada, 1955-87:100). The

obvious conclusion here is that, regardless of any changés
(Y l,/’"

‘ 20 The data_has not been computed by Statistics
Canada for those years in questibn.

21 The highest measured participation rate for men

was recorded in 1941 which was at 85.6. ‘(Statistics .

Canada, 1983)

- -

e
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which may haye occurred within the female work force, this

dynamic progress has not affected the éurprigingly stable

participation rate for men (women +32.3 / men -5.4).

Year Male ‘ Female R (ﬁ
. 1955 ' . 82.1 23.9 ¢

1960 80.7 27.9 -

1965 77.9 31.3

1970 77.8 38.3

1975 78.4 44.4

1980 78.4 50.4

1987 76.7 56.2

Source: Statistics Canada, Ihg_;gpgg;_[g;gg Cat. No. 71-
001: Annual Averages (1985/87)

.0

Of course, by using the "participation rates" wpaﬁ we
find is the extent of male labour force participation as a

percentage .of the overall "male" population (table 1, page

. 23), and the same is evidently true for the female portfon

of workers (the 1955 male'participation rate of 82.1 means
that 82.1 percent of all males of working age were

gainfully employed)

The data in table 2 (page 26) give a slightly
Qifferent account of the labour market. The purpose was
to Sllow for an overall perspective of the labour markét
activity (geﬁger mix) and not just consider what is the

percentage of workers for each gender. This "gender mix"

£
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reprei:ents the effect whicl)v the participa.tion rate has
upon the gender components of the labour force. - By doing
so we find that more change can be perceived by asking a
different question, that is, what -are the percentages of

these labour force '"gender" components?

N

A ?

According to results of table 2 we find that-a shift
has occurred witﬂin) this labour force co?nposn:e. The
principal difference between the shift which occurs here,
and the one found in the labour force part1c1patlon rate
data, is that a symmetric movement must occur?? within the
former which illustr’tes the 1mpact that the growth of
female employment has had upon the male labour force.

In tab;\Le 2 we find that, in 1955, 28 percent of the
labour force was ' composed ~of won,len.' As‘_ it should
logically follow, 72 per cenr of workers were men., This
figure is moderated to the 68 percent male; 32 percent

female division in 1965 (table 2), and eventually changes

to the 1987 levels of 56 percent male; 44 percent female.

Y
L

s

Significant here i; the inevitable (a sixteen per
cent increase for women must result in a sixteen per cent

decrease for men) egualizing' "pull" tovards quanbitative

22 pg 1logic dictates, a positive change in
percentages of females must be counterbalanced B a
negative shift for males. - \

{ -




Years

1955 -

1956
1957
1958
1959
1960
1961
1962

1963

1964
1965

1976
1977
1978
1979
1980
1981
1982
1983

. 1984
1985
1986
1987

Females

T
28
28
29
29
29
30
31.
31
31
32
32

38
38
39
40
40
41
‘42
43
43
43
44

44 —

Change

+16 °

.Source. Statistics Canada, xhg_nghgg;_zgzggL Cat 71-001

-

parity within these data as opposed to the singular motibn

inherent to the participation rate method.23 That is,

change becomes apparent~within the "male" sector here as

opposed to the uni-dimension%} impression qiven by

a

-

§

23 1 'say inherent to the "participation rate" methad

‘because

this

"method"

represents

a percentage of

mparticipants” ‘within each. gender group as gpposed to a
¥ percentage of the working population, which is what I

here.

4
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participation rate 'method‘s. In fact, wﬁéh we look at the '
f.luct;uation within the "male" sector we find a 16 per cent
relative24 decrease of men in the labour force from 1955
to 1987. This method shows more of the_motion which does
occur within this "gender m‘ix"' perspective. As we hdve.
seen, the tra"ditional partisipation rate technique reveals

little motion for males (-5.4%) as opposed to the method

here (~16%).

’ ﬁxrsuing'this routine we necessarily find that change

is maintained ‘within the female sector. Using thls method
of quantifying the pergentage of females within the labour

force “"gender mix" we find that, in 1955, 28 percent of

" all workers were. female (table 2). This number inflates

-to the 1965 mark of 32 percent. The picture is rounded

L4

‘ot by the 44 percent high point of 1987. Overall, as it

must logically follow (a 16 per cent difference between

1955 and 1987 for men must result in a 16 per cent

increase for women when this method is employe.d) , th\e/')

female portion of N the labour ‘force increases by 16 E

-

LY

percent. , S B .

What this method will hopefully” demonstrate is the,

‘v
L]

pY <

24 pelative because although more men are working,
"men today represent a smaller portion of the paid-labour \
force due to the influx of females within the paid-labour \
spectrum of the economy.

v
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change reflected by tﬁis perspegtive of the labour market.
In other words, the knowledge 'gained by using_ the
participation rate method allows us to understand the
degree of men, or women, relative td all men ér all women,

who decide to work. Here, we find what the result of this

"rate" is‘ in terms of the "mix" of workers .within the”

labour force. It is this "mix" of workers in which I am.

interested, and, it is this view which shows the greatest
amount of change occurring in the past thirty years for
both men and women.?25

ea H

The changes which appear as a result of the focus

used in this study, can be further-considered in terms of
how this relates to the "time-segments" and "time-

!
categories"26 preakdown displayed in tables 3a and 3b

25 e can .also note that the increase in
participation rates for women is unmatched by men. Indeed
from 1955 to 1984 the proportion of males in the labour
market increased by 65 per cent. The increase in
participation rates of women for the same time period grew
by 312 per cent. - :

(Sstatistics Canada, 1955-87).

26 Time-segment refers to the finest breakdown of

hours available from Statistics Canada. The range of

time-segments is as follows: .
0 / 1-14 / 15-24 / 25-34 / 35-44 (up to 1975 and 35-39

_following 1975) / 35-44 (up to 1975 and 40 following 1975)

/ 45-54 (up to 1975 and 41-49 following 1975) / 55+ (up to
1975 and 50+ following 1975).

‘Time~-categories refer to the three sections within which I
reclassify workers. These are the "short-time, full-time"-
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(pages 31 and 32). In this sense.- we may éuestion the
effect which this "+16 / -16" per cent variation in the
composition of the labour market has had on the
"distribution of workers within each of these time-

categories.

short-Time:

v

°

What . we find initially is that the "sRort-timen
category for men has more that tripled by 1987 going from.
its 1955 value of 9 per cént (table 3a) to its current 28
percenﬁ level, a relative increase of 19 percentage points
in 32 years. The situation is more dramatic within the
female seqfor. Here the level has grown to the 198727
point of 49 per d%nt, from the 16 percent level of 1955

(tables 3b). . ' _ ,

and "over-time" categories/ Short-time workers spend.
between 0 and 34 hours a week working; full-time people
work between 35 and 45 hours per week, and finally,
individuals included as over-time workers will have spent
45 hours or more at work each week. I must repeat that
all three of these time-categories consider those who have.
been paid to work in non-agricultural settings

exclusively

27 Note that the "time-category" breakdown is
modified in the block of years 1976 to 1987 in order to
allow for continuity ‘of interpretation of ¢statistical
change. This can be noticed by lookihg at the "41-49"
segment in the 1976 to 1987 block. Here this "segment" is
added and then® divided in two with "one half of the
"percentage" attributed to the "full-time" category and
the other to the "over-time"™ category. This had to be
done in opder to adapt to Statistics canada's
modifications in tabulation and categorization. ’
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Tne percentage change for this "female" group (short-
time) represents a 33 percentage point increase. pufing
this period (1955 to'i987) the\"short;fime" labour force
category for women has disproportionatelyNincreased, as

\
compared to the "male" group, by a nmargin of 14 percentage

L)

'points.

E!! I—Ijggo ) . . )
.The "full-time" category reveals“ an - interesting
pattern. As.far as tne "male" component is concerned, we
find that this section has gone ffcm its 1955 mark of 63
per cent'(table 3a) to the new 1987 low of 49 percent,
wqich represents a 14 percentage point drop. As far as
the "female" section is concerned “the flgures have gone
from the 67 per cent high?® in 1955 (table 3b) to the new
1987 low of 43 per cent (table 3b), a 24 percen;age point
diminution. Once again, the change is disproportionate" .
between the "male" and "female" categories (10 percentage

point difference) in which the female "full-time" sector

erodes vis-a-vis the male "full-time" category.

28 ypterestingly, in 1955 and up to 1965, a greater
proportion of women, of those women who did work, worked
"full-time" than short-time" as compared to men. See
tables 3a and 3b.
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See footnote "27" for explanation of "time-segment" modifications

N = ,000 .
) . HOURS ,
Years N: 0 1-14 15-24 25-34 35-44 45-54 55+
’ Short-Time Full-Time Over-Time
1955 | 2889 4 0.9 1.8 2.1 63 22 6
9% , 63% 28%
1956 3054 3.9 0.9 1.6 1.7 63 21.7 6.9
8% 63% 29%
1957 3130 4.3 1.1 2.2 8.8 58,1 18.6 6.9
16% 58% . 26%
1958 3155 4.7 1,3 2.4 9.2 57.2 17.9 7.4
‘ 18% 57% 25% .
1959 3270 3.9 1.4 2.2 6 61 17.9 7.6
13% 61% 26%
1960 3296 * 3.3 1.5 2.4 6.5 60.1 17.3 7.4
'15% 60% 25%
1961 3304 4.7 1.9 2.4 4.9 61.3 17.3 7.5
14% 61% - 25%
1962 3428 4.6 1.9 2.3 5,7 60.1 17.7 7.7
15% 60% 25%
1963 3522 4.8 2 2.4 6.4 58.4 - 18.2 7.8
16% 58% 26%
1964 3667 4.7 2 2.4 9.1 55,7 18.1 .7.9
) 18% 56% 26%
1965 3857 5.3 2.2 2.5 9.5 54.4 17:7 8.3
20% 54% 26%
Years! N: 0 1-29 30-34 " 35-39 40 41-49 50+
\«-1-9’/ Short-Time Full-Time Oover-Time
6 5277 ' 7.1 8.8 11.2 11.1 36.5 12.8 12.5
27% 54% 19%
1977 5342 6.7 8.7 10.3 11.6 37,3 12.7 12.6
‘ . 26% 55% 19%
1978 5443 6.9 ° 8 7.2 11.9 39.7 12.9 13.3
22% . 58% 20%
1979 5534 7.4 8 5.7 211.5 39.7 13.2 14.4
' 21% 58% 21%
1980 5637 7.3 8.6 8.5 11.6 37.1 12.7 14.2
o 24% 55% 21%
1981 5718 7.3 9.3 11.8 11.4 34.9 12.4 13.8
28% 52% 20%
1982 5420 6.9 10.2 10 12.7 35.4: 11.6 13.1
27 54% 19%
1983 5382 6,9 10.2 9 12.7 35 12.1 14.2
26% 54% - 20%
1984 5523 7.3 10 8.2 12.1 35 12.6 14.8
: ' 26% 53% - 21%
1985 | 5637 7 9.8 8.4 11.7 34.8 13.0 15.4
25% 53% : 22%
1986 5788 | 1.2 10.2 8.1 11.4 34.3 13.0 15.8
. 25% 52% 22%
1987 5912 7.1 10.1 10.8 10.7 32.3 12.7 16.3
28 49% 23%

[



» See footnote

"27" for explanation of "time-segﬁent" modifications
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N = ,000
HOURS
Years N: 0 1-14 15-24 - - -
Short-Time Full-Time Over-Time
1955 1106 3.9 2.9 5 " 4,5 66,7 14.6 2.5
16% 67% ‘ 17%
i;ps 1183 3.6 3 5 3,9 '67.5 14 . 3
' '16% 67% - 17%
1957 1253 4.2 3.5 6.1 11.7 58,5 12.5 . 3.5
’ 26% 58% 16%
1958 1281 4.2 3.8 6.6 12.6 © 57,4
‘ > 27% 57% { 15%
1959 1354 3.8 4 6.5 9,6 61.6 11.1 3.4
, . 24% 62% 15%
1960 1436 4.6 4.6 6.7 9,6 60,7 10,2 3.5
26% 61% 14%
1961 1495 4.7 5.5 7 8,1 61.8 9,6 3.2
° 25% 62% 13%
1962, | 1552 4.8 5.4 7.2 8,8 61.3 9.5 3
26% o 61% 13%
1963 1615 5.2 5.8 7.6 _ ° 10.3 59,3 8.8 3,2
29% 59% T 12%
1964 1700 4.6 6.5 7.9 13.1 56,6 8.5 2.9 .
. 32% _ 57% 11%
1965 1798 5.2 7.1 8.5 13.7 54.9 8 2.6
' 35% 55%. 11%
Years N: 0 1-29 30-34 35-39 40 41-49 50+
l , Short-Time ~ Full-Time over-Time
1976 | 3211 7.7 25.1 13.3 222 23.5 5.1 2.9
,  46% 48% 5%
1977 3289 7.7 25.4 12.6 23.3 23 4.9 3
46% : 49% 5%
1978 3473 7.5 24.3 10.2 24.8 24.6 5.3 3.4
: 42% 52% T 6%.
19792 | 3623 7.9 24,2 9,2 24 25.2 5.8 3.7
41% 52% 7%
1980 3812 7.9 25.6 11.1 22,8 23.3 5.6 3,7
) i 45% : 49% 6%
1981 | 3999 8.1 26.7 13.7 21.3 21.1 5.4 3,6
: 49% 45% 6%
1982 3944 7.5 27.8 12.2 22.7 20.7 5.2 3.8
. 48% < 46% 6%
1983 4007 8.0 27.3 11.3 22.6 ' 21.3 5.6 - 4,1
, 46% 47% 7%
1984 |. 4169 8.5 26.6 11.0 22.5 21:2 5.8
- 46% 47%
. 1985 4321 . 7.
) 47%
1986 4509 8.3 . 26.6 11.2 21;1______214§m___§
i 46% 46%
1987 4679 8.5 27.2 13.3 2 20.0 .
'49% 43%
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The third category, "over-time", is where much of the

change in the other two categories"cank be understood.
Here, we look at those whqeworﬁ more than :.is the normal

amouﬁt of hours per'week. The specific breakdown of the

"

this finer: distribution. Simply said, the "part-time"
versus ‘"fui14timeﬁ classification shadows much of the
..'7‘ acfiwity which occurs at this, the "over-time" level. The

4

purpose here ‘was to find out if much of the change in the

\ \L-»tihe" group) was mirrored by the "over-ti sector.

. )
According to the data above, an additional

perspective can be added to the dynamics of evolving time

o '*".' work cetegory.‘ The question here- is, how many people are
working less? |
. . ) . . . '
Based upon the above data in tables 3a and 3b we find
K I constqpt decrease in the amount of "over-time" work for
S * both men and women. Table 3a shows that in 1955, a full
o ga percent.of all men who‘wbrked did, in fact, work "over-

time" (45 hours or more per week). This amount drops to

° ) . " ¢

o ' N ‘ %_‘ - '\

- scheme, which ultimately adds this "over-timem*d1v151on,.

was: designed in order to achieve the added spec1f1cfty of’

"ghort-time" group (or, -to a lesser exten he "full-

patterns by 1ooking ‘into the devolutien of the "over-time"

:
<
J
\
4
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the 19 per cent level of 1976 and grows again to the 1987

value of 23 per cent (of all those men who are paiad, n‘on-\
o . . - \ - .
agricultural workers). All factors?9 considered, a mild 5

percentage point decrease over a 32 year period is:

registered. '

In 1955, of those women who worked, 17’perceni:/q£
"them did so within the "over-~time" catiegory, (table 3b).
This figure dropped to its all time low in 1976 of 5 per
cent, to finéily increaseato the 1987 estimate of 8 per

cent. This repregents a 9 percentage point drop in "over-

fime" employment from 1955 to 1987. ) ’

We could conclude from this 6verview of the three
M"time-categories" that of the 19 percentage"poin‘t increase
in "'part‘-1§ime"‘ work for men, 14 pércéentage points have
l;een deducted from the "full-time" group while only 5
'percentage’points,, 'or:iv'ginate from the "over-time" category.
The picture, as far as the women are concerned,  is much

. amplified. .The 313 percentage point increase in "part-
m,t:'i.mg!_-'l work has been accompanied with a large 24. percentage
-, poilnt decrease in the "full-time" -categor‘y, plus, the

- proportionately vast decrease (over time reduced by more

29 1 refer to here, in particular, to the contrasting

changes in the other two categories. Also, one would
expect in this age of leisure to find a more proportional
drop in "over-time" work as compared to the "full-time"
category. . ' '

/ - e

-
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than hallf) in the  "over-time" group‘w.hich is a{: the 9
percentage point level. . o _ d‘

Tﬁe picture which can be drawn as a result of- these
figures would reveal two different patterns. First, tl;e
1955 male working poﬁulation was- _"tradition_al", at least
as far as our popular prectation would lead .us to
believe. 1Indeed, a ‘large proportion of woerking men were .
""ﬂull-time'\',workers.. ;\s tradition would have it, an

. . equally\large ‘group of men worked "over-,t’ime". Needing
"full-time" employment to survive,3? few men were involved

S in "part<time" w'ork.’ The distfibution of male workers on

" a "normal curve" would see this "cyrve" skewed to the

léft, to the"'gull—time" and "over-time" level (figure 1la,

.3 : !

, : v 4 :

page 36).

As figure la also shows, this "skewed" .jistribution
'of male workers ultimately changed by 1987, epresenting

more of a "pormal" distribution of workers along the three
" time-categories. .By 1987,° virfually as many men work

A

part-time as there are over-time workers. Moreover, a

strong majority of male workers remain within the full-

s

—

time category. .

- 30 tmplicit here is the notion that the 1955 male was

) : financially responsible for the family. That is, since

few women vwhere paid to- gork, the responsibility of
earning the required minimum of money was that of the male. 3

- ’ B N ‘
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\ : 1955 ' I o LT~
————— : 1987 ',
ST ¢ Short-Time FT ; Full-Time OT : Over-Time
- . ’ 4 . ~ * . '
% ‘u.
4 I3 -
70
60
50 .
< 40 .
30 )
20
10 )
: ST - FT or '
- Time-Categories -
2. . .
Figure refers to data from table 3a)- T

Y.
Figure 1b (page 37) shows two very distinct patterns

emerging within the female working popula't_:ion. However,

this time the order of the change is different from what

we have seen for the men. What we can observe here is

.that ‘a balanced distribution for working womer;,did exist
. at the base time frame, that is, 1955. I;ere the symmetry

ig almost perfect with a 16 pér cent part of the female
L work férce within t;.he "gshort-time" qrogp; 67 per cent
distribution in the "full-time" groixp and; a 17 per cent
fractior} of t;he working female population grouped within

¥
- i _ the "over-time" section.

r} N : -
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. : 1955
———=- : 1987 ‘ .
ST -: Short-Time" FT ¢ Full-Time oT : Over-Time )
* \ ‘ ~ N .
70. -
60
3
;o |
30
20~ \
10 |
. . ST ' FT . oT
o o Time-Categories )
Figure rafers to table 3b) )
'Contrary to the "male" working population, the curvg
for females becomes progz:eslsively distorted (compared to B
the 1955 estimates) culminating to this, the current 1987 N
representation (fig;:tre 1b) . Co \
o ‘:, . j I | ‘)";‘ -
Here, the curve is heavily skewed towards the "over-
time" dimension. A complete reversal of what is apparent
wit?in thg "male" wor!cing groups. In 1987 the female
work force is distributed as follows: 49 Wnt of those
women who work are part of tvfxe‘”'!short-time" section; 43 !
percent belong to the "fgil-tf!.me" category while only 8 o i

\ e
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:percent'remain as "over—time“pworkers (these percentages
are listed in tables 3a and 3b). |
As we have seen, the rate of this progressively
changing pattern is such that for the first time, in 1985
more employed women worked fshort-time" than- did women who
worked "full-time" (47% short-time / 46% full-time).
Figures 2a and 2b (page 43) graph'thié process. As these
figures show, (figures 2a and 2b relate to tables ;a and
3b) this majority of part-time workers within the female

working population, will also be apparent in the latest

year dealt with in this study;:1987.

. While many investigations have shown that as many as
70% of part-time workers are women (White, 1983;
Statistics Canada, 1955-87; Beechy, 1987), here we find
that 49 per cent (of women who work do so in the "short-
tine" category.

Part of the‘feagtn why this "three category" appfoaCh
becomgs more informative is attritutable to these dramatic
shifts \:vhich it highlights in the distribution of the

working population, and this, siﬁplyt by‘ changing31l the

31 ¢ might be more appropriate here.to use the term
"maintaining® as opposed to "changing"” since the data
which. eéT use here from 1955 to 1987 are consistent as
oppos to the changing statistical limits from Statistics
Canada
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limits of the - time-categories. What we see here is a
completely different picture than what the traditional

"full-time", "part-time" dichotomy allows us to see.

-~ R
- .

Opposed to this perspective of a three-part model, we
can ?emonstrate how a .dichotoxqous model can limit the _
perception of 1labour market activity. Indeed, tablg_' 4
displays the general statistical emphasis placed upon the .
full-time category which is characteristic of a two-part |
model.

As the results make clear (tahle 4, page’ 40) much of
the emphasis of this statistiégl labour force bisection is
now within the "full-time" half of the dichotomous model
(cdmpar‘ed, to the results in tables 3a  and 3b).
Consequently, from 1955 +to 1987, the male part-time,
_ccmponent has increased only 'slightly from its or::Lginal
level of 1.9 per cent (qf those males wh6 worked in 1955)
t‘o the current 7.6 per cent value. Obviously, this would
indicate that a persistently massive éortion‘ of the male
labour force remainéd within the full-time”’sect‘ion (92.4

per cent in 1987, see table 4).

T T
A T R S s S
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Male Female
Year Full-Time Part-Time Full-Time Part-Time
, % % N: 3 3 N:
" 1955 98.8 1.9 4149 88.3 11.7 1236
1956 98.1 2.3 4329 . 87.6 12.4 1320
1957 97.7 2.3 4329 96.4 13.6 1402
" 1958 97.2 2.8 4263 94.2 15.8 1442
1959 97.1 2.9 4363 « 83.9 16.1 1507
1960 96.9 3.1 .- 4368 83.3 16.7 1597
1961 96.3 3.7 4381 8l.1 18.9 1674
1962 96.2 3.8 4488 8l1.2 - 18.8 1737
1963 © 96.1 3.9 . 4567 80.3 19.7 1808
1964 95.8 4.2 4698 79.1 20.9 1911
1965 95.7 4.3 4841 77.9 22.1 2019
1966 95.7 4.3 4984 78.5 «& 21.5 . 2169
1967 95.3 4.7 5083 78.0 22.0 2296
1968 94.8 5.2 5146 ©76.5 23.5 2391
1969 94.4 5.6 5272 75.8 24.2 2508
1970 93.7 6.3 5310 , 75.1 24.9 257Q
1971 93.6 6.4 5392 75.2 24.8 2687
1972 93.8 6.2 5533 75.1 24.9 2796
1973 94.0 6.0 5767 75.4 24.6 2992
1974 93.8 6.2 5976 74.8 ' 25.2 3l61l
1975 94.9 5.1 5903 79.7 20.3 3381
1976 94.9 5.1 5964 78.9 21.1 3514
01977 94.6 5:4 6032 77.9 22.1 3619
1978 _ 94.5 5.5 6157 * 77.4 22.6 3831
1979 94.3 5.7 6362 76.7 23.3 4033
1980 94.1 5.9 6459 76.2 23.8 4249
1981 93.7 6.3 6559 75.8 24.2 4447
-1982 93.1 6.9 6254 74.9 25.1 4390
1983 . 92.4 7.6 6240 73.8 26.2 4495
1984 ’ 92.3 7.7 6367 g 74.1 25.9 4633
1985 92.4 7.6 6507 -73.7 26.3 4804
1986 92.2 7.8 6657 74.1 25.9 4978
1987 92.4 7.6 6793 74.7 25.3 5162

Source: Statistics CanaggL~Ing_Lgbgg:;EgﬁggL cat. No. 71-001
: . 5
) — -~ ]

.J ‘. ‘

Although this dichotomous method of ‘dividing the data .
'shows that women do participate/fg‘a much ‘greater degree

within fhe bart-time section (as compared to men), mucﬁ
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relevant inform'ation concerning part-time work is lost.
Ir\)deed,\ when' compared to our data which show that a

majority of women are now working part-time (see tables 3a

— and 3b on pages 31-32, also figures la and 1b pages 36-37)

we find that table 4 represents a different statistical

reﬁlity. ﬁotwithstandiﬁg the fact that the proportion of
part-time ‘women to full-i:ime women is more than .three
times gfeater than for males in the same period
(proportion: of male part-time 7.6 per cent in 1987 /
proportion of feﬁgle part-time 25.3  per éent in 1987),
still we see that a relatively strong majority of women

J

are found to be working full-time according to this method

i« - '

of sampling and data computation.

’
13

l .

™~

’ The difference between this dichotomous model (table
4) and the thrée part model proposed here (;(:ables 3a and
3b) is apparent. We have found a majority of women
located within the pgrt-time compone'ni: by using our method
of "splittting" the labour market into . three parts. A
dichotomous model persists in méintaining a strong
majority ‘of "full-time" employment for both males and

fenales. -

- — o

3
L}

This underestimation of the short-time component (for
both males and females) _iTs graphed and compared in figures’

_2a;and 2b on page 43 and figures 3a and 3b found Sn page
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44. Looking first at the graphs ‘which illugtrate the

composition of our three part model32 (short-time / full-
time / over-time) we find that the short\-\:ime trend for
males is increasing. In this case (figure 2a) we find
.that although a relatively large majority of men are
working full-time we see that more men work part-time as

compared to those in the over-time category.

!

7
/

. Figure 2b depicts a différent situation for females.
In fact, oﬁr three part model here shows that, compared to
men, the share of full-time “‘working women (as compared_fo
all women who are paid to work) has tremendously eroded.
The data, in this case, demonstrate that, as opposed to
men, the part-time factor has not "overﬁaken" the over-
time component (figure 2b). What we find instead is that,
the female short-time category is now numerically sup?rior

to the full-time segment.

32 when defining the method used here as a "thraee
part model" this does not only imply that we have simply
added an over-time category to the traditional full and
part-time dichotomy. Three part model also signifies
what . we have described earlier, that 1is; objective

criterion are used, only paid, non-agricultural workers'

are. included and, those "employed" but working "0" hours
are considered as part-time workers. Also, this "three
part model" will mean that our cut-off mark for short-time
is established at the "less than 35 hour work per week" level.

]
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We can coﬁclude from these four figures that‘ the male
full-time component has remained generally stable.over the
- last thirty years (regardless of the sample base or method
of éqalysis). The case is not similar for females where
we find that the full-time section declined at a rapid
pace starting in 1963 (figure 2b) while the short-time
componen£ ‘grew at an equally fast rate.

The question which we must ask ourselves (‘at this
point is whether or nof the method employed here (three
part model) adds anything of value to our perception of
labour market dynamics. The® data presented in table 5
(page 47) begin to answer tﬁis question by outlining
changes apparenﬁ in both the traditional (two part model)
and current method used here (three part model). What we.
find in table 5 is'a simplt; compariso.n of the proportions

»

estimated by both sample characteristics.

The basic distinctions which must be made within the
data. of table 5 have to do with the unique variations

between what is labelled as "block A" and "block B".

L 4

The data found in what is identified as part-time

(b'r) represents the pércentagé of workers within this

sector when the "two-part model" (traditional part-time)

is u\sed‘ (Statistics Canada sample). The numbers listed
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under the short-time (ST) " Misting are those which
represent the proportions of short-time workers within the

"three part-model/sample" which we elaborated upon.

Therefore, beth‘columns in the "male" and "“female"

sections represent the relative size of the part/short-'

time labour force depending upon the definition used. As
a result we find that the shert-time (ST) sample

represents a larger sized part-time (or as it should be

" termed in this case; short-time) population. In general

, an average 22 percentage point increase is evidenced in

1987 by the change in the sample base (males PT = 7.6% /'

ST = 28.0% ; females PT = 25.3% / ST = 49.0%).33

-~

w»” . )

33 once more, for the sake of clarity, we will
outline the variations in definition/sample
characteristics.  The traditional part-time definition
(two part model) includes within its sample:
-Paid and non-paid workers
~Agricultural and non-agricultural workers :
-Objective and subjective criteria for categorization
within the part-time section
~-Excludes those categorized as employed while working "o
hours per week.
-Change in cut-off .point for part-time category from 35
hours and less to 30 hours and less _
The sample base which we use within short-time sample
(three part model) includes within its sample:
-Paid workers only .
-Non-agricultural* workers only
-Objective criterion for categorization within the short-
time section:
-Includes those categorized as employed while working *"o0"
hours per week

. =Consistent cut-off point for short-time category set at
~ the 35 hours per week or less mark.



. - C o ~ ort-Time Definition'Rés 1t

3

Traditional Part-Time includiﬁg non-paid as well as

Yol - agricultural workers; objectively and subjectively defined
part-time workers / Excluding employed with "0" hours work

ST : Short-Time which includes only paid, non-agricultural

workers; includes only objectively defined part-time
workers / Includes employed with "0" hours ‘work as

"part-time" ﬂp'
% of Males % of Pemales
Years PT ST pPT ST
1955 - 1.9 9.0 Ak " 11.7 16.0 %
.+ 1957, 2.3 16.0 e 13.6 26.0
1959 2.9 13.0f Block "A" 16.1 24.0}-Block "A"
1961 3.7 14.0 18.9 25.0
1963 3.9 16.0]° 19.7 29.0
> 1965 4.3 20.0 22.1 35.0
1976 5.1 27.0 ‘ ‘ 21.1" 46.0
1978 5.5 22.0 v 22.6 42.0
1980 5.9 24.0 23.8 45.0 .
1982 - 6.9 27.0|— Block "B" 25.1 48.0}-Block "B"
1984 7.7 26.0 25.9 46.0
. 1986 7.8 25.0 25.9 46.0
- 1987 7.6 28.0 25.3 49.0
. . i . ] |

For PT (part-time) the definition is, acc?rding'to Statistics

Canada, as follows: -
1953-75 : Part-Time (PT)
1975-82 : Part-Time (PT)

N
Less than 35 hours per week =
Less than 30 hours per week =

' For ST (short-time) the definition is as foilows:

A

N4

1953-87 : Short-Time (ST) = Less than 35 hours per week

A

.

Block "A"
Block "B"

Block "a"
‘Block "B"

. -7
Source: Statistics Canada, Labour Force Survey, Cat. 71-001

A

-
‘ e

-

As noted, we must concentrate much of our attention

. . highlighted in table 5.

ot #

' ' to the differentiation of both "blocks"

which are

The groups in "block A" in both

' .. the part-time (PT) and short-time (ST) categories. are’

based upon the sane "hours".

That is to say that "“howrs
)

A b ’ ‘
\ T of work", as a sanmple characteftistic, .is established at

¥

2, i

e
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the n3s5 hours or less" mark in each group (short-time and

part-tlme) : - )

Simply said, "hours" are held ‘oonstant.- All
variation between the results in PT and ST, within "block
A", is accountable for the, other variables which we .

outlined above (see footnote 33).

. As a result, we find that in "block A", a }é&?
percentage point dlfﬁggence between PT and ST is apparent )
in the "male" seothn for 1965 (table 5). As far as
. females are concerﬁed, a 12l9 percentage.point increase irk
short-time (ST) over part-time (PT) work is eleobapparent
in’1965. | - ‘

Y ! \

Resultel in "block B" show a* different picture.
Indeed we must realize tﬁat the part-time (PT) sample now
usesa the “30. hours and less" cut-off for part-time,
incluséon.“‘ Copsequentiy we find that the variations

between short-time and part-time in _"block B" are

proportiona11y~greater'than in "block A".
1 J . °

34 As we noted before, beginning in 1975, Statistics
Canada altered their 'sample base. As a result those now
working "less than 30 hours" were censidered as part-time.
Prior - to 1975 those working "less than 35 hours" re
categorized as part-time. In table 5, the 35 hour mark
used throughput the short-ti‘l category. As a result, the
figures in "block ‘B" will be altered compared to those in
Block A".\

' N N
. . . «
. . .
M . i - » .
o P o N o . N o L
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T As is shown by tﬂe results in table 5, we find in
1981¢ghat 28 per. cent of males are considered as "ghort-
time" (S8T) workers. Thié contrasted to the much smaller
propor;ion registered- in the part-time (PT) section of 7.6
per cenéf”iﬁalaé;es how much variance can be attributed to
a d,i;t..’fererrt:~ sample base (30 versus the 35 hour cut-off).

@

*The same phenomenon 1is true for females where a
relatively large pgrt-time (?T) droup is represented at
the 25.3 per cent level as compare& to the much larger

‘ 7
49.0 per cent figure for short-tiqs (ST) .

N

'
L

M A}
.
“
. - {

, As we noted above, it is perfectly' acceptable to
discuss issues dealing with partitime work using either of
thgse two samples (part-time or short-time). Indeed, by
looking at the results found in table 5 it may be useful

to maintain a consistent definition (consistent 35 hour
A

cut-off) in order to perceive consistent chronological

change. By using the results of the short-time sample in

"block B", a ‘true measure35 of/thé/pro{ression of part-
v .

time, or as it should be termed in this case, short-time

work in Canada, is perceptible.

™~ !

I 4

Nevertheless, if we seek to reduce the disparate

35 #prye measure" in the sense that the sample base
is consistent (e;ing the 35 hbur or 1less cut-off) from
1955 up to 1987. , ,
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results produced by the definition;} variance, based upon

" th@} cut-off point for "hours worked", we must "control"

for ."hours" in "block B". As a result we will consider
only the other sampling altﬁfations (see footnate ﬂ;3)
which we have incorporat?d with@n_the éhort—time model.
Table 6 (page 51) applies this trénsférmation to the data

of "block B" (from table 5) /by %ontroiling for' "hours

worked". In other words, the part-time (PT) and the -

revised short-time (ST)36 categories both use the "worked
less than 30 hours a week" cut-off as a criterion for part

or short-t@me inclusion.

]

»

As table 6 demonstrates, by maintaining "equal" time-
limits, thé revised short-time (ST*) method persists in
showing an increase in the proportion of short-time.

workers as compared to the part-time sample base (1977

‘men: (PT) = 7.6% / (ST*) = 17.2% ][ 1977 womehi- (PT) =

25.3% / (ST*) = 35.7%). In other words, while controlling\
for- "hours" we find that an average of approximately 10
per cent can be added to the relative size of the revised

short-time group as compared to the part-time category.

\

<

Therefore, controlling for "hours" does not eliminate ,

the increase in the estimatiop of short-time work over the

36 wRevised short-time" because we are now using the
"30 hours work or less per week" cut-off point for short-
time as does Statistics Canada for part-time.

1

[ 3

.
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‘results obtained:through the part-time sample.

Males . Females

Years ' Part-Time Short-Time* Part-Time Short-Time*
1976 5.1 15.9 - - 21.2 32.8
1977 ¢ 5.4 15.4 22.1 33.1
1978 5.5 14.9 22.6 31.8
1979 5.7 15.4 23.3 32.1
1980 5.9 15.9 . 23.8 33.5
- 1981 6.3 16.6 ~ 24.2 34.8 )
1982 ‘6.9 17.1 D e 25.1 35.3 N
1983 : 7.6 17.1 26.2 -35.3
< 1984 7.7 17.3 N 25.9 .35.1
1985 7.6 ° “ 16.8 © 26.3 35.3
1986 7.8 17.4 . . 25.9 34.9 °
1987 7.6 17.2 25.3 35.7

Includes non paid,agricultural workers/
Includes"subjective" classifications/
Lessthan30 hours per week/ )
Excludes. non-paid, agricultural workers /
Excludes "subjective" classifications /
Less thah 30 hours per week

_ Traditional Part-Time

;*Revised‘Short-Time

\

iource: Statistics Canada, Labour Force S?rvey, Cat. 71-004

8
b

= : ‘This ten per cent variation (between the part-time o
‘and revised short-time results) accounts for the fact that

we are only taking "paid, non-agricultural workers into

e

« eonsideration in the revised short-time sample. Also,
this -represents the -change which occurs ' when only
) "objective" factors are included. . And, finaliy, much of
y this 10 percentage point increase in the estimation of
\ | 'short-time\ workers .is attributable to the fact that. .o

.p -
"employed® people with "O0" hours worked are included -

‘ . »
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within the revised short-time definition/sampia base.

V’Ve can conclude that most of the variance between
these two definitional models (the Statistics Canada
sample for bart-time compared to our samplé for revised
short-time) is attributable to two factors. Thése are the
35 . hour cut—off point within our short-time samplé, and;
the inclu51on of employed individuals with "0o" hours

worked within the sgort-time’sample. Table 6 has shown

the effect which the 35 versus 30 "hours per week" cut-off
‘has upon tﬁe results. At this ,point, we shall now

consider the effects which the inclusion. of employed °

individuals with "0" hours of work, have upon the

L

variations in percentage between the part-time and short-

time categories.

\

As table 7 sho&é, for the year 1987, in the '"male"

category, only a 2.5 percentage point difference exists

between our neutral short-time sample (ST“)37 and the

- traditional part-time. group .used by Statistics Canada

(PT). As far as the situation is for "females", an

37 wNeutral short-time" means that our ghort-time
category has now been transformed to include workers which
have worked a minimum of 1 hour per week and a maximum of
29. As a result, the only variance which persists between
the traditional dichotomous part-time »(PT) model and this
neutrajl short-time model is the fact that. the former only
includes: "paid", “"non-agricultural” workers which are

_included within the sample based upon "objective"
critericni All else is equal. (hours worked)

2
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equally modest 1.9 percentage .point variance. is accbunted
for in the "neutral short-time" (STN) category. We must,,
therefore, conclude that much of the statistical increase
in the proportion of nghort-time" individuals is' related
to oﬁr definition/sample selectiion, specifically, our

inclusion of "employed" workers with "o¥ hours of ,work\g

ra .
In.considering the findings displayed in table 7 for

the years 1976 through 1987, I conclude that’ the most

useful and reveling method of accounting for part-}:imé

. work is that of the -"revised short-time" (ST*) method

-

shown in table 6.38 o,

Recapping. the variety of options discussed so far

.will show that, first; consistently maintaining Jghe 35

hour limit increases the population of" the short-time
category by an average of 20 per cent, and does in the

process, increases the relative &ize of this 'group (see

block "B" in table 5,‘paée 47) .

This "increase" outlined in table 5 is, nevertheless,

a valid interpretation of the statistics. The fact that-

.

38 The "revised short-time" sample uses the 30 hour
cut off and includes the employed with "0" hours worked.

‘This sample is deemed superior to the traditional part-

time sample of Statistics Canada because of the inclusion

of the "0" hour category which was outlined earlier in the’
text. ' B e

-

P
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the hour "cut-off" point is maintained allows for the ¢
tracking of change through time and the sample is, because -
of this, valid and useful. -

9,

e 7; ' of W - 2

ort-Time -
Males g . Females

Years PT ST sTn PT ST sTh
1976 5.1 15.9 8.8 21.2 32.8 25,1
1977 5.4 15.4 8.7 : 22.1 33.1 25.4
1978 5:5 14.9 8.0 22.6° 31.8  24.3
1980 5.9 15.9 8.6 23.8 33.5 26.0
1981 6.3 16.6 9.3 : 24.2 34.8 27.0 °
1982 6.9 '17.1  10.2 - 25.1 3553 28.0
1983 7.6 17.1  10.1 T 26,2 i 35.3 27.3
1984 . 7.7 17.3 10.1 "25.9 35.1 27.0 .
1985 7.6 16.8 10.0 26.3 35.3 27.1
1986 7.8 17.4 10.2 25.9 34.9 27.0
1987 7.6 17.2 10.1 25.3 35.7 27.2

(PT) : Traditional Part-Time = Includes non-paid, agricultural
. workers
Includes "subjective" classifications
. Less than 30 hours per week
Excludes "0" hours worked per weel
(ST) : Short-Time = Excludes non-paid, agricultural
o o workers
Excludes "subjective" classifications
Less than 30 hours per week .
' Includes "0" hours worked per week
(STN) : Neutral Short-Time = Excludes non~paid, agricultural
' , workers.
Excéludes "subjective" classifications
lLess than 30 hours per week
Excludes "0" hours worked per week

Source: Statistics Canada, Lghggx_zg:gg_ﬂy;xgg Cat. 71 001 . v

In addition, we must consider the results found in '
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the revised "shbrt—tixpe" category in table 7. It is vital
to consider people who experierice times of no employment
at regular or irregular intervals as "part-time" workers
(employed with "0" hours). By not incluéing these people

we now realize that an average of 10 per.cent of the

working ' population is not accounted for (as part-time

workers) .

Thérefore, our short~time model, which includes: the

° workers with "o" hours with the 30 hours per week maximum

cut-off is the most accurate measure of part/short-time

work (for 1975 to 1987) so far (see table 6, page 51).
\ .

"Accurate not because it reveals more of the "truth" about

short-time work, but because it eliminates the

discrepancies of results based on the "hours" sampling.

In other words, both the short-time sample"_a’md the part- .

time one use the 30 hour cut-off point from 1975 to 1987.

Consequently, most of the increase in part-time work
estimates which is reflected by this sample base, is the
effect caused by the inclusion of employed individuals

with "0"-hours of work. The residual (approximately 3 ;;er

" cent average increase in short-time over part-time) change

in percentages is attributable to the fact that only paid,

‘non-agricultural workers were selected within the sample

(see table 7). As ‘well, this remaining differénce in
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percentages between ’the part and shéx;t-time estimates,
which is reflected in the results of the "neutral shirtr-
time:' (STN) group in table 7, is a reflection of our
"objective" only sanpling ﬁgse (inclusion basged on hours

4'
worked, subjective criteria excluded).

Conclusjons of Data Results ]
P . ?
\

We have learned so far that part-time definitions can

vary, and, depending upon the sample ﬂselection different
proportions <;f part-time workers can be found to exist
with% the Canadian economy. Relying upon the sample
base chosen here we find that the proportional frequency
of traditional - part-time work is underestimated by a
margin of approximately ten pércentaée points. However,
what does this tc;ll'us about the state of the workforce?
How useful is this information to questions of 1labour

force participation and equity?

.

. . : . /
, Part two of this text 'attempts to answers these

questions by reconstructing the theoretical path which
leads us to a useful and pertinenﬁ explanatory fram_ework.
Indeed, by applying a "labour marke;. segmentation"
approach td these résults a balance between macro
(structural) and micro (in@ividual volition) perspectives
will be sc;ught in the hope of providing a more complete

panorama of possible explanatory schenmes. .-

A}
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PART-TWO: THEORETICAL PERSPECTIVES

¥

In part one of this paper we have attempted to

.clarify the data concerning part-time work by redefining

the sample base. The purpose was to 111ustrate how
conventional data sources (Statistics canada) have
. o ) /

restricted the scope and perspective of available

K4

information concerning part-time work.

- | . . & .

1

In this section we will present a theoretical

argument which seeks to demonstrate how these labour

_ market transactions must be viewed from a two dimensional

approach, ‘namely the micrée and macro dimensions. 'The

previously reviewed issue of part-time work will obviously

o
serve as a backdrop to this discussion, 1 Indeed, the

question which we must ask is whether or not individu'alis
(in this case the focus will be upon women)‘ are likely to

% )
be pressured into part-time jobs, or if part-time jobs

help in providing people with options in regard to.

employment. In this sense, this specific question is one
L]
which seeks to identify the level of voluntarism within

the labour market.

&
In order to arrive at our theoretical conclusion,

h)

]

.- 1 Indeed, 'the whole purpose of part-one was to
eatablish colear parameters of part+tine work éstimates
which where not 1limited to the. idea of a simple
ndichotomous® model of labour market partij.Cipation. R
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~

which will insist upon a combination a micro and macro

approach, 'we . will survey the -explanatory merits of
selected, and pertinent, "macro" and "mlcro" frameworks.
The first "macro" view will be cémprised of a feminist
application. of the "reserve army of labour" theory
developed by Connelly (1978). Allied to this essentially
ecoéomic perception will be two "cultural)economic"
feminist views as .defined by Beechy (i987) and Schwartz
(]389). | ]

A
’

Following these discussions of female part-time work,
a consideration of the "labour market segmentation"

approach will complete the essence ' of this "macro"

perspective. In orde® to initiate our overview of

Connelly's 'application of the reserve 'army of labour
theory, a review of this concept's marxist roots will be
presented in order to clearly identify the structural
emphasis used.?

Followiﬁg this presentation, the micro perspective

developed by Charles Sabel will be outlined. Forged out

of the tradigional segmentation approach, this itypology"

o
-~

2 However, prominence will be given to the
conventional segmentation approach because of its capacity
to view the labour market at both the "supply" and
"demand" levels. In this sense,. this marks the first step
towvards a more balanced (micro/macro) approach to
interpretations of labour market trends.

-
. " .
. S * K b -
TN .

-~

9
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usefulness of a mgcro/micro combination.
- - | e s : .
. We now begin our discussion of the data in part one - s
. by estahlishing the analytical roots of our selected
feminist approach which is bésed upon Marx's view of the .-
reser&e army of laboﬁr. This is the first step in ouf

-overview of the macro approach to worktime. . "

e "

i
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Chapter Three: Macro Perspectives

ey

. bN

Based upon an understanding of part-time work which.

is ‘centered around the data presentation found ,in parp-'
one, I sh].} now begin to develop a‘theoreticq} argument
which is comprised of a ‘variety of perspectives.
Specifically, in chapter three, the focus will revolve
froupd particularly "structﬁfal" or "“macro" views of
sqciety (labour market) starting first with an overview of
Marx's theory of the reserve»érmy of labour.
'
Ma t Roots; Class
. ) )
The modern ndtion of "time" and, the iéea of
"worktime" itself is a social construct which originated
in the industrial era. ‘ Prior to this ’poiné, any
distinction between leisure time or v(vorktime. wouljf/ not

b Ly
have been logical (or usefgi) since both activ1ties were

R gl

industrial- cont

Q
not cqnceptualtj( unique. In fact, within the prefy

xt, nature would serve as the guide for
spécifig actions and -clocks were mere novelties of the

aristocraéy (Burke 1985; Hoﬁkins 1982).3 It is only with

3 Marx was more specific in  dealing with the
"economic®”- and ‘“philosophical" xz:imensions of the
capitalist's notions of worktime. .Indeed, the notions of
"worktime™ and "nature" -themselves would serve to alienate
people from their own work and time...

"...With the development of the specifically capitalist .

mode of production, it is not only these directly material
things (all products of labour; considered cas use-values,
they are both material conditions of }gbcur and products

P < R
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) A “&e advent of industrial modes of prodquction that the new '
o | _ inhabitants of the- cities, these ‘ '‘proletarians'\ and
("»boux:geois", egan'tB'respéc{: the rules bf artificial \¢ime~ ~

| ” boundaries. b{Indeed}, Marx himself accepted the modern . -

. ,I N | “Ycapitalist" notiqr; of time segmentation by stating fthat
~

“ { al co)temporary- ideas of "economics" can be reduced to .

" ‘considerations of "time'.4

ot

_ The, industrial revolution and the invention of steam
" F I - <
© ' powe‘r:d machines, which did not require any care beyond :

s é

o } prescribed maintenance and service need$, could produce

' around the clock And, with the advent of the French A¥gand

(

lamp that produced ten times more light than was.posé£ible

K

befq;:e the turn of the nineteenth century, p le were now

¥ ‘ ' .
N of " labour; considered as exchange: values, they are
~ . materialized general labour time or money) that get up -on

K their hind legs to the 1laborer and confront him as
v ‘capital’, but also the- forms of  socially developed
) labour--co-operation, manufacture (as a form of division
' ‘. " of labour), -the factory (as a form of social .labour
/*- S organized on machinery as its materialff’basis)-all these
A W —appear - ak' forms of the development of capital, and
, . therefore the productive powers of labour built up on
S these forms of Social labour-consequently also science and ‘
! the' forces of nature-appears as productive-: powers of -~ ’
P , capital."” , ’
o , (Marx, 1?77:393). i

(N ¢4 Marx noted: ."The less time society requires in /

, order to produce wheat, cattle, etc., the more time it ‘

Y, ‘ gains’' for other forms of productiocf, material or .o
intellectual. As\ with a single individnal, the

universality of _its 'development, its enjoyment, and its

activity depends on saving time. In the final analysis,

o all forms of econonics. can. be reduced to an economics of

i time."™ (Marx, 1977:361-62). ) '
:  (Ma et Q | ¢




of capitalism, if not the industrial revolution, egan his

~
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recruite:i\pr around the clock shift work (Burke, 1985:
192).

4

AN N N ’
This marks .the point at which the. most famous critic

~analysis of capitalism. Karl Marx's views on the

'capitalist mode of production are the first, ané_ basic5e .

v

perspectives,. which, we shall (cohsider for the
understandi}qg ‘of our data on worktime in Canada.

Fo.r 'the purposé of this gtudy we car; identify and
igolate, as tfxe basic element of Marxist phought, thfa
strucgux\'e of cia;ss divisions. - The eSsence of this vigw
identifies two fundamentally distinct groups wbich are
mutually . apntangonistic and essential to each other'q
existence. This dichofqmy is compfis‘ed of the bour@eois
and the proletarians. In its simplest forms, we could
describe these groups as those ,who own the means of
aprolduction (the bourgeois class) \;ersus those who mnmust
sell their capacity to lab?ur (the proletarian’class). oOf

course, this feature of Marxist analysis takes on a

" —

primary function once we consider the fact that ‘"work",

-

.

according to general Marxist principles, constitutes the

Cw

AY .-

)

X ‘ R

P -

5 Basic in terms of .the inflYuence which Marxist
analysis has had upon the "macro® theori¥s: discussed in:
this text.

.
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“ vessen}:ial part of a persep's "being".® .
; :
This assumption provides us with a starting point for
S
assessing the explanator}s merits of a specific feminist
&
perspective on worktime;* the réserve army of labour
s 1:1'1eery:‘R . )
) The Reserve Ariny Of Labour:’ ; ‘ f )
l ; The concept of "thewyreserve army of labour" is one
, upo‘n'which Marx elaborated very little. It rests upon the
distinct "nature" of modern western industrial societies.
B
From® this point of view,\ the purpose of "capital", as.
L3
5 4 " such, 1is "investment", Indeed, no value (capital or
'3 ’ - ‘ ]

" human) must rest, that, is, yremain unproductive. Allied to
the perception of an .ever rising standard of 1living (as'

Marx could have described his "fetishism of commodities),__

- .

capital expands .in all directions. This "capital-

P

“exp\@ion" has .,a specific effect upon two prima-rg‘facté‘rs )
within the proletariat.

{

' . 6 A contemporary Marxist, James W. Rinehart
" describes it as such: "Work has always been a central,
human activity and one which differentiates mankind from"

all other forms of 1life. Only hypans can take Traw - "
mater:ials from the environment, trans rm them, and in the
. process . change their own conditions of ‘existence. ' By -

| * -changing . the world they- live "in through labour, - human -
| beings at the same time alter their own nature, for the
lives of people are influenced both by what they produce
and how they produce." (‘Rinehart 1986:1).

” «w . "y

r - .. R -

H
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First, the wage rates are transformed depending G§3;

the demand for labour (based upon the elasticity’of the
labour demand, that is, capital expansion) and; second,
employment itself is modified by this level of "capital-

expansion",. The first concept 1is a well known

/dqorrelation. The economic laws of supply and demand

simply state that high demand will entail high prices and,
invgrsely low demand will be accompanied by equally idw
prices. The second hypdghesis is related\to the first,
that is, on the demand side higﬁ wages imply 1low
employment and as logic dictates, low wages initiate high
levels of employment. This is the encapsulation of the
reserve army of labour theory. We will now consider how
this social/economic mechanism operates.

In the case of suppl% (proletariat), tpe reserve
labour force drives the wage rate up or down

proportionately to the size of the reserves of labour

\power. If this supply becomes scarce, wages should rise

.as competition for jobs decreases. However, as the labour

supply becomes more plentiful, along with the increase in
compet;tion; wages would diminish. The dynamics of this
"supply and demand" feature 'are what Marx consideréd.
From his point of view, Marx believed that workers had few
options since the "level" of the‘reserve army of labour

would, for the most part, be controlled by the capitalist



class itself.

Ac—cording'to this position, Smith's "invisible hand"?

is replaced by .Marx's "law of capitalist accumulation",

Marx describés this process in these terms:

, The law of capitalistic accumulation, 1 ”
N metamorphosed by economists into a pretended law
- of Nature, in reality merely states that “the

{ nature of accumulation excludes every .
diminution in the degree of exploitation of / .
labour, and every rise in the 'price of 1abour,~*\ \
whith could seriously imperil the continual
reproduction, on an ever-enlarging scale, of the
. capitalistic relation. It cannot be otherwise
in a mode Jf production in which the 1laborer
exists to satisfy the needs of self-expansion of
existing values, instead of, on the contrary,
material wealth existing to satisfy the needs of
. " ° development on the- part of the laborer. (Marx,

19773, 479) u R

7 smith did recognize, however, that "capitalists"®
or as he would designate them "masters", had power to
+collude and '"combine" to reduce wages below their
"natural" - (equilibrium) value. Oon the other hand, he
- wrote of laws which limited this "right to comblne" for
.. ' "yorkmen”. Also mentioned are the vain struggles lead by
; these "workmen" and the unfair advantages gained by the-
' "masters" through tl/-re control of law. "...Masteérs, being
fewer in number, can combine much more easily; and the (
e law, besides, authorises, or at least does not prohibit ’ A
' _their combinations, while it prohibits those of the ‘
‘'workmen...Masters are always and everywhere in a 'sort of
tacit, but constant and uniform combination, not to raise
the wages. of 1labour - above their actual rate...Masters, .
too, sometimes enter into particular;/combinations to sink -
- the wages of labour.even below this rate.", §;
In, the end, Smith did believe that "magters" needed to be, ,
. and indeed, where superior- to the "wdrkmen". However, - S
,, benovolence was reguired in order to maintain some social '
peace: "...In disputes with their workmen, masters must
generally have the advantage, there is, however, a ceértain d,
rate .below which it seems impossible to reduce, for any .
considerable time, the ordinary wages, even of the lowest
species of labour." , %

\z 1 ) . -

(Smith, 1986:169- 170) : ‘ 3 . %

a

~
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This "price" or "wage fixing" *is facilitated by two
factors. First, the level of technology or capital
investment by the capitalist, increases productivity and
reduces &2ifs'for those now jobless éue to the redundancy
of their\
laborers themselves. Simply stated, 1abgur would act as
the initiator of the fdérmer mechanism. Consequently, as
pressure for wage increases would grow (or-appear to do
so), the impetus for capital substitution would become
evident to thé capitalist. Wages (prices) are, as a

d ¢

result®™ forever stable (presumably lfw) due to.the, very
structure of the labour market, that 'is, the reserve army
of labour controlled by the capitaiist class.

The industrial reserve army, during the periods

of stagnation and average prosperity, weighs

down the active labour-army; during the beriods

of over-production and paroxysm it holds it

pretensions in <check. °~ Relative surplus

population is therefore the pivot upon which the

law of demand and supply of labour work. It

‘confines the field of action of this law within

the limits absolutely convenient to the activity

of exploitation and to the  domination ©df
“capital... (Marx, 1977: 481)

X
©

~ In her book, Last Hired, First Fired , Connelly

8 Marx expresses this growing tendency as follows:
"The fact . that the means of production, and the
productiveness of labour, increase. more rapidly than the
productive population, expresses itself, therefore,
capitalistically in the inverse form that the “labouring
population always increases . more rapidly than the
conditions under which capital can employ this increase
for its own self-expansion." .

(Marx, 1977:482). o

4 -
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asks.® And second, by the demands of the
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k197§) uses this Marxist notion in order to elaborate an
explanatory framewor)g which could deal with the role of
women within the Canadian labour market. The conclusions
reached by this author are the subject éf the remainder of
this section which deals with this notion of a reserve

arnmy .of labour.

' ect H

‘ -

Connelly defines women as being members of the
reserve army of lahpur, however, this pgx;tic.l.llar."army" is
si)eéifically described as ‘being i:rimarily compfised of
married women. In fact, this author contends that women
do not compete within the labour ma’r]ft with men for a
variety of jobs, but rather,hcompe{:‘e with other women fo;‘
thé chance to occupy segregat;d occupations. Furthermore,
according to Confelly, wages are not only cqmpresseci by
the "competition" factor, but also "because part of the
value of their labour has been included in the price ‘of
their husband's or future husband's labour. Women without
: hus'by\ds have nat been able to, and still ‘Gannot, support
a family 'a'dequa’tely...women under c;pitalism have ‘little

alternative but to marry". (Connelly, 1978: 74).

! : -

<

t

- GConnelly concludes that our modern capitalist modes

of produgption have succeeded in reachimj ali spheres of -

%
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the population by exploiting the family as a wl:xola. :
Women's unpaid work, as well as their professional
labours, are used tco extrapoIat’e' greater surplus value.
Ipdeed, the reserve pool of potential female workers,

a according to Connelly, are housewives {which are pressured

(economic pressures) into the paid labour market. This

movement of married women into the traditional sphere of

the ."gctive labour force" is, therefore, adding to the
workload of ,these women by maintaining one role (domestic
wor];) while adding another (paid work force). -
The difficult problem to contend with, in this case,
is the question of ninitiative" or "human agency, that is,
What was the degree of initiative on the part of married
women to seek employment beyond the traditional domestic
J

sphere and what effect did this have upon the source of

"economic pressures" discussed in Connelly's work?

( ’
Reserve ale
. ‘ .Connelly, in keeping 'with the macro perspective,
;_ . doncluded that th,e'u reserve or, "inactive labour force"d

was a"ctivated by a decrease in men's wages. In other
- words, this process (the activation of the reserve army of
9 wInactive labour force" used here, refers ¢to
unemployed married women.

-
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labour) 1is perceived as a reaction for the need to

N

compensate for shrinking male wages. She states:

If the husband's wage is insufficient to buy the
cofmodities necessary to meet a reasonable
standard of living in Canada, then the housewife
has two alternatives to prevent the family's
standard of living from declining. First,. she
can intensify her labgur in the home; that is,
she can cook more use fewer of the costly
prepared foods, mend rather than buying new
things, shop more carefully, and generally try
to stretch her husband's wage. Second, she can
saek employment outside the home if jobs are
available...An increasing number of married
womer are taking the alternative of working
outside their homes rather than intensifying
their labour in the home... (Connelly, 1978:
63-64)

"As a result of this perception, that is, the

3

idea

that a reduci{:‘ion in men's wages forced women in&}) the

o
obvious within this specific portrayal of

force phrticipation.

7

)

upon the rationale used by’Connelly.'

Going back, to Cannelly's argument

™ labour market, a particular view of the economyx is

applied. Indeed, a fofﬁ of economic determinism is
female labouf
We can begin to understand how this’

view can be -challenged wheJ a different order is imposed

W e  fing that,

- agcording to that author's pc_:_int' of view, “Women were

pulled into the labour market in response to a diminution

. in. men's wages. An equally pertineﬁf:ihrspectiée would

view the same phenomenon in a different order. Here we

must first understand why men's wages are depressed?
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If a strict interpretation of the "reserve army of
labour" theory is used, a single factor can account for
the reduction in men's wages, and, that "factor" must be
an increase in competition for jobs. Consequently, it is
possible to assume that females, 'who progressively joined
the labour market in greater numbers, depressed men's
wages. Much has been said about how or why women did
decide to integrate within the paid labour force, however,
we must assume that theories dealing with the recruitment
of women into the ;abour force during both world wars has

some relevance to the discussion here (Alexander, 1976;

Braybon, 1981; Summerfield, 1984). Of course, this nuance

does not restrict the importance of Connelly's insight
into the 1labour n;arket mechanisnms. Wh'a}: we discover,
instead, is a modification of Marx's'woriginal statement
cohcerning the theory of the "res'erVe army of labour",

In fact, according to Connelly's. logic, the reserve
army did. not operate according to tfaditipnal Marxist

principals. . Instead, this author perceives the labour

[ .
market (or the capitalist class) as a more sophisticated

mechanism of "price" or "wage fixing" which we discussed

above. kere, not only do_.we find-a reaction of "capital".

vis-a-vis competing. employment candidates, which |is

.inclined to' reduce wages, but, added to this .feature of

4 \ yd

4

*
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price control we find the institutionalizationl® of a

specific reserve labour force. This is the female

reserve.

The argument put forth. in Connelly's work, that is

the notion: of a specifically female .reserve, can.be

further considered to include more tﬁan "wages" and

. "participation rates" as variables within the analysis.

*

As Connelly points out, the types of occupations and the
structures of '"capitalism" itself transformed so that a
redistribution of the labour force was set in motion.-

...As c¢apitalism has developed in Canada it has
brought about changes in <the industrial and
occupational structures which have favoured. the
growth of those occupations defined as "female".
As '"female" occupations have expanded," the
demand for women workers has increased. This
increase in turn has contributed to the
activation of the institutionalized inactdive
reserve in Canada. (Connelly, 1978:62)

Connelly's- argument implies that as "technology"

routinized the task of the clerical workerll (who were

predominantly male), \thes'e less "'challenging" chores were

left for females to handle. To illustrate her argument a

set of statistics are presented in order to show that, in

tin employmant for women was in

»

10 nTngtitutionalized® in terms of the growing

'tendency of the employers to isolate,® identify and reserve

certain occupations and tasks as “"female" (Lowe, 1987)

11 connelly points out t‘llmt the major growth sector
white collar® clerical work.
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1971, the "white-collar" %ortion of the female labour
forxce h;;l gro’wn to 59.8% (compared to the i901 census data
which was established at 23.6%).12 conversely, she points
c;ut that the male portion of the labour force was only
employed in the "white-collar"-sector at a rate of 33.1%

(compared to the 1901 census da‘ta of 14.1%).13’ '

Based upon this neo-marxist principle of a female
reserve, we are now faced with the perception of a divided.
proletariat :which is sectioned a-lcmg the lines of gender.
Presumably, tw(: "reserves", one fem.;./\le and oneamale{ are
available to staff the needs of an equally divided

capitalist class (divided due to their labour, needs and

Y
1

12 According to Lowe by 1981, 77.7 per cent of women

were classified as "clerical' workers" (Lowe, 1987: 577)

13 This is part of the justification used by
Connelly to demonstrate how the I'"reserve" within the
female sector is segregated from the male constituent of
the labour force. This argument loses somej/of its strength
when two factors are taken into consideration. First,
both the male and female "white~-collar" sector ‘more than
doubled in the - period covered by her census, data
indicating a relatively effervescent level of activity for
both males and femdles (within this white-collar sector).
Second, in 1971, which is the last year in review in
cOnnelly's work, men still outnumbered women in the (paid)

—labour market in general by a margin of nearly two to one.

(frequency of men in labour force in 1971 = 4,475,000 /
frequency of women in labour force in 1971 = 2,453,000).
Therefore, although women were, as a dgroup, over-
represented in certain sectors, the greater numerical
abundance of males still allowed for a \relatively balanced
"mix" of genders. within the "whitercollar" sector (33.1
-per cent of 4,475,000 = 1,481,000 8 // 59.8 per cent '’
of 2,453,000 = 1,467,000 females). (i
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capacity to afford labour).

In dealing with the data presented in section one we
can begin to discern some of the problems which the use of
this reviéed "reserve army of labour" theory can pose.
Indeed, if "employmeht“ is» the main criteria for
differentiating an inactive from anﬁactive member of the
1labour market; then, according tov Marx or Connelly's

argument, the present state of the labour market is in a

state of vigorqﬁé? demand for female labour. Indeed,

. according to table 2 (page 26), the female portion of the

labour market has grown from 28 per cent in 1955 to its

1987 level of 44 per cent of all workers.l4 This thirty

\

>
yeaf span represents almost a q§ub1ing of female

employment. However, what the data in tables 3a and 3b

show (pages 31 and 32) is the growing "part-time" nature
>

of thik increase in employment of females. As -a result,

what appears to be a "booq}ng" market demand for female
2

labour is, in fact, a recrgﬁting drive for specifically

" short-term or short—time’emploiment of women.

« - The key here is not in determining whether or not

n

14 ‘this includes all of the charatteristics which we

allowed our sample to incorporate. Therefore, "employed-

individuals with "0" hours worked are included. As well,

only paid, non-agricultural workers are considered. Refer -
to the outline of sample charactéristics in chart 1, page °

7 for a complete description. —
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Coi‘dnelly's rgument about the "reserve;' is valid or not, .
but rather; that a new and growing "tééerve" is maintained
constantly "active" through part-time labour. In this

sense, the lqbour market fluctuations are less dramatic

since the labour force is divided between those whwwqu )

full-time and those who work at what is left, that is, Qf//__.
—— ‘a : .

part-time corp of workers. * ) <, ®

\ ) ‘ . ‘ ¢
However, it is difficult to manipulate Connelly s
the51s in order to accommodate the effervescent - part-timer
trend in the canadian economy. At this pﬁoint we can look
at specific frameworks designed"t';o explgin the issue of

.part-time. N

~

Other feminist theorists have yattempted to deal
specifically" with this growing "part-time" elgrﬁent within ) .
" the female labour force. .One of those concerngd with the .
growth of this part-time ' demand is Véroﬁica, Beechey . 2
(1987) . ’Some of her cogclusiéxs are useful for the

understanding of the data repérted here.

After reviewing a variety of theoretical frameworks
N

which are, more or less suitable for the stud{l of

worktime,’ Beechey arrives at a somewhat different”

/‘ \

N .
ot - -
. X .
.
- . .
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- conc];usion concerning female employment in. Bnltaln. This

author reckons that the circuxﬁtances whicch female WOrkers
A 2

; must ace can be undersfood and indeed, will only . be
- e
understopd in terms of a person's or group's relatlonshlp
.2 il

. to. both wo'rk and fam'ily By discussing therelative
'shortcomi-ngs in dlfferent varieties df _frameworks

o available for ‘the study “of. worktime she concludes that a
3 _ J

o useful framework needs:’ ; - 2\{
S . Tes / .
IS n/' co 'I‘q theorizegthe ways in which gender enters into
R L tge organiz’atlon of, production, and it also
eds rto analyze the relatlonshlp between, state
) policies and the family and to explaln why in
_— Briéain women have participated in the labour
" . market ip a particular way. That is, it needs
e {0 4o provide*"a theoretical analysis of gender
(* ! Yelations Dboth withln the sphere of production.
.ando theg sphere of  reproduction. We still do not’

Rave anythlng 1‘_ike an. adequate .theory of \

ey
v

4 R S

. L gender. oo (Beechey, 19873, 14%) L .
* N 4\.‘ o I" v. ‘t, ' C}C‘ ., \ o~ ‘ '
P _"' w\e Jave now stepped beyond a purely "egonomic"
. o 4
analysi’s ot\\female lablour force part1c1pat10n. Accordlng
) ot T
. Y qéo Beechey, emgloye’%:s:;,do not evaluate potent1a1 employees
> s F 2 L

+ 0 .

- contends that\there ex1st)s a predeteWed baas agalnst

; . '+ +  women and the varlety ,02/ tasks which.they are ‘expected to

:/ . o ( &

. L, ,\, perform, As a: result | women, are perce:wed. as hang few
- . . * * o ‘a

& ; . skills relevapt to the labour market - (or any skill whlch

v ¥

. the employer) and arelegated to jobs wh.tch have low wage
N -

. | . rateg and ml“mobill‘ty channels. . She goesﬁurtper by

!
ibased on gender-—free crlte:q J/ ;[hdeed, this authdr

ey . they possess is systematlcally undervalued or 1gnored by
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stating that enployeué wil} also perceive women as being

. more difficult to' train (this may relate to the belief

. that investing in the human capit§§ of. a woman, for the

employer, is bad risk since the candidate's tenure might
be 1nterrgpted for family rgggpas)

our research revealed that it simply was not the

case that employers used sex-blind criteria.in o

their hiring practices, or in selecting people
for training schemes, or in their definitions of
what constitutes ‘'skill! ppropriate -
qualifications, but that they held véry definite
conceptions relating to gender. ]
(Beechdy, 1987: 145) »

? b}
y

///}--£h this vein, Beechey's argﬁment can be related to a

- in the home. 1In

modlfled Ver51on of Spence 5 (1974) s‘gnaling theory.15
Therefore, an employer who cannot comprehend the extent of

a women's experience, and potential (and, actual) talentsl®

w7 . & « s )
W, )

15 phe signalling theory, briefly stated®
hypothesizes that .an émployer relies wupon specific

""oignals" which an employment candidate might or might not

posgess. ecificall¥y, -an individual's "human %apital"
thédt |is, person's skills are not evaluated by the
employer. Rather, a person's potential for success is
estimated in regards to the "signals" which an individual

ves. In this cas®, education is not important for the
ake of the informatiom acquired, but instead, judged in

erms of an individual's capacity to achieve ‘an
education...to go -  beyond the barriers which schooling
represent This limits” any person's capacity_to  "sell"
their unique experiences and potential which might‘not be
understood by the employer's search for specific signals
(Spence, 974).Q\ .

Al

ian researchers have documented the
e of employers vis-a-vis Wwomen's work
his case, only "paid employment" is
considered "work", (Pearson, 1979:20; Oakley, 1974:3;
Gavron, 1966:134). .Others have highlighted the
*invisible" natuyre of domestic work (Proulx, . 1978)

16 Many Can
traditional ignora

. } ' - 76
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w:@ll not risk the &nvestment required in- hiri~ and
training a fexﬁa’le candidate., ' 0 . | )

i S '

-

So according. to- this pdint of view, there exists a
"rea't"k and "perceived" set of outlooks concernix_'xg women's
employment potential. Employers will exaggéra!:e the
likely inferruptions in a female's career while over-
emphasizing t'hg probJ:ems (to the empioyer) which these
- interruétions .may causé. However, as the author shows,
where institutional structures are se’t‘ in place to zlelfbe_ve
the burden of responsibilitys (cari;g for the you’m'; and the
old faé'ly members) which women face, a gr;gé\ater equity in
- . employment practices will. occur. It his this 1link betw‘een!
‘ the ‘role of the state (policies) "and the family which
Beechey emphasizes.

f ?
) Beed_‘)ey uses this liflic, the one ~unifying the
fu‘nction‘ing' of thne employer's pe;specti\}e vis-a—vis
women's role within the family ‘and the state's role in

supportiné women's functions within the family, to 1look

. 4 "
into the growth of the part-time component of the female
. . ‘ .

labour .forcg. .
In order to analyze why married women Wwith
dependents to care for so often work part-time,
-it is necessary Yo analyze not only the domestic
division of 1labour within the family, but also
the ways in which this has- been shaped through
the operation of state policies. (Beechey, 1987:
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The theory here is - summarised by what Beechey refers

to as spec1fi<} form of "gender ideology“ that is, the
"ideol}o\qy of d'émesticity" which she attributes to the
emergenc?/ of" p’ourgeois soclety. It is this' pattern Tot
* social perc/eﬁi:ion which has served to "provide a. moral

justifica}:ion for the forms .of job segregqtion which

.

, ., ‘emerged during the process of indust{rialization and was
< /

\ taken up by middle-class reformers who were concerhed to;
¢y - @ pro}egt women and children from the effects of industrial
. ( T ."‘caipitalism_b'y legally restricting their hours of wor:k."
T .?(Beechey,' 1987: . 148). This percep"tion has, 'according to -
Beeche:y, survived to this day so that we still believe
that a women's primary function is to the/ family and that

jwork is acéeptable as long as this "outside" role does‘not

s £

interfere witth the 'domestic duties. It-is at this point
that' the author ties these factors into the growth of the
part-time female sector. ' ’

.It is thought to be acceptable jr women to be T
. , in the labour market so long as,their paid work :
\ does not interfere with their main task, that of
caring for 'their children, and part-time work
has emerged as a major means of enabling women ° "
to combine these tasks. Because their main task’
is defined as a familial one, part-time women .
workers are deéfihed as marginal workers.
(Beechey, 1987: 148)

b, R

Beechey's conclusions are that women have been framed

within a particular “”xlar" typology which pre-defines
; »

the role.and potential of a female employment candidate.
v " , R ' t

- &
' ° / v
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\

. As she notes, not all women will "interrupt® their /)
<protessiona} Earéers, nor prefer part-time woi'k.' "It is

l' ., the case, however, that all women are defined\'as‘ if there N
were a conflict petﬁeer{ their paL“ld work and their domestic
responsibilities and all women working part-timeA are

.defined as marginal workers, no matter what they actually
. ¥

,
; do." (Beechey, 1987:148).17 ‘ L
& | *

L4
«Q

Thefefore, if we are to apply Reechey's argument to
] ‘ ) 4

our data ‘results in part-one, we must assume that the-

2

\‘st’r'uc.:tural impingements to female labour success rest not
only ."wi‘thin‘ the "industrial" context, but are also
disseminated through by tﬁ; general culture of the\society
in which “indugtry" exists. . In other words, the employer
is ; prgauc?t of his/her so?iety and simply reflects, as
such," its preconéeptions nd beliefs. The problen - of

"part-time" work is ' not, a ‘a result, a "problem" but

. rather "!\‘/S)\mptom of deeper cultu\‘;?l gender ideology'.

' . t3

-t . - The fact - that nest employers will accept -this’ 3
) A Fall .
“ "latent" conflict of roles as being forever present,

» .
\

o 17 This, she goes on to remark, is in contrast to the

: male situation which: "are definéd as if they have
families to support, no matter what their “actual
situations - may be." (Beechey and Perkins, 1987:148). ’ .

o b . N -
. L .

-
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reduces the chances for women to accede to top- positions
within most organizational hierarchies.l8 This ig‘_—lgu
,foéus of discussion in Schwartz's (1989) work where thg
“hotion of a "glass ceiling" is analyzed. Briefly defined,

"' the idea of a '"glass ceiling" refers to Beechey's

perception that all women are considered as potential

"mothers" and will, as a result, interrupt the course of

. . their careers. Management's reaction limits access to top

7 ) +

p— ) level occupations for women. The 1logic used by the
*employer is one of economic security, basically,, not to

invest too great an amount of time and capital in a

-

person's talents when the investment is perceived as "high -

Y'Y
risk".

-

. /
\ So. far, Schwartz's argument does not vary much from

what was digcuésed in Beecheyfs-wo'x:k, however, one -point
sets them apart. Having identified"the probllem, that is,
the apparent existence o!« a "glass ceiling"' Schwartz
tackles the problem directly by supporting the idea that
employing .women does represent an increased cost to the

' organization. flowever, the argument is not limited to
g } v ‘

- 18 Although this idea of access for women to these ¢
elite positions refers to the very smallest minority"of
women within the labour market, remains an important
aspect. 1Indeed, one woman in a sition of power can
ﬁ;‘ - allow for many others to compete with men by allowing for.
structural barriers to disappear. It does not refer to.
any policy of "affirmative action”, but simply, to
. organizations - which do not have the . preconceptions,* as /

» 2

{ defined by Beechey, built into the systen.

.
N ‘ ' . ' L
s N . R \ ok ¢ I
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"cost" factoﬁ;, but rather, to productivity and investment
S T
questions. -

- b

The key element in Schwartz's view is to clearly

identify differihng types of women, that is, those who will

place m¢re emphasis on family. goals (terped "gareer—and-

family women"), and, those who identify.work as th'?ir ma%n

interest in iife (identified as "career-primary woménw).19
’Nevefthgleés, both xhese “typeé" a;e described as being

useful to the organization éiven that they are recognized

gt an é;rl} stage in the developmené of their respectiv? ;

careers. ’ . , ' .

<o

]

"Career-primary women" are "typed" as ha&inq the same
qualities as cmreer-brimary men. Therefore, the key in
mgintaining.a productive association betweé; the firm and
these "caree”r-pfimary women" is the di'smantling of all

"real" and "perceived" barri®rs to mobility. Once this is-

&

~

achieved, these women can aq§ an extra edge to their value
tto Ehe firm and other women.” In this sense, they can act
;s motivators to a variety of women who will pérceive . :
e , “Ethers"’(career-primaryAvbmen) as a‘plear indication ff

possible mobility.

19 Incotﬁ;r words, similarly tc how males are judged
in the course of their careers. K That is, not to assume
that all women will "“retire" early, but . that different-. -
women will have different aspirations and goals which an
organization «can benefit from. ' . -

¢ .
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.. .Career-primary women have another important -

value to the company that men and other women

lack. They can act as role models and mentors

to younger women who put their careers first. -~
-~Since upwardly mobile career-primary women still ’
have  few role models to motivate and. inspire

them, a company “with’ women in its top echelon

has a significant advantage in the competition

for executive talent. (Schwartz, 1989:70) -

The other "type" of women workers are those who are -
most undervalued according to Schwartz. These "career- .
. # .

" and-family women" outnumber "career-primary women" but

¥ N LI

can, ne\ﬂerth'eless, provide much productivity if barriers
are eliminated. The initial step which needs to be
évercomé is the recognition that these "career-and-family

women" want to, in most cases, retain both dimension§ of
their world. Sin}iﬁly said, they w;nt the gapacity to work
while having a fa(mily.

\tl' !f

These women  are.a precious resource that has yet

to be mined. Many of them are talented and

“creative. [Most of them are willimg to trade !

some career gréwth and .compensation for freedom

from the .cbnstant pressure to work 1long hours

and weekendF. (3chwartz, 1989:70)

Two advantages for the firm are listed in regards to
the retention of "career-and~family women" within the
organization. The first' advantage relates to the
productivity of these indiv‘ingls and, ‘the second benefit

.can be agsociated” to the economic returns which are
1 . :
possible when these women are hired and maintained as

¢

‘employees. We will deal with the "productive" aspect. ' |

I~

Y
K N



n . middle managers are filled with people on .

=¥

© first. . \\

L Y

Accordi»xllg to /Schwartz, thesé" "caréér-::nd-family
women" are perféctiy suited to middle- némgement
positions. The logic behind Quch a statement is a simple
one. Highly talented and trained individuals (career~and-
family women) who eénjoy their jobs will, more than likely,
perforin at 'a higher level than those who have stalled in
their progression to u;;per management positions. In other
words, it makes more sense to -the employer to have middle
mar_xa‘s who are satisfied with their positi‘on than to
retain a~ ‘gnroup of less talented and disenchanted people at
the same position. a

\ _ )

The possibility of having a pool of talented and
motivated middle managers brings us to the‘ second
advant;age, the capacity for the firm to gain from the
{ncreased prodqctivity of these new workerg. Schwartz
sunmafizes this by stating that;

'If you Have both talent and motivation,'’
many employers seem to say, 'we want to move

* you up. If you haven't §ot that motivation,

If you wiant  less pressure and greater
flexibility, then .you can leave and make

room for a new generation.' These companies
lose on two counts. First, they fail to

P amortize the investment- they made in the

early trainjng and experience of management
women who find themselves committed to
family as well as to career. Second, they
fail to recognize what these women could do
for their -middle management. ' The ranks of

rat®
(¥ . v . N \’- *
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their way up and people who have stalled.
Many of them have simply reached their
limits, achieved career growth commensurate
: with or exceeding their capabilities, and
they cause problems "because their
petrformance is mediocre but they still want
- to move ahead. The career-and-family woman
is willing to trade off the pressures and
demand that go with promotion for the
freedom to spend more time with her
children. (Schwartz, 1989:71)

v

This leads Schwartz to a discussion of "“part-time"
p .

. work. It is discussed as a source of possible

alternatives for women who have decided to invest time in

their . families. Part-time work is described as the bridge-

which can allow women to participate within the labour

force.at a rate comparable to men.Z20

' Part-time employment is the single greatest
inducement "to getting women back on the Jjob
expeditiously and the provision women themselves
most desire. A part-time return to work enables
.them to maintain responsibility for critical
aspects of their jobs, keeps them in touch with
the changes constantly occurring at the
workplace and in the job itself, reduces stress
and’ fatigue, often eliminates the need for paid

‘-maternity leave by permitting a return to the
office as soon as disability leave is over, and,
not the 1least, can greatly enhance company
loyalty. (Schwartz, 1989:73) :

LS

-

w20 ghe describes this® fact in these terms; "What if
. she wants or needs to go on leave for six months or a year -

or, heaven forbid, five years? In this wvorst-case
scenario, she works full-time from age 22 to 3l-and from

36 to 65 - a total o¥ 38 years as opposed to the typical
. male's 43 years. . That's not a huge difference. 'Moreover,

my typical example is willind to work part-time while her

children are young, if only her employer will give her the

oppoytq;%ty.” (Schwartz,-1989:71).
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We can ,conclude this revision of these ‘specifio
tominist perspectives by stating that first, based on the
work of Connelly, there exists a general female reserve of
labour which has been" particularly active since the
fifty's, and that this integration within ‘the labour
) a/:arket has depressed wages’ (in xgenerai) and served to
*—perpetuate the recruitment and active;job searches of
women within“the.labour market.

Second; we pan infer from Beechy's argument that a
—“large porfioﬁ of this "activated reserve" (married women)
has been recruited and, restricted within the "ma::'ginafg
work world", that is, the part-time sector (included also
are those full-time female workers which are caught in
Iow-paying, insecure jobs). Thls "restriction" is based
primarily on the popular conceptlon of women's role within

- society (family and work) in general. '

: y

And, lastly, we can assume that this brand of "gender
‘7652;;" that is, marginalizing female employment is also
maintained Yithln the upper echelons of management
_pos;tione. Although remedies are discussed, the problem
.18 gproeived‘ae'being prevalent throughout'"buainess" in

o} . -

general. o

P

-

What we shall now consider is a closer look at -this
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"marginal work" world. How it may function, why it does

0 and for who's benefit it persists.” In order to do

this, we shall now consider the theory of segmentation;

its limits and analytical resources.

Better known as the theory c;f""dual labour markets",
segin:r;tation 'theor§ will allow -us to deal with a more
complete vision of the 1labour market. Specifically,
segmentation theory can provide us with the capacity to
handle boté; the employer's perspecéive and thewgorker's
. situation within the larger societal (education, culture,
race, ethnicity, gender) batkground. '

Examined in this context, analysis baged upon a

segmentation viewpoint will, ddeally, breakdown into three-

parts. First; a study of the demand side, that is, what

is the relative position of the employer vis-a-vis the

: larger economic coﬁtext. Second; how does the individual

or gfoup of. "like" individuals contgnd with their
, .

. )
social/economic realities.?l The third dimension of a

’ G
"segmentation analysis" is the most important and, to

A
LS

21 In this case, how do individuals or group of
. individuals react or adjust to their educational,
. occupational or social chanacteristics. -In terms of
"social characteristics", the question could simply state,

how best do they react to discrimination or arbitrary control .

S
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certain extents unique, that is, how will both™ of these
"strata'" of the labour market (supply and deman}l) fuse and

result in what is the overall "macro" perspective. ’

~ It is a study of these questions which will be the
subjgct of the réma_;inder of this ‘paper. First, we will
include gﬁnalysis of the "Marxist vrcots" of segmentation
\theory in ::rder to isolate what it is‘that we can percéiv‘e

as innovation compared to the more traditional points of

~

view which still dominate. Secondly, we, will look into the
demand component of this perspective followed by the more
prevalent perspective on the.workers, tha"'c is, the supply
‘for labour. After completing this review of. the theory we

-shall appraise the usefulness of a Begmentation theory

analysis to our data in section one.

”

Having reachéd . that poinl we will go beyond
traditj:onal segmentat':io'n theory an/d ponder the

- applications of a "“micro" perspective of ‘segmentation
- theory which we shall further discuss at that point. ‘We
shall now look into the workings of the "demand side"

’ pérspective of segn%ntation theory.

. )
e » ¢ '
- . "

Marxist theory's most basic asset is the Studyt‘i;
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‘class strugglé;‘ Indeed, as was noted in the sagtion
dealing with Marxist concepté, Marx himself viewed this
feature of "bourgeois" society (capitalist society) and
indeed, of history itself, as the primary engine of
dialectical evolution.22 This analysis of "closs

<

struggle", which Marx documented andﬁanalyzed is, however, :
>

concentrated upon the ;ﬁderstanding of the worker's plight

-~

in regards to the capitalist's mightf Indee%} central to
Marx's outlook is the. effects which industrialization had

upon the working class. 23° N

~ . . . '

A .
22 1+ jis at the beginninyg of the ggmmgnig&_ugniiggﬁg

which Marx outlines this position: "The history of all

" hitherto existing society 1is the history of class-

struggles. Freeman and slave, patrician and plebeian,

lord and serf, guild-master and journeyman - in a word,

oppressor and oppressed, stdod 'in constant opposition to

one another, carri on! an uninterrupted, now hidden, now

open fight, a fight that each time ended either in a

revolutjonary re-constitution of society at 1large or in

the common ruin of the contending classes." N

(Marx, 1977:222). R -~ ‘ 1
23 An exception to this feature of Marxist analysis

is the argument which Marx outlined in cCapjital. Indeed,

this perception of "the hﬁ‘&orical tendency of capitalist

accumulation" would not see "exploitation! end with the

proletariat's submission to capital but would continue-tdf %

erode the capitalists themgelves through competition. '

"...As soon as the laborers’ are <turned into proletarians,

their means of labour into capital, as soon as the

capitalist mode of production stands.on its own feet, then

the further socialization of labour an further .

transformation of the land and other means of ‘production j

into socially exploited and, - therefore, common means of .

production, as well as the further expropriation of w

private proprietors, takes a new form. That which is now

to be expropriatéd is no longer- the. laborer working for

himself, but the capitalist exploiting many laborers...One

capitglist/élways kills many." (Marx, 1977:487).

. S ke :
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. \ !
This is. where’ we\ begin our .presentation of:

segmentation. 1Indeed, segmentation thgory would accept a

notion .of "class/ similar Eo that which Marx described,

however, the purpose in the\case of segmentation theory is.

vs

to add "panorama“ and nuance to the pre-established

Marxist dichotomy of worker and employer. Segmentation

- [

seeks to add and elaborate’ upon other "traits which
Fy S R

differentiate the workers from the capitalists and to use

those as a basis for understanding the labour market.

* +...As we tried to view the patterns <xf
segméntation we were studying through the 1lens
of class, we found that a significant part of
the phenomena we sought to explain fell outside
the _range of vision. , The differentiations -
withzi 2Be working class and within the class of
capitalists, though acknowledged by Marxists,
are not central to their explanatory scheme and,
in fact, often nfust be discussed as problems of
"false consc1ousness" or as transitory divisions
that will disappear with the full maturation of
capitalism. (Berger and Piore;, 1980:5)

b
Vs

Voo L
Consequently, part of the basic difference between

Marxist_aﬁaiyqis and segmentation theory rests with the-

degree of:"types" which may be-callowed to exist within the
4, ]
framework. In this case, segmentation "types" are

described both at the demand level as well as at the

supply level. We shall now consider some of the "types"
N

which characterise the "demand” side of the labour market,

that is, the employer or. capitalist.
. .

The study:of segmentation at the "demandﬁ level was

‘%

—
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"first developed by Robert T. Averitt (1968) .24 By
shifting daway from "solid" and i;variab}e.-definitioné,
‘which are chqrgctefistic of Marxist dispdsitions, the

" purpose of segmentation at this. level now develops¥a
,geries gf "types" which<mi§ht ﬁetter describe the variety
of. eﬁployers within ‘; capitalist economy. ’l These
tyﬁologies have; accord&ng to Averitt's Jnitialastudy; two

. basié components (within the "gghand" sphere)f This
"duality" is composed of the "center firm" -and the
"periphery, firm". We will.now discuss fur@her:Averitt's
perception of what ié a "center'firﬁ"'type., '
The Center Firm: i ' .

4

)

1]

These "center firms" are typified by such industrial
giant".s as General Motors, IBM, Dupont, etc. "Two basic

components are generally present within these particﬁlar

structures. Firét, the company br corporation yill rely .

L

upon high levels of mechanizatioqﬂigutomation ;echnolqéy)

. - and division of labour.25 Second, the company will

24 averitt did not use the term “segmentation",
instead, the name used to describe what it was he

. developed was the "dual economy" perspective. As it is
made  clear by the title of his book;

o>

(Averitt, 1968). \

25-pivision of labour in terms of the level.of "task
repartition" - or productive designs as exemplified by
 production line systems. We could, however, include as a
definition "division of labour" according to the Marxist
notion of separation of capital from production. Both of
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*

;"

the development and growth of economies of scaJ.e.-‘ A
. third, and often neglected feature implies that the goods
, ) ‘produced are highly standardized (Sabel, 1982).

1 N ) L %

*

These organlzations will usuallyv be comprised of a
' ,_mass;;ve work force. In mary cases these workers will be
\ uniohieed and-standardized working conditions will prevail
(Freeman and Medoff, 1984). A large portion o:f the
workforce, within the "center' type f-ir'fns" may also not

beﬁefit from union representation. frhis, however, does

not hinder their capacity to.profit from a variety of

: | /
plans and programs to help .this workforce to acquire

[

sufficn.ent wage rates and mobility. These workers ‘would

h S
be part of the "prJ.mary sector',

[ i

a

" A large .group of workers would also exist i:n the

individuals of the "secondary sector". We will discuss

these "supply" components at length in the following
seption.

These producers (center firms) will, more often than

usually rely on a large production structure b‘aaed upon

margins of this privileged "primary sector", these are the.

not, be greatly involved in research and development and

»

9 - need to concentrate ‘upon the increased distribution of

these facets are, present within the "center firms",

) T : T : - ‘
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their various ‘commoditleé by'adevelbping sophisticated

1 ]

* . marketing strategiés (Miles, 1985; Ashton and Maguire,

1984). - Finally, most of these firms will be operating
{ L

within the structures of capital intensive .organization.
Indgédf'much of the impetus for growth was initiated by

the need. to lower costs.26

o . -

4 ¥ . .
These structural features imply . that ‘“specific

effects" upon the labour force will be visible. One of
these effects will imply-that such "giants" will be better

able to invest in their employee's capacities and talents.

iﬁ economié térms, this implies "general and firm specific-

human capital invesfment"27, that is, training. HRere, the

26 aAveritt describes this phenomenon as follows:
"The center economy is-composed of those firms whose long-
run average cost curves potentially rise .as capacity
increases, but may wot actually do so. Center firms have
thwarted potential increases in their long-run costs in
several ways. They have circumvented the diseconomies of
greater-than-optimum plant size by. dupllcatlng plant
facilities; a single product can' be produced in many

.plants as firm output increases, with every plant

approaching “the size of operations giving optimum
efficiency." (Averitt, 1968: 105-106)

F '

27 The distinction here between ‘'general" and
"gpecific" training is an’' important one. The term
"general" is meant to define skills which can be used to
negotiate employment in a variety of employment settings.
In this case, the time invested . by the firm, into this®
"general training" is more of a risk to the "investor"
since they are, simultaneously, augmenting the
individual's labour market value. However, it is
presumed, that the complexity of the tasks required
necessitate this -brand of knowledge ‘by the
employee/employer to be productive. As a result of this
"rigk" it is presumed that this capacity to train workers
to:'ﬁhe performante of "general" skills will be reserved

-

°



logic suggests, that the company or corporétion A(with{n
the center) will be more likely to ‘train their:emplbyeed\

. £ 4 .
since they will have the resources available to do so.

x

<

This "training" implies that such firms often require
more from their workers. 1In fhis génse, "center firms"
demand more highly educated employment candidates.' Their
?ork fqrce is, thérefore, more productive and specialized.

i
" These- traits are .characteristic of those who occupy

technical and managerial positions _(Fi}ér, 1981;: Wise,
19755 .

bl

The reqgular (skilled and semi-skilled employees) work
force is often protected from the arbitrary decision
making of the firm by its union.28 Here, the great number

@f workers needed to produce under these conditions can

for the capital rich, "center firms" which can afford the
gamble. "Specific ing" relates to the kind of
knowledge which is specific to one particular setting (one
machine, one product) and, as a result, cannot be used in
a different firm. This is believed to be the hallmark of
training practices within smaller "periphery firms". This
"specific training" will also take place in the "center
firms", however, this brand of training will be reserved
for workers of the 'Y“secondary sector" (Becker, 1964;
Johnson, 1970; Wray, 1984). .

28 of course, this applies to firms which deal with
unionized workers, however, some research shows that mich
of the same behaviour ‘is apparent where the employees of
the ‘"primary sector" are not represented by union '
leadership within "center— firmg". % In such cases, rules
and regulations, as well as standards for employee safety
are regulated and maintained (Edwards, }973).
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s

often create a relatively strong “rapport de .force"
(established and maintained by the need for trained
personnel) which establishes itself between management and

labour. This may, -in. turn, buffer some of the problems

facing most workers. Among some of the advantages which

this kind of process includes are; relative job security
obtained through seniority rights; wages guarantied
throuqﬁ'contracts negotiated by the union representatives;
benefits such aé medical and dental plans, pensions, paid
vacation time, employee investment programs, etc (Freeman

[

and Medoff; 1984).

The "center rfirm" also benefits from stable demand
’

(in this + case, demand for the ' goods - produced vary

according to planned economic forecasts). 29 This

stability allows these flrms to grow at a consistent rate
(perceived as secure borrowers by financial and
governmental institutions) (Piore, 1975). Distinguished
on the basis of these features, "center firms" have little
or no pro?iems in terms of their ' economic success. This

operational schematic, however, neglects to consider a

29 This is part of the elementary distinction between
a "center firm" as opposed to a "periphery firms"™. The
stable - component within the market for commodities  is
filled by the "center firm" while the flux in demand will
either  starve or feed the "peripheral firm's" production
capacity. This is part of the discussion dealing with

"dualism as a response to flux and uncertainty" by Piore.

and Berger (Berger and Piore, 1980: 23).

‘

~
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\{ery j.rdportant "cog" in the. "giant's" mechanism. This * |
"cog" is visible only 6r;ce we look at ' the firms. which
exist in' ‘the perlphery, for the "cog" is, the periphery /)
firm itself. ~ . b o ‘} : /
L /_ "
. ] . \\ , ’,_ . - . / .
; ‘ oo, , .
< , . /
. . /
Two basic traits will characterize the J"peir:yphery
'firm"./ First, there will be a "propensity to pr9éucé a - o

. : . /
single .line of goods" (Averitt, 1968:86). S‘ecohd, the

scope of foreseeable growth and pllanning' is rypicaily,

~ short-run. That 1is, their own. capacity 'for rapid

¥

expansion is circumscribed. by the level /{f economic
/ } .

investment which is possible. And, as the /f'evérse would. .

o - S

also occur, economic downturns will more than '1likely
N /

effect the capacity for thése more sensitive businesses to
. ’ / s
endure negative economic pressures. /These Mperiphery

/

firms" are further sectioneci by- Averitt/ into what we shall

call "periphery A firms" and "periphery B firms". W:e.e/
shall start by a definition of the "A" type firms. '
. // :
/.
fL /
naAn . o/
9 ! : ' / R Q

&

Small companies ~which have a small "work force.
(Averitt uses as a rough /indicator an average of ten

workers) and that rely /bn a small amount of capital '

B .,
R . - . - . e .
/ B .
. - B v
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investuient, are'those; ‘found within tbeh "periphery" of. the

‘"demand side" ‘for empldyment.. ° These firms will,

typically, : provid’e' 'speci'alized goods 'v'vhich would _be

'difficult to produce within highly mechanized structures..

) / However, ‘these "small employers" will often rely upon

'unstable demand and suffer frOm economlé; downturns. There

. is little capital awailable3 and, as we mentioned albove,

production is short term (based upon’ the flow' of

. “.,
i L !

»
Dt

One of the_' functions which’ .these small businesses

]

_fullfil is in service to the "center firms". - Many of’

Tw

these small companies would supply the basic materials

needed by the large f:i,rms to assemble the commodities

"which they, in turn, supply to the commodity market

(Econom’ist, 1989:67). The problem for the smaller firms,
:in "this  case, occurs in this context.‘ Basically, the

"center's" 'monopoly of production implies that many

_"periphery" “firms must compete for the - privilege‘ of

-

30 Averitt. describes the "periphery firms" as -

follows: "In ' many cases they own technically ‘inferior

. equipment. "They are relatively poér .'credit risks more

dependent on local credit sources, less able to depend on
internal tinancing. . Security markets are often- too
expensive for their use. Periphery entrepreneurs have a

*  lower average level of education, yet management decisions

are more-dependent on a single individual, reflecting his

.. 1limitations and mistakes. . Expansion is ‘usually dependent

on ‘local market growth, but when the local market grows

too - rapidly,, the possibility of center firm invasion

increases. " (Averitt, 1988: 86) ", 5

!
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supplying' the larger companies (Sabel, 1982; Tglborﬁ,
1980)."Prices are therefore consistently driven down. A
second problem is, faced by these small ‘business people
from foreign compe£itioﬁ.

| . Y
These structural features all have an effect upon the

labour demands of Ege "peripheral firms". First) low

~ 'wages will be the "norm" since few of these workers belong

to unionized shops, and fewer still are trained or
educated at a level which would aliow them to "pressure"
employers to increase benefits.31 "on the job tfaining"
is ‘'often simplistic and "firm specific".32 Since 1little
skill is involved in the production of'thgse goo@s, and
that training is rudimentary, the employment turnover is
rapid. Few workers mginpain their jobs with the same

employer for long periods of time.

31 This feature of being employed within ‘the
periphery relates back to our discussion on general and
specific training. Here, the worker has ‘"specific"
training which dulls his or her capacity to bargain for .
better wages. The "employer has invested' little in the
worker and, the same worker has 1little to offer a
contending employer. . :

32 nFirm specific"  is defined, in these
circumstances, as follows: The relative size of the
employer allows only a training period which is germane’ to
the work immediately needed from the worker.- The machines
which are used by few other employers are explained in
terms of  their operations and "shop routines" are
informally taught. The implications of all these facts
mean that whatever it. is  a worker 1learns from these
operations and duties, he or she will not be able to use
as a source of personal capital in order to "sell" their
services to other employers. ’ ’
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Some of the firms whichvare 1ike1y to be found within

-l‘

this sector would include: retail shops; small "parts

&

manufacturers" ; textile producers; etc. There exists,

however, a totally diffefent type of' employer and worker

within what Averitt called "the pioneering small firms".

This is a different type of "srnall enterprise" or

"periphery firm" which we shall now turd to.

L3 -1 F' [
The capitalistic approach to-economic growth has lead

many large "center" firms, as well as a 'growing and

sophisticated commodity market, fo rely upon smaller

industr.ies, not for the cheap resources which they can

supply, but faéher, for the flexible and efficient
services which they can render.33 The diff;rence between
these more aggressive and lué¢rative :nterprises and, thdse
smaller periphery firms which supply goods to the "centre
firms" (and 'the market in general in‘times of expansion)',

_ < s
has to do with the products they are selling (and the

33 As pressure increases for "variety" in
consumerism, the need for efficiency has helped to propel
small enterprises to peak levels of production. "Small
firms' agility’ and innovation are needed not just to cope
with s8sudden shocks but also to satisfy customers'
seemingly ever-increasing demand for variety. Take for
instance, the well-established aversion of baby-boomers to
mass-produced wares. This puts a premium on diversity.
Américan Bupermarket owners claim to stock twice as many
items on their shelves as they did a decade ago."
(Economist, 1989 67)

7y
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production techniques réquired to produce).’
i , ' . .
L '

S
n

Here the distinction is usually ciear, for those
"periphery firms" déscribed as "A", their commodities are
basic "goods" which are relatively simplistic and cheaply
'produced: However, the "B" type "pioneering firm" sells
goods and services. Theqs are the consultant agencies and
the gervice oriented shops; the high-tech software’ firms
and small computer research plants which cater to the
.nneeds of "big" industry and the public at large. 0These
new entfepreneurs34 are those which are, to a large

extent, employing many of the new university graduates.

2 4

The quaiity of 'the jobs available within this type of
peripheral firm is considerably superior to what is found

within the typical "A" periphery firm. “The "B" firms will '

3fﬂnany of these new entrepreneurs, are women which
found it difficult to rise up the male oriented hierarchy.
Thé limited mobility prospects of these employees have
lead them, in many cases, to invest their ‘énergies in
private interests; "Although statistics on women
entrepreneurs are sketchy at best, it is apparent from the
data available that women own and operate more small
businesses than ever before. Revenue Canada faxation data
indicate that, between:1975 and 1985, the number of women
business proprietors more than doubled from 74,819 to
170,075. The majority of women~owned businesses are in
the service sector, particularly ‘in community, business
and personal services, and in retail trade. Recent
Statistics Canada data show that, in the last decade, the:
number of self-employed women .increased by 118 per cent
from 191%000 in 1975 to 415,000 in 1986. In Comparison,:
the number of self-employed men increased by 39 per cent
during this period.® ~ (Canada, 1988; Kanter, 1977;
Kanter,1983; Lowe, 1987; Economist 1989).

[ 4

4
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employ highly trained and educated personnel. The jobs

will, typically, involve initiative and creativity.
)

We~could gamm;rize these descriptions of those who
belong to either "camp" of the demaqd side ih the
following way.  First, we find the "center firms" which
can cont_:rol prices, markets and, to a certain extent,
future orientations (planning* and research). These
industries h;ve a stable demand for their goods and use
- standardi;ed methbds of production relying upon

sophisticated methods of the division of 1l1abour. The

production process is highl mechanized.

Second; we havg the ﬁeriﬁhery firms which vary"
bétween two '"types". On;ongcextreme we find the firﬁ
.wvhich supplies the "center" with goods which require
little traihing or skill on the part of the work force.
These !goods" are produced, under 1little mechanized
techniques or by outdated machinery. In certain cases,
this old machinery would be used in order to avoid
additional "fixed costs", In ofhér cases, the goods
required would need the manipulations which only humans
can piovide. _The system here would either function ‘under
"piece rate" remuneration ééncepts\or‘by houriy wage and

quota principles. Either way, the job. would be tedidus

" and repetitious. Labour turnover would be great, unions
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non-existent and benefits unlikely.

. R B , ) y . ’ . ! _ ,
The- second . "type"' of periphery firm supp]:ies
commodities as well .as serv’ices to the "center firmg".35 \
Wages ‘would be superior, union_igation' unlikely: . and '

benefits probable. . & R ) ’ .

<

)
s

0. ‘Having d‘escribeﬁ these two "types"

’
can now consider how these may ' have

whick _Averitt
" elaborated, we
eyelved,, and, now the the'oryﬁmay have adjuet,ed to allow
‘fo‘r-_" change within ‘this rapidly. transforming ;I.ndustrial
societyl  Much of' the -theoreti,t:a]f ‘transformations have
been recently disgnssed_ by Cohen and Pfefr’er (1984), as

‘'well as Carter and Keon (1986). gl'wo..important cqnclusions

-,r:a,n,""b)e" drawn from their work ‘First, . it I8 highly

unlikely that the "types" elaHorate by Averitt have

resiste’a to change in the last twenty ye%ts. ‘Seeonj much
. - ) ) - . T

N o .
~—

35 Related to this topic is the growing tendency of
large "center type" firms to rely upom» larger numbers of
subcontractors. This association tween the center firm~
and the periphery "B" ‘type firms is formalized in the
"technopole" strategies :which link the smaller suppliers
to one particular,giant. is strategy (technopoles) has -
been discussed as being. o:kzof the development of the
high-technology industries. xemplifying this method of. , ‘ ~
cooperation between center and periphery firms is the"
Oerlikon Aerospace company located on the south-shore. of
Montreal. According. to Oerlikon officials, this company t .
‘alone . deals with 520 subcontractors (suppliers of goods_
and services). This illusttates the . growing
* interdependence of both types of production (large scale
versus flexible).

(Le_Point,f 1989). - ) : ‘

-
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’ ff what constitutes a "type", at the moment, cen be based

upon a-different set of varidbles. .-\
A S ,
B . .. ﬂ
(
+ - ‘ " » g . )
- .'+In regard to the fo¥mer revision, the authors of sthe - _

-)

‘article _foécus on the vgimpliéity" of the o ementary
,characte'ristics of rthe . tfpologi( formerly employed.
Instead, they point to the growing use of "subcontractz.ng" ‘ | »
as a means to reduce employmé‘nt witHin the "core® (center)

sector oj‘ employment. In this sense, labour costs are

reduced and the employer's respons:Lbllity ends with the

lfulf* llmQ of the contract‘36 What the research l;y Cohen
and Pfeiffw also revealed w,as that "@oyment crlterla" _"-
was not‘affected‘ by the "type" of. employer (center or

‘ t@riphery).?" L
. — . ) o % ' ~

Y i/

The second argument put forth by these authors

described the nature of a - "type". ° According to their
' ’

r’asults, teéhnol gy, that is,’ the 1level of technical

-J' «.F ' . &
sophisticg\j loyed by a firm to progfice or, to sell,
‘ o

. . -pds the key determinant in the elaboration and recognition
: ) . rof a/ firm's typology. However,, "what is :important te

A A | .
r v R - e -
' ‘ 36 " this argulpent may\ * well A retain some of the
4 reasoning from Averitt's. thesis, that is, the "pioneering

type firm" -or what we termed the "B" type periphery firm.
®lthough contracts for various customers may be limited,

,” + ~ ¥ overall employment may be consistent and 1ucrative.

. . . ‘ .
7 £ Q ce again, we will show that this distinction. was - w
2 v also "latent" in Averitt's work since we concentrate later :

upon the employment practices of *A" versus "B" type firms. _
° S -~ CoL g

+“ . " .. .
a ’ - a8




retain from this particular study is that no:

e

4

one indicator

can lock a firm within a "type". fIndeed, as Cohen and

Al -

Pfeiffer noted;

to us because of its effects upon employment.

of segmentation theory by looking i

'primary sector.

It may be argyed that to the extent economic
dualism exists,” it is firm size, technology,
geographical lgcation, and the nature of the
environment, rather "than industrial
classification, that determine firms' sectoral
location (Cohen and Pfeiffer, 1984)

"

)

. we will now look into the workings of segmentatibn theory

from the "supply side", that is, the worker's perspective.
o . - - ‘

Segmentation g?go;x, Supply Side:

)

Of course, this discussion of the firm is important

Therefore,

Most discussions deéiing with the perspective of

segmentation consider the issue from the supply  side.
This outlook, which is concentrated upon the division of
5obs and workers, considers the su;ply of 1$bour to be
fragmented between thé "prima;y sector" and the "seconaary

sector". We shall commence our discussion of fhis facet

?ti*:;? workings of the

-

L

Workers who are part of the "primary latour force

—

-

,
T I T P U o LY o e
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market" - are more than 1likely to have most of these

features working in their favo'ur_.' First, they have a.
higher than aveéage educational background, which in many
cases includes university experience.: Second; these
workers are either managers, cr;ftsmen, or unionized
employees. And third; their. ehpfoyment is relatively
secure, in other words, they are rarely the victims of -
layoffs or dismissals.38 Moreoyer) workers of the primary
sector are expected tb be shielded from economic downturns
by the secondary sector wl&:h is designed to absorb
economic variances. '

’The most salient characteristic of the dual

economy is that it adjusts to and accommodates’

the s8tate of development of the larger,

dominant, non-poor element, to the absolute as

well as the relative disadvantage of the poor. n
(Tussing, 1975:17)

- The description above can be synthesized into two

definitional categories ‘which will include "training" and~

"security". First we will deal with the aspect of f
"training". . 8 1
¢ L
In a segmented economy, or market for. labour, v

educated or trained individuals represent an asset, and
\

.38 M. Piore describes the primary sector as follows: .
",..the primary market offers jobs which possess several -
of the following traits: high wages, ‘good working
conditions, employment stability and job security, eduity
and due process in the administration of work rules, and
chances for advance&gnt." (Piore, 1971:91). CL
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also, an investment. As was discussed. abéve,. this
training factor can be further divided between "specific"
and "general"™ training. It is the case that for workers
of‘ ihe primary ‘sector, a general "“type" training. or"
evolu;ion, will take place. From this position the
emplofer or employee has invested time and capital to the
formation and @e&elopment of skili. If this training was
achieved privately, that is, if the general skills where
acquired at school, whicﬁ represents a personal and sgciai'

cost, the employer will have to recruit and encourage the

candidates through increased wages and benefit packages.3?

The fundamental aspect of segmentation, as it regards
the primary sector, 1is that the worker represents an
iﬁvestment for whicﬁ a return is possiblé in the long run.
Employment stability and mobility paths éxist, in this
sense, because the'employee represents value that can be’
capitalized through time and, of. course, repeated use.
The cost of recruiting and training40 these individuals
justifies their higher costs in times of economic

stagnation. 1In other words, it is logical for the firm to

2

“ 39 Many. have drawn the 'obvious links which exist
between education and income. Some of those who
specifically coughed' their remarks within a "segmentation"

‘context are; (Thurow, 1971; Piore, 1973).

¢ 40 pegardless of the formal education of a candidate,
much training is required to achieve satisfactory levels
of productivity.

»




106

v

maintain a’ certain minimum amount of "variable capital"

(workers) during times of economic downturn rather than
- reducing costs at one time while having to reiﬁvestnat

2

another (economic expansion). To do so would forﬁéit the
"investment" feature ;nherent to "general tréiningﬁ; by
transforming all’training into é “cost" elemeﬁt (Dééf&n;er
and Piore, 1971; Berger and Piore, 1980; Tolbert, 1980;

Buchele, 1983). >

The maintenance of this type of employment pattern

can only be perpetuated through the use of its antithesis.

‘It }s at this point where we now discuss the dynaﬁics of .
. > for

the secondary sector of the employmeﬁt market.

a

cto Lo :

Low. wages and employment insfability are the
hallmarks of jobs found within the "secondary sector".
Those who participate within this group are usually under-"

educated (no‘post-secondary education); have no unionized

1
<

‘representation and; are frequently unemployed.

4 The secondary market has jobs which, relative to
those in the primary sector, are decidedly 1less
attractive. They tend to involve low wages,
poor working conditions, considerable
variability in employment, harsh and often
arbitrary discipline, and little opportunity to
advance. The poor are confined to the secondary
labor market.

(Piore, 1977: 91). '
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‘ Employers' will not invest in anx\*training (general ’
training), in régal‘:'ds to "secondary sector" workers, since
the tasks required from them are ) usually simplistic,

repetitive and "short term" (Tolbert, 1980).41

A mutually-reinforcing pattern emerges b?tween those
who employ and those who seek employment. Members of the
secondary sector (working class, or as should be terﬁed
here; the undercglass), are locked into a specific set of
opportunities which circumscribe the patterns' of possible
qptions. Chances for mobility are stifled by the lack of
resources available to them and prospects of "working up
the ladder" are dim (Valentine, 1968).42 A 1logical '
association is hypothesized between 'pderiphery "B" type
firms and the 'secondary l/abour.market". However, this .
association is not a consistent one since many large,

presumably "center" firms will maintain a dual employment

41 An exception to this "rule" can be made in the
case. of women as a "secondary labour market". As Beechy
hypothesizes, many complicated and sophisticated tasks are
termed "simplistic" because they are performed by women.
(Beechy, 1987) ’ :

42 For for a discussion of the secondary sector
within this - "underclass" see (Bales, 1984). The
discussion here -focuses upon the further segmentation
which exists within the "culture of poverty". In this
case, the culture of "crime" and its subdivision between
profitable and '"safe" crime; as opposed to criminal
actions which are dangerous and "high risk" while being of
little economic value to the perpetrators, are disgussed
in relation to the segmentation view and the criminal
economy . ,
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N . . . R
‘program (Kalleberg, 1983; Alexander, 1974; Bosanquet and

Doeringer, .1973; Oster, 1979).

9, (3
: ] , C '
In general, we could summarize this description of

the primary‘sector by stating that the ‘employer, whose
wishes would be to control all aspgcts of production,
transforms variable capital into a fixed factor. Indéed,

this "primary sector" can only afford to be "fixed"

. because of.. the extreme variability inherent to the

secondary sector.

0

Consequently, :we have - on the‘ l'one hand a "primary

N
sector" which the employer has invested greatly in

| ;
rec;'uiting, developing and training. This segment of the

"lalﬁ‘éur represents an investment which, for the employer",

can only yieid dividends in the long run, that is, through

rep'eated%use. Therefore, it is logical for the employer -

to "fix" this portion of the worforce regardless of
economic trends. It is beneficial to. absorb the short-
term costs of a larger than optimum size work group when

the long term gains from extended exploitation are still

\
possible.  This is how a variable cost becdmes a fixed

" investment to the employer.

-

The absolute opposite i“s ‘true for the secondary

sector. Indeed, a primary sector is only poss’iblle j(f a

i

F .
Sar o e . 5
m»«m&‘zi:? A .
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completfiy vsriabls cdmponents exists within ' the
organi;ation ) 'Excessive costs are absorb through the
redu¢éion in labour force numbers within this group which

suffers from 1low employment in times of recession and

,gélns from high demand in times of economic expansion.

/ -

' | // We can, at this psipt, begin to draw then
//v relationships which must exist between the demand and

// supply sectors of the economy. At tni’s point, we can iink

:// ¥ -the "center" and '"periphery" firms with the "primary" and

"secondary" sectors of the labour force. Figure 4 (Page
109)" illustrates these associations.

" ‘ >

What we find in figure 4 sre the correlationsl

. possible (and probable) ’between different types of

employers and workers. Of course, these patterns are not

9

representative of the variations which mist exist, but

rsther, summaries of major trends in employment'pracpices.

As .we can see, the center type firms will eméloy bosg

primary and secondary workers.

| \ Iﬁ the case of peripherhl firms the associations a;e“
not quite as simélistic. Here we will find that lx;ost
emploifes of the "A" type periphery firms will be of the

secondary sector. We refer, in this case, to the retail

outlets, textile producers and similar enterprises which
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meummgmg_&mim
‘ DEMAND *\
CENTER FIRMS PERIPHERY FIRMS
HB" Type "A'l Types 3
A / 7'y
PRIMARY SECTOR _ SECONDARY SECTOR

SUPPLY

do not, or cannot, invest in" high ‘degrees of
mechanization. This does not excludeathe fact that some’
ﬁtimary sector workers will be emﬁloyed w1th1n these

organizations. What the figure attempts to demonstrate is
e

the probability which exists that most of the workforce

*

will have been recruited from this sector. 43

‘ .
i ‘
[N

_ The case for "B" type periphery firms is quite

different. 1In this circumstance, most of the staff will

 have been found within the primary sector. Education,

43 Indeed, accountants, managers, and the like will
be reguired, however, these do not contribute directly to
the producti f goods, but rather, to the administration
of‘the‘comﬂgg;QENd are, as a group, represented within
each secfor except in the very smallest of enterprises.

-~

, . o f
. - :
. o D B B N - A -
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training and specialization are all features which need to
be present within the workforce of these types of
operations. Of course, Wwe are diacussiné l;ere
establ%shments which are typical of software and general
computer/technology ‘related companies; specialist service

groups and' the like:

. - ™

Ag;in, this is not to say that secondary type workers
w}Lll not be employed vfithin these organ&zations, indeed,
support staff will, m‘ere- than likely, be recruited from
within this sector““‘. But, once again, these individuals
are not directly contributing to the productich of ’goods
or services, and, those \ghe ai'e, \;lill more than likely be '

few in numbers.

' 4

The discussmn dealing with segmentation has, so far,

dealt with its general applications. The objective here

W“‘to link this "theorizing"” with the results found in

part-one of this text and evaluate its " explanatory
potential. In doing so we will fj:rsﬁ, trace ti} logic

which we can deduce from the preceding theoretical

f

4 However, the complexity and training required to

‘manipulate most of today's office technology has reduced

the need' for massive support services and, as a
consequence, increased the level of knowledge needed to
become .efficient within these new systems.

9
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aiscussion. >

N { .
> At this' point, Marx's analysis of "class" is now
{ ]

refined into a more sgbtle vision of "segments". Thege
segments are found in both the demand for - labour
(c;pitalist) and at the level of .the workforce itself
(proletaria‘it) . Another Marxist c®ncept, that of fhe
"reserve army of labour", 1is incorporated within the
femifitst perspective in order to isolate some of " the

problems faced by women within the labour market.: The

applicétion of segmentation theory synthesizes these.

perspéqfcives by-sisolating both of these features within

one theory.

.

'
|

~The notion of a "reserve army of labour" can be

conceptually transformed into a "secondary sector". - The
characteristiés of both definitions (Man;ist class, and
reserve army of labour) mesh when two principle aspé’cts‘
are taken into consideration; responéibilit? and
availability. If we deal first with the notion of
faépongibility we find that, for the reserve army of
laboqr; the responsibility for maintaiﬁing itself rests
with itse.lf , that is, when employment :is terminated, so g

the responsibility of the em“p],oy&er vis-a-vis the

R
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employee. 45
L .
. N
Since the data from part—tne indicate-a large shift
in employment patterns- which, is gender based, the
. ,
criteria used in defining an economic "segment" must, as a
’ result, include gender as one of .the basic defining
elements. An equally important feature ‘which needs to be

. . inciuded is "time". ‘Indeed, as wages will usually be

o . v .
related to worktime, "time" in itself, as categorized into

the part and fyll-time segments, represents a further

classificatory tool in the definition of a segment.

s

]

Therefore, baééd upon the criterion of "time" - -and .
"gendexr" wc;mén represent a segment, a' "secondary" segment )
within the'max;ket for labogr. As the data in part one
show, they are over-represented as ‘part-time workers and

this situation has become amplified over the last thirty

years. The resulting "typology" must now include part-
time laborers within the "secondary sector".
L ' We could. conclude this overview of these selected
"macro" frameworks by estimating that the labour market

has, overall, adjusted to allow for th’e-infllux of female

45 This notion is ‘akin to Marx's description of the
. industrial workforce as being a group which is free ¢to
* sell its own labour ("free labour”). As it is the case
for the modern worker, the responsibility of the
capitalist is restricted to-the "employment contract".
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workers to be absorbed within the short or part-time
sectors. Whether we call this group a "reserve army"
(reserve-i;m. the sense thaf they are potential‘ "full-time"”
wérkers waiting for their chance) or a "secondary 1ajoour
market", the f.act' remains that the status of a part-time
émp%\].a\not measured as equal to that of a full-time

@

worker.’ A

Perhaps the best method of .al}ying this,
"segmentation" theory to the related data from part-one is
to» consider both 'figures la (page 36) and ilé (437) 'in
relation to the notion of the prima}ry and secondary

™ ~

sectors. Indeed( as our review of segmentation has shown,

4

a secondary sector is meant to ha\u;re one primary function;
if must be completely Wyariable". '"That is, the worqu;e
which comprises this secondary sector must be increa}sed-
or, reduced, without difficulty or cost to the employer.

. . , - s

}

Shpr‘t—time work, as defined 'in'**'part-one,. fulfills
this "flexibility" criterion. Costs, as a result of
short-time employment practices, are reduced for‘ the
employer and, more importantly, the . employer's
reépénsibilitieg are limited to wages. In other words,
benefits programs ‘énd job secuxity need not be “included
within the employment.'contract. 'Thereforei,'a short-time

P
worker is a "“secondary sector" worker. As we.mentioned,

’
Y
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figures la and 1b show how'thiq trend ‘has 'incfaabe’c:l‘ over
the lai\‘st 30 ‘years'.'l‘i}r‘ Moreovler,\\' what we"-. see is tl:mt Aa‘
se\c“ur\ék, almost nfixed" pfimary “secto’r -'was naintained
throughout. 1Indeed, the cbnsiste‘fnéy of t';he m)ai‘e nfull-’
time" category indicates that economic tfbnsfo;‘mafigns
have been absorbed by f'i:eri..bhery!' labour mag"kexs.’ The
stable, primafy “mal’é“ secf:dr has 'persisted s{inqe ];;5(5\. B

&
-
"

P [N
6' “ -

This macro segmentation approach 'is superior to the
notion ofy, a’ reserve army concept si'x_nply becaus—e", it

accounts for the fact that the reserves have been

activated in response to a need Vfor ‘a completely

"variable" labour -pool.

i

n
~e

E ’\\I
¥ : ) .
Although we now. caR, thanks to a macro view of the

\
A )

workforce, describe thé motions aqd\\evolutionis of the

< . - ) ’
aggregate labour market, we cannot establish the level of
voluntariss . involved in the. preogress‘ion of this -

phenomenon. Any clue which me.a‘su:‘ress2 this possible degr‘ea'

~of "voluntarism" could help in 'undgrstanding' the degree .

to which women are, as a group, exploited as marginal

workérs within the labour market.  Of course, ,this.r
N : ,

"measurement of voluntarism" can 'only- be done relativée to
. .

. . \
known parameters, that is, we can only undérstand the
A . .

level of voluntarism

¢



.
L
!
4
.
4
N
_ .
.
. A '
o
' .
\
L}
. .
«
3 . v '
> -
o
! X .o,
1 f -
~ LY i
x
. » N\
.
.
3
- .._. «
E .
o7, &
A B . - ~
%Y '
.
. -
hd L) -
' s
R .
. .
A -
* - ‘l
.
- b
. .
N
.0 °
N
: r
R
. .6
4
-
-3
- . -«
.
P
Y ?
-~
B
¥ .

- ) -7 ' \
. ’ . " x|
consideration of this question which we shall now

This is the first step of a "micro" approach.

* - ] - .
AY . © N
- . - . i P
.
- ‘A ]
- ~
..
o S . .
A
"
<
Y s «
o .

«
- f
B
& m a i
N . .
®
o
. PR a
°
7
v . \
. . .
M Ny
'
¥ .
- . {
N -
- .
N e - .
<
3 ' o
y & A ' - .
c N .
. “ .,
oo, - {
’ L Y
o . .
. . . .
s ° ‘
"
\ . ¢
- ) -
- ]
. 4

i : vy *L .
| \\_ - N . . ¥ -
. , .
: : . \
. . L

- 3
* . T o
* c
° g A - .
- -t v
.
B
¢ . ”
* 0 2
] . . ' ¢
N v
4“ ° ! ~ e \. -
- = ” .
» - PR - o
‘. , » ' \ £.
ot ( - . i
—

> y i [
- R . .
oA . ~ ~
.9 -
0 ,
7 -] - . -
5
'e ) -
- a A ' ‘
o o
N N " ¢
.3 M . . -
\
. ~ '
el e
- . , -
L . - L] - © [
. [ ] / :: - 1} N 4 Y

A M S L T S ,,'F"",”_

116

. ’
turn.
,
. >
..
.
-
A
.
.
o v
s '
.
.
T
.
O
. |
1
;
- ]
1]
,
.
;
[ - * ;
.
)
- X
< N :
A
Ty~ -
" )
)
“
.
Rt
«//
.
. i




. ' ¢ ; - 117

Chapter Fog{: Hicﬁg ?ersbecti;e .

<

Up to this point we have considered the labour market °
as a self-contarﬁ d center of action. That %s, behdviour
within this sphere|of society has been perceived as being
primarily motivate by reasons gf "econémic survival", 46
Ih chapter four w¢ concentrate upon a primarily "micro"
perspective which can serve to isolate and.iﬁcorporate,
within the more easily perceived "strhcture"; individual

motions, Ambitions; and more importantly, unique-

strategies to survive and succeed within a\givenlset of

structural boundaries. : ; /

"Involuntary Part-Time Voluntary Part-Time

. 1975 1985 1975 1985 N
Males 31.7% 3g,6% ’ 335.3% 26.5%
Females 68.3% 68, 0% 69.7% '11+ii
100.0%  100.0% 100.0%  100.0%
- *Source: Statistics Canada, Ihg_Lgpggx_Egzgg; ‘,

FY

Cat. No. 71-001, 1986 *

)

The data in table 8 show the proportions of marés.

Y

'46 one important exceéption to this facet of the S
"macro" approach is Beechey's analysis of the .labour
market and. its cultural rticularities. In other words,
Beechey does not limit actions within the labour market as
being contained within it.

¥

A
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and females within éach component of the part-time labour
market (voluntafy / involuntary) over a ten year span..
Accoi:dipg to these re’sults, bbth the "involuntary" ?, 'and
~"voluntary" segments have rer:ained fairly stable i% the
'deciée .covered By the study. A slight increads 'ip

,"volunf.ary" ‘part-time work is recorded for -women while a

small drop i‘s' rggistered for the men. Overall, little ‘can

be inferred from this survey except that a generally
balanced mix exist between the repartition of individuals

along the "voluntary" and "involuntary" boundaries.4?

%

[ 4
More information can be uncovered when jthe data is

d:l,s#ggregatedﬁ within each gender group. To do this, we

summarized the "reasons for part-time work" into both the

;'\;;:luntary" and "involuntary" poles for both males and
females. These "reasons for part—timé work" included

five catégor,:les48 of which only three have been collapsed
- and renamed to fit;’ the aforementioﬁed dichotomy. Thesg
three "reasons" are as follows; “"personal or family
responsibilities" and "could only find part-time work"
were collapséd to represent the "involunta‘ry" component.

The only "reason" retained to complete the "volunfary"

47 The larger proportlons, in general, registered for

women simply represents the.fact that more women than men
work part-time (see table 4). .

48 The source” of this original breakdown originates
from; (Statistics Canada, 1955-87) »

°

' il
/ - .
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. ’ . , >
. .




PR

) 119

segment is the "did not want fuﬂl-tinge work" response.’

This mearis - that all those indfviduals who gave . the.

following reasons for part-time work; "going back to
school"4® and "other reasons", have been excluded from

table 9. v

[ 4

Consequently, the percentages in table 9 will not add

to '100 per cent. However, it is believed that thia

breakdown’ better reflects the opinions of "workers" 'since

Astudents (which represent a farge portion of the part-time,:

‘labour force) have been excluded. \>

)

As a result, the data in table 9 reveal a Somewhat

different outlook. Here we find that the "voluntary"

_segment of female workers has declined over the period

covered by the study while the '.'irivoiuntary" aspect has

grown.

/

We can see from table 9 that, of those women who

worked part-time in 1987, 38.1 per cent of them did so
involuntarily (the percentages here represent ‘the part-

time proportions within gender groups,.these are not

49 These individuals have been excluded because
students do not, in most cases, require work to survive.

{More importantly, students will experience a change in

status often throughout the period of their educations
which would lead to further donfuse the data on voluntary
and involuntary part-time work.

)

7

—



Part-Time Work by Gender
Involuntary Part-Time Voluntary" Part-Time
1975 1987 1975 1987
Males* 12.6% 28.4% ' 16.3% 16.9%
Females - 27.7% 1§4ii 45.9% 39.0%
100.0%* 100.0%* 100.0% 100.0%

*Rounding out the percentageé'are the categories "Going to School"
and "Other Reasons" which would account for the balance of the

100 percent .

Source: Statistics Canada, The Labour-Force Annual Averages, Cat.

No. 71-529, 1987

' . [N
t

proportions of the entire -part-time labour force) as

opposed to the 27.7 per cent level of 1975,

Men, on tl:le otl;er iland, have also experienced an
increase in the proportions of their "involuntary part-
time" labour force. Again, this can -se seen from the .
figures in table 9 where this "involt,mtary" component has
grown from the 1975 mark of 12.6 per cent to the 1987 high
qf 28.4 per cent. This is, in fact, a more impressive

|

increase as compared to women. One differentiating as:.pect

of the male / female _contri’ast is apparent when the

"voluntary".sector is considered.

4

!
As far as the males are concerned, a .consistent

pé:centage of them are "voluntarily" working part-time

L4
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(voluntary part-time work in 1975 = 16.3% / 1987 = 16.9%).
Females, on the other hand, have experienced a decrease in
"the amount of '"voluntary" part-time 1ab6ur- (voluntary
part-time work in 1975 = 45.9% /’1987 = 39.0%). In other
words, it is safe. to assume, based Ppon these figures,

) that the labour market transformations which occurred
between 1975 and 1987, did nét encourage males to
"voluntarily"‘ join the ranks of the "part-time" corp.
Moreover, females have aiso resisted this "part-ﬁimg"
revolution since the proportion of the "voluntary" femalg

~ part-time labour force has dropped over the span of time

covered by table 9.

Although we can conclude from the results of table 9
*  that males, as well as femalss, are not overwhelminglf

"vblunteering" for part-time work, the data show that

females are, at\least, divided on the issue of part versus

full-time work. In "~ other words, a slightly larger

proportion of women work \'part-time" because they wish to
'do so as compared to men in 1987 (women "volunteers" for
1987; 39.0% vs. 38.1% involuntary / men "volunteers" for

e 1987; 16.9% vs. 28.4% involuntary).

4 ' Nevertheless, atfempting to arrive at any definitivel

observation, based on the data from table 9 can only lead

back to some form of hypothesis. Indeed, in these few

I
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numbers we can find the statistical arguments needed to
justify many points of view. However, because of this, it
may be wise to take a broader look at the 1mpllcatlons

inherent to this puzzling distributlon of responses.

s \ >
«We can, by looking at one facet of the data from

" table 9, jhstify the need for a "macro" or structural

approach to the sitﬁation which sees women over-

represented within the part-time sector (conclusion drawn

from data section). Focusing upon the fact that the

N

“volqnta;y part-time" component for women has shrunk from
its 1975 high of 45.9 per cent to the 1987 value of 39.0

per cent does indicate some form of systematic

constraint.50 We can add to this argument by noticing

that, compared to women, "voluntary part-time" work has

remained stable for men during the same period (16.3% in |

1975 tqQ 16.9% in 1987). In other words,' men did not
N - ~ (\

experience a similar change in "attitudes" relative to

their paid employment, nor were they faced with structural

barriers to full-time work.

f While contrasting the situation of females ahd.males,

N

50 similarly, this figure can just as well

demonstrate the changing percepticns and attitudes of

.women vis-a-vis the labour market. 1In this case, what the
data show is the increase in "career-primary" type women
within the labour market who are not satisfied with part- .

time work.

3
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Jiowever, we must lrealize once more, that a. relatively

balanced distribution does exist betwe;n voluntary and
involﬁptary p§rt4time work within' the female component.51
Men, on the other hand, are proportionately more likely to
woric part-time involuntarily (see table 9).

-

Sabel's V t o H

1

L

The "structural" approach leaves much to be desired
as far as the analysis of these data are concerned.®2 The

solution which we shall adopt here involves the addition

w;>Bf a second view of the labour market. ‘To do so, we will

now turn to a consideration of the "micro perspective".
Specifically, the focys' will be upon a

"micro/segmentation" approach.

Table 9 does show .one clear pattern within the labour

market. A dgreater percentage of women voluntarily won&\\

part-time as contrasted to men. . This represents part of

51 However, the increase in involuntary part-time
work for men is more dramatic as compared to the female
group. ‘

52 this must inevitably be the case of a complex
social problem which 1is dealt with from a single
perspective. In other words, a structural analysis Cannot
deal with micro issues which relate to the capacity tor
human agendy and, of course, the opposite is also true.
As it is the case here, attempts can be made to associate
both dimensions of the social _actions which we seek to
elucidate, however, this does not allow fér much more than

a better formulated clue into the question at hand.

4

/
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the answer to our initial question which sought to,

differentiate between the influence of ‘"economic

pressures" and individual choices. | ’

' This "choice" factor is reflected in the conciusions
of the Report of the Commission of Inquiry Into Part-Time
" WorkK, where a majority of interest groups representing the

rights. of women agreed with the general attribute; of B

* part-time work for. women:

The majority of wpmen's groups told the
Commission ‘that part-time work was the .
' preference of many women and that it should be
- , available for thasé who want it. The minority “
. who were totally opposed advocated that part-
time work should definitely not be allowed to
expand, and urged that existing part-time work
he curtailed as much as possible...The Canadian
Advisory Council on the Status of Women, in a
. survey .of 703 Canadian women in the spring of
- 1982, found that 66 per cent were in- favour of
_— the continued growth of part-time work. The
positive response came, not just from women with
‘children, but from unmarried women and those
without children. EVen women who were not
working part-time were 'in favour, as they
recognized: that they might prefer part-time work
at some future period in their lives. (Wallace,
1983:103)

If we need to move%eyond .the structural approach,
thqt is, 'a strict analysis of the labour market based ,up/on
clear segmentation "types", we must refine these "types"
to include micro ~cléf:lnj.t:brms of wnat a full 't'ypology

. ~ scheme might be. This means that we need to .include the

"individual" within a t’ypolog‘y of .worke'rs. At this point
\ ro -
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we reach into a new perspective en segﬁ\entation, that is,
the micro perspective of segmentation. The discussion

which follows is a review of a theory based upon this
- ?

point-of-view;. ' L °

.As we can deduce from the pr‘:edinc’; text, feminism
and segmentation, as well as their analytical Marxist
roots, are highly detemin}stic in nature. Marxisin, due ‘'
to its breakdown of society into economic relationships
and the emphasis placed upon work; feminism (in terms of
the reserve' army of la;bour thesis) because of the lack of
possible vc;lition attributed to . women's actions an;i,
segmentation for its concentration upon the macro economic
perspective and limited "types", are all guilty of the
same over-simplification. The individual's capacity to
"understand"™ his ’or her own world is not taken into
account. All ;mderstanding or actions are based either
upon the prgmise, of "false congciousness': or system

induced ideoloéical'and theoretical ignorance.

L}

In his book: M_g_ﬂg_zgl_i;m,ecrxarles Sabei (1982)
describés people as existing beyond their work.
Typologies are drawn in order to allow for individual
m?i:ions and transformations. Indeed, Sabel is one of the
few who attempt‘sc to sort out the relevance of worker's

intentions, definitions and pergeptions. The worker is
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redefined but not "framed" within one conceptual base.

Therefore, the worker is also a consumer, a wife, husband,

'member of a community, be it large or small, dominant d&r

in a minority. The economic determinism "bias" of
segmentation's dual 'labour market gives way to a search

for the understanding of people as dynamic individuals and

group members.>3

The questionxwhich Sabél seekg to answer in this case
is; why do certain workers. accept ségmentation
(segmentation based upon criteria of time or wages)? What
is égecific Lo the argument here is that an answer is  not

looked for beyond the individual's own rationalization.

. Sabel breaks down these workérs into different groups.

These groups are comprised of; Craftsmen; Unskilled

workers; Peasant Workers and; Ghetto workers. We shall

begin by first, describing the "cragtsman".

L4

'53 This alludes to Sabel's finding that individuals
will at times act in their own egoistic (individual) .needs
while, at other times, adhere to group goals and tactics.
Also, this argument is related to Beechey's thesis which
points at these’ '"societal? features as "prdducers" of
negative "gender typologies". In this case, Sabel does
not perceive these greater influences as negatively
affecting the individual within the workplace. Instead,
Sabel views "culture" and "cultural ideoclogies" as the,
defining elements within the individual's existence both .
at work and beyond. Therefore, the importance of work to
any specific worker is determined by the cultural context
from which this worker originates. ;

1
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Sabel describes the craftsman as: "a man-proud of his
fellowship Qith companions whose skills he respects, a man
hesitant to forgo that fellowship for a place in & world °
whose values he mistrusts insofar as he understands them"
(Sabel, 1982: 89). Th; picture drawh hep; shows that
capitalistic competition is not the essence of ﬁ
craftsman's being. Technical and \artistic proficiency
prime over "traditional success" based upon eargiﬁgs,or

status.

A second ‘“type" is the unskilled worker. From -

Sabel's perspective, "unskilled workers" see their jobs as
\ .

an instrumental process which will lead them to more

\ .
personal satisfaction. "Most workers with unskilled jobs,

.in fact, seem able to bear them because they do not expect

tg—- and often do not - hold them: very long. As a rule ;
they try to use unskilled work as a means of accumulating

the cap}tal théy need to put their skilis and talents to !
use as they want. in-othervwords, it is precisely b;é use ‘
they have good reason to doubt the economist's claim thqﬁ

they are lazy, ihept, or shortsightéd that they ar;\\\

willing to do unskilled work at al1® (sabel, 1982:99). °~

A v " -—
A
N2

LN v -
This description of unskilled workers does not see

them as passive victims of the economic system. Here, the (f

workers realize t perils of their employment and strive

" » . -
Y
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'to* "better" theégelves. 'Wheiher they succeed or fail
cﬁnnot’be thé issue here, the po{nt is #hat they are not
ignorant of the context in which their general situation

exists.

i

" The "peasant wo'rkezj" represents a more problematic:

"type". Here Sabel describes all workers with other

! sources of income (®ther family members at work, a second

jéb fh industry or agriculture) as "peaéanﬁ workers". Qne
,does not have to work on a farm to., be a peasant wofker
within the Egnfines of this ﬂescrigs}d'. Many of these
workers. would be represented by new immigrants or, as this

-

type would suggest, the voluntary part-time worker.

~ -

Sabel's definition of these people is as fpllows:

"These unskilled workers view industrial work from a°

varitage point outside it. They have what'can be called an Ce -

instrumental ‘relation to fastory work: They see

) ) themselves using it soiély as’q short-term means t; what
;hey hope will be a long~term end." (Sabel, 1982:100).

ﬁe adds{ "They want to get off the career 1adde; as

soon as possible, not climb it. Hence thex are willing to

accept déad—end, boring jobs with low hourly rates of pay,

sqmething. employers in both fhe stable. and 'unstabié

—

sectors have ip abundance" (Sabel, 1982:101).




e T ey ST
s . Lty g
LA .

129

Where it becomes somewhat more complicated is when we

. take into accournt the "would<«be craftsman. Here thil

individual has accepted the "job" as the primary squrce of

sistence. Other soutrces of income have either dwindled
‘or disappeared altogether (in reference to ‘the peasant
worker) As a peasant worker, ' the individual - sees

her/hﬁmseif as someone hg outside of the hierarchy,

'accepting the hierarchy implies that the peasant becomes a

would-be craftsman.54

<

So changes within the life of a peasant worker .can _
lead fo dramatica trangformations which many have been
°inéa;it;le of explaining. .. On the one 'hand - Sabel's

description indicates how relative calm ‘can be maintained
within industry while sudden bursts of discontent can
erupt fron .tho;e whom capitalists expected the least
trouble. This is the analytical depth which.is afforded
by this view, one which deals with societai as” well as

individual factors.

54 gabel. describes the process in .the following
manner: "Either the peasant workers consider themselves to
be completely outside the hierarchy of ‘industrial society

~or_they ‘think of any ‘industrial job, ‘even the most menial,

as’ superior to any job in traditional society. But .once
they see themselves as part of industrial society, they

" realize that they are at the bottom of the dominant

hierarchy. Worse yet, just as they discover that they are
nobodies, they realize that they are doing jobs that lead
novhere. Neither. discovery pleases them; both together
seem to produce, within a surprisingly short time,
significant changes in their behaviour."

(Sabel, 1982:110) '

¢
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There remains a "category" of workers which Sabel
’ A 4 - -
f’discusses, and that we must describe here as well. These -

3

i are ‘those individua&s\nhich fall within the category of
the "ghetto worker“ type. These are the people which fitu

. within the strata of the secoqdary Jabour market.
ﬁowever,_Shbel addo more dimension to their deséription.

- - .« +The qhetto-workerw category applles to a
. ' smaller group than does the stanhdard culture-ofe
s °© poverty mnotion. The: latter sees all those .
living in-the ghetté as trapped in the same &
miasma of despair. It is more accurate to say -
that, at any other time, only a relatively small
| S group <. of former peasant workers or their
-0 offspring-the real 1losers-are caught in . the
) fatalist trap.. Of course, one reason the
> culture- of-poverty argument has been applied so
- broadly, and not, as I am suggesting, treated as
Y a’ residual ‘category, is simply that in any
R community of peasant workers ‘it is extremely ™
) difficult for outsiders to tell the real lose
from everyone else." (Sabel,1982:112).

- . EL—/“A
R

This means -that some circulation does exist within .

’thé "ghetto worker" strata. 1In thjs case, we could talk
in ferms,of mobility. However, there does remain a group
o w@ich'exists‘in "semi-permanence" within this category who
| ﬁé - r;present the most, cruelly victimized sector of the
) economic bocietyz These are (the true ,victims of the

qecondary sector and its insecurity.

These‘bxamples which represent a simplified range of:

"types“ is how we can, to a certain extent explain some

‘of the "social stability" which persists w1thin segmeﬁ;ed

a
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labour markets. -In other words, this is why "revolution"

is not a ‘'more - consistent method "of social ‘reform.

_Consequently, "false consciousness“ is rep!aced by what we

.could term as a "variety of consciousness" .

(

Of course, this further breakdown of "classes" is .

not, in'itselﬁ, dseful over a simple view of polarized

groups. What is usable, however, is the .breakdown in

relation to the possible divergent interests which exist

between the various strata. What Sabel has pointed out is
how at one time certéin.groups will unite and fight, and
at others, jealously guard their private gains. 1In terms

; 1

of segmentation theory, it  adds to the percention of

segmentation;"without oversimplifying the relationship ’

between education, training-and‘advancenent. Some would
appreciate certain jobs'which offer. little to others and

vice-versa.

¢« .

Y

. Applying this perspective to the study of.the data in
part-one would lead us to reach the obvious conclusion
that different "types" of workers will prefer partrtime or

full-time work. Of course, theories which emphasize the

structural components will be better suited for an

explanation‘of the "involuntary" component of the part-~

2
'
.
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time labour Qroup. As well:,“, the idea of "cereers at work"

perspective help in defining variations which allow for

‘'diverse labour time ambitions.

»

What would. be useful to add in order to conclude this

"micro" view 1is the préviously reviewed dichotomy

.. discussed by Schwartz. Adding to Sabel's typology the

sinip_le breakdown of femaleé types identified as "career-

primary" and '"career-and-family" al;l’ows' for vastly:
b

improved capacities for identifying problems. We can, as

v

a result, associate the "micro" with the "macro" view.
Without repeating what has earlier been considered,
we now reach. back and take from Schwartz's analy‘sis
elements which can be examined more clearly. This
involves the notion of the "variable" worker (in this case

women) and, the "variable" employer.

- \
N

On the one hand we find women which will generally

fall within either of the tategories mentioned above.?>

55 Women can be categorized within any of the two
categories, however, this cannot 'be a -"rigig"
categorization for two reasons. First, any individual
will obviously be more complex and nuanced than any
category will ever be able to allow for. And,. more
importantly, .individuals, in this' case women, must be
allowed to temporally change and flow between categories
in order to account for the normal "life cycles" which
“will occur. As Schwartz puts it: "The high-performing
career-and-family woman can be a major player in your
company. She can give yéu a significant budiness

- -
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This can be perceived as the "micro" dimension. ©On the

other hand, 'the "structure" (in this case, the employer's

~ perspective on women workers) will dominate over any of

_these two categories. It will dominate for it may reduce

both of these very distinct groups into.one.56 Here we
refer back to Beechey's argument of a built in gender bias
summarized by Schwartz's use of the term "glass ceiling".
As a result, it would appear that Beechey's
conclusions dealing with "structural" barriers is accurate

in the sense. that women are categorized into an over-

simplified pattern which sees tradition dominate over

contemporary needs. However, part-time work does serve a

purpose for women which can, when used properly, help to

eliminate this same built in bias.?’ Basically, part-

—

advantage as the competition for able people escalates.
Sometimes too, if you can hold on to her, she will .switch
gears in mid-life and reenter the competition for the
top." (Schwartz, 1989:72)

56 Here I refer to Schwartz's dichotomy of the
"career-primary" and "family-primary" women. In this
sense;,; a strong "male" structure could emphasise women's

‘domestic role and, in the process, group all women within

one "type". This strong structure does, in the process,
negate the value of a micro approach by eliminating its
tontribution the the dynamics "of interaction within a
firm.

57 of course, the whole notion of part-time work
"helping" women reintegrate the labour market is premised
upon a presupposition that women are, in. fact, primarily
responsible for the family, Discussions of part-time
work, women and family wculd not be based upon the same
questions if all domestic and family responsibilities were
equally divided among both gender groups.

N
i
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time work is defined as one of the elements which can
permit women to reintegrate into the labour market
- smoothly following any prolonged absence.

Part~-time employment 1is the single greatest
/s inducement to getting women back on the job

+ expeditiously and the provision women themselves

most desire. A part-time return to work enables

them to maintain responsibility,h for critical

aspects of their jobs, keeps therd in touch with

the changes constantly occurring at the

workplace and in the job iffself. (Schwartz,
. 1989) B
) L

Evaluatingothe point at which we now find ourselyes
by simply acknowledding this conflict does not allow for
much intuition concerning the future. However, it is
clear that as women grasp access to upper-management
positions, this gain will be an expediential one since a
single position of power can allow for much change in the
institutional patterns established §>rough tine.

Perhaps the most optimisltic sign in today's econon:y
can be found in the grov(u;th of type "B"; pioneering firms.
Indeed, these small and progressively numerous enterpnses
with little formal wofE'k traditions and a growing female
work force, yill serve to jolt traditlonal barriers simply
by providing a strong, competitive alternative to outmoéed
practices. As American data have shown, women are not
only Jjoining the workforce of small firms, but also,

providing the jobs by "working for themselves". 1In a .
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word, they are progressively becaming "capitalists".

Small firms have <traditionally employed a
disproportionate number of women. And,
according to Fordham's Mr Evans, today's well-
educated women are increasingly working .for
themselves. In 1975, reckons Mr Evans, about
# 3.5 _per cent of American women working full-time
were self-employed By 1985 the share of full-
time self-émployed women had climbed to over 5
per cent - and more, presumably, participate in
part-time businesses. (Economist, 1989:67)

_ Canadian datr;l also show the growth in female
entrepreneuréhip, in@eed‘ according to Taxation Statistics
the increase in female business ownership surpasses that
in the maie sector. Betw_éen 1964 and 1979, the number of
female business pro;;rietors increased by 123 per cent.
Indeed, in 1964, 22,394 women reported taxable58 income as
business proprietors in comparison to the 1979 level of
49,866. For the same period, male capitalists increased
by 25 per cent which representé the change between “the
1964 mark of 201,759 and the 1'979 estimateqbf 251,901

(ottawa, 1982:3).

A

58 1t is important to note .that these
entrepreneurship estimates only reflect the actual numbers
of those who had taxable incomes to report. As the author
of the study in question states; "When those not earning
taxable iq ome are included, the total numbers of both men
and women-owned businesses increase dramatically; however,

" many of these businesses are at a "micro-scale" (Ottawa, 1982:5).

1
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. CONCLUSIONS ; )

First, as 'a result of our consideration of the

Statistics Canada figures presented in part-one, we may

conclude that short-time work in Canada has ' grown
v disproportionately in ‘terms of women's increased

p¥rticipation rate within the labour market. ¥This well

known fact, however, is compounded by the new short;‘_—Eimg
tabulations which show that this "increase" acﬁually

underestimates the real growth in female short-time work.

- As well, this three-part model highlights the fact that

more women worked short-time; as compared to full;—time in

1987.

Second, v;ve have found thqf attempting to understand
this phenomenon in terms of a macro approach,” mor
.specifically, a reserve 1army of labour approach, conceals
many' of the dynamics involved in the process of labour
market change. That is, a ‘clear redefinition of what a

nreserve" is must be done before such a theory can be

H

v applied to the question of part-time work. In this sense,

the .idea of a reserve pool of labour is useful in

"detem:l-ning the need for recruiting this "inactive" group

" of female laborers, however, it id lacking in 'insi‘ght when

needed to explain why this reserve is transformed into a

= -

part-time corp.
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Theories of "“gender ideology"‘ and "glass ceilings"
begin to fill this void by injecting "culturalf elements
to this strictly economic view of labour markat

transactions. However, this remains within the scope ot a

purely l"macro" perception of society. Although useful for

explaining the general '"trends" which where outlined in
- part-one, some form of reasoninf was needed in order to

deal with\mi‘io issues, that is, why do these- women (and

s
By -

>

to a lesser ektent, men) work part-time.
Sabel's segmentation typology is described in order
to provide a sample of possible traits which can be

outlined in oxder to provide the framework for a similar

typology of part-time workers. Allied to this -initial_'

" step is, a recapitulation of Schwartz's dichotomous model -

which also deals with workers and typological profiles.

Although it remains impossible to idegtif’y the
juncture at which the structure meets with the

individual's freedom, we can make use of these theoretical

speculations in order to attempt to view the possibilities'

available to us. In this case, data'pe‘rtinent to labour

market voluntarism have not been able to clearly identify
how. t)xe structure may inhibit the individual's freedom to
choos. his/hor level of workforce connit!mont. hIn tact,

a11 we can infer from these data (tables 8 page 116 ‘and 9

a - ' 2
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page 118) is that some voluntarily choose part-time work

. . ' .
while others are constrained to ~accept reduced working

hours.

. Typologies which concentrate upon the individual's
chcice.(micro) will help in identifying why certain people
acce;t part-time wgrk. Indeed, this will déscribe the
" voluntary part-time laborer. Similarly, "structural"®
(macrc) based theories will discuss why some people in
need of more work are constrained to work less.

Mote importantly, however, it is impossible to
“estimate the numbers of women who would modify their

choice to work part-time if Etructural barriers were

eliminated in orde¥ to allow for this basic idea of full-

_time work to -emerge. In other words, a° "micro"
perspective is useful in describing the types of people
who choose either option, however, it is with the help of
a structural perspective that we may estimate the amount
of change possiple at any time since tpe "structure" can
be altered. Indeed, further discussions should lead us to

v

questions. of power.
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