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. ABSTRACT .

]

, ’ ‘ “  Whose Job is it Anyway? An Exploratory Study,df }he
. Relationship Between the Military Organization and”the
) ' L Military Wife L |

Judy L. MacBride-King

Sociclogists have paid little attention to the situation’

of women as wives and their relationship to their husbands'

o

T

R R

( work or work organizations. This thesis is an exploratién of
that relstiopship within the Canadian Armed Fdrces‘cohmunit}.
, ?he military organization is defined as al"greedy p
institution” whose boundaries reach out to include the wives
of military membérs. It is argued that all womep, married to
' men in the C.A.F. are "drawn in" or incqrporated within thosé
v 50undari€s and that the mil&sary holds certain expectations
of all wives. Within this framework it was hypothesized that
women married to men of officer rank and women married to men
whose oécupafions are more directly rela;ed to combat would

be further drawn in or incorporated.

o N

i . ' ,In this research being "drawn in" generally refers to

the two main dependéﬁt variableg of wives' "involvement" in

Qogwm ;o

e - ~
their husbands' careers and their "identification® wﬂg;\ghqh

~

'military.
A survey of 500 women, stationed with their husbands at

D men e

C.F.B. Gagetown in New Brunswick, was carried out. The data
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, , ;- ) . '
;was collectea by means of -a mailedJ:self—aaministef;di
questionnaire (N=239). A gross-tabular‘analysis was carried
out. - Various control variables were introduced. ‘
Data is presented which ¥llustrates the extent which ,
( R . wggen are affected by their marriage to military men and
¢ ) :' which illustrates. what being drawn in means to. many of the
women” in/ﬂhe sample. At the same time the data offers y

support for the specific hypotheses. Officers' wives #®d ‘ -

i ! -

women married tOﬂmen‘in the more combd&t-oriented trades

. " tended” to be more involved and to have a higher degree of
identifi€Stion with tha\militar§ than did women whose
husbands were of,;;n-officer rank or whose husbands were . ' B
employed in eccupations which were less combat- oriented. K
. o , It ii/concﬂuded that the Canadian military in "drawing P
in" wives has a great deal of power over women s/wives' \
. ,.' Yy \lives. Recommendations are madesas to mow the military ban ,\ ' ¢é§§

- . : improve the life situation of "military wives"
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In March, 1984!-the'Canadian Armed Forces (C.A.F.)

N . § . (8
* reconsisted of 81,675 regular force members, Over 90 percent

«

. of them were male and most of these men (59.8 percent) were

" ‘'where both _spouses are military membere), as well as an

o

,

* found in the C A F. community is the nuclear family which
R

~—
@
-

married to civilian women.
Though in recent years there has been an increase in the

number of interservice marriages (i.e., a couple relationship

'
/

incfe%fe in the divorce rate, the predominant family type

‘ consists of the male military member, a civilian" wife, and

<

‘at*least one child.

.
:

-

- ' - ' ~/

In March, 1984,}Canadianf"military wives" (women not in. ﬁ.

“the military themselves but married to military members) were

44,485 in number ey and their children outnumber the

; entire military. force by 1 4 to 1. This means tha}'almost

1 45,000 women and Elightly over 73 000 children, wh

le not |

employed by the military, are nonetheless affected by policy

4
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changes, housing arrangements, transfers, etc.l Until ver;mvé?
- \

recently, we had heard very little about them. Few,people in

Canada today are aware of their lifestyle apd the problems
associated with it. The military, itself, as evidenced by , L
"the sad IMck of research on military wives, knows very L{ttle

more, BN

s

;"*' -mhcugh a, number of articles, bookss and reports about

’ AR IR PR [ o

military wives .and families in the United’States.have f.‘ N
W e s
-c;" . "‘U‘V‘/‘

¢

appeared in recent yé?r ' li;erature on the Canadian
*military family" or "military wife" is difficult to find.
It {s hoped that this project will provide some insight into B "

. -~ '
. the lives of women married to Canadian Armé8 Forces

i:;“’/,///personnélu o ‘ . . , ’ . L

Though' very little is known aboht pcw‘marriqge to a man ) -

in the military affects women's lives, even less is known ' »

o

A'about how these women contribute to their huébands' work and -

LY

work orgénization This project is an exploration of the
relationship between the military organization and the "
military wife. More specifically, it 'ds an exploration of

the extent to which the husband's work and work organization

“situation. Dey (1977) indicates that since 1966 there has
been an increa§e in the number of "common-law” relationships
within the C.A.F. community. Unfortunately he cites no
empirical evidence to support this claim and data obtained
from the Directorate of Personnel Information Services
(D.P.I.S.) and from the Directorate Scientific Information
Services (D.S.1.8.) of the Department of National Defence ,
does not‘include figures on the numbers of common-law : T
relationships. :

1 This numper.ma*, in fact, be underestimating the

®

S
o
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cen "draw in" or incprporate the gives of its members, as
well as an egfloratiin of the strnctural conditions having to
do with the hquénd's plaoe in tne organization which
increase the likeiihood that this will occur or which may
change the degree to which women become incorporated. The

basic_question from whieh this exploratory study arose is:

"To what extent, does the military organization reach into the -

" home and influence the roles and structure the lives of women

who are mafried to Canadian Armed Forces personnel?"

In resSbﬂdinq to?’his-ques;ion and in exploring the

relationship‘between the military wife and the militafy

ordhnization, a number of issues which have been relegated to

.specific areas of study in~sociology are touched upon. 1In
the fol;OWing pages issues relating to women's 'studies, the
eociology of the family, organfiational/occupational . '
sociology, as well es/ military sociology will be discussed.
I attempt to bring(some of the literature from these various

2l
areas of study together within a ‘discussiom which takes into

accourt the relationship between a hueband's’work and wbrk
organization and his wife: something whichrhasﬂneen ]
relatively ignored by~soclologists in the past. .-*

The data for this project consist of the responses of
239 women to a mailed, self—administered questionnaire At
the time of this research, the respondents were~stationed '

with their husbands at Canadian Armed Forces Base (C.F.B.)

Gagetown, New Brunswick. g

.

e



)Innthe following chapter some of the\literature whicn
discusses women's/wives' relationship to their husbands' work
and work organization in a uariety\of settings, as well as
some of that literature which discusses the particular case‘ .
of "military wivesY, is reviewed. In this chapter the 4 _ {
‘military organization is defined as it is conceptualized in
this re'search and based on the literature discussed an

lattempt is made to conceptualize women's/wives' relationship ]

to it.
InlChapter 3, the specific hypotheses formulated and
' explored in-this project are revealed., In.Cnapter 4 the
re§Earch‘de51gn is dizcussed { f?is qhepter contains
. information about how thk study was carried out, and outlines L
some of the pragmatic methodological decisions made. The

various concepts and variables utilized in this study are

defined and the process by which they were operationalized is L \

i
'

explained. . ‘ '
In:Chapter 5 the data gathered from the 235 women who

‘took part in this survey are presented In Chapter 6 these

findings are.discussed within the context of the theoretical

framework outlined, some conclusions are drawn, and Some .

o recommendations are made. . . . . } |

- Before moving on to this discussion, it is importaht to
‘discuss the role of .the - personal“ in this research project . ' éw

I have often been asked why I am studying the situation of

military wives On the face of it my. response to that : . .

S ) ‘ & . : L '> gi'” 1
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question seems very simple. In fact, the issue of personal

"experience is rather complex. ; ' \

. ’ i ' .
¢ Vv The "Personal® Side of the Research Iﬂnjﬁ
I am not unfamiliar with the experience of 1living within

\ . \ .
the military community or the experience of being a'wife.

. have a history of involvement in the military community - for

a short time as a daughter, and more recently (and for a

longer period'of time) as a wife.

(positive, negative and neutral) have undoubtedly contributed
,

These experiences

, Lo my interest in carrying out an exploration of the

[ I

relationship between the military organization and wives.

They have undoubtedly contributed.to the types of questions I

ask. , o .

Married women in our~society face many_assunptions about
them - about the work they will do, about their very
;ersonggﬁg;“/ggming face to face with-thesa_assumptions is a
difficult task. My decision to carry out research of thi;
type was no doubt partially a response to my recognition of
those assumptions, hy reaction to them and,. then, my interest‘
in exploring the roots of thoae assumptions.
% . Callan (1984) addresses the issue of.personal

\ experiencé in the research process. Basically the question
to which she responds is that of the question i of objectivity

“ " in research.\ Can those who are involved with a particular

e

et il ";“le.-w‘.atﬁ"h\:-'&;‘ ey,

o

s T 1,



-n

' group'properly analyze the group or the situation? <Callan

e

(1984: 11) writes: . * . ‘
"there are structures within the social order that
reveal themselves most clearly through the
disciplined monitoring of personal and common.life.
In seeking to'understand these by reflexive inquiry
and to communicate understanding, each of us is
necessarily her/his own recording instrument and
record. To acknowledge this ig not to offer any -
excuse for amateurism or for loss of rigour. It is
rather to make.a case for the exploration of forms
of rigour which both include the personal and
recognize its intervention as analytically
necessary." & )

i

, I égree with Cdllan (1984) but would aag\ngg;,paﬁi/gf
. ~

the "rigour" of research involves informing those who read

>
N

i

.

our reports of the particular framework within which we, as’

_researchers, have conceptdalized the‘issues. By doing so, we

. provide others with a better position or vantage point from '

~

which to judge our work.

¢ .

*-.

It is within this backdrop ofhthQ personal that I Sggan //
. -/

this research. My own experiences have not caused me to be ,/

" any less "rigorous" in planning and carrying out this’ //

research, and in reporting the findings. In fact, they héve‘

probébly contributed to my being even more}so.
O .
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In this section I outline'some of the literature which
N . ‘ \

has guided my thought in this‘researph'prSﬁect. Until very

»

- “ L ' ’\3
recently one could find very little in the socioclogical

literature which exanmined aﬁd analyzed the relationship of

"women as wives to their husbands' work and work

organizatioﬁs."Fowlkes {(1980), Finch (1983) and éthers have
afgued tbat there is no adequate theory in the litératuge on
organizationé-or on marriage which accounts for this

relgtionship. Fowlkes (19§p:5) arguég in ﬁéct thaf,

"Sociological theory has emphasized the segregation rather

than the interconnectedness of family and work..." Indeed,

it 1s important to frame this research, . which explores the

"relationship between the miliﬁary’organizatioh and the wives

of militdry'membe;s/ within the w{der discuéﬁion concerning
the utility of and the effect of’ viewing the world from a
perspec;ive which presupposes the existence of ;yo distinct
spheres of 1life.

N \ I would argue that the ideological congfiucts of the

i’,qﬂpublic" and "private" spheres of life are inadequate in

describing the reality of very many women. .The,proylem,

‘s&éted simply, is that once these concepts wegre adopted as

i

Y ‘7.
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labour (defined as peripheral or "domestic") support amé

ey

"action. Voydanoff .(1984) tells us that Kanter refers to such
8 , .

conceptualization,

"1l r7his argument is outsjde of the discussion which sees '

tools to conceptualize the world and to descr}be women s worg‘
as non-productive (L.e., outside the sphere of the publicf}i?m
sociologists acted towards them as though they nexg "real", !
Women, when they were stucied, were more often thdn not
studie;)in the conte%t of the{housewife role -- as those who

live in a domestic or "private"'sphere and“whé’through their

A

. perpetuate the capitalist system ‘ Men, in this literature,

were placed in the "public" sphere of productdve work and oo

a distinction as the "myth of separate worlds".l Janet Finch ‘) .J

(1983:6) clearly illustrates the problem with this

. "the view that the productive sphere of men is- N f
quite separate from the domestic sphere of women -
would imply that wives as wives are peripheral to P
economic production, although they do service male ~ . o ‘
. wage labourers. Capital may be interested in wives
. as potential wage labourers themselves, especially
" if this means that they can be kept as a.reserve -
army of labour, to be drawn in and out'.of the < . '
labour force as needs dictate ... but as wives they . .
are consigned. to the apparently non-productive L . ' '
domestic sphere."
]
ZAt the very 1east, 2The myth of separate worlds ignores

¥

the fact that family functioning depends on the pay, hours,
and other demands of work as well as on interactions with '
other institutions that provide services to families, such as

schools and governments"(Voydanoff, 1984:2). More
’ z ,

T

women and men as occupying different gender "worlds". ’ -
v
8
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<y ' :
importantly, such a distinction may hide from view the very

real input that women have into their:husbands' jobs/careers
and into their husbands' employing organizations.
-Converseély, such a view may hide from scrutjiny the impact

such orgahizations'may have in influencing béhavior and

affeoting the livegﬂof emp}oyees' wivos. *Furthei; by denying
‘f\baqoverlap of "boundaries", orgéﬁiza iops can refuse (gnd
'have refused) to acknowledge in a more concrete way the very
real work which wives do.

Given the fact that more and more married,Canodian wogen
are entering the lépour force and are taking up positions in
what have traditionally been defined as male .occupational .
bastiong, many of the efforts of sociologists have been
directed toward studying the movement of women into those
areas and exploring the‘dif iculties that thgy are N
,experiencing} This is, of Iourse, an important area of study

" and propably explains, ‘in part, wﬁy the exploration of wives
and their relationship to their husbandé' work and work
otganizations has been neglected. At the same time, it is
important to pay heed to the fact'that women, whether they’
are empioyéd outside the home. or not, are affgcted in very
many ways by the organizatioo of their husbandé’ work and by
their husbgnds'\vork‘organizations. Finch (1983:1) goes, 80
far as to write that, "when a woman marries, she marries not

only a man but ‘also she marries his job, and from that poijt

onwards will live out her life in the context of thg job

9

he
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| which(ﬁhe has married." She is sdggesting that fhe R

boundaries between the "public" and the "private" are not as Ny

distinct &s one might think. . (/ ) " : . L
v . ! ’?l %
[ r ] - ‘ \2
CAREERS, ROLES, CONTRACTS AND BARGAINS ' ‘ d
. ' . o ¥
In more recent years articles-and books have been . ?
ﬁritteg\héout wives' ‘'roles vis a vis their husbands' work and /‘ !

- B \\ . N

: ~—
work organizations. Those which have influenced this . /

; . research are presenteé below. These include articles which

apply more generally to the broader issue, and also those

which are directed specifically at the target population -—4'
‘the military orgad&}ation and the "military wife".2 _The
writers presented below have conceptualized the wife's
rel;tionship to hér husgand's work and employer in various

- ways. Most of them have examined this relationsﬁip with - -

. D
respect to wives of corporate men, professionals, and men of

,other‘middle-glgss occupations. . Smith (1977) and Gowler and °
Leégg (1978)- cqnceptual{ze the relationship between wives and-
organizations in contractual terms. Others write about this L
relatiohspip iﬁ terms 6f wives' specific ":olesf, i.e. the

role of an ambassador's wife (ﬁochschild, 1969) or of the

military off&per's wifg (Stoddaéﬁ and Cabanillas, 1976). . :

- - Papanek (1373), Kanter (i977), and Finch (1983) speak -about

2 Merely the term "military wife" denotes a relationship to ‘
g the organization, which suggests the boundaries between the .
g - . "public” and "private" (i.e., bétween the organization and ‘ -

»

the -wife) .are nondescript. - . .

- ~ . .
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nf;rhe_cnrnnxé;inn -offers .a detailed look at a large, ¢

§ ' a3 ,,‘ R
i . bureaucratic cerporation in tHie United States, which she ‘:%

calls Indsco. Kanter (1977) included in her study a complete

I B S R ki g, D

section on the wives of the maie employ€es and she provides
- us with a detailed account of their input into that

organization.

LI .
3 M- w’

In exploririg the relationship of wives to the 4
corporation, Kanter\(1977) argues that much of what had heen*
written did little to increaserur "inéeilectual '
understanding"® about the corporate wife role and she
classifies this literature under the heading of the "wife-as~
victim" approach. 4 , _
| ' C Writers using uhat she\gsifﬁ the<"wife as victim“\
o > approach'generally discussed the issue from two angles. D

First,:pény concentrated on revealing toe constraints which -
women gﬁrried to "successful" men faced, as well as the

consequence of those constraints. Kanter (19775110), when ‘ -

summarizing the first aspect of the wives as victims

3 Finch's (1983) conCept of the "career" of the wife differs

) in some important respects from that of Kanter and Papanek.

i . , These differences will be discussed at .a later point in this

A _ chapter.

¢ -4 I would argue that Kanter (1977) was a bit, too critical of

FOUR ‘ tHege writers since they offer us a base to consider similar
issues in a community which has,been ignored by researchers

’ ' in the past, e.g., the Canadian Armed Forces community. -

}
- - L]
b
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-agproach, writes, "no one disagreed that marriage to

successful men was censtraining,.shgbed rolegdemands for
wives, and often put -the family last in the men's
priorities.” |

The second theme in the earlier writings focused on the
exploitation of women by their husbands and by their
husband§\~employeré. Kanter (1977) focuses on four aspects
of wives' exploitation in terms Sf the centributions they
made to their husbands' work/work organization. First, wives

’ ' ‘ >
contribute to tieir husbands' work/work organization in the

form of "direct substitution". Thi¥\ includes such tasks as

_typing, keeping books, filing, answering the phones, etc.

This is work which could be done at home or in the office and
2}

which’bould also be done by a paid employee.

}lvg Secondly, wivé% can give "indirect support™ in the ferm

A

of being the "good" hosté%s, the entertainer, the
"relationship builder" oﬂ‘their husbands' behalf.. If there
is no wife to carry out this role for theycorporate man, this
work could”also be done by a paid employee. 7 ‘

Th{rdly, wives often contribute to their husbands' work

-

'in a "comsultipg” role. That is, wives offer advice on

*

business matters ‘and discuss their husbands ' businefs

problems. "The wife acted as a business adviser, a
psychotherapist, a listener, or even an "expert“ on some part

of her husband’s work, helping him 'make decisions or choose

-

between options" (Kanter, 1977:gl1).

¥,
i
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' L»astl'y, wives offer their spouses "'emo'tional aid" which . ' )
. ;? o is 'séen as part of the conventional housewife role and -

;~ ' involves “such se#\;ices as 'sending h;lfn off in a lgodd frgme‘ \
of mind: and keeping him satisfied with his work" '(I(anter,
1977:111) . In these four-ways wiyes were f;én, by: earlier
writers, as important bu} directly unpaid and unrewarded . \/

7 adju.ngpév "to the compa}")y's motivational apparatus" (Kanter,

1977:111) : - ‘. -
4 f . 3
%nter (1977), as mex)tiéxied, found this type of analysis

of wives' roles to be an inadequate or, at least an

a7

o \ ,
incomplete, view of the wife's relationship to her husband's

*\_.ww& RN

work organization. What was needed, Kanter argued, was a

P

theory to explain the phenomenon. Following Hanna Papanek's

o o . (1973) lead, Kanter sees, the wife's relationshib to the

A e b R,

husband's work organization as a "career" which paral’leJ:s \

- that{ of ailer husband's careerowithin the organization. ‘ ; .
\.‘Papanek (1973) is'\,' indeed, important to this discussion
be\ca\‘(ge it was her concept of the "two-person single care:r"
whicl; focused attention to the error in the assumption that -

work (the public sphere) and family (the pri‘vate sphere) are *

‘dis\;inct areas operating ipd‘ependentl’y of each other. : \ :

Papanek (1973:852) shattered the "myth" of separate worlds . |

“with her conceFt of the. two-pgrson single’ careet which she ’

!
defined as a "combination of formal and informal ‘
institutional demands which 1s placeci ‘on both members of a .

fmarried couple of whom only the man is employed by the

13
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: institution..." Papanek (1973) argues that this type of SN
L, - B \
arrangement is prevalent amongst middle-class couples in the )
~ ‘ N *
. United States, gﬁt‘that it is not confined to that group or -

sthat country. The best known example of the two-person
v

8

career pattern is the corporate case (i.e., the corporate

executive's wife),® but this pattern can be found in many ,

.
Cf v et e R L UL L TR

%arge complex organizations, all of which "develop their own

\ . '
version of the two-person career’ pattern among their

employees. They all communicate certain expectations to the’ “ .
wives of their(emplbyees“ (Papanek, 1973: 858).. Further, .
. "These expectations serve the dual function of reinforcing,
the husband's commitment to the institution and of demanding -
vcertain types of role performance from the wife which benefit '
the institution in a number of ways" (Papanek, 1973 858) . N T,
Dorothy Smith (1977), though she tends to view the
working-class and the piddle-class wife's labour as a

‘ petgpnal"serviceGg does pro%ide further insight into wivee'

&

>

5 wWilliam H. Whyte, Jr.'s work studying the situvation of
women married to executives is probably the best known. See
. Whyte's, "The wife problem”, in The Other Half: Roads to 1
ﬂgmgn_a_zgngli;x, edited by Fuchs Epstein and Goode, 1971.
See also Whyte's book, The Organization Man, 1956. . In morev
recent years a variety of books and articles have been .
pubé}shed about "corporate wives"™ or "managers' wives*
(c.f. Seidenberg, i973, Pahl and Pahl, 1973; Kanter, 1977).
. 6 ~Fhe reader is referred to ‘the remarks and discussion
' located at the beginning of this chapter. It has been argued N
that by focusing on women's labour in the home as a "personal ,
service” -- sgmething done for the family -- we contribute to - ,
* a-definition of women's contributions as peripheral and, = .
hence, then, as non-productive. For further discussion on .
this topic see'Finch (1983)  pages 3- 4, as well as Chapter 11, i
and Cailan {1984) pages 8 - 10. , . i

+

¢
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relationships to their husbands' organizations. Though wives
from both, socioeconomic classes are conceptualized as
providing a pcrson;} service, Smith (1977) argues that the

middle-class wife'd labour in a’ corporate capitalist system

ic‘tiansfgrhed from a personal service to a service toﬁéﬁd
for corporate capitalism._ .In smith's (1977) terminology the
wives (and fcmilies) of hiddlc class qcn in a co;porcte
capitalist system "subcontrabt"” Eg the‘organization or .
Gorporation; The middle cicss family (ebpecialiy tﬁc wife) -
carries out, "work which must be done'to and for the memben§
of the corporation to keep it going, but which is ncd! ,
provided for withiq:the corporation itself™ (Smith, 1975:33).
Smith (1977) ;rgbes that the "persoc" of the middlc-
class manager-husband becomes ;mpcrtant in corporat%
,capitaLism.7 He must sublimate himself and his personal
inﬁerest Fo the corporation's goals'and to the particular
ethic of the corporation. Hence, "non-functionally specific
criteria -- off-the-job‘critefia and information -- become
relevant" §Smith,-1977:32). It is especially @eré wﬁere the
wife becomes ﬁarticularly relevant as the manager of(images,
§£e must sustain his "moral status". ., - ,
The middle-class family, then, is seen a; being "created

in the image of the corporation." The particular type of

&

7 Kanter (1977) argues that it is only at the middle and
upper levels of the management ladder (the "managerial
phase") that\the manager's image becomes important.

15
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- family, home, ﬁ}festyle, etc., Smith (1977) argues is . o
dictatediﬁy and fhrough the corporetion.e‘”"Becaqse the image

originates with.the cégporation, it becomes thus an object
separable from the woman who perfQrms the service™ (Smith, .
1977:33). She 15 defined externa;>y -- her family is defined
externally -< and in order to-be a success (in acccrdance
with the definition of success handed .to her»,-she sustains
and {ives according to that definition. 1In this way she
"subcontracts™ to the.corporation. Smith (1977:37) -writes, .
oo
- "In appropr#aﬁing the home by legislating its moral
and concrete’ order, the corpotate enterprise : i i
establishes women as its 'executives', analogous to - -
their husbands' positions. as managers. Nothing is
left to women but the execution of an order whose
definition is not hers."
In Gowler and Legge's (1976) terminology there are
»hidder” and "open" contracts in a marriage -- a contract

between husbaﬁd and wife, a contract .between the husband and

his employer, and a contract between the wife and - the
hpsband s employer Thoucontract between the wife and the
employer, they argue, is especially likely if the husband is

employed in-a "career" or within an organization where his

Pad roea N

- commitment- is demanded (or, I would add, where his commitment

'is assumed) .

N
8 similarly, Callan (1984) argues that duting the, 1960'3} o .
advertisers and large corporations s#joined forces in .
presenting~an image of what the "good" wife was to look 1ike

"At that mament of history at least, the interests of

advertisers and of organizations in moulding an appropriate_ ' \§$ ‘.'

culture for wives could well coincide" (Callan, 1984:18)." \

. -
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"Not "only do organizations tend to assumé that wives

*of their career-committed employees will provide a
flexible and supportive domestic environment (the
converse, in the organization's terminology, being
referred to as an employee's 'domestic problems') but
frequently also assume that they will give explicitly
work-related. services, such as the entertaining of the
organization's customers or guests; appearance at the
appropriate range of social functions- and so on" \

- (Gowler and Legge, 1978: 51) . N

3

This, then, is the *hidden". or implicit contract between the

wife and the organization. There are occasions, however,

whentthe contract beches more explicit (Gowler and Legge,.

1978) . For example, “when wives of men transferred overseas

on business are given orientation programs (Gowler and Legge, -

1978; Papanek, 197%3) or when ambassadors or diplomats dre

assigned a post and their wives are griefed (Hochschild,«

1969) or when milita officers'wives are given reading

e
material relating to military and social etiquette (Stoddard

and Cabanillas, 1976) .7 . .
Hilary Callan((i984) writes tnat women are ’
| "incorporated"” into their‘husbands' work organizations.

"Incorporation",'though'dallan'11984:1) coes not define it

specifically, is that term she uses to denote a "condition of

wifeHood tn a range of settings where the social character

ascribed.to women is an intimate function of her husband's

£ R fg: N
occupational identity and culture." Callan (1984), not

‘unlike Gowler and LeéQe (1978), sees the wife's relationship

to her husband and to her husband's organization as a’

"bargain" and like Smith' (1977) recognizes the "person-

”~

[
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) definihgipo&er“‘(i.e.y ;1fe and couple defining power) of
' ' o

\‘

_ organizations. She writes (1984:23): .

"The exact bargain -struck between the organization

and the wife will naturally depend on the personal

contract in force between her and her husband

(which he may effectively control through his.
: .- willingness to trust and include her, and to sub-

' " contract to-the, organization his moral claim on her
’ services). But not only is the personal contract
in large measure itself a social product but forces
outside the control of either husband or wife as
individuals strongly influence the form that
incorporation takes and the way it is experienced
In the 'negotiation of reality' ... the world-view
that comes to be taken for dranted in the marriage °
is 'likely to be the one shared by the husband and.
the organization ... -While this is true for all
wives whose access to the world is through their
husbands, it is intensely true for incorporated s
wives. ... the reality that is experienced comes '
to°be the only reality that can be imagined."

7
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- In the military situation, Stepddard and Cabanillas
£ . ¢
(1976), Derr (1979) 'and others focus primarily on the United

N N T

L4
States military officer's wife.9 all clearly indicate their
belief that the officei's wife plays an important part in her
husband's career., [Stoddard and Cabanillas (1976:158) go so )

ar as to argue that even haﬁing a wife is important and that °

she "is a requisite for the success of an Army officer..:"]
S

A

S Aty this juncture, it is of importance to.note that Janice
Rienerth (1978) did frame her research on U.S. Air Force
officers' wives within a theoretica perspective that relied
heavily on Papanek's (1973) concept/of the "two-person single -
career™. However, the subject of her study focused on the
- differences between wives' abilities to cope with /husband
+ - .absences in the military compunity and the explanation for -
those differences. 1In short, she introduced the concept of a,
- career for wives but did not develop it. Further, in
y applying the concept only to officers' wives she.fajled to’' ° =
reco?nize the expectations the military has of all wives. \

-

L A TR AT
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Little (1971:253) writes, "The rale of the officer's wife is

: Subjected to more specific normative ‘regulation ... but no
sech‘norm affecfs the wife of the enlisted man." Stoddard
and Qabenillas (1976) focus on-the "role" of the Army
officer's wife and write that this role,iwhich they call the
"complementary role", is one within?%hich the wife actively
parbicipates in her husband's career management:in mucﬁ the
same way as the diplomat's or the ambaesador's wife.10~ This
role, "prescriﬁes that ‘the wife fully pdrticlpate in the
duties and activffies surrounding the husband's formel
appointment or oceupation as a partner or complement to his
career success" (Stoddard ang\Cabanillaé, 1976:153) and
differs from the "housewife role" (where the wife\is totally
uninvolved in her husband's work) and the "executive s
companioo role" (where the wife works for her husband's
successful advancement while not directly influencing the,
work of the corporete structure.)

Janet Finch (1983:158) argues that all womeﬂiare
"incorporated" into their husbands' work. Iﬁer usage of the-
rterm "incorporation” is not to 'be confused with Callan's
(1984). Finch (1983) is much clearer in her discuesion of

N

10 1n many ways, the "role“ of "ambassador's wife"
Arlie Hochschild (1969) argues, is independent of the woman
as a person. The difficulty with role theory in explaining
social phenomena is that it leaves little room for .the
individual actor. That is, the suggestion that there are set
. roles within society (or within groups, or orgdnlzations),
which individuals merely step into, does not adequately *
account for the interpretative aspect of human beings.

o
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this concept. She sees ™incorporation™ as a two-sided

©

phenomenon and uses this term to denote the double-sided
. relationship of wives to their husbands' work. That is, "a
man's work imposes a set of structures, upon his'wifé's life, n
which cénsequently constrain her choices about the living of
ﬁer own life, and set limits upon what is possible for her..
[and] wives contribute to the work men do" (Finch, 1983:2).
Beginning with "incorperation" as a place to start: her:
analyéis, she, as mentioned, also enyisages the wife's
relationship to her husband's work and work organization as a .
"career" in itsélf. Her defihition, however, broadens the
scope of the concept of "career" and'she argues fhat, .
"within this overall career ofﬂ§eing a woman, one
. ' can identify the specific strand of a 'wife of' career,
that is, of vicarious incorporation into one's
husband's occupation .+« My usage of the term 'career'
‘denotes a woman's incorporation into her husband's work
"in a patterned way, which parallels his own experience,
of that work, within the'over-all context of her career
as a woman ... The form of 'wife of' careers will vary, °
but in so far as any man's work prbvides him with some
kind of organizing theme for his wife ..., his wife
can make sense and order .of her life in relation to that
theme" (Finch, 1983:158 - 159).
Finch (1983) is important, as well, because she places
the idea of incorporation in a framewprk which takes into yd
account the wife as an agtor and not merely a passive victim.
That 4s, she, unlike many of the writers mentibned to this
point, makes it quite clear that women do an merely step
irito roles awaitin:/t?pm. She writes (1983:150), "the .
bétterns of incorpdration by and into one's husband's work

v
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S
\hake sense to many-wives. ... wives are seen as active
participants in shéping‘their own livés in meaningful ways
wiﬁhiﬁ particular structura} and cultural contexfs;" Womén
opt into'incorpor;tion (L.e., theylparticipate in their own
1ncorporation).because it .makes sense to do so. That is,
.there are few alternatives for women in seeking a similiar

.

degree of status and material security alone as the

\

independent single woman. Further women opt in because they
can be rewarded (alpeit,_vicariously)‘for doing s;. (Th}s?
isn;f to say‘;hgf women are necessarily cognisant of these
tgfngs, but it is‘to-say that there’ are structural and-’
cultural supports théh encourage a particulai'marriage

relationship and which discoufage women from entgr&ng the

labour ‘force in great droves.) What Finch (1983) is really

/ o \
saying°is that women have a choice, but it is not an entirely.

‘free one, Once opted into marriage women have little cHoicg
but to take account of their husbands' work in their own
personal "projects" and*having staked so much in their

1

husbahds' wark/careers, it becomes difficulf‘for them to :
withdraw their support. It igs marcriage, first, Finch (1983)
tells us that makes incorporation possible at, all.

Within this broad discussion we caﬁ poiAt to certain
fact?rg which increase the likelihood that women, will be

drawn into their husbagaq‘.work.and.wdrk organizations.

-
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INTO THEIR HUSBANDS' CAREERS / - ) . <
. . ' /
MosF of the writers who have explored the relationship
. between a husband's employer and his wife have focused on
those women whose husbands' occupational categories are '
;located'in.the middle or upper-middle claég, Indeed, the
.empﬁasis ing the past has been to eiploré wemen's input into
their husbands' careers as diplomats (Callan, 1975), ~ .
ambassadors (Hachschild, 1969), corporate executives/managers
(Ranter, 1977; Smith, 1977; Pahl and Pahl, 1973; seidenberg,
1973; Whyte, 1956, 1971; Gowler and Legge, 1978; Handy, 1978,
{_and others), as well as academics and éhysicians (Fowlkes,
1980) . ‘
Indeed, from a broader theo;etical disqussion,

Dorothy Smith (1977) argued that the middle-class wife
subcohtracts to the corporation in Sb:pd?ate_capitalism. I

£}

going so, Smith (1977) downplays thg importance of working-
_ class wives to corpofate capitalism. ZLuxton (1986), as well
as Armstrong and Rrmstrong  (1978) and.many others, have
:pointed out that women through their domestic labour
xeproduce the labour-force primafily in two ways. That is,
'through thedir 1a$qur.infcar}ng for their husbands' needs
(sexual, emotional, and everyday neé&s), they Feproduce the

male breadwinner's iabour power and by having children women

ey V0
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reproduce. the next generation of workers.ll Férther, Smith

-

(1977) has fgiled to recognize that working-class wives may

Qin many wéys subscribe to an. image which is created for them

a © 3
by the.corporation, i.e., of what constitutes.a "good” wife

and family.12 , e

Yet despite the crfticism that many wtiters have viewed

»
women's involvement in-a somewhat narrow gense [i.e., have

focused 'on women married to "successful" men (e.g., Kanter,
1977) 1, within their own erTeworks they do offer some .

insight into Q:hat other factors may come together toaelicit

- women's contributions.

Histoxry/Culture, and Its Type . ’

Important éo our_piscussion is Kanttr's (1977) assertion
that the degree to which ines become impliCAted in their -
husbands' careers and organizations defends upon (1) whether
or not the organization is located in a smal% town or city;
(2) whether or not the husband's job is of a political
nature; (3) whetﬁer.or not the husband's employing
instgtutiqn can be defined as a "total in;titutionf;“

\

11 1 would‘stress again, however, that this view of wives as
reproducers of labour power must be seen as only one part of
the whole. ‘Wives' labour can and must also be séen as

productive labour.

: discussion is to negate or downplay their importance. , .

‘12 The whole issue of class is a difficulf one when we
discuss the military organization. Military members
constitute a separate category in ‘the class—based N\;
classification scheme in Canada. ’

»

’
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(4) whethgr or not. the organization is s‘grounded by
controversy; hnd, {5) whether or not the,?rganization is

~ i

embégééd in an entrePreneurial climate (e.g. expanding), or <
in the midst of change. Mast importanﬁ for our discussion is
her assertion thalt - women who are married to men who are |
employed in a to&al institution are-drawn in. In a total
institution, Kanter:(1977}124) tells us, wives are drawn in
because the boundaries between work and non-work become ° -
'"fuzzy" as -a resdlt‘of tﬁe organizétion "encompassing much of

the members' lives; and the greater legitimacykneeds of suép

demanding organizations make it more important to secure the -

S " ’

support of families™.
Though Hanna Papanek (1973) saw-the two-person single

careér as particularly prevaleﬁt in the middle classes and in

* her own discussion shg.concentrated‘mainly on women within

. this cldss, she does suggest that (1) there do §eem{;o‘be

class dif@erences, as well as differences betwbeq)ethnic
groups, anah (2) within thegmiddlg_glaaaga.thére are
differences in the degree to which wives were drawn into

their husbands' careers dgpending onr the nature of those

,occupationé - i.e., how "greedy" the occupations ége.

Further, Papanek (1973) posited thét,those'organizationg

swhich operate in a "social enclave" would be more likely to '

apgf& certain “pressures® on the ineS\of its employees,

Clearly, though both Papanek (1973) and Kanter (1977)

focus their own discussions around women whose husbands are

v
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in relatively high status careers, both have pointed out that
some occupations and some organizations may make excessive
demanoe upon wives; This is true eepecially of those ehich
operate in a "social enclave" or a "t;tal institution". When

they discuss social enclaves and total institutions, however,

- they are focusing primarily on a situation where wives are

housed in an area ouned‘and controlled by an organization.
Callan (1984) admits, as well, to focusing’ mainly on the

“incorporation" of women who are “"materially"™ well off. She

.

agrees as well with the argument presented earlier that there'

are cultural supports in society generally which encourage

wives' incorporation into their husbands"ﬁork and work

organizations But she adds an interesting element to the
process of incorporation when she introduces the concept of
an organizational mcylture". Callan (1984:3) posits that
wivesrare more likely tolbe "incorporated” into4their
husbands' work if the nen are "in occnpations which are

hietoricaf{;‘an predominantly maie, and whose cultures have

;evolved alongside parallel conceptions of what constitutes a

proper wife for their members. The point here is that an
organization (particularly one within which women have been K

historically absent as workers) may over ‘a perxsd of time -

- develop a definition of what the proper“ wife'is to look

Ve

l1ike -- to be like. This would suggest then that the image

of the "good“ wife’ becomes part of the "culture", and as such

the definition is passed down. "Of interest in this

-
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oiscussion is that mliy of those who study "organizational
culture” argue that once developed, an organization s culture
i1s difficult to change. This isn't to say that the
organization s definition or the image cannot be modified or
changed to some extent. It is to say, howeuer, that the
organization still ultimately holds the power to define the P
"good" wife. Callan ¢1984:5) puts it quite well“when<§he
writes, "I suggest Ehat what has often not changed is the
- ggrson-defining power of organizations. Their ability to g
'gain hcceptance for their own assumptions about t;e essential
? and inward character of wives and women is remarkably .
réﬁistant fo'change." | l

A3

Organization

Kanter (197%\&12), in envisaging a "career" for the

e N

wives of corporate men of the management‘and.pre-management
levels argues that, "What the wife doéd, what she must
contend with, is a function of the hushband's career stage and
‘the nature of managerial work inéihe large corporate
bureaucracy " She argues that wives become progressively
more involved. in their husbands' work as thelr husbands climb
the management ladder. 1In other words, the wife ‘8 "career"
parallels that of her husband's career progression. Based on
her study, Kanter (1977) identifies three phases in the

career of the corporate wife -- the technical phase, the

managerial phase, and the institutional pnase. In each phase

.26
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the wife not only becomes more directly‘involved in her

. ! N + . ’
husband's work and work organization, but she also faces:
certain dilemmas spééific'to the particular stage of her

husband's career.13” For Kanter (1977), then, the husband's

" career stage in thé corporation and those "speciél"

ey

circumstances above influencé the degree to yhich a wife is

drawn into her husband s career.

In the literature relating to the military, one finds a

similar theme (Little, 1971; Derr, 1979; Stoddard and

Cabanillas, 1976; Hunter and Pope, 1981). Little (1971)

- makes the broad distinction between officers' wives and

enlisted men's wives, arguiné that the organization makes
more demands nfkihe officer's wife than the enlistea man's
wife.14  Stoddard and Cabanillas (1976) and.Derr (1979) -
focus their discussion on women.who are married tq men withif
the officer ranks. Sﬁoddard and Cabanillas (1976) focus on
nPe Ar£; officer's wife, and Derr (1979) on the &ivés of Névn*

4

13 1 will not here describe each stage in Kanter's (1977)
conceptual, scheme nor the dilemmas'she claims are faced by
wives at each stage. The reader is referred to fanter's

description on pages 112 through 122 of her book, Men and

14’ In the American m litary, as well as in the Canadilan

Armed Forces, there are two distipct rank categories for-

their members -~ officers and enlisted or "other" ranks. ,
Within these two broad categories, rank is further broken ]
down into various other rankings: The.reader is referred to+*
page 2 of the questionnaire .found in the appendix for the

rank levels found in the Canadian Armed Forces. In the

format of the questionnaire, numbers 1 through 11 .are the
officer ranks, and numbers 12 through 20, the enlisted ranks.
See alsOVbelow page 101. .
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officers. Both posit that within the officer ranks, there

9

will bé differences in the involvement of wives based on the

[
« v -~

husband/officer' s rank level. Derr (1979) relies heavily on

*Pat

_Kanter's work in his conceptualization of the Navy‘officer's r ) ' ﬂ

wife's involvement in her husband's career,-and though his

approach is omewhat different, he sees the wife s
[ .

- Al

involvement tn her husband's career as increasing as the

- husband's rapk level increases. Stoddard ‘and Cabanillas

(1976), though-they hypothesized a sihiliar pattern, actually

. ) found that amongst the army officers' wives in their study, . . -~
_wives' indolvement wag less during their husbands' early and
late career stages, and highest when the husbands were in the

[s]

middle~career §tage 15 -

Finch (1983) stands almost alone in arguing that all

1 5 wives dre incorporated into their husbands' work and in Order

Ce o 7 ast

~ to supportiher thesis, she'includes in her .discussion/
analygis the situation of women married to clergymen,

’ :Rlumbers,'military Men, policenen, and others, For: Finch

(1983) all women contribute to their husbands' work and all

p LY
"l : are constrained in some ways by their involvement.. The
o ’ ’
particular“tontext of the situation may be different but the
— work is the same. Finch (}983:125) writes:

il

15 7This finding is in line with Moore and Trout's (1978)
"visibility theory of promotion", wherein they argue ‘that for
those in the middle rdnks of officership, visikility a}d
sponsorship become especially important. They argue that it
. ﬂ° ” is-during this stage of the officer's military®careér where
his/her future is decided. A ]

A

~
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"The publican's wife who chats to the clientele
while she serves them or the wife of the. self-employed
plumber who makes coffee for potential customers while
they wait for her husband to return, are making the
same form of contribution as the business executive 8
wife who cooks dinner for overseas customers. ‘They are
all attempting to create a socially congenial atmosphere
which will be good for business; although certainly the
detailed content of their activities reflects cultural
designations of behavior appropriate to different
settings." .

1

However, though she conceptualizes that all wives are
incorporated into their husbands' work and work '

organizations, Finch (1983) QOe§ specify‘certeih thetors

"relating tovthelhusband's occupation (i.e., in the’

e

organization of his work) which have special significance for -

. ~
structuring the wife's life and eliciting her.contributions.
* L .

She posits that (1) the type of work the,husbapd does
(whether or not the work isy"socially contaminatiﬁg",ls,the

flexibility of his work hours; whether or not he 1s self-

N employed); (2) the place where his work is carried out (i.e.,

whether or not ‘the work is home-based); and, (3) the location
of the couple's residence (whether or not the couple live in

institutional settings or in “tied" accomodation), have

special significance for structuring the wife's life and

16 Finch (1983) conceives of "socidlly contaminating™ work
as that type of work which carries over or "contaminates"

social interactions. For example, the police officer's work
may affect his/her relationships off the job. This type of

work also affects the u&fg;a life in a variety of ways. That
c

is, wives may experien "vicarious contamination"
(c.£f. Finch, 1980, 1983; Young, 1984; Niederhoffer and
Niederhoffer, 1978): ’ :

-

29 _




within ‘a particular organization which have a greater effect -

~

eliciting her contributions. In additi&h, "work which -
en&ailg frequent moveés ... has special significance for
btructuring wives' lives" (Finch, 1983:131). She does ' j

emphasize, as well, the importance of the type °%3

organization employing the hﬁsbandf That is, those ] ' /”‘i
organizations or jobs which,are "greedy" will demand more of A’: %‘

m ‘// H
wives. P T

Finch (1983) focuses on what $hefééils the "occupational

¥

dimension" as a factor in examining the degree to which women 3
3 ‘ ‘ o
become incorparated into their husbands' work and work

organizations. That is, she argues that it is most important

‘'to focus on the content of the work the husband does and the

way it is organized.. However, within this framework she.

N

seems to emphasize the organifation of the hu§band's work as

opposed to its content.

One could ask, "Are there particular functional groups

~

on structuring wives' lives and eliciting their
contributiéns?" In other words, within a particular

organization, can some groupings be more "omnivorous" in

’

&
. drawing in the wives of their members within their

boundaries? : ' ' .,

In the military case, for example, some occupations are

more directly rﬂi’ted to the battlefield and have .no civilian

counterpart, It h&s been arqued that, as a result of this,

it becomes difficult for individuals in those types of

- -

v
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their workmates) are iocated primarily in the military

- training required encourages men to see their work and their

¢

occupations to identify with people in the civilian

commuriity. ~Their main point of reference (their friends,

t T ’A_/ ’ . >
community. Stanton (1976) suggests that this may affect the

entire family of those members and that they, too, become

« o atewmas e e

isoclated from the‘civilian éommunity.17 Indeed, if the . i

work mates in a parpicular way (i.e., as a "family"), we
might expect this'to be reverpefated amongst the wives and \

may, in fact, function to draw them in further. \\ |
Clearly occupational characteristics, as well aéngg
type of husbaﬂé's work organization (influenced by it oals, .

"culture", and histbry), as well as his blacé within%ij/jre

obvious factors to be considered. " If one accepts that what
- 1 . . .

the husband does, what type of work organization ehploys him’
has a determiﬁing influence in women'; liveé (1.e9¥, ‘in their

behavior), then we come to a point where we must -ask how we

»

can define or conceptualize the military organization on a

theoretical level. Having done so;.:eiying on the discussion

A

“

17 This particular aspect or factor will be discussed

further at a later point in this thesis. For the time being -
it is important to note that not only is the type of the
husband's employing organization an, important factor to
consider when we talk about the degree to which a wife may be-
drawn into her husband's work and work organization, it is .
also important to ask -if there can be differences based on . S
what type of functional grouping the husband is employed in '
gi;hin the organization.

DT I - N-)
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above, we can move to a point where we can define women's

relationship to it.

—

' . . L v . -
“ " , .
) Though the relationship between a man's work , : :

organization and, his.wife can be explained or discussed in ‘\

s

general terms, the military organization as organization does ) ‘ '

»

differ in important ways from the corporate enterprise
discussed by Kanter (1977) or the type of corporation -
discussed by Dorethy Smith (1977). Since I am arguing that - o

the conditions of the husband's employment - the type of his‘\
work organization, and-his place in it ~- affect his wife's . oy

.life in important ways (i.e., in terms of demands, ' e
éonstraints and consequences), it is iMportant to examine
what those conditions are. 1In this eection, I attempt to do

_that and-to define the military'organizﬁtion as it is 'y

conceptualized in this research.

' .
° ! [ "
.
Enterprise . '
» ' »

In some ways the differences between civilian
corporations and the military ‘are a matt&€r only of degree N
.In other ways, however, the differences are fundamental The .

_first and, the most obvious of these différences is L

fundamental.

The primary raison d'etre of'the military organization - ’ 1
‘.hae nothitfsto do with profitfmaking, and everything to do ‘

. .
i : > ®. . '
. . '
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with eetences\ano war. Loomis and Lightburn (1580:1@-17), .
two Canadian military officers, write thatlthe "techniques,
values and-oréanizations tnat are the sum._of the military .
system'have been forged in war and are maintained for that
.ultimate situation.” iThe two "vital" roles of the Canadian h
military organization are (1) To maintain the country's
military knowledge which has been gained by study and
experience -- "the military represents a consiéerable body of
knowledge about the organization, uses, and limitations of
military force." (Loomis and Lightburn, 1980:16); and,
(2) "to conduct military operations in the name of the'etate.

i

... military men are ,..‘thé managers of violence'" (Loomis'

and Lightburn, 1980:16). The military organization requires'

- that its members train for war, Given this, it is clear that .

Gl
another difference between corporate profit-making

enterprises and,the military is the inherent risks involved

in training %or that event.or in actually participating in.e

dispute between netions

Though the military, liﬁd—many large scale corporations,

* have their own op rationel divisions, the military caee:gs

special. Thet is, ®»pme elements and occupations within thoée
- elements are'more\c osely eligned witn the primary function
”of the military (i.e., ‘the preperation for battle). “The
broadest distinction ie between the land, eea, and air
elements (traditionally known as Army, Navy ano Air\Force).

Within each of these categories‘%all the operational and

~—
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-support groups and within each of these ther¢ are various -
'branphes and occupations which differ‘in terms of their
training requirements as it pertains to the battlefieid.

Members of the Canadian Armed Forces are xequired to

1egally sign over their rights to the organization No other
corporation in Canada or in the United States makes this
demand of its members, the purpose of which is to guaxantee\
complete #hblimation of the individua» {at least legally) to
the organization., Inp return for this, members are assured
that all of their needs will bewmet within the folds of .the
organization The paternalistic theme underlying the
relationship is embodied in the phrase "join_ up and we'll
take care of you?. "However, members are asked not only to
sublimate tHeir ;egal rights as citizens, but also their very

' personhood. . There is, then, a moral as well as a legal

" element. ’During.the socialization process, members are

' encouraged to see their military participation as "a way of
life? and famiiy imagery is often used to buttress the
member's commitment or aliegiance to the'miiitary or to his
particular element and unit. Of the British army, Trnstram
(1984:10) writes, "The uée‘of home and family based imagery
to describe the peculiar set of.social relations within the
army was and:is commonplace;" ;his approach can be found in
the Canadian case as well. Loomis and Lightburn (¥980:17)

.

write, "we are dealing more with a secular "reiigion" or

v

calling than with a business, more with a family than with a

34
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cofporatlon or union, and more with a way of life than with al
cdontractey set of obligations."™ 1In the military, then, nllv
membérs‘are asked to sublimate themselves and tpeit personal
interests to the goals of the organization and its ethic.18 \\
iThough all are expected to at least appear committeo or
value homoéeneous ahd therefore, to .accept gdihe "military
ethos" it is of importance to note that there may be
differences in the degree to’which members may actually
“feel" this commitment. Cotton (1979), a Canadian military
sociologist, found that there were;;ifference: in the way
Canadian Armed Foroes personnel perceived their participation
in’ the military (i.e., differences in the degree to which
members accepted, the military ethos which has embodied in it
a Vocational ﬁodel'of military par%ibipation). Ceiton
(1979), basing his wotk on Moskos' discussion, fouynd th;t‘
those who were in aLsupportive (vers?s combatant) military

role, were more likely to support an occupationallmodei of

the military (i.e., to aee their involvement in the military

18 ~ Understandably, given the focus of Dorothy Smith's (1977)
analysis of corporate capitalism, tliese are cifcumstances
which she did not take account of in -her discussion.
Interesting, though, is the military's desire to have all of
their members sublimate themselves and their personal
interests to the prganization's goals ‘and to a particular
‘ethos -- the military ethos: But, -Smith (1977) does fail. to
recognize or to explore the possibility that even civilian
organizations have asked (and possibly even succeeded) in
.gaining the same sort of support from a lower level worker
Certainly Peters and Waterman (1984) in their book, In

+ suggest that this has been attempted Y.
various organizations and has been met with some success.
They especially point to the Japanese case,

35
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‘" {(i.e., to see their involvement in the military as more of a

Those who were involved in the’

as a contractual one).

combatant fields tended to support the vocational model

"calling and "a way Qf life".) Further, Cotton (1979) found

that there were differences between those in the officer
ranks and those in the enlisted ranks, with a greater

percentage of the officers in his sample supporting a K

* vocational model, and a greater percentage of the enlisted

ranks supporting an occupational model. Cotton (197}:63)

wrifes,
"Military Ethos scale values are one possible.

indicator of adherence to bhasic norms of military E : ‘

professionalism and the higher values for officers
support the arguments in military sociology that
officers are more committed to professional
values. The definite effect from operational
status on response values is noteworthy. In each
case, except for Junior Ranks, respondents from %
"the Combat Arms have higher ethos values than their
support counterparts, bearing dut Margiotta's .
argument that the closer one gets to the actual
® operational context, the greater the support' for a
vocational mqdel of military life."

‘lhough a hierarchical‘scheme ef some form or another can
be foued in every organization, it is only in the military
where the member's rank is publically disﬁlayed. This -
display ocgurs not only on the shoulders; sleeves, ‘and hats
of ﬁilitary'members, but is'also a chief organizing element

in the allocation of housing on military bases or in

determining what military. niesses (social clubs) menbers may

' frequent. Military badgnf

member's rank and ali
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bases is allocated in blocks according to the rank of the

military member. Where one lives on a military base
advert ises where one fits in the social st‘ructure.

Operational requirements also differ in the military

o

¢ .
.case as opposed to the civilian corporate case. No other

» 3

corporation, as far as I am aware, ftequires that even its

lower-level employees move to a new geographical area every

-

two to four years (Beattie, 1981) .12
/ . -
Travelling on business is cémmon in many occupations and

‘in that t;he military is no different. But it may be-that the

average Canadian worker is not av:ray from home as often as '
‘ Thisi/her'military counterpart. |
“ Given the requirements and expectations built into .
.gmp’ioyme;ut in the military‘organization,. w‘edcan only asz;ume
that the reverberations 6f these }demand_s/events will be felt
* by the woman who marries a military man,. despite his place in
| the hierarchy . Indeed, the literature on the "military
A family"' which fo"f:uses\'on stress and coping with the l;fe
events )such as hu_sbaénd/father absences, frequent geographic
\mobility, etc. common t6 military life, is.testimony of )

women's/wives' contributions and of the constraints .

. .
v . - n

1

‘ , o
19 pased on his study of the Canadian military family,
Deveau {1977) posited that the average time between postings
for Canadian Armed Forces personnel was 2.43 years. ’

I
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asozzzated with mombership’within_the military community.zo'
In light of this and in support of Janet Finch's (1983)
thesis, the atgument that only women married to m{&dle-claés
men-(corpo;ate executivés/manageroi clergymen, doctors,
lawyers, dipiomats, ambassadors, etc.) are thosé who are
directly affected by or who‘oontributo\t; their husbands’
work organizations, is an inapbropriate one especially when

we examine the military case.?l

.Kanter (1977) indicated that wo%pn who were ma;ried to
men in a "total institution“ weresmore likely to be drawn
&nto their husbands work and work organization . Indeed,
Goffman (1961) cited a military barrncks as being a total

fnstitution and some defining characteriotics of a total.

institution can be identified within a military base, ’ -éig

’

20 women (wives) have béen identified in the literature on
the military family as the "mediators of stress" during times
when the husband/father is absent from the family unit and
during events such as postings. Writers such as Hill (1949),
MacIntosh and Belt and Sweeney_ as cited in McCubbin et al
(1976), Deckey (1978), Baker (1980), Pederson and Sullivan
(1964), as well as McKain (1973) suggest that the family's
ability to cope is dependent in various ways on’ the
wife/mother's perception of the situation and ‘on her ability
to ‘cope.

21 rhis isn't to say that writers such as Papanek (1973),

- Kanter (1377) and others, did not recognize that the )
circumstances surrounding the husband's employment é}
hierarchical institutions, "total institutions", or i
occupations that operate in a "social enclave" have Special
~significance in drawing women into their husbands' work. It

'is to say, however, that most passed by this issue giving it
only brief mention.

'35.
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especially a base located on foreign soil. Goffman's (1961)
cohcept of ‘a total institution, however, is seen by this
reséa;éhér as an inadequate way to define the militqry[

A
organization. The concept of the "total institution" does

_not take into account the fact that the "long arm of the

" -job"™, to use’ Martin Meissner's (1971) term, may in fact reach

past the physical barriers -of the institution In short, the
concept really does not account for the fact that work and

work relatéd issues' can reach into the home. We need to look

' furgher for an expfonation that takes into account the

social-psychological sense of "community"”22 whicp may develop
G

amongst the memberg of the institution (including their

spouses) which Eransoends the physical boundaries of a boae,

. v
and the means by which it is fostered by the organization.

The military organization in Lewis Coser's (1974) termo

is a "greedy institution”. This concept, slightly modified,

provides us with a starting point from which we might
envisage womén's (wives') “piace" within the Canadian Armed
Forces community. Wives of military members are in a unique
position. They are not employed by the organization, but
neither arewthey exciided from it. 'In this senoe, then,

their situation will serve to demonstrate'that the

22 Blochberger (1971) found that place of residence did not
determine "commitment" to an organization.’ He reports that
the two groups of U.S. Air Force families in his study (one \
living on base and the ether living off) shared a "“common
culture™, indicated "commitment"™ to the organization, and

were not "incompatible" to it.

- . ‘\‘
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-1974:6) .23 Coser, using his own examples of the "celibate

public/private distinctions may, indeed, be termed a "myth of
séparate.worlds". . '

Coser (1974:4) argues that within non-totalitarian

L d

societies, we may point to certain oyganizations’ (the

military amo?g them) which,

"ma e.i:gal claims on their membership and which
ttempt to encompass within their circle the whole
personality. . . . they seek exclusive and ™
undivided loyalty and they attempt to reduce the
claims of competing roles and status positions on
those they wish to encompass within their
boundaries.”

. . N ) ‘ S N
A "greedy imstittotion", Coser (1974) grques, differs from

.. Goffman's (1961) "total institution” in that it reqﬁifes no

phys}ca; boundaries to separate insiders from outsiders.
Greedy institutions, "though théy\hay in some c;ées”utiiize
the device of physical.isolation, tend to rely mainly on:non-
physic&i%ﬁéchéniéms to separate the insider from the outsider
and to erect symbolic boundaries between them“D}Coser,

(\ 5
sexrvants of the Church"\and "the Court {éy serving a Germa;
prince.;.", writes that they are not "ph;sical;y separatéd

x

from the rest bf ‘the population . . . :(but) are nevertheless
socially distant from the ordinary run of citizens because of

the nature of their statuses and'prerogatives“(Cose;,lS?é!G).

23 1talics are my own. In the military case uniforms, rank
indicators, unit badges, rituals, myth, and even the language

.used in everyday discourse (i.e. specialized and abbreviated

terms) serve to sepggate insiders from outsiders.

v [
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Further, .greedy institutions "typically" do not rely on

external coercion in an attempt to win the loyalty- of their

‘ . members and to’'encourage conforinity to its rules. "On the
A 3

) s o
contrary, they tend to rely on voluntary compliance and to
evolve means of activating loyalty and coxnmitment" (Coser,

11974:6). The first technique used by the institution is

" aimed at winning the new recruit. Greedy institutions must

a

appear "highly uesirable to the participants" (Coser, - 1974 6)

in order first to win potential recru{its, then in orxder to
- . , ) . . R ) /.

keep them. o N )
Secondly, once recruited, the neophyte is told that

L » ' he/she - is unigue and is partf’of an "elect" group ,which is ”in
the knd&" Coser (1974) points to utopian sects as utilizing

this technique.
Thirdly, greedy institutions, Coser writes (1974 6),

. "exercise pressures on component individuals to weaken their
ties, or not to form any ties, with other institutions or
mersons tﬂ_r:at might make claims that conflict with their own

'} - demands.." Ilis an example of how tnis might be accompli;hed,

Coser (19'74) points to the cases of the Catholi:; church and

e

i ) to various utopian sects which discouraged family and kinship

ties ancl stable,' dyadic relationsh’ips between members of the
from the "outside"\

N opposite sex, especially with individu

community. While discouraging these/ links to the outside

-
O Mt ot cre o <

. community, these groups encouraged the members to consider
“"The family attachment which

T ey

the group as their only family.

°
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" - 'is denied to the members of the community is symbolically

transferred in such a way that the community at large bécomes .

an extended family" (Coser, 1974:143). Coser (1974) gives

! " specific exampies from history where representativés of

. different nationali;iéslthan those they would oversee were
sent by their "masters" to distant areas to administer it.
L4 This functioned to further isolate members and encouraged ~

them to identify with the "ruler", not the®ocal population.

‘@As aliens“whg are distant from Ege'population at large and ////

hencé unable to'bﬁild'enduring tieé to it, they can serve as
idéal servants to‘rulers who wish to minimize their ’ ‘

7

dgpendence on other power centers..." (Coser, 1974:8-9).

Clearly Coser's (1974).analysis fits in-well with what

A
b}

r . has alkegd} bee? discussed WEQh respect to fhe_military case,
! However, though he does indicate that the militaty is a

> S ] - modern-day example of a éreedy institution, Coser (1974)
fails to recognize fhat the boundaries of the institutioh.may
regch out to include the ‘families of miliﬁary members. In
fact, he argues that orgaﬁiiations may discéﬁrage dyadic l

relatipnsﬂlps because such tiei may undermine the total

°

N ok o
-

[

commitment the member is asked to give.
1 . . ' I would argue, however; Jjust as an organization may

. - frown upon or discourage dyadic relationships so, too, the

organizétion may permit dyadic relationships when there are
B p - ) N

] . A 4
. ‘
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? - 'benkfits to be had in doing so0.24 The view, so often found . 1

4 in the literature on the military‘family; that the married. ‘

man is the habpy, stable,lénd responsible worker?d is } | | 1
translated by the organization into the view that the worker ' . w

who is content and who has a wife to care for his needs and
b those of his family will be more devoted to hisg job. At the
R . same time, researchers and commentators on the military

" family have 5uggested that if the wife does not identify with

the community oi,come to accept the lifestyle (Derr, 1979;
Grace and Steiner, 1978), she may apply pressure on the N
husbapd to leave the or@anizatién. It .becomes the

ofganizaﬁion's task, then, (and it is to its benefit) to

24 Indeed, the military has had and has a great deal of
power -in determining the sexual and marital conditions of
their members. Trustram (1984) provides amsiﬁ historic AN
evidence for this in her discussion of the y of Victoria
England. Segal et. al. (1976: 137) have shown how the
benefit structure, as determined by the American army, ha
regulated to some extent even family planning.” One may dxaw
a parallel in the Canadian case. The Canadian Armed Forces
does not recognize "common-law" relationships -(OSSOMM, 1985).

. Consequently, the military member who lives in.such a o
relationship, is classified as.-single. When individuals are - '
transferred they are entitled to receive a "posting ) -
’allowance" to help offset the cost of a move. A single o
person is entitled to half of one morith's pay, while a .
married-person is entitled to a full month's pay {(C.F.A.O,,
205-31, D.N.D.). It can be argued, then, that the benefit -
structure of the C.A.F. also functions to encourage members :

to accept its definition of’'what constitutes a proper"

couple relationship. o ’
. 25 Goldman (1973:907) writes that in the. American £orces .
- ' there is "a widespread assumption (not necessarily based on !

fact) that promotion into higher ranks and responsible

assignments go to the family man. ... married men are thOught 0
of as being more safe and sane and having a sense of

responsibility.™ Rydn and Bevilacqua .(1964) agreed with this

notion as did Segal et. al. '(1976).
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encourage the wives' identlfication with the organization,

0 - ‘:
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i and, perhaps, to encourage a traditional view that would see
women, in the home’as the primary homemakers, or to demand a

lifestyle which almost ensures that if women do work outside

<

the home, their jobs are low status and/or low paying. As a
. j’ .
consequence of women's employment problems (i.e., no or low

status jobs), the benefits {the "real"™ material benefits) can :
t @

. become located almost exclusively within the organization s

sphere of contrdl.\ Benefits, to use Janet %inch's {1983) °

term, accrue to those. who “oat inF:
Within the institution, then, there is the assumption .

~ o

that it has or can win the support of spouses. Kohen a ‘ :

(1984:409), in agreement.with this assessment, writes, "The

‘mii;tary directly encourages the wife's. support of the ”

military and her husband's military career® . ." As the .
following quote'indicates, Janet Finch (1983) would also be | ‘ " :
in agreement witn this view. (At the §ame time she‘indicaées ‘ ‘
support for the criticism made earlier that Coser (1974) ’ .

'might have developed his concept further ) *

3

"Although the point remains relatively unexplored

. in Coser's own analysis, it would be hardly

; 7 . surprising to find that institutions with ,
- e omnivorous tendencies seek alsp to extend their

. ~ operations to wives; if only, on Coser's own

analysis, to reduce the possibility that:other . . "3
relationships will make claims which conflict with -

) ".  their own démands. Thus the incorporation of wives '

into the employing organisation, and the -

encouragement of their identi;ication with {t, S

serves to strengthen the male employees' ties to’ . N

that crganisation" (Finch, 1983:110).
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i miiitary organization can'be defined &s a "gréedy

-wife' § career becomes a “two—person single career“ in the

‘b‘..“

In support ofethis view, I am arguing that the® Canadian

r

institution" and that the boundaries of that inetitution
reach out to jinclude the spouses?$ of Canadian Armed forces
personnel. Based on the discussion earlier, one could'argue
that within theléreedy institution all wives may be |

considered to have a "career", i.e., a_"wife of" career:

e

[
This is a vicarious career and all benefits (status, 1ncome,

© etc.) ‘accrue to the women through their husbands. Based on

the conceptualization ‘of the military organization as a
greedy institution, it will be argued’that’the organization

holds certain assumptions about’éll wives and certain‘

‘expectations as to their behévior The extent to whicn -

full sense that Papanek (1973) meant it, hoWever, will he

dependent most importantly on the husband's' location in the

>

hierarchy of the organization. The issue is really one of
degree.. Before exploring what the organization may expect
from wives, however, it is important to fill out,the

djscussion as to how the military may implement certain

26 "1n this context the word "spouse" refers to the wife ofw
the military member. One can only speculate if the ' »
issues/expectations are the same for the civilian man married

_to a woman:in the Canadian Armed Forces. This would be an

interesting topic. for resefrchers to pursue -as 7.4 percent of
Canddian service women are mariied to non-service men. {This
statistic is.valid as. of March 31,-'1984, and was computed on

" the basis of data obtained through the Directorate of .

Personnel Information Services, Department of National’
Defence, Ottawa.) | ) oo
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o :' . techniques to encourage the wives' identification.with the
" organization. ) ) | , s&h

. Having defined the military as a greedy institutibn, we

can assume that many of those techniques already mentioned

will be utilized by the ‘organization in an attempt to draw in

R

women who are married to .Canadian Armed Forces personnel ’ )

These and other points will be discussed with a:specific

focus on those women and the organization '

’

Although there is no question that tHe various services

?

provided by the military are necessary for the wellrbeing of .

v

the family, it can and has been argued that the family

~ >

e, e

v K programs, housing units, recreation facilities, ehurches,

schools, shopping centres (in Canada,ACAﬁEX), etc., provided, 1//:§\f ’

by the military for its members (and their families), have

¥ - . the implicit function of encouraging those individuals' T

s

dependence on and commitme t to the Organization. Arkin and -

: , Dobrofsky (1978: 166), inf%up rt of this notion, have — ‘ ’

N

, written,

g : ‘"By creating an elaborate network of social, . .
a psychological, recreational, religious, econamic, : L
and educational-services the military has managed o
to isolate wives and children from civilian - :
influences while using them to free the man to
. maintain.a relatively uninterrupted relationship
/" with his work and with the military

Sl

Similarly, Whyte wrote. in 1956 that the "organization .

¢
s
{
t
H
k)
H
!
}

man® and his . family were tied to- the organization by its very. ; Zf

% .




status provides,"

-

benefice. More recently Kohen (1984:408) -writes that the

‘military wife "is tied to her husband's career first for the

fanily income and then, again, for the benefits her dependent

Xé was in@icated earlier, individuals located within the
. N 3 “ * s N .
boundaries of the "greedy institution™ are encouraged not to

form ties with outsiders. This provides us a waywto think

Aabout geographic mobility (i e., postings) In keeping with

Coser s (1974) discussion, one qpuld argue that one. way the

military organization can effectively win the members'

'lo§glty is by trahsferring orlposting them ebery few years.

Little (1971) wrote. that postings are a "condition of 1ife"

for the military member. The literature on the militar
famiiy indicdtes that thoee who are posted often (or‘who.\'
experience frequent periods of husband absences). may turn
inward seeking support and security from:within the nilitary
family (Hunter and Pope, 1981; Dickersoh and Arthuz, 1965;
Rienerth, 1978) and/or they may turn to like others within
the militery community uLittle, 1971 Montalvo, 1976) . 1In
either case, they are 1ess likely to develop strong ties or
"roots“nwithin the civilian community and more likely to
deveiop frie;dships,/etc., amongst those within the‘militery~
community. further, Finiayson {1976) and Grossman {1981)
. haue indicated that because of freguent mobility, wives are
often unahie to obtain employment 6; moves may negate the

*wife's chancesvfor develo ing a- career of her own or for
P . .
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continuing her educatiop.2?’ When women do find employment

<

OUtside the home, their jobs last only as'long as the

institution requires their husbands in the particular /
geographic.location. When the husband is posted, most often
‘the wife follows.28 Hence, with this knowledge, she may not -

. develop. close ties or loyalties with those whom she works or :

N
C o R aa S T R SRR T T R s -
oot b ¥ AR ok A S N

- with her employer. - T g
: ' i

‘Coser (1974:8) further writes with réspect to members of

the greedy institution that, "Being insulated from competiné

relationships, and from competing¢anchors for their social

ryf\\\\igentity, these selected status-bccupants find their identity ' L

'anohpred in the symbolic universe of the restricted role -get

of the greedy institution," One could argue that as a - | ‘;
consequence of moving frequently and of other factors which -
may serve to separate the insiders (members of the military
community). ﬁromiZhe'outsiders (members of tne civilian

S comnunityL, wives'-identities become "anchored in the

. symbolioéﬁniverse ... of the greedy institution.™ As rank is o f

‘b 27 Grossman (1981) found that though women married to
‘ + Amxiican military men were as equally likely as women in the:
population generally to have pald work outside the home, the
unemployment rate amongst military wives was over double that
of women generally. As far as I am aware there are no Y
. statistics regarding the employment or unemployment rates'
. amongst Canadian military wives.

o 28 Though there has been an ifitrease in the' number of women
who do not accompany their husbands on postings, this still
reﬁains a relatively rare occurrence and it is implicitly
suggested that "commuter™:couples are not prevalent (Black, ' . .
1982, Blanchard, 1982, Hunter, 1982). . -~
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80 salient in the military community (many benefits29
location.and type of housing, as well as some of the social

‘organizations (military messes) wives are entitled to use are

te

' dependent on the husband's rank), we shou;d not be surprised

to find that within the boundaries of the institution wives®

' identities may be tied to their husbands ' rank level.

Indeed, it is sug’gested frequently in the literaturg- on the"
military fami_ly that the '}f\;sbqnd‘s ra'nl‘c defines who the ‘
fa:ﬁily is (i.e., where the fami,lx fits in the social
structure) (Butler, 1981; Little, 1971; Dobrofsky and

Batterson, 1977; Ladvcom,  1977;. Hunter and Pope, 1981;

Janowitz, 1960; Hunter, 1982; Hunter and Hickman, 1981; Pinch

and Fournier, 1977). Dobrofsky. (1977:31) writes that,

"Military status (rank) defines the social structure and

23 Though military members are rarely required to use sea-
going vessels when being posted overseas, when a Canadian
military member is transferred ‘with his/her family dnad is '
required to travel by ship (i.e., a transoceanic voyage), the
‘type and guality of accomodation on board ship for which the
military will reimburse the member differs on the basis of
the rank of the member (C.F.A.0,, 209 - 26, April 8, 1983).
Another example of ‘a rank-basged benéfit is. the "posting

to

" allowance". When a married military member is require

relocate he/she receives one mopth's pay to help offset the -
cost of the move. (Single people receive one half of one
month's pay.) Because salaries rise with rank, a corporal,
for example, would receive less to help offset the tost of a
move than would a captain in the C.A.F. (C.F.A.O0., 205 ~ 31,
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/. and their families."30

%

+
Coser (1974) states that a greedy institution does not
"typic;lly" use coercive means to nurture the members'
commitment to it nor to encourage conformity to rules within
it Similarly, Callan (1984:5) argues that,
"to the extent that incorporation does involve the
" *subordination' of wives, openly coercive
techniques of control (although they exist) are
hardly needed. Control can be as effectively
gained, and discipline exercised, through a system
of definitions which sustains an intact and
unchallengeable world—view "
Indeed, the above discussion suggeéted ways in which the
military organization has the power and the tools to l

encourage that commitment by utilizing such non- coercive

techniques. At the®same ‘time it is important to clearly
state what coercive techniques can be used. Neither Coser

(1974) nor Callan (1984) made it clear or stressed the fact
b, N .- ) . t . ' . ' ‘\’5/\"5‘

30 The allocation bf ba;e ‘housing according to military
rank, the rank-based "mess" system, and the existence of

" wives' clubs, membership to which.is determined by husband's
rahk, may serve to separate.officers' wives from the wives .of
enlisted men. That is; the boundary, which divides people of

various ranks at work may be  extended to include their wives.

The existénce of a- "shadow hierarchy” (evidenced in other
settings by Hochschild (1969), Finch (1983), Fowlkes (1980)
and others) means that women may vicariously assume a
position of authority amongst other "subordinate" wives.
Pinch and Fournier (1977), though.they have no empirical
" evidence to support their claim, suggest this ma cear in -
.the Canadian military- community:. The American gazine,’
Ladycom (1977: 23) found that of the military spouses in .
.. their survey almost 50 percent indicated that "tkey had been
» 7 in a ‘situation’ where another military wife 'pulled\rank' on
’ them." ,

. ' 50

" determines the identity.and consciousness of military members’

.
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' ‘that the greedy institution, if it meets with some resistance

S

to conformity, will implement coercive techniques.

In the military situation we can look to Myna Trgstram's 3
book oh‘B:it{sh Victorian "army wives" for evidence

historically. Trustram (1984) write t permission to

.

AT ECT N )

marry was granted only cccasionally'to men in the early

R

. Victorian army. When permission was granted and couples

7
R TR

married, the wife becéme "on the strength" and certain

benefits accruéd to her through her husband na_lnnn_na_aha
followed certain rulesg, 1If, however, the Victorian army wife

did not comply/conform, she could be and often was "knocked

o

P

off the strength™. This meant that all benefits, including‘

housing for herself and their children, were removed. This

was a powerful tool of social control.
A more recent example comes from Caﬂadian Armed Forces
social workers. In writing of the situation at Canadian
N | ' Armed Forces Bésé Lahr in West Germany, Canadian Forcgs
social workers not;d, "comﬁlignce with community standards is
rewarding to a family and non—cbmb;iance affect the whole

family's place in the community and the member‘'s careex"

L4

(Canadian Forces Social Services WOrkshpp,~1978:26).31 Y ;

+ . '
-~ N -

.
' . L . .

31 Though the authors of this report were writing of a..
particular situation (i.e., of a base on foreign scil where
. " individuals are isolated from the civilian community by
¥ © | language and culture), the fear of sanctions, of damaging
"' ",one's husband's ‘career, can be found in other situations.
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" Even more recently a group of Canpdian military wives
organized what tsey hoped would grow into a national“support
group to represent Canadian nilitary wives and families.

This group, known as OSSOMM or the Organizational Society of
Spous of Militarerembe:s, was initially formed in C.F.B.
Penhold, Alberta, fn‘1984. Its main p;rpose Qas‘tb seek‘the
improvemesf of the quality of life of military wives and
families OSSOMM addressed such issues as school closures on
military bases, the lack of "a dental plan for spouses and

children, etc. However, their attempts to organﬁze have been

thwarted bygthe Department of National Defence which claime

the_group is a "political” one and, therefore, cannot meet on

Canadian Armed Forces bases. 7 C

According’ to OSSOMM's (1985) brief submitted to The

Commission on Equality Rights, Canadian Forces regulations

give ‘any base comsmander the right to ordér the removal of any

individual from ‘a military base sndﬂ'congequently} oet ef
base housing. 1In a contemporafy'sense, then, the possibility
exists where womes'can be knocked off-ehe st}ength and some
women may be experiencisg the fear of sanctions. Indeed, the
President of this group has publically stated that some women
have not joined OSSOMM because of fear that ;f they 3oined
theirihusbands' careers would suffer. The following quote

not only indicates this fear.But.also indicates that some

: ﬁomen perceive that they can be "knocked off the strength”.

"They're [military wives) fearful for their husbands' careers

r
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and ... [women in the Kingston area) they're afraid that a
N

group like ours might cause them to lose swimming pool rights
for their children or, aocess to the libraries on the base"
(Interview with.Lucie Richardson, CBC (Ottawi%?'"Newsday",
Oc;gber 3, 1985).

Inithe‘liteéature'on the military family'one finds
example upon example suggestive of a situation where the wife
of the military member may be constrained in her behavior
because of a £gnz_%¥ damaging her husband's career
(Blanchard, 1582; Jacobs,- 1977; Hunter and Pope, 1981).32

?his theme is found both in_the Canadian/and the American

literattre. " The exploitation of this fear on the part of the

organ zation (i.e. the fear of sanctions) is seen as a

coerci e technique which functions as a powerful tool of

' social ‘control and is one way an employer can gain the wife's

commitment to her husband's work  and, therefore, to the

husband’'s employer (Finch, 1983). Dobrofsky (1977:35)

_similarly fecognifed this and writes, "Through effectively

: using guilt as a means of contgoiling the‘wife, the military ‘

is able to use the wife .to promote, preserve, and serve its
own needs in a variety of ways. " The guilt Dobrofsky is

referring. to is that-which is associated with'the view (as

'
ES

32 The Random House Dictionary of the English Language
(1971: 286) includes in its definition of the verb to

"coerce" the following: . "to.dominate or control, esp. By
exploiting fear, anxiety, etc...

4
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p:esenéed to the women by the organization) tha® they are - -

somehow responsible for their husbands' career successes.

_ Related to this, of course, is the issue of wife -

-

"vetting" or rating of the wives by the organization when the
husband's future career is being planned. Finch (1983),

Kanter (1977), Gowler and Legge (1378), Papanék (1973) and

P PR Y

others have noted that this process is carried out in a

.varieéy of vccupations. Though the rating of wives has been . :

afficially denied in the American forces,. (Ladycom, 1%77), v
Stoddard, and Cabanillas (1976) and Derr (1979)7 for example, . . .
'.have indicated that this process is ; reality‘ﬁith rgspect to
N tﬁe'military officer. In fact in both cases; the authors
start with this assumption. Dobrofsky (1%77), writing of the
‘American case and Butlef.(1981) of the Canadian case suggest :

that all wives are given
. :

a similar message,

3

Wife vettihg is a good plgﬁe to start a discussion of |
the ways in which the husbapd's work becomes his wife's. It
™~ RS presupposes that there is a particular image that the wife
SRR 1 must maintain, -Ip.has been argued that the military holds a
particular set of assuﬁptions about the military_wifehand thg

military family (Butler, 1981). Underlying any set of

4 - ; . : -
assumptions'is a particular image or definition of wh;}//

constitutes a "good" military wife, a "good" military

family, and a "good" military member. Once the image is

o v~

-
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created by the organization and is passed along to the

‘ military members and the family members33, it isf?up to the

¥

wife to spstain it. Hence, as was argued earlfer, all
military wives (not merely“those married to men in the'

officer ranks), have the job of image sustaining, That is,

the military holds certain expectations of ailywives.‘

<

Butler (1981) suggests that the Canadian military holds

a numb?r of assumptions about the’ miiitary family. First, it

assumes that the military family 1is nu

ear and patriarchal.
Embodied within the assumption of patriaré' is "the further
assumption that the man will speak and act fér his entire
family" (Butler, 3981:25) and conversely that servicemen are
responsible for the behavior of their wives and children

1

(Butler, 1981). o

The assumption of patriaréhy is c¢learly demonstrated in‘

“the langqué.used within the organization to define wiGEB of

military nMembers. Women/wives in both the Canadian and

- '3

American forces are defined as-"dependents" by the military.

organization (0OSSOMM, 1985; Kohen, 1984; Hunter, 1982)..

’
M °

Qy

33 In the recent literature on. "organizational cultymes", it

is suggested that a particular organization's culture has

.embedded within it images of what constitutes a good worker,

etc. These images get passed along through organizational
stories, myths, rites, ritual, and language. Schwartz.and
pavis (1981) indicate that a particular organization's
culture reflects to a large extent "what has worked in the
past". Examples of the organization's image of what
constitutes a "good" military wife can be found in the two
poems which are attached in Appendix B
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As was mentioned earlier, the military frequerntly.

requires its members to be ‘away from home for varying periods

of time and to relocate. . Because of the military s unlimited

£

contract with the service person these events can occur at
J

v time wiﬁh little or no notice given to those affected
(Kern, 1984; Butler, 19q1). Military personnel and‘their

wives have little control over these events, but because

r
- .e E4

these events (especially husband absences) can happen at any -

C* time, there is the further assumption on the part of the

organization that wives will accept them and that they will
handle the majority of household tasks alohe. Clearly, then,
wivee are seen as those Yho will provigeudomeetic and/or
emotional support. . . :
Not .only it seems does*tne military expect that wiveg

will handle the majority of Qifsehold tasks alone. when L

necessary, but also it expects the women will do so without
-+ burdening the'system. .This brings us again to the image-

sustainfng asoect of their work. A

In fact, the.first element in;the,image sustaining

duties of tne wife ha;"to do directly with the wife's ability
to copeluith tfe demands ofAthe lifestyle. The good wife is x'

an ;independent dependent" (Hunter, fSelb and Hickman, 1981).

She must be flexible and adaptive to any situation. The od d
wife‘is the one who can cope. "Impliecitly conveyed'by' e Ce
. . © . [
BTN military structure is the expectatiof that the military v '

' ’ R -
- R {" .
I { 4 4 i
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/

4

"°military particﬁlarl&. "There are often negative

wife's‘duty is to be "brave", and to keep a stiff upper. lip"

(Hunter, Gelb and Hickman, 1981: 11) r . s

It . has been suggested that thOse military members or
wivesawho present themselves to military helping agents for
assistance’ may be seen‘as problematic. .Fournier’ (1977), an
officer 'in the Canadian Armed Forces, suggests that this is

often the view found in society generally, but in the

'
v . > /4' " , ‘- - - N + ' .
% connotations attached to “seeking help.”‘ Society, and. often
the ‘Forces in particular, holds the idea that if 'you cannot

solve your own problems, .you are weak or. deficient in some

way" (Fournier, 1977 55). . ‘ ’ \,

If women fail to cope with the organization ‘8 demands on
them, their failure may be taken as a reflection of ‘the ?
husband s capacity as a stable worker “Neither husbanda nor
wives, whether officer or enlisted, are willing to bring such
§r951ems to military service professionals during their'early

«career years because they believe it will come to the

’ t’

attention of the commanding officer and harm their careers"
(Kohen, 1984:410). Stanton (1976:142) reports that women ﬁné
( do seek assistance when they need it will almost as a. "last

v resort” seek it from the formal resoﬁrces in ,the military

c7mmunity. . S

Image sustaining, as a form of wives work, the

~

literature suggests, takes on a more social/public aspect for

*

military officers' wives. Stoddard and Cabanillas (1976),

e
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Derr (1979), Little. (1971) and others suggest Améric%n’)'
,9ffieers' wives are‘expecteq'to play a visible part in their )
‘husbands' careers. They.aré'expectéd to entertain;‘to act as
l' volunteers i; the military community, to attend military .

| f;nCtions, etc. This suggests that the officer s wife's
visibility and involvement in the community may be taken by
her husband ‘S superiors as an indicator of her hnabann_a '

commitment, just as the non-coping wife may be seen as an

indicator of the husband's stability.
we have seen Suggestions made that the miiitary organization

-~ . .tasks. In saying this, to the extent that women do those

thingsh we are at the same time talking about the work which

-
\

women actually do but work for which they are not paid. ~—

.The literature on the military family suggests that the
- military-eséumes‘tmat vives wili be the primary- "home"
| ' persaon. Iﬁdeed,'women's work in the home'(in the form of
their domestic labour and in their emotional support to
family members) is identified as that most obvious way all
women as wives contribute to their husbamds' work and work

organizations. - s

< ) " Women's work in the .home is especially importart in the

. the organization The military requires that husbands he

avay from home quite’frequently . When thisyoccurs, military

N
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'In the literature which focuses on the, military family.

assumes (therefore, expects) that women/wives will do certain ;

military community -- to the ﬁusbahd to the children, and to

a
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. asgumed by the wife. The husband is thus freed up to give

g e S =

“of an organization or assist other wives in making a

- . . .
wives are the primary sourceééf security for their children.

Often they must act alone as parents. They maintain the ‘ .

household and finances. Any tasks which may have been shared
»~

or taken care of by the husband prior to his leaving are

his full attention to the demands of the organization:‘ He

and the organization benefit from the wife's labour. ! o
wOmen/yives may alse act as "advisors"™ to other wives.
{(Kanter, 1§77). .They may instruct neophytes as to tE®orms
. K .
transition to a new lifestyle. 1In doing these things, and in
re creating or. sustaining the image of the "proper wife,

A
women also maintain the status .quo. The transition of .

¥ s
RN I VTS (]

newcomer‘wives could be carried out with little or no
disruption to the organization. .
In their capacity as volunteers, hostesses,.étc., women
are in a position to be iﬁ&olved in active public relations : .
on their husbands' behalf. Further, they are a source of
information for' their husbands, 34 | .
Kanter (1977),, Finch (1983), Fowlkes (1980f and others

sﬁggest varibus‘other ways women contribute to‘'their o .

" husbands' work; and hence to their husbands' work

.94 Frinch. (1983:89) includes this type of contribution by .
"wives under the heading of "peripheral activities” which, she
tells us, "can entail a wife's being a ‘channel of information
from the clientele to her husband;. conversely, she can act as ..
her husband's advocate or representative to his clientele, .AQ

actual or potential " , ‘

T 59,
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organizatioﬁs (é,g:,‘wOméq often are involved in uork\helping
to reQ;;rch, prepare, edit or type variéﬁs reports for their .
husbands; in answering telephones’and Faking work-relatéd
messages; filing, etc.). The majérity’of these tasksAarg V!

hidden aspects of women's work most frequently done at home.

\

In this thesis I will explore the contributions w??eh

.

_married to Canadian Armed Forces ﬁersonnel make to their
husbands’ ‘careers and to thé'ﬁilitary organization and will |

. eiplorc what factors increase the likelihood that women will ' - -

+

be "drawp in" further within the boundariea,of:thé "greedy

institutioq".

\
Y

o -

The literature reviewed and the discussion around it has "

5
oty . P e e b dn - P
LY e O B o NI, i R 5y 4o A ekt
- -, . -
.. . . N

served to-"set the stage" for this research.35 ,

e - o

-

We have seen how various writers have conceptualized o D

wives' reiationships to their husbands' work and work - - .

organizétipns. Based on that literature [especially ' v

. 35 Generally, the literature presented on the miiitary Ty

family comes from American sources. Sweeping.generalizations - .

about the situation of American military wives should not *
automatically be made to the situation of Canadian military o

wives. The armed forces of the two .countries are different

in many respects. They differ in their organizational

structures, their size, their benefit structures, their

histories, their involvement in conflicts, etc. At the same

time, given their ultimate raison d'etre, the differences may .

be one of degree rather than kind. Further, that body of

literature is useful in terms of a guide as to. what gquestions e
one might ask with regards the Canadian military community. . A
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Papanek (1973), Kéntgi (£977) and Finch (1983)], I argue that- .
all women harriéd to men ié the Canadian Armed Forces may be .
conceptualized as haéing a career -~ a "wife of" éaree; -
yhich”parallels‘thei; husbands’ experiences of their careers.
Thiﬁ is viewed more as a proéess than as' a strict "role".
I have discussed thosé factors identified in the
\ literature as factors whic£ incregse the likelihood that

women as wives will be drawn in 'or incorpdrated into their

P

husbands' work. - \
The afte;atufe suggests that the type of organization

which employs the husbands will have an effect on the degree '

-to which women are "drawn into" their hﬁsbands' work and work

organizations.

I have conceptualized the military as a "greedy

»

e s e ol R EEA R

inStitution" but have extended Coser's (1974) use of the

concept to include the wives of military members. I have

°

Fbrought together certain topics in the literature on the

L

-]

PRy

military fimily vwhich suggests the ways in whiéh woﬁen are . 5
incorporated and what incorporhtion might mean to them in-
' terms of the everyday"living_of their lives.
within’thi§7f}amework, I have explored what éther

. ‘factors are identified in thé literature as factors which can

& mmgm Pilne Lo owe

&raw'women in even further. These are, the husband's place

in the‘hierérchy, the typé or nature of work he does and the

:typé of ﬁprg_bropp within which he carries out his work.

1 . k
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" In fﬁe'nex;“gﬁaptér, I reiterate these factors and

ogtline the specif;é_hypotheses developed from them. o
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This research began with the question, "To what extent
does the military organization reach into the home and

influence the roles and structure the lives of women who are

married to Canadian Armed Forces personnel?” To answer that “ v
question it was necessary first to determine how to define |
R the organization and then to conceptualize women's/wives®
place within it.‘ I have defined the military as a greedy
institution which incorporates the homes and wives of male
military ‘members. Incorporation in this sense refers to

being "drawn in". The term being "drawn in" is a broad one.

_As we have seen, women :can be drawn in in a number of'waya.
In this .research for the most»paft, "being drawn in" will

refer to the two main dependent variables -- "involvement" in

[ I PR

and "identification"™ with the military:l
Within the organization women are viewed as having a 4-.:

i - ;career; which parallels tneir husbands' éareers within the

ordanizationh It has béen argued that all:wives contribute

to their husbands' work and work organization and that the

military holds certain expectations as to the behavior of all

1 Ssee below pages 88 - 100 for the definitions of these:
cencepts and for an explanation of the process involved ih ;

operationalizing- them. . : .
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‘ wi&es {1.e., over time it has created an image*of what the

" "good” military'wife will be like). '
Iype of Employing Organization

| Kanter (1977), 'Papanek (1973), Finch (1983), and
Callan (1984) have alllaréued that we can identifyaoertain
organizations which are more demanding of wives. " I habe
Idefined the militaryuorganization as ‘a “"greedy institution“
ond have argued that- ita‘poundaries can be conceptually
-extended'to include the wives of Copadian'Arﬁeo Forces

)

personnel ;

The literature relatinq specifically to the military
family presented in the previous~section seems to support
‘ 1 . . . .

such a view. That literature suggestg that the military

holds certain exﬁectaticns of and dssuﬁptions about all

military wives. Based on the literature review and a close '

examination of Coser's (1974) notion of a “greedy
institution" the following abstract claims or theoreticél‘
'propositions were developed

1, The military is a "greedy institution" .
,  Organizations within society generally are limited in

. their demands. A greedy.institution goes beyond those
normal limits. :

!
y
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b ’
2. As a "greedy institution” the’ﬁilitary incorpcretes ' é
" the homes and wives of its members. This ds . ;
accomplished in two ways: A. Coercively by utilizing : \ &

the fear of sanctions including the fear of damaging
one's husband's career.’
- B. Noncoercively by
providing a variety of services and benefits; by
-requiring that the military member (and family) move
frequently thus encoiraging members and families »
to identify primarily with the military.community; by Ve
creating and encouraging the maintenance of a particular
image of what constitutes the "good" serviceman, family,
and wife ) .

B3

3. The military is more "greedy" with respect to some
roles than others. :

Generally the .first task of‘this research is to

. iliustrate what being inclpded within the boundaries of the
greedy.institution'meads to the majority of militéry wives in

thia\éample."This is the descriptive side of the research.

S ARG TR Dy s
-

Data 1s presented to establish the extent to which women qre
. i ’
. 1 drawn into the military organization in terms of the work

they do, and in terms of the constraints placed upon them.

Within this framewcrk, based on the literature"reviewedh
I have argueg that there will be ewo main factors which
increase the 1ike1ihood that women will be “drawn in™ further
within the bcundaries of the greedy institution. These
factors are:

, 1. The husband's place within the hierarchy of the
;! -orgatfiization

e

2, The husband's type of occupation- (i.e., combat-
oriented versgus noncombat-criented)

T
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.directly involved in their work and in their work

L} 3 L n

Kanter 41977;¢And othefs‘sbggested that as huébands
pfégfess,in‘the hierarchy of an organization (i.e., as they
move up in thé management levels), their wives become more
organization, v

Focusing on the husbanh's place in the hierarchy of the
organization 'is important for two reasoﬁs. First, I would
aréue that the military organization expects more of the
officer and the officer's wife than the enlisted’man’or his
wife. That ‘is, officers in the Canadian Armed Forces are
expected to demonstrate their commitment to the organization

in more salient ways than are enlisted men. 1In the American

-

military Moore and Trout (1978) have argued fas did Kanter

(1977) ip the corporate caqiﬁ.that those members of the
organization who arenperceived to be. value homogeneous will
be selected out for promotion. Vlsibilitj, as a strategy for
promotion, Moore and Trouﬁ (1978) hypothesize, becomes |
important $specially at a certain pqint in thé'officer—

husband's military career. It is here that the officer's

~wife becomes important as visible supporter. 'ng-

-

participation can be taken by her husband's superiors that

she haa»accepted the lifestyle aﬁd her part‘in-it.

‘ ;
¢

Secondly, though I do suggest that all women are drawn
in {i.e., the organization expects certain things from all

military wives) and one could think of the wives' involvement

-
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as a "vicarious career", social status and material benefits

do increase with the husband's rank. bfficers' wives gain

l

more (vicariouély) in terms of rewards than do wives of

P ehlisted_men. ‘It one were to think of involvement as
‘ ] k iﬁvestment, because officers' -wives receive more in terms of
the benefits received, we would expect them';o be more -
, involved tﬂan the wives of enlisted men. They have more to
. gain. '

Related ‘to this, we would ekpect that as a consequence
of their increased involvement,'offiﬁgrs' wives would be more
likely to indicate that fhey experiénce some conflict amongst
their various "roies" (for lack of a better.term) than.gould
the wives of enlisted men. | . :

- "Identification" is the second aspect of being drawn in
explored in this research. That—isi woﬁen may be
incorporated wig&;n the boundaries of ;he greedy institution
in terms of the extent to which they come to "identify" with

. the military and theizﬁhusbands';pérticular unit/squadron/
regiment. Because offiéers"wivés receive more in terms of
status, rewards, benefits, etc. (and because it is assumed
tﬁat\status and rewards are associated with the degree of
ideht}fication); I would ;xpect that officers' wives have a ‘

higher degree of identification than do women married to |

»

enlisted men.

fhese points in hypothetiéal form are:




The Husband's Qccupational Type or Work Environment

military sociologist, Cotton (1979) found that those members

" This suggests then that therfamilf‘members {in this case, the

‘husband is involved in a work group whose training involved

¢

1. Officers' wives will be more involved and visible in . B
the military community and more direqgtly involved with * 4
. their husbands' military careers than will enlisted ‘
men's wives.
) ’ \\/-\

.* 2. B greater percentage of officers' wives than
enlisted men's wives will indicate that they experience
greater conflict amongst their various roles. .

3. A greateér percentage of officers' wives than wives

of enlisted men will identify with the military and with

their husbands' particular work unit.’

5

Basing his Qork—op the findings of Moskos, an American

O e el

of the Canadian Armed Fofces whose occupations have more to

do with.the "operatlbnal“ side of the forces see their work 4 :

in the military in a different light than do those whose work {
is relaﬁed to the "support" side. Thaﬁ is, Cotton (1979) ,
found thqt ‘those in the more combat-oriented s%@e of the -
forces se;med to, adopt a "vobationai" model. Those in the.
less combat-or#®Bnted side seemed to adopt an "occupational™
model. ‘

As was diqcusséd above (pagg 31),\Stan£6n (1976)
suggest$ that the type og:wofk and work group within which
the ﬁusband is involved would alsb gffect the family in terms

of its contact with or involvement in the civilian community. 4

o e 2 a2 o

wife) will be more involved in the military community if her

“y
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combathriented t;:ks as opposed to an eyphasis on technical_

skills. -
In the Canadian Armed~Forces-one can be Ajpart of a
'partiCular elemgng_gf ﬁégviée (traditionally these are "land"
(Army), "air" (AirzForce), and "sea"™ (Navy). Within these
' elementg one can be‘gmbloyed in occupations which range from
the most combat;oiiented in t;aining/practice/(i.e., an
infantryman) to the,least combat—orieh;ed (i1.e.,” a cook, a
physician, etc.) . : ' v

’ ‘ whether or not it is the husband's training (i.e., the

St e N R e R L e o sl oy -

need to develop a tight-knit group whose members will “hang

tough" in times, of battle) or the organization's expegtation T

that men in these units Will at least appear to adopt a .

vocational model which contributes to wivgs'-incorpdration,

#
g
<A
i

£

4

«
[ 3

it will be argued that the result will be the samef Women

”

who are married to men who are employed within the more

combat-oriented trades or occupations will differ in the
degree to which they become involved,in—théir husbands’
careers and the degree to which they will come to ident v
with the military and with the husband;s work group~

As mentioned previously, this really takes” Janet Finch's

- A AR e N Y TR, S

i (1983) argument a little further. . She argués thaf how the
' 2

i
¢ . . “
g husband’'s work is organized (i.e., in rms of the time the" %
. E * ' husband does his work, where he does it, when and how he gets <
: N .
g paid,. etc.). has the greatest effect in structuring his wife's

life and in €liciting her contributions. 1In a more. -
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of(the husband's ﬂﬁrk may, have a role to play in . TN

A \\
\
\

&ncorpotatgon That is, she suggests that those whose
* husbands are in OCCupations which have a moral element { as

. in the, clergy) will have a. difficult time avoiding

\

incorporation. This” ﬁs one aspect ‘0f the "occupational .

dimensipn" of}incorporation to which she refers. _
Based on this literature the following hypbthegzs will

be‘explé;ed in this thesis: ' ) »
-~ .
4. Women married to.men whose occupations are less- like
\, civilian occupations and more directly refeted to combat
will be more involved in the military community and in
\ their husbands' careers than will women who are married
to men in occupations which are more like civilian
. occnpations and less directly related to combat.,
L% , ?
5. Women whbyare married to men whose occupations are
less like civ \lian occupations and more directly related
to combat will ve a higher degree of identification

Ed

s . with the militafy and with their husbards'’ particular

‘ unit than will gomen who are married to men in

.. ' occupations whith are more like civilian occupations and -

b.o# less direct$y related\to combat . A '

- . ¢ , ‘ ’
* 4 "% Before moving on to discuss the findings related to
1
these hypotheses, a brief explanation or caveat is in order.

I’

Earlier I“aﬂgued that Finch (3983) was .important because
she emphasized the importance of taking into account the
. 'interpretative capacity of humgxlbeings. ‘She cautioned her

T readers'from being too deterministic in their . “\a\\j>

/

'conceptualization of wives' incorporation. She warns against .
L] . . N C' . R

. ' [} N
.,:EEifying the organization-or instit@ion. .

,,' : o 70 Y
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peripheral manner Finch (1983) also suggests ‘that 'the content \ . -
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I agree with her critique. Yet, the methodology used

'and the factors explored as contributipg to wives' -
incorporation are not conducive to the type of research or
analysis Finch (1983) would reécommend. The mailed, self-

* administered queétionnaire, as a technique in data

" ¢ollection, }s.fimited in gathering data of a more in-deﬁth
natnre. Further, the mdin independent variables in this ®
study (husband's rank category and husband's occupational

: 'type) are directly related only to the husband s work ~- his

place in the hierarchy and his type of work

The decision to focus on these two factors did ‘not come

easily. In standing back and re-evaluating the central

9

+ igsue, it became clear these are central to an exploration of"’

wives' incorporation within the boundaries of their husbands'’

work organization. I am explofing the' interconnectedness
§§. ‘between the htﬁﬁand's work, his work oréaninationrand his
| wife. The literature suggests these factofs\are important
ones in focusing in on that connection. At the same time, I
am more than aware that this is only one side of the coin.

I have, at the same.tine, focused on the orgenization
and refer to it occasionally as though it has a life of its
own. It does not. But the organization does have a history
steeped in warfiﬁe, and the profession of warfare" is seen

? by many of§§PJSe who. occupy positions of power within it to

be the domain of men. Traditionally women have peen gxcluded

e
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from its doorways. The battle, for equality for women in the

Canadian Armed Forces is one which continues today

Military history books generally exclude women from
their pages. War is a man's sport. If Moore and Trout
(1978) are corredt, and only those of like values are
promoted in the military, it stands to. reason that the views
of women as "camp tollowers" aslbpnosed,to women as‘soldiers
are carried on today. Women can be wives (and preferrably
should be "good" cnes) but they cannot be combat soldiers.,.
Therefore, although I discuss ‘the military organization in
broad "life-like" terms and’ come dangerously close to
reifying it, it is done with the awareness that the ’
organization - what it stands for, the traditions and values
’ carried on within it -- is controlled by the individuals
’within it. Those positions within,the.organization which\

carry with them the authority to make change are over-

whelmingly occupied by men. Thosé men [if Moore and Trout.

[4

(1978) and. Kanter (1977) are correct] have been coached amd '

sponsoréd by those before them.

‘ .

' This research is seen as a start. The Canadian military

3

community has been neglected in the sociological literature.
This may be the result of a general dislike developed .

X overtime by Canadians for anything asspciated with the
' »
3 military This may, then, be a sign that even researchers in

*

“"Canada vicariously transmfﬂ'this dislike to civilians, like-’

themselves, whose only connection to the military is through

N \\._’ ‘ ) , f
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Tne data for this'exploratqu résearéh into the lives of
Canadi military wives was EQllected in'April of 1985 by
means iz a mailed,'self—administe:ed'questionnaire{ The'
respondéfits were women stationed with their husbands at
Canadian Armed Forces (C.A.F.) Base Gagetown in A
New Brunswick. .

The ideal research design, from the xesearcher s point

of view, would have involved‘in~depth interviewing. However,

for a variety of reasons, some of which are outlined below, 1 l-f/,uﬁ

elected to utilize a self-bdministered, mailed questiennaire.

) .
One of the main reported disadvantages assoclated with

qsing this type of method is that compared to personal
interviewing the response rate is low (Oppenheim,.19§6;
Selltiz et. al., 1967; Willamson et. al., 1977; Eckhardt and
Ernenn, 1977) However, given the fact that in‘Canada’there
is a paucity of informatio&.about women nmrried to military
‘men ‘(1. e., there has been fittle interest in their
situation), I felt that the relative uniqueness of the
‘situation would stimulate the reepondents' interest and

\

ensure a relatively high return rate.
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Fdurther, Oppenheim_(1966) and others have noted that the

et b e b s b

resfonsé rate to maile@, self-administered questionnaires may

Le increased if the research is sponsored by an individual or - | ‘o
organization perceived Ly-the respondents as having some
status. (bppenﬁei;n' (1966:35) writes of one .British S
;e§éatcher who ‘found that "government sponsorship of'a survey

r improves response rates...") Though I have received no ’ N

-formal sponsorship to carry out'the specific research plan, I

4

am the recipient of a Department of National Defence : . ‘

Scholarship. Further, the base commander of C.F.B. Gagetown

Spproved my request to carry out this research. Both of'

" these facts were outlined in the introductory .letter sent the ’

\

. vt v A
Py . . . . ’
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: respondents in the hopes that this would improve the response @

1

‘rate.l o
'The self-adhiniste;ed questiqhnaire reeuces the
.r possibility of interviewer bias froa entering into tﬁe
reséaé&h situation (Selltiz et. al., 1967; Eckhardt and
E;mann,'1977). further, t;is method may place "less pressure

; on the subject for immediate r e" (Selltiz et. al.,’

\ v 1967:240) . Thatlis, respondents are free to take their time

. to think about and answer the questions and to ' do so at a

time which is of convenience to them.

i

‘
.
&
4

\

R

1 various other techniques were utilized in an attempt to -
encourage the respondents'® cooperation in filling out the
questionnaire. The questionnaire, 1tself, though lengthy,
was planned and developed in such a way so as to appeal to .
those receiving it. The style of the questionnaire, as well
as the colour and type of paper upon which the questions were
printed, involved a well-thought out selection process.
Questions were arranged so that they would continue to draw
the interest of the reader. Instructions in filling out the
questionnaire were clearly provided. Headings to segtions of
the questionnaire (and in some cases a brief introdfion to
particular sections) were provided. Many questions were
7/ closed~ended so as to make the questionnaire less tedious to
"£1i1l out. A letter of introduction was included, as well as
was a stamped, self-addressed envelope. In an attempt to
personalize the process each letter was individually signed
by meé. Before sending out the questionnaires, notices
addressed specifically to "military wives" and which
explained briefly what I was planning were sent to the ot
editors of two local newspapers. I requested and received
. . their support in printing those notices. This gave many of .
.y the respondents some previous warning of what was to come.
Lastly, I contacted and obtained the support of women in a
local organization (The Oromocto Information Service Centre),
who acted as my 'local representatives for the respondents.
They agreed to answer questions on my behalf or to redirect
any questions or queries to me. .

!
J
1
3
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Some of the literature on the military family suggests
.‘. i ¢ . . ’
that women may feel some responsibility for their husbands'

career successes (i.e., they may worry that their actions

" would affect their husbandsf military careers.) The self-

=N

administered questionnaire allows respondents to express

¥B&ir concerns or their feelings about thezpilitar¥ with the

3

confidence of anonymity. Because of this greater assurance

© of agonymiﬁy, respondents may "thus feel freer to express ,

”

" views they fear’might'be disapproved of or might get them

into trouble” (Selltiz, et. al., 1967:240).2 .
Lastly, this method of data collection permips"
researchers to gather more data and reach a greater nurber of

people spread over a larger area than would personal

interviews.
THE LOCATION -~ SELECTING THE C.A.F. BASE ON WHICH TO CARRY °
WQUT THE RESEARCH :

As mentioned previously, the data for this research was

obta}ned from women stationed with their husbands to Canadian

Armed Forces Base Gagetown in New Brunswick.

2 In the letter of introduction Ghich accompanied the
questionnaire sent to the respondents, I assured them
anonymity and confidentiality. Because of this guarantee, I

" also decided not to number the questionnaires or place any

’

identifying marks on them. This reduced my ability to trace '

non-returneyd qiestionnaires and to send follow-up letters
urging those who did not respond to take the time to £ill out
the questionnaire. I did, however, send a follow-up letter
to the editor of a local newspaper thanking those who did
respond and asking those who did not, to do so. This
technique did appear to work to some extent.and I did receive
other questionnaires after this letter appeared in the paper.

. 77 \ . Cd
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This .particular base was chosen for both theoretical and
'pragmatic reasons. First, though C,f.B,’Gagetown is
, , primarily a combat;tfaining~centre~ahd as a consequence those

b in the land element outnumber those in other élementé, it

also has within itsaboundaries a tactical avi&tion squadron

(403 Helicopter Operationaerrdi;ing‘Squadfbn)u Since this

research explores the effect of the husband's pérticular

occupation on the wife's degree of involvement and

} h identification, this base offered a cross—repréaentatién of
at least two of the main elements. (Only the "land" element .
has c¢ombat arms occupations within it.) Further, éégetcwn,
as does every base, h§s within it personnel who fﬁlfil§.}‘
support functién. i , . .

Second, Base Gage;own is not an isolated base. Base
housing units are. situated withiﬂ the boundaries of the town
of Oromocto. Oromocto is locatgg only (approximately) 12
miles from Fredericton, the capital city of New Brunswick.
As a consequence of these factors, womed Have more choices
about becoming involved in thé civilian and hilitary-

.

communities than do those women who reside in bases which are
relatively isolated. ThiS‘i;'an important poinﬁ. Given that
iqvolvement in the military commbnity (i.e., in specific
events) is a main dependent varflable, it was imﬁoftant to

select a base which is not isola in any way.

Thirdly, on a more pragmatic level, having. lived in

1
N
3
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i
]
H
v
4
i
1
i
§

‘married quarters (PMQs) in C.F.B. Gagetown for a number .of

78




. years, I have knowledge of the base and know the area ﬂf
have friends and‘ family there with whom I stayed when it
became necessary fqr me to travel-there to seek<§he approval"
and the éoop;ration4of the basé c;mmander, and to meet with

the:co—coofdinator of the Oromocto Infotmatipn Service

Centre.

IHE SAMPLE SIZE

The sampling ﬁfocedure féllowed was that of Arawing a
stratified, disprop&kti&nate sample of 500 respondentg.' The
decision to draw a sahple of 500 was in part an arbiérary
one. More importantly: however, .the decision was bgéed on

L .
the fact that this numher represents over one-quarter of the

-~

:civilian" women married to Canadian Armed Forces personnel
at C.F.B. Gagetown. ' Underlying this decision was.the
realization that a poésible'response rate of 50 percent (an :

optimistic guess) would still be representative of this

population. 1In fact, the return rate realized was relatively

high and considered to be appropriate to represent the
married QOmgn at C,F.B, Gagetowﬁ\aﬁd sufficient to answer the

questions raised in the research.

Because of an assumption that women married to enlisted .

LIS

.men would be less likely to £ill out and return the

. % . ‘
questionnaires than those marrieg to-dfficers, I'elected to

- send 300 of the 500 questionnaires Eo women married to men of

©
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enlisted rank and 200 to women married to men of offiéer

rank.
IHE SAMPLING PROCEDURE : # ,
- N A ; Ll
After receiving the approval to carry out my research at
& . .
C.F.B. Gagetqwn, I was issued a "master locaﬁor" -- a

popdlatibn list of individuals ad@inisﬁratively attached to
that base.3 This list included the service person's name,
marital status, his/her's spouses name if applicable, 'service
ﬁ;rson;s rank lével, stétus on the base (i.e., "attachéd" or
temporary status), and his/her address and Felephone number.

lSince the sample w&s to include&only those women (not in
the military themselves) married to military men, the
following groups of individualsiwere eliminated from the
pdpulation list:

- Women membersrof,the C.A.F,

|

Single, separated or divorced men

Men married to women in.the C.A.F. (i.e.,
"interservice™ marriages)

All "attached” or temporary pers;Lnef (e.g., those in
Gﬁgetown on course) S

- Married men livirng in ESQs (emergeﬁcy shelter) or in
barracks 4 ‘

- Married men with no traceable address

.3 A few of thse on the population iist,'fhough they are

. administratively connected to C.F.B. Gagetown, actually work

in other centres in the province of New Brunswick.

4 According to one source in C.F.B. Gagetown those men
living in emergency housing or in barracks were unlikely to

. be accompanied by their spouses.
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As the following table illustrates this process of.

“

elimination narrowed down the population from which the

| C sample would be drawn to 1,798 in number. *

*

IABLE .1 :
Al APV, 0 v;(i' wiy . 3 - QWN B AN
A OR ND A OF R DEN AN /BA HOUST: ON
JANUARY 5, 1985 (N=1,798) ' >
RANK CATEGORY
A ~ Officer Enlisted '
Rlace of Residence |
Base Hoﬁsing o 68.6% 75.3% \ ,Z
Civilian Housing . ' —31.4 . 24,7, I
' . 100.0 - 100.0 i
(N) . . (283) . (1,515) »

‘ The‘decision to stratify the population ;cc?rding to 9
husband's rank category was based in the fact {hat women . o
married to men 6: enlisted rank far outnumbéred those married‘
to offiéers. Con;equehtly, to ensﬁre'a good repfe;entationn

' of;officers';wives, I elected to sﬁratifg\thexpppuiation

according to husband's rank.

At the same time, I had originally planned to make
comparisons based on the women's place of residence (i.e., on-
Ca .
base housing versus off base/c¢ivilian housing). Because o

there were reiatively few living in civilian housing and

because I wanted to ensure representatipn of those

03 Fi S e Mpra b WD = aat .-
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v;ndiviouals, I elected to further stratify tho sample ,,,-;
‘according to place of residence.S - ‘

| Thorefore, the popuiggioh was divided intd the following
four strata:

T B Officers' wives residing with their husbands in base
[ ‘ housing

2. Officers’' wives residing with their husbands in
civilian housing -

I3. Enlisted men's wives residing with their husbands in
base housing .

4. Enlisted men's wives residing with their husbands in
civilian housing v

The sample was then randomly drawn (yithout replacemenfi o ﬁ.
. from each of the above lists according to the women's true
proportion in the population in terms of their place of
residence. That is, 75f3 percent b the 300 questionnaires
(N=226) were sent to women married(tg enlisted men .in base’ _ "
, housing and 24.7 percent were sent to those in cdvilian

housing (N=74). Of the 200 questionnaires sent to officers'

1 . wives, 68.6 percent were sent to women. living in base’ housing
(N~137) and 31.4 percent to those living in civilian housing

.

(N=63) . AR , . e : C

-

5 As I progressed in the analysis of the data, however, the . i
decislon to focus on comparisons between those living in base, :
. . housiné &nd those living in civilian housing was reversed. :

1 ‘ Thg majority of the respondents who live in civilian hopsing i
reside within easy commuting distance to' the base. --On 8
women live any real distance from the base (i.e.. ' %
approximately 1 to 1 1/2 hours away), and a few of these
women indicated that they were responding to certain
questions ps though they were currently living on the base.

i Cr o .
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Because officers' wives were oversamﬁled and enlisted

men's wives were undérsamgled, vwhen making gomparisons
¢ " between women on the bas§s of tﬁeir hqsband“s r;nk category,
‘each case in the sample was weighted to reflect their
particular group's true proportibn in the popu-lation.6 C
THE QUESTIONNAIRE
N ~° The questionnaire developed and used in this reséarch'is
located in hppendix A. As the reader will see the

R 1

questionnaire was broad in.scope and dealt with a variety'of

issues, Most of the questions in it werevdevelobed by me on

_the basis of the literature reviewed.: Some questions or

2

statements are rewarded versions of other researchers'

quéstions and some are directly borrowed from other sQurces.

* . -
" e ey - . . _ N S o " R P SRR
TS e MR B A L e e L 8 e Bl i R L e gl -
E R i L R Ty .

v The questionnaire contained a variety of sections

dealing,with:g , RS "
: _ } ‘ }
g e
4 1. Demographics - Questions about the respondents at / 1
U thé time of tlis survey and before théir marriage. ' I
' Questions dealing with their husbands and their ‘ ! N
‘ : ' children. ' :
'y , o - : ' A
2. Specifics relating to their lifestyle and their o H
_experiences as women married to men in the military. -
3. .The respondents' feelings' about the military. §é§; T
' Yy H .. 7
. i”ﬁ ’ . Q3 r ¥ ’
\ . 4. The respondents' involvement in t military SR ! o .
Ve . community’ L . R
- . S ¢ o
- ’ B R
) 6 The weight factors establighed were 5.05 for women married : "T‘
-to enlisted men (5 05 X 1,515) and 1. 42 for women - o . T
iwmrried to officers (1 4 OO - 284) . . L
o ,
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Their perceptions of how they cah have input into

i their husbands' militafy careers and how the

h\ military, as an organization, gan have an input into
the living of their own.liv?s. ‘

.\ S
1

7 é.é¥Their feelings about women's and men's roles with.
respect to.paid work and work in the home.

7. 1Their husband's work and their® perceptions of their
husband's feelings about his work and his place
in it.

Though ;he questionnaire was broad in scope and touched on a
, N N 4 - ' A

number of issues, generally only those~data which are

directly related to the hypotheses develbpea and presented

earlier are actually discussed within the body of this

report.’

-

-

After a number, of versions were deveiopeq, a pretest of
‘_the qﬁgstionnaire was-carried out with nine women married to
'military men stationed at C.F.B. St. Hubert, Quebec. These

women, married to men of various milita;y rank, were part of.

a group who met wéekly at a base church.? Upon receiving
their cooperation and after %hiz had ‘filled put the
questionnaire, we discussed thq,ﬁirtuous and the not so
‘viftuous aspects of the questionhairen dggr the néﬁ% few
7weeys we met again. At those meetings we discussed the

issues raised in the quest;onhaife; as well as the formaq
.\ ' o

7' fThese women, married for varying periods of time, were

considered to be fairly representative of the women to whom .

the questionnaire would eventually be sent. It is assumed

that their experiences withih the military community would be

similiar to those of the selected sample.

. / i

’
/
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(i.e., readability, length etc. )‘of it Some points of
confusion about spectfic questions were pointed out ‘and
discnssed. The length of the questionnaire (a particularly
worrisome point. to mé) was not considered to be a ;roblem by ’

ﬁhe women who took part in the pretest. Most of the women

wndvfilled it out indicated 'that they would have answered it

if they had received it in the mail. 0
I~
R Some calculations of the data from the nine v

Y

. .
questionnaires were carried out, but because the pretest

sample was small, these more in-depth disa\“sions were ‘<?/

o

invaluable in determining problem areas in the questionnaire
and in terms of enlightening the researcher as to some of the
issues raised. Many suggestions were ‘made and some of that

advice was taien {i.e., in terms of the wording @f certain '
‘ {
questions, the value of others, etg.) ‘

L . , .
Sometime later I gave a small presentation about a

i

preyiods research project to a slightly larger group of .
women. Three more questionnaires were returned to me that
evening. Again the conversation from this meeting helped to
"clarify some issues for me.

During end a;ter this process.of discussion various
changes were made to the questionnaire. After‘discnssing
some of the points of questionnaire construction with a
number of colleagues, a few more changes,were made and the

final version was developed. Because of the time factor

involved and because of the quality of the discussions with .
) - . X N \
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the women involved in the pretest regarding the style and

content of the questionnaire,'a‘furéher pretest was deemed

’
] r
-

unnecessary. -

‘
-

F

**  The: data was'analyzéd utilizing the computer program,

-~

tﬁe Statistical Package for the Social Sciences (S.P.S§.S.).

For the most part the data collected were ordinal level, some

were nominal and none of the data were interval or interval- -’

ratio.level, . L

Since the majority of the data were o}dinal level, and
- o«

because of the exploratory nature of this research, ‘an

" analysis-.utilizing crosstabs and examining percentage ¥

. PP /

differences was seen as an appropriate way to explore the
SRR

various hypothesized relationships.
To establi;h the strgngtglof"the'pelgtionships found,
gamma, a PRE measure oflassociation, was .chosen. Gamma, -
which 0atiesain.vélue from -1.0 (a perfect negative
associ;tion) to +1.0 (a perfect positive association),

‘describes "the degree to which the values of one wvariable

. predigt or' vary with thoée.of anothex" (Nie et. al.,.1975:

218 - 219).' It is generally used when both the dependent andt
independent vafiablés are of_ofd{gal level. The reaqer will
note, howeQer, that gamma is ﬁsed"bccasionally when po}h or
either of the independeﬁt and dependent variables are

dichotomous. Nie et. al. (1975)' indicate that dichotomous

LX)
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. .
variables%an be treated as either nominai, ordinal or gven
interval level depending on the research situation.

Most of the respondents' answers to the questiohs in the
. questionnaire needed little preparation prior to inputting
the data on coding she;ts for ultimate input into the
computer. The open-ended questions, however, did require
some preparation. Generally this preparation invclved the
'content anaiyses of the various questions.

N Various categories and codes were developed to handle

‘\i‘the data in the open-ended questtons.8 All of the categories-'

y:eveloped we're pretested by at least one other individual and

the researcher. Any necessary changes vere made to the
categories, and each answer in each questionhaire was coded

A
according to those categories. These codes were then

‘inputted onto ?oding sheets and inputted in the computer.

l,rs', . . ] R
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In this section, the main qoncepts developed and,

!
2

utilized in this study are defined and the methods used. to

s operationalize them are explgined. The first of these

AR e

-

discussed are the dependent variables of "involvement™ and

*jidentification®,

.

: 8 Though there were many open-ended quest#ons in the
i questionnaire, and categories were degzloped and coding was
: done for all but one question, only two questions were
_ultimately used in the final analysis. (See below, pages
89 - 93). ‘ :

4 4
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Based mainly on the points raised in the literature by ,
‘Callan (1984), Finch (1983), Kanter (1977), Foulkes (1980),
\‘Derr (1979), Stoddard and Cabanillas (1976), Smith (1977),
Whyte (1971) and others, wives are seen as contributing to

their husbands' careers and work organizations in a variety

-

AJ

of ways. - i
Clearly the most obvious way women contribute to their
husbands' work is through their domestic labour and by

offering their emotional support at home. Wives provide an

emotional’buffer zone or home environment within which the
husband has a "haven" %rom the outside world. This involves
organizing the home in such a way that few demandé are plaFed
on the husband and "sending him off in a good frame of mingd"
(Kanter, 1977:111). Wives free\aa\their husbands to meet the
orgénization's demands (i.e., to travel, work lat;, etc.) by
taking care of the majority of the household tasks. and the
children. Wives may also act as "souqd}ng boards™. That .is,

they provide thelr husbands wiﬁh an obportunity to-discuss

andvperhaps to clarify businggs ideas. They may offer

Ve

asaresata

¥ "o .

g business advice. ~ LA

i Wives may act as "image maker/sustainer" on’ their d‘\
f w8 husbax;gds1 behalf. That is they may act as hostesses to ‘their

- :
} ' ) husbands' subordinates, peers or superiors or they may, be
iy

socially active or visible at organizational social events'

88




v

-~
v

and in "wives' clubs". &hey may act as éhbiﬁc’relations

pé&sons'on their’husbandﬁ' behalf. B . ,

Wives may act as agents of socializatioh for.thé )

organization employing their husbands in that f ?y may adviée
's" and

\

newcomer wives about the intricaciles (i.e., the

the "don'ts") of the lifestyle.
In this research project "inveolvement® refers to the

. ‘ ) -,-w‘k ‘
direct ‘support given by the wives to their husbands' careers
and to the oréanization. Generally I am referring more tdf®
‘the "social" aspeéts of her career as a military wife. In a’ .
sense, howdvér, we can envisage wives' involvement or their

) -
labour in Egzms of degree from the indirect to the direct.
Thergfore, though tﬁe measures for involvement are generally

set out in the questionnaire as the direct/visible forms of
involvement, the responses to two open-ended questions
R

(numbers 377b7”iﬁd 38.b.) were coded based on the
v q.y
‘conceptualization of involvement in terms of degree from the

indirect to the diréct.
After a careful review of the responses to these

B questions various categories were established and a pretest
of them carried out. Three individuals including myself:
coded the women's fesponses to question 38.b. (how a wife can

!

%
help her husband's career). In 62.5 percent of the cases
coded (N=24) there was total agreement in the coding_gnd‘in
In .

33.3 percent of the cases two out of the three agreed.
ed did all threé coders

e
only 4.2 percent of the cases cod
. “ .
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it was decided

"
)

After consultation with the coders,
)

disagree.
to cut dan on the number of categories to seven and to
’/
{

r ~/he method of coding the responses. Consequently,
C i

}i:ise
each respondent was coded as either hentioning a'particular
aspect of involvement or not mentioning it. / _ C
Since the inltial agreement amongst the three coders was

high and since no real changes were male to the definitidnal

criteria of the original codes remainingh/a further pretest
/

of the categories was carried out by on}y two individuals.

We reached a high degreg of agreement in coding the
Given this fact, no further pretest was deemed

responses,

e

necessary.
The categories for coding the ways in which the women

indicated a'wife could help her hpsband's military career

(question 38.b) are (1) by providing affectual/emotional
ifestyle; (3) by working

. support; (2) by accepting the.
(5) depends on

’

'with" him; (4) by working "gpr" him;

husband's rank; (6) miseell?heous ways the wife is a factor
(7hese were commente@yhich were

in her husband's career
vague or difficult to in%étpret and, therefore, could not be
(7) the wife is not
a factor. ¢ //
. The -categories déveloped for the responses to the

A
question of how a wife can hinder her husband's military

easily classified into the above.); and,

/
career (question 77.b.) are as follows' (1) lack of
affectual/emotiqﬁal support; (2) lack of domestic support;
' ./ 90 0
/
/

/
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' (3) inability to cope with or refusal to accept his general
I job demands; (4) presenting a poor personal imagé; KQ) -
‘presenting a poor public im;§e; {6) by refusing to
participate in social activities; (7) getting involved in his
areer management directly; ana; (8) miséellaneous ways a
. wife can hinder which are not easily classifiable into the.
QL above categories.i A preté®t of the coding scheme used for
this question was carried out by two individuals and a high

level of agréement was reached,9'

.In keeping‘with the conceétdalization of indirect/direct
involvement, we .can place the main éategories on a’continuum;
where some are moré indirect forms of involvement and others
are more direct. The following diagram illustrates where the

majority of the categories fit on the continuum.

»

! ' ' ¢ -
1 S \

-~ 9 For an explanation.of the criteria used for each of thése
categories the reader is referred to Appendix C.

~ ' . o
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The The
fndirect ~ Direct
+ - e
Domestic labour/support Acceptance of Working with himv Public image
Affectualemotional and coping * * sideline work sustaining
support with the usually done at Personal image
Ifestyle hoge sustaining
. Participating
) in social
. events .
~ . ™ , ’ Working for hinv
- ‘ - going public or
y . ' 'Womlﬂg the

‘ o crowd”

Although the coding schemes for these qﬁes;ions are
presented in Appendix C, a brief account of tﬁe‘explanatiod

of the categories is provideg. -

Though therd may be some overlap between these

. categbries (i.e., appearing to .cope with the lifestyle may

{

involve not doing certain tﬁr.ngs such as calling the
eR he is away), the categories are

hisband's unit for help wh

thought to present women's involvement in ‘relatively concise

ways. According to this scheme wives' invqlw}ement in the
domestic or affeqt\xgl domains is conceptualized as the more

"indirect" forms of SUppdi‘t_:. The wife is important as

» -

"listener" and \oné'who offers her encouragement, as well as

providing or "making" a "good" stable homebase or "haven".

4 ' -
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In this case, the.wife's visible support is not as important,
though being a good housekeeper (and manager of'money)'may,

lhelp his image. . . G . .
» , | - "
"By accepting and coping with the lifestyle, women are

»

elucidating the view that wives must learn to accept and, in

some cases, to be geen to cope with certain events such as e

b

transfers; long periods of husband, absence,, etc.. There is,
]

then, an element of complacency or compliance. ’ .
When working "with" one’'s husband, the wife is seen as
advisor or assistant in cerﬁain aspects of his career [i.e.,
helping him to study, helping him prepare PERs (ﬁ%rsonnel
évaluation reports), etc.] Though this is sesn as moving
towards the direc;, it is'still basically home-based work.:
" © When working "for" one's husband, the wife is seen as
"going public" or "working the crowd" ™ Here the wife is
involved in direct image sustaining and this involves such»

activities as attending functions, as entertaining, aﬁ&\beiné \

"friendiy" to one's husband's superiors, peers and their

' ~

wives.

Yy In using the responses to these questions as a measure - A/f

: &f inyolvément, it is impor;ant to note tﬁat %n doing so I am
'méking an implicit aSSuﬁption. That is, iw asking women how
a4 wife can either help or hurt hér husband's miiitary career
and in‘coding those responses in‘a-particular way, I am /.
assuming that women will discuss such issues in.relation to

their own experiences.

.
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! . &
developed as ‘measures of wives' involvement in their

‘husbands' military careers and in the military community

o : o N &

generally Specifically women's involvement ‘was measured by

asking how often the respondénts attended wives' clubs,

-

helped organize wives' clubs or served as exeéutiye members

of wives' clube}-how often they attended or-helped to
organiie military social events or parﬁies; whether or not
they attended formal\mil;tary events and if so how often they

1
attended; whether or not they have entertained their

husbands' peers, subordinates or superiors and how often thei

have done so.l0

Questions were also ‘asked to determine whet er or not
wonen felt some sense of obligation to attend ¢ rtain
military events and askedﬁwomen to indicate the primary

3 . : : .
reason they attended wives' clubs and formal military

1 .
_ functions, Further, women were asked to indicate whether or

not they felt. that they were "rated" by the military when
promotion or posting decisions were being made. This

particular body of questjons is used quagpplement those

s
3 &

a

10 A new variable, "hostess", measuring how often women were
involved in entertaining their husbands' colleagues was R
developed by collapsing the women's responses to parts 1, 2,‘
and 3 of Question 51.b., in the questionnaire. The ‘
¢categories of this new variable indicated the relative
frequency of which women entertained various groups of
individuals. The categories, four in number, ranged from a
very high activity level ("very active”) to a very low
activity level ("very low").

@ .
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"in their husbands military careers. -
Another aspect of- being "drawn in" or incorporated into
the military as "greedy institution" has to do with the’

wife' s eelings about the military and her husband's

[y

particular unit/regiment/squadron. It is to-a discussion pf i

this second dependent variable to which we now turn.

. , R /\t) i s
* n " ’ . ' ‘ )

This variable; ;identification", is defined as to
associate closely or to think of one's‘self ae’en integral
/] part of a-group/organiéation and to accept and adhere to the
norms, values, practices, policles, etc. of the military.
Identification c&e seen as beiné teiated the military"
as a whole or more specifically to one's hJusj:nd's wor)'< group

. Opetapionaliiihg identification with the military as a

(i.e., his unit/squadron/regiment).

whole involved asking the respondents particular questions

relating to the degree to which they agreed with the

importance of. upholding military traditions, the degree to

which they expressed pride in being a part of the military ’
_community, the degree to which they perceived a distinction '

between the civilian and'military communities, and the degree -’4 . -

to which tﬁey were defensive of the military and military

L

noims (including how those norms relate to wives).
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strongly disagreed disagreed, were undecided about, agreed

N - :
or strongly agreed to a variety of statements. “On one level .

the statenénts relate more "directly with identification with
the community generally and on another level they relate more

to particular aspects of the husband's, job~(tradition,

custom, etc.) and the wife's involvement in it. Those

statements dealing more specifically with military

traditions, customs, etc.,ﬁﬁke as follows:

The*trouble with military wives today”is that they’

1. .
cah't see the necessity of maintaining military

- .protocol and tradition,

2. If I had a son and he wanted to join the Canadian

- Armed Forces, I would encourage him .to choose

another career, - ) '

3. Military wives who criticize the military are ,/{

- troublemakers. ’ -

4. If I had a daughter and she wanted to join the.

Canadian Armed Forces, I would encourage her to
, choose another career.
. 5. More military wives ought to take part in

regimental/unit/squadron social events.
There are important reasons for military members to

6.
' maintain the rank structure outside of working .
hqurs.
. 7. The military does not care what wives think
8. In this day and age, I fingpnilitary customs

' outdated. .
1] . h

A}
.

Those statémeggg dealing with-identification with the

military community gEnerallyiare: o .
& 1. Military personnel and their families are rarely \
. understood by individuals in the civilian community.

2, 1 prefer.being»with friends of the civilian
community rather than those in the military

community.
3., I feel a sense of pride in being a part of the.

< military community L
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At the same time, the respondents were asked to indicate
: with whom-shey and their husbands as cguples spent the
";;, §‘-f ~majority of their time, and they were ae}ed to indicate who :M;i
the majority of their womeﬁ friends were. The assumption

d the majority of their leisure

. here is that those who spe

time with others in the military community would be

monstrating a sense of cohesion.

he sscond major measure of identification dealt,with"

measuring the ways in which the women themselves come to feel
about their husbands' particular unft/squadron/regiment
| 4

P ey Identification in this sense: is measured by degree and

involves examining the degree to which women/wives éxpress ‘a

sense of cohesiveness. .or belongingness to their husbands'
particular work group. . ~ B , ) ¥
) - . ' ‘ .

The.operationalization of this aspect of identification -
involved asking womeh to read over four gtatements and to

check off all of those whith best - represented their feelings
-~ -
about their husbands' particular unit/squadron/regiment, The

‘ ‘ statements were arranged and worded in such a way that the
_? - . ‘ -

: first statement indicgted a strong sense of cohesion ard the

' W . .

last total removal. Those statements (found on ‘page 12 of \

the questionnq‘%e) arefﬁ

¥

: 1. I feel an integ 1 part of the unit/squadron/
: . regimental famil . .

b
. 2. I have some feeling of belongingness.to the unit/
e squadron/regiment

* . . '
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. -checking off each statement. During the analysis of the data

hgth the husband's unit[squadron/gegiment. The rationale

" removed), a new variable was created out of the responses to

- T s
. 3. I feel some indifference towards his unit/squadron/
regtment. . . L -
4. -~ é feel myself to'be totally removed from his unitv/
qyadron/regimeht . , : - .
e ., #{ -' N

Each respondent was coded‘%s either checking off or/ﬁht*\q;;/ﬁ 1.

v
.

JEE N

e @

a new varieple'was'created which involved the cqllapsing of N

a

these responses into one measure of "identification™ (ID) .
behind creating this variable and the procedure used to
create it is discussed below. .

Because some homen checked off only one statement and s

others two, some women were coded twice. The problem with |

thi of course, is that some women though they might have, .

indicated that they felt some belonging and some

o

indffference, were treated the same as/ohly those who checked . e

off only one of those ktatementsL_ This assumes, then,‘Ehat

\

B those'women who checked off two statements felt .the same way"

. about their husb?ggsiiparticular unit, ecc., as chose who

checked off only one. rBecadée‘of this, and oecauee of the
consistency of_the\responses tomtne four‘stetemeﬂts (i.e.,
officers'.wives are more . likely to‘indicate feeling a part of
a'"famrly" or some belongingness and en}isted mens' wives are
more likely to indicate feeling indifferent or totally

F ' -
-
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‘ fhese four statements *he new variable, "identif,icat-ion"

L

(ID), was created using the procedure described below

o

- First, it was established how many of ‘the respondents

N

55 e R R b P IR SR B T

' check@ﬂ off more than one response. Based‘on_this \L
MVMJ .+ -~ determination and the theoretical “sense" of it,
R S T
\ b i&en;ifidatien,waq~%Be;§tionalized in ghe following manner:
D a R A Y T o
| T Figuze 2 f\ ‘ B S O
- , ) - . :
Statements Regarding the Wife's Feelings for Her
Husband's Unit/Squadron/Regiment. )
S . ’ B - \\\ o
Feels . Feslssome  Foels P Fools iotally o
[ nuam&m ,“balonging Indiference ~  memoved g
' IF INDIVIDUAL RESPONSE TO STATEMENTS WAS: DEGREE OF 'ID' ) 5 v
‘ ) Cy CODED AS: &
. . : . ?
YES , NO NG - NO Very, very high y
YES - YES NO - NO ¢ Vezhmh 4
YES NO YES . NO Hig ;
NO e YES : NO NO Somewhat high -
NO . YES - -YES -NO Mid - :
A NO. ‘ YES NO YES . Mid to low o
o : NO - NO - YES NO tow .. . ' .
. ’ " NO NO . YES YES Very low
’ B i ' NO . - NO NO YES . Very, very low
2 _‘5 The categories on this variable'were then collapsed i.nto five\ Lo

3
[ N B

categories from very high to very' low as follows:

e

1. Very’high (includes those who' scored very,very high
am® very high) :

2. High (includes those who'sco:;ced high and somewhat . i
, high)’ i ' o 3

’ 3% Mid' (remains the same)

L @D 0t -

4. Low (includes those who sconed mid to low and 1@

. 'f’ ' ¢ . ) . ‘. F:'
. .. 99 -
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5. Very low (incluges those who scored very, very low
and wery low) ‘ ) .

Nt ! v

g B ¢ have argued that wives' involvement in their husbands'

-
ey

military careers and their identification difhlthe military’
and their husbands' particular unit/squadron/regiment is
, dependent upoﬁ\a number of factors. For‘the purpose of this

«‘.study, based on those most important factors identified in

r{:\v‘ [’ N
the 1iterature, two ma?[k*fndependent variables have been

[

selected (husband's rank category and husband's type of = - " L

pccupation). In this section I wilf define Fhese variableq
’i“epd‘indicete to the reader how ehey were operationaliﬁpd in

this research. The‘first of the independent variables to be

discussed is the husband's rahk category. ,

'

In the Canadian Armed Forces there are'two l:iroad'st:an:us‘.~
' categories within which mi&iﬁaf} members can'be categorized.
That is, one can either have the status of an "officer"” or
the status of enlisted or "other" rank. 11 Within ea?h ‘of
qpthese :wo broad—categories there is a hierarchical ordering.
- of ranks. As the following table'illqstrates, within the -
officer ranks therelare eleven categories, endeithin the

“

enlisted ;anks,'nine.

11 1n this theSis the term "enlisted",,“other" ranks, or the
term "non-dfficer" will be used interchangably.

F
A}
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- C " as well as difficult to: present within the body of the the?is

“in tabular form

General

Lieutenant-General
jor-General

Brigadier-General

Colonel .

Lieutenant~Colonel

Major

, Captain

‘ Lieutenant

2nd Lieutenant

OfficeraCadet

PN

@

" current military rank.

20

/

el

- e
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status as "officer"™ or as “"non-officer".

pragmatic Leyel, the numerous categories of this v

NON-OFFICER

Chief Warrant Officer
Master Warrant Officer

Warrant Officer
Sergeant
Mastér-Corporal
Corporal

Private - Trained
Private - .Basic
Private - Recruit

s

- ¢ ‘, o B oy N
Operationalizing tﬂ&s variable - husband's -rank 'level- «: .

"When analyzing the data the

theoretical, as well as, pragmatic considerations.

merely involved asking the women to check off their husbahd's

cetegories were collapsed merely to reflect the husband's

The rationale

behind the decision to dichotomize this variable is based on -

On a

“iable

' made'a simple crosstablular analysis difficult to interpret,

Secondly, the purpose was to compare §wo
. main status groups, not the various rankings within the

v ‘groupe {though, admittedly: this in itself would be an

v.s
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interesting but separate study involving a different form of

analysis)’ . d . .
. . N \

. As was mentioned previously, though the primary role of’

"the Canadian Armed Fdrces is to engege in combat when

' ‘necessary, some occupdtions are more directly related to .

| battle in terms of the training amd practice of warfare they
;require. Other occupations’ are distanced'fromltﬁe
bettlefield in terms of that training and practice. 1 heve‘

. argued that the type of work and, hence, the type of work
group within which the husbaid -is invorved, will affect his
wife's involvement and. her identification with the military.
In order to determine the hysband's occupation type, the

* women were asked to write in their husbands' trades or
cldssifications (i.e., occupations) Examples such as clerk,
pilot, truck driver, cook, or infantryman were given These
responses ‘were then coded into three categories —- combat

. arms, combat support arms, and com‘bat-suppor’t‘services.12

\ These specific terms are a part of tue'language of the
Canadian Armed Forces, but within the organization these
terms are used to denote Specific brnnchsa within it. For

example,‘in.military terminology (particularly in the

°

12 The suggestion to utilize this codingscheme came from an
individual in the armed forces. The cod¥ng of the responses
to this question was done by myself and verified by a
military member, .
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terminology used py the Army)'the combat arms (C.A.)

encompasses the infantry, artillery and armoured branches -

3

(1.e., those branches whose primary responsibility or raisor
d'etre is engaging in direct warfare or combat).

"The combat arms of artillery, Armour ‘and infantry
" are distinguished by their ability to close with

the enemy in combat!. Their missions may be .
specific or a combination of: destroy or capture
the enemy; secure or deny terrain; protect a larger
force; or gain information. .Combat arms

_. are trained, organized and equipped to use both
direct and indirect fire in operations in direct
contact with the enemy. €o-operation of the three
combat arms is essential. Whether tanks are

+ ' supporting infantry or vice versa, they wust fight
as a team" (C.F.P. B-GL-300-000/ FP-000, A
1984 5-6) . , ,

1

branches which only secondarily are reqnired as "fighters"

The combat support arms (C S.A.) consist of those |, ‘///ﬁ

gnd include such branches as the combat engineers, sigaals, ",. //‘H,
inteiligence, and t;ctical aviation. Their_primary'role is - //

to offer specialized support to the cowbat.arms. IS ///

"The combat support arms provide immediate - a "

specialist support to the ¢combat arms. . Combat /
support arms are capable of fighting, however, this /.
is secondary to their supportive function" /
(C.F.P. B-GL-300-000/FP-000, Ihe Army, 1984 5- 11) /

The combat support sgrvices (C.5.8.) a{e those branches
which are least involved in combat. The primary funéﬁion of
the C.S.S. is to provide non-combative support.

". o . E. |
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"Combat support services';Ee those elements whose

primary tasks are to provide combat service

~ support. All service support personnel are trained
oldiers; however, because of their role combat

‘service support units have a limited fighting

capability and should only fight in self-

defence. ... The major support services are logistics,
medical, land ordnance, engineering and military police"
(C.F.P. B:GL-300-000/FP-000, The Army, 1984:5-14).~ -

& L : i .
Though these terms are utilized in the military to
denote larger units than specific occupational categories, I,
have elected to use these férms as claséification céﬁegories'

for two main reasons. First, the ease of transferring.the

general to the sﬁecific became obvious as I examined the

women's responses to this question.4 Secondly, though on a

]

‘broader level, the scheme had already been provided for me.

Combat arms can be considered closest to the battlefield in

‘terms qf training and pr5c; ing for direct combat. Specific

responses Quchkas "infantryﬁan“, "tank driver", and

- .

"artillery officer™ were easily’godéd.into thiS'category.'
Further, though the combat arms of infantry, artillery and ’

drmoured on a broad level are expected to‘opératé with a team

approach, I think it feasible to assume that within each -

4

branch, individuals are encour?ges‘to.developﬂa‘"teamf
approacﬁ. | ‘

— - The broad definition of combat support .arms quoted above .
and the elaboration of tyg‘branches—or units defined as .

\ \ .
C.S.A. made'it relatively easy to ‘narrow the definition down -

t
\
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to iwclude those occupations mentioned by the women
} B ' . themselves (i. e., vpilot" or "signals"). ' -
Combat support services have embodied witfim it all oﬁ@? .

Y N
those whose work is not combat-oriented to any degree

Occupations such as physictians, clerks, vehicle ?echanics
were alsgaeasily classified ‘using the broad definition given.

, : ~
. ‘ above. ) ) °
) . L e ] ° 0
- Generally we can envisage these occupational groupings

(&

as on a continuum where combat arms reflects those

‘ \
occupations more directly ooncerned with combat, combat
support arms slightly less likely to be directiy involved ‘in

combat and distanced from the battlefield by technology, and

combat services suoport as thoseroccupations furthest away )

from the battlefield in terms of technology and training.

Schematically this would be as follows:

Iiguze 4

!
f
LeXIUT v:ﬁ..x‘&"«';‘;m - :»:WM

w3

Closest 1o the ‘ Furthest from the o B

Battlefieid In Terms of " . Battiefield InTerms of
Training and Practice =~ , Training and Practice -

/‘ + . ‘ LJ ‘ - - .. + w

-

.t
-

T . S

: . C.A. c.S.A. o o - C.SS. U
) : | F

In actual- fact some of those who are in combat support arms

would be cloeer to the battlefield than the diagram above-
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wee
"fighters™ and "nonfighters"™ only, both C.A. and T.5.A. coul
be catigorifed as fighters and;C.S5.S. as nonfighters. The .
reader is reminded, therefor;, that this diagram is provided

for illustrative purposes only.

. : '

various control variables were entered into the

the women's agé category,

analysis. Specifically, these wer
QZRE'ﬁumber of years they had been ma

ied, their education
ievel, and their employment status (i.e., whether or not they

were involved in paid work outside the home) .-

The husband's element of service is used as a céntrol -
when examining thévrelationship between wives' involvement
and identification by husband's odcupationgi type.

One of the difficulties in carr?ing out research is
deciding which variables to hold constant.(i‘e,, to control)
when exploring the origingl bivariate relat}onships. A%
Weisberg and Bowen‘(1977) suggest, we‘éah be_guided by the
theory and burpose of our research in makipg that dgci;ioﬁ.

ihis research is exploratory in nature. It$ purpose is
to explore the work-home connection in the military
community. That is, the purpose of 'this kesearch is to
exp;ore.what effect the husband's ‘place in the hierarchy of
the organization and his occupation has in "dggwing in" the .
wives of ﬁilitaf& members in terms of involvement and :
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jdentification. These suggestions come from the “literaturé. | .
Gengrally, because of its efploratory nature, bivariate - ‘3
. . . \ 1
explorations are the main focus 6f this study. Controls, _ N g,
. ' ' /
+

when rhey do enter into the analysis, are generally includeal ' o

e

o 5 s ARG Kl E ) o AT DI TR

to explore under what oonditions the originolhre}atlonship.
holds true. The rationale for including ghese ariables as ,
controls will be outlined as they appear in the findings
section of this thesis. c . OK\*
. Secondly, controls which are only related to both the '
dependent. and independent variables should be included in the f
analysis; This is a consideration oecause, as Wei;BErg and .; .
Bowen (1977:179) suggest: "Controlling for a variable cannot
reduce the original correlation unless‘it is correlated to
boto." Consequenrly,~in this research those variableé ~ d’
selected forlcontré§%, when they are used, are introduced
only when I expect,them to be related to the specific
dependent and indepeodent variables u?der investigation.
Because husband’'s element 1§ important as o control, énd.

because the reader may be unfamiliar with this végiable, a

brief explanation of it is in order.

A . . -

"Hisband's element of service" refers to that broad i
grouping ;ithin the'Canadian Armed Forces'withio which the . ‘ ’ i
military memb%r is identified. Traditionally these elements r, A ‘ ﬁ

have been identified as "land" (Army) , "sea"”(Navy), or "ajir®

107 .
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(Air Force). This variable was operationalized by asking the

~ women to circle the catggory ‘applicable to their husband's

situation. Howe based od'my awareness that some military

o

members may ntify with or be identified with none of the

.

traditional tegories or‘with all of them (as in the case of

the husband bging "tri- service"), I included in the J

guggtionnaig, an "other" category and asked the respondents

6

to specify uhat that "other" E}ement might be. . .

m

Based on the responses to this question, two new
éétegories were added —- "pri-service? and ”student". @b we
prdgress in the analysis of the data, those categories of the
husband's element classified ad sea or air.elenfents, and
those of tri-service-or students wer;‘collapsed’into one —

category -- "nonland". The .rationale for doing so is
’ *

. explained in the findings chapter in.this thesis.

P »
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Of the original 500 questionfaires sent out to

respondents, 21 were returned by the post office as

undeliverable (i.e., the addresses 6f the respondent’s had
changed-and the;r new addresses were unknown) .~ A return rate
of 51.2‘Qifcent was realized. That is, of the 47§ remaining *
questionnaires, ,249 were réturned to me. Howeve?f’égh of
those returned were not usable in this project for a variefy
of reasons }i.e., were from women ;hose hpsbands were retired

from the Forces'At the time of the research or were military

exchange personnel from other countr}gf, etc.). This brought

the sample size down to 239 respondeﬁts or almost 50 percent,

3

. » - : :
. The questionnaire was divided into a number of sections,

one of‘which sought certain demographic informat!on about the
wonen. Some ‘of thése data are presented as a means of
intro&uciné the reader to the respondents. -

Most of the women are rélatively young (almost 84

percent are from aged 19-years to 39 years) e with.the modal
! ] C. .

¥4

\
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or older.. -, A - , o X a) 3

category being 31 to 39 years. Slightly over half .(58.6

percent) have been married for up to ten years, almost 32"

percentufor 11 to 20 years, and almost 10 percent for .over
\ \ T .

twenty years.

[R -

»

ey

Only 18. 4 percent of the respondents have’ no children. - H

e

2 e aF at

The:majority of the respondents, 67.4 percent, have one of

4 2

two children and 14.3. percent have anywhére from three _-

chﬂddren to five or more. Almost half of the womeén indicated 1

. that their children are five‘,ears of age or ybunger, while

almost 39 percent of the sample have children aged 12 years

The modal category for wife's education was high school . L <
compEGEed (30.3%). Some women had rECeived only a junior »
high school or-elementary school education (3.9%), and some
had’ not, finished high school (14 6%) . Almost one-quarter of | ;
the women have at least some community colleée‘(i.e., either ‘
began a program at community coileée and did not finish or

began and finished this type of program).1 Almost 22 percent

_had received at least some university education (i.e.;‘either"

~

begdn a pr%gram at a university and completed it or began and

not complete it), while 4.6 percent had completed or had

P

eg but did not complete graduate school. T ' “' ‘

t

1 Some of the responses to this question were coded to j
nclude women who had written that they had attended .o
nstitutions such as trade or technical school,business

college or secretarial school, teaching COllege, or nursing \
school. .  These women were coded in the category "at least

some community college",
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I have argued that all military wineS‘can be seen to be
L] o

encompassed by the "greedy institution". All of the’women

share certain life experiences/demands and these experiences

are dictated by the needs of their husbands' employer,' At

Y4 . f
_this.junctuye, then, I feel it important first to outline

what -these experiences are. oo
. o ‘ )
Postings, Jobs and-Discrimination

As has been-mentioned marriage to an individual in the

armed forces usually involves.ua lifestyle'hhich is highly , .
‘traneient Almost half of the women in this sample have
. noved as often as once in one, two or three years (the modal. ' - ”
category is once every three years). Sligh;ly over 20 |
percent have moved once every 4 or 5 years, andbélmost 28
+ .percent have‘moved only infrequently or are accompanying

' their husbands for the first time (i.e., this is their firsﬁ' ’

posting f:oqether).2 As a conseqoence of mdving frequently, >

.many women have given up their paild work outside the home. ¢

Indeed, only 39.4 percent of the women -have ngxgz quit a job

éecause their husbands were posted. At one’ point or another,
xzhen,‘tlmostjtwo—thirds of the women have left their jobs 0 , E

‘

.

+ 2 Some women wrote in a response to this question. For \
example, one woman wrote that she had moved once every two
and a half years. Responses such as this were edited. 1In
this ‘example the researcher rounded up and this woman was
coded as moving once every three years.
n ' > N
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and, of thesepé}Q percent have had this experience anywhere

question applied (N-lgg) Further women may. experience

'difficulty in transferring their.work credentials from’ one

difficulty in Yransferring their credentials.

[ L M
. .
’ a A

Voo

from thtee to gdeven times. - S -

* <
Once moved, finding work in their new locat%on to
replace that they left may alsd be a problem. It-was for

over two-thirds of the women in this sample to whom this

v ’

‘@ l J e

location to another. Slightly over one- quarter of the women

g AP

to whom this question applied (N-117) have exper@énceﬁ

o

Women may also experience discriminatidn in the job

market because of their connection to the militafy. Qver ' r

.
SN R A

half of the women in this sampfe to 'whom this question ' \ {

e
-

-

applied (N=166) have experienced or suspect'that they have .
expériénced discrimination Ln the job market. Of these women - ©
almost three-quarters of them feel that their transient 0 ;‘
lifestyle was an issue with their potential employers. (One B . . .
woman indicated that this was a factor even when she was o
interviewed for a job ;uLJunignilita:x_haag ,Another wrote” - 3 ‘ ‘X:
that the haag people to whom she'd applied for work called

her husband's military unit to verify the length of time they .-
would ee in the area. So it seems, that not only civilﬁan v
employers may discr;minaté QP the ‘basis of wives' transiency,

but alsg(that the military as employer of civilian personnel

may as well.).. . . ' L.
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s A few women wrote that fhey felt they were passed over

for promotion in\thé;; work because of the téansient'ﬁatufé
of ihei; lifestyle. Some women fe)t that they experienced
digcflmination because their potential emplayer gisliked
military people. Aimost 17 :percent felt or‘suspect that they
have been discriminated ;gainsf'for both of the above T
reasons. Slightl; over 11 percent cited "other reasons" --
“i.e., because the gmé}oyees disliked miiitary people, bécause
éf'husbanq's rankrievel, language barriers, etc. One or two
women Qrote that they had expefienced "revérse
d}scriminaﬁion". That 1s, they felt they réeceived the joﬂs \
the; did‘hggnuag of their connection to~the military. .
¢ B few womén discpséed the difficulties‘tﬁey‘were
ekperiencing in continuing their education (i.e., in ‘ . .
finishing a dégree) Ar in transferring university credits.
?* At the time of this research only 36.6‘percent of ghe
wdmén were wérkiqg oﬁ%%idé the home and of these about half
were involwed in part-time work’apd half were fuli-time |

L3

workers. These figures are somewhat lower than the naticnal

participation rates for married women. When comparing ‘the
Qarticipation rates of women with preschool aged children in

'~.Céﬁada generally to the women in this sample, the:military

S ; . . ' )

wives were slightly less likely to be involved in paid work
N . , : B} -

outside_pﬁg home ., P

“

-
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"When a woman marries a man in the militaz)g she
: marries the military also. Everything she does =
v reflects on to her husband when it comes time. for % .
C . promotidn. A wife is to be seen pot heard so to "y
: ‘ ~° .speak."(Qfficer's Wife) . ' o
y "In a sense we are in the military to(o). We have
-* to learn to cope without our husbands when they are
. away. The woman should be made well. aware of the
" l1ife a military man leads before she marries him."
(Enlisted Man's Wife) . .

nf'have argued that all wives are "drawn in" or become

S inccrporated within the boundaries of. the "greedy
\ £

. institution"' Two aspects of being "drawn in"™ are the main
- Al v . 3

IR 2 et TrIee

Y

’ focus of this'study. That is, as we progress in this

"

discussion we will explore[the two main dependent variables .

verr

of wives' "involvement" and "identification” Before doing

so, however, and in-keeping with the argument above, we will

take a moment to expldie those less obvious ways women s

w e el T e

lives are affectedﬁby their marriage to military men and less
obvious ways women become incorporated within the boundaries - s

of the "greedy institution®.

»

v P

_The majority of the women in_ this sample have felt some

! . sense of obligation to attend certain military events. Most , .
L}

y ‘wqmen (7}f547,indicated that they felt their behaviour would
R "reflect” on their husbanes and almost half (42.7%) have felt

-

"that wives are "rated" (at”leaéf under certain circumstances)

\
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by- the_mi]:itary whdn the husband's 'prox_'notiori is i)eing’
considered or when posting/transfdr decisions are being
made (47,5%).

; These findings suggest that. Canadian militany wives, as
Ddbrofs}:y (1977) suggests of American military wives, may
come to feel some responsibiiity for their husbands' career ' .
sudcesé. One\officer's wife in my sample wrote, "I feel a ‘

wife is a factor in her husbang's career -success to a certain

degree although I do not agree with it.. Sometimes I feel . ]

e RS AT

[the reason] my husband was not promoted earlier, 1s because

of my lack of attendance at military functions." (Italics

,
s ey

are mine.) She was not alone. over 90 percent (94%)

£ indicated that a wife‘could hinder her husband's military'

ST TR

career and 86.5 percent indicatéd that a wife could help her

".\-k ROy

husband in his career. ‘
The majority of women (58%) indicated that the primary

v G oa Ry el

a yife 'could “hinder" or ‘hurt her husband's mil,itary .

1 S

.career was by displaying 1nappropriate public behavior.
Indeed, as can be seen in the€ table below, this was the most
frequently cited reason given by the women in this sample as

to how a wife could hurt her hugband's military career.

»
1 3

B NP A D A RS A e e ae




\ Lod 1

Y

ZABLE 2
n . ]
MILITARY CAREER"™
: ‘ - Percentage of total sample
Category/Aspect mentioning this aspect
Y 4
1. Presenting a  poor public image . . . . . . . . . . 58.0%
2 Fallure to cope or refusal to accept : , '
the lifestyle ' + . . . . . » . o . . . . 41-1%
3. Fallure to provide affectual support . . . . . . . 18.8%
4. Presenting a poor ‘personal image . . . i . . . . . 17.8%
5. Not participating in social events . . . . . . . . 16.8%
6. .Miscellanetu$ or other comments not o
easily classifiable. . . .« . .« . 15.,8%

7. Failure to ptrovide domestic support/labour « v .. 13.9%

8.. Getting too involved . \X‘ e e e e e e e e e o .. T 2.5%

Table 3 reveals how the women's responses were EBded in

re&;tion'to'the question of how a wife could help or Qés a

factor in her husband's career success. Clearly the majority.

of the women indicated the more indirect forms of involvement

more often than the directj
: . 4

1

3 The explanations for these categories, as well as _those
dealing with the responses to how a wife can "help" or is a
factor in her husband’'s career can be found in Appendix C.

K
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' Category/Aspect

™

Percentage of total sample

mentioning this aspect .

1. In the affectuval domain. . . . . . . . .. . . . . 58,0%
2. By providing domestic support. . . . . . . . . . . 25%%
3. Accepting the difestyle. . e e e e e e e 4. . 23.8%
-4, Working "for™ husband. . c e e e e e . 22.8%
5. Wife is not a factor . . . . .. . . 10.2%F
6. Miscellaneous or other comments not easily . .

. classifiable . . . . . e e e e e e e e e 9078
7. Working "with" husband . e . e 4 e e e« o« 1.3%
8. The wife is only important when the ,

husband is of a .certain rank .

C e e . 2.9%

The feeling of obligation or

-

grsponsibiiii; for one's’ -

husband's career success can be det¥imental to the very well—

béing of .some women. This is especially true when women are

]
experiencing some problems (emotional/physical) and require

~

assistance from formal military résource persons (i.e., .

military social workers, padres, police) but do not seek it

or hesitate to seek it because of a fear of damaging their

Al

husbands' careers.

* Although some women wrote that the wife was not a factor

rd

in her husband's 'militaty career success, many respondents

some) input in the affectual domain, in their willingness to

qﬁ&%ified their responses by indicating thaqrwomen do have

accept the lifestyle, and in other miscellaneous ways. Some,
after noting. that the wife was not a factor, even indicated
input in ways which were categorized

that a wife could hav
as "working for 2:25/9
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did not seek assistance or hesitated to do so when they

the military community (64%), felt positive about (80.7%) and

- would be difficult to dispute the fact that the military —-

‘friends'nithin the military community (i.e., of the military

, .
i ! . ©
. [
: ere——Y
L
. ey
, ]
2 g
:.;?‘
L kS
( N Y. "!
Almost %ne-quarter (22.2%) of the women ir this sample ﬁ
did at one time or another need to seek this assistande, and %
. - . 1

51.6 pércent of ﬁhdse‘who needed it ¢(N=64) indicated that in ..

seeking that help they were concerned about the effects of

doing so on théir husbands' military careers. Many (21!3%)

requifed it because of that fear. ' )
Having stated the above, I do not mean to present the ’ R

view that the majority of these women perceive themselves as

- o N
. - B} i
e A ARSI GE n A
. -

Pk
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victims. 1Indeed, this is not the case. 'ﬁany indicated that,
though there weré some disadvantages associated with their
lifestyle, generally they were satisfied with their lives.
The:majbrity,of thé women indicated that';hey were happy with

their lifestyle (76%)L felt free as opposed to Exapped'within

were content’with their 1ives (75%).‘ At the same time it is

e

-important to keep in mind that some women were not as

P

generally satisfied.

On the basis of+this data, however, it ‘seems that it

the.husband's work and work organizat;on ---does, indeed,
come; "home to roost" in many implicit ways. This is Do
reflected as well in ternis of the women's own friendship’

‘

networks within the military community: The majority of
S A $

St P e ST b v

women indicated that-of .those women with whom they make g \lf

LI

1
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wives whom they befriendﬁ? the majority were locaéed in the .o Lo
same status category (vicariously) as themselves. 5 Furtheg,
almost half of the women (45/5%) indicated that as husband%
progressed in rank, their wives assumed higher status : %

positions in ﬁqmen's groups or clubs on the military base.

. " Clearly, then, there is some evidence of the existence of a

"shadow hierarchy" amongst the women themselves which

L7 e e i e g oS

parallelsgthe hierarchy found in'their husbands' work

. organization.

"

een iy gL e

We now move on to explore what the husband's rank

category means to women in terms .of their involvement in the

3

military community and in their husbands.’ careers, as well as

B

in terms of their identificatjion with the military community.
. I

‘.
. . o
) ]

éased on the discussion earlier and in keeping with the

concept of a "vicarious career" for wives within the "greedy,

.
LY

5 For both groups of women the mgst popular response (modal
category) was that the majority their women friends were a.
combination of women married to officers, to enlisted men,
and women of the civilian community. (29.2 percent of the

- officers' wives-~-and 32.3 percent of the enlisted men's wives
indicated this.) However, almost half of the women married
to enlisted men (48.4%) and half of the women married to
officers indicated that the majority of their women friends.
were either only women of their own (vicarious). status or a

+ combination of women of their own status and civilian women.

Similarly the majority of women indicated that of the couples
within the military community with whom they spend their
leisure time, the majority of them hold the same or similar
status (i.e., military rank) as their husbands. Further, the
majority of women when they entertain their husband's work
colleagues, primarily entertain those whose military rank is
similar to or the same as their husband's rank.
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_institution*, it'was argued that where the husbands were
located in the“ﬂierarchy of the prganizafiqn would have an
effect‘on wives";naolvément in the community and in their
husbands} Eareens. For the purposes'of this research the
"husband's rank, level was aivided into two main categsiieé —_—
0;:hose of officer ranks and non-officer or enligted ranks.
Forty-five~percent of the sample\is made up of women who aré
married .to men ‘irP the gfficer category and almost»5$ percent,

women marriéd to men in the non-officer category. As was

meﬁ;ioned previously, within each of thegg-twé main

cafegories the Canadian Arﬁed Forces distinguishs a number of

rankings. The foliqwing\%able illustrates the constituency
of the samp!% based on the respondents' husbands' military

rankings reépresented in this sample. -,
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' INUNNIE NSO
. . ' ° ' P{::“
‘. ) ,‘.'é:‘
J . | '5.
' C
e : i N ' 6 g
+ OFFICER . hON-OFFICER
Husband's % of % of . Husband's % of % of -
Rank Officer , Total * .Rank Non-officer Total
. szm . GrOuD ’ . 4
Lt. . Col. . - 3.7%  1.7% C.W.O. B% . .4%
Maijor 22.4° '10.1 M.W.0. ' 4.6 2.5
Capt. 59:8 2.9 - W.0. 14.5 8.0
Lt./2nd Lt. 10.3 4:6 Sergeant 22.1 12.2 )
°  OCDT 3.7 1.7, MCpl. 16.8 9.2
' : 4 Cpl. 32.1 17.7
Pyt. Basic/ Do
Trained 9.2 , $.0 .
- s ¢ , /
TOTALS 99.9% 45.0% . N - 100.1% 25.0%
« . (N=238) * ' (10—'7) . S PR (131) ° A . ‘o
.*Missing = 1 case . ’ . .
N . L 7 ) .
- o ' ‘ \ !
. . . ) |
. Because the sample was a non-representative one (i.e., ' N
‘women -married to men in the officer group were over sampled ‘
and women married to men in the non-officer groiup were under )

-

sampled), the cases were weighted to reflect their true g -

153

proportions in the population of C.F.B..Gagetown. Therefore,

- when I refer to the husband's rank category in /the Qiscussioﬂ , e

RS

of the findings below, the finding; are baséd on a weighted

¢

~sample. n

(‘ ~
oo H

A

. .
e i SV o S BN
2 A - -
. ' . +

- / . o :
6 ' The rank levels of Lieutenant and 2nd Lieutenant, as well
® as those of Private Trained and Private Basic were collapsed.
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rank were elucid;ted These are: . . ,

L

-

' same time, it was hypothesized, that as a'qpnsequence of

S g

.. investment, because officers' wives:-receive re in terms of .

Jpércentage.of officers' wives woild be more involved than

o\ . ’ : .
. vicarious rewards and status, we would expect that a greater

-

-
’

S

) Two hypotheses relating wives' involvement to husband*s

Y

1. Qf;icers' wives will be more involved and visible in
the military community -and more diréctly involved with
their husbands' military careers than will enlisted

men's wives.
Id

2.. A groate;‘percentage of officers' wives than
enlisted men's wives will indicate that they experience
greater conflict amongst their various roles.

Direct involvement or'involvement of a more social
N

nature was measured by asking the respondents about their

[y

activitﬁes in the military community.

T bt 533 ¢ g0 L

To reizgrate the previous discussion, it yas argued that
; .

vigibility Pecomes more important for the officer than for

the non-officer and that the officer's wife is expected to be

U A R

involved and'v;aible. Consequantly, we ‘would expect a

ot

greater percentage of officers' wivés €o be more visible and

T

active in the community than wives of enlisted men, At the

' their.greater involvement, a greater percentage of dfficers'

7 * : .
. ¢

wives than enlisted fren's wives would indicate a greater
sense of‘obligation and conflict'amongét their various roles.

-

In{;adit on, if we were to think of involvement as an o L

-~ D

]

enlisted men's wives. FEEN X IRIRV
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Table 5 summarizes the findings. Qverall these f%ngs

>

- T -
indicate that officers' wives te © be more involved than

enlisted men's w?reé,. 0 . . ‘ -
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Indicators of —Husband's Rank -
) ’ % (N) % (N) .
WIVES' CLUBS : ¢ . i
Attends wives’ clubs 55.7% (151) * 9.2%(656 85 ".000 -
Attends frequently ' ‘
(all or half per year)** 474% (84) 54.6% (56) ~10 220
Officlal in wives' clubs. 105% (81) 8.3% (61) 13 331
Organizer of wives' clubs . . 31.6% (81)  8.3% (61) 67 .001
- Goes for "other-directed”
reasons*** . 24.1% (77) 18.2% (56) =03 448
MILITARY SOCIAL AND
" EQRMAL_EVENTS .
Frequently attends soclal : i - )
events ( ) o 66.7% (149) 45.8% (662) 25 .000
Helps to organize social T
evenis (at least some)** 224% (152) 9.9% (662) 42 .000
Attends formal evénts 95.2% (149) 47.3% (651) a1 «.000
Freuently attends forma - : .
events (alVmost)** T7% (142) - 58.8% (343) .16 023
Goes for "other-directed" ' : *
reasons*** o 61.5% (136) 40.8% (359) -40 .000
Acts as hostess to husband's
work colleagues ‘ 69.2% (148) 25% (646) .74 000
Very aclive as hostess 18.8% (98) 10.3% (197) 32 . ..000
. " Tnihis tableand i the ones.following K, when e, Kandall's Tau B or
Tau C were the measures used to determine statistical significance

** " For presentation In this table (and the remainder of the tables in this thesis), categories on

these questions were collapsed as indicated. Gammas and probableltl}y statistics shown are those
for the relationships explored before theg® categories were collapsed. -

*** The various categories of these questions were collapsed info three: “seli-directed", neutral,
and "other-directed” reasons. Consequently, in this context, a negative’ association means that a
greatgys percentage of enlisted men's wives were more lkely 10’ attendithese events tors_gn—girected

reasons than were officers’' wives. .
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As is clear in Table 5 there is a significant difference

v between the two g§eups of women in terms of who attends

A

-wives' clubs on the base.7 Officers' wives were more likely

." to attend wives' clubs, as well as, to be involved in
,organizing'wivesf clebs in some tapacity (i.e., on the
committee to telephone members, etc ) “ )

There is\no real difference between the two groups with
respect to~their responses as to why they go to' wives' clubs.
The majority of both groups indicated that thé primary reason
they attehded‘wives;'clubs had more to do with "self-
directed" reasons (i.e., they‘went.because they enjoyed them
ér because wives' cieb offered thenm the’opportunit& to get

,‘outaqj the house for awhile or the opportunity to meet new

. people). It is of note, however, that none of those women

married to enlisted men indicated that they'attended wives'

¢ clubs because they felt some sense of obligation in doing so.

bl

This was not the case amongst officers' wives. Though the

~

percentage is low, 9 percent of these women indicated they

went to wives' club out of dome sdnse of bbligation.

7 Only those who answeredthat they attended ‘ives' clubs
were asked to answer questions relating to the’frequency of
which they attend, why théy attend, as well as the extent to

. which they are involved (i.e., as organizers of in an

. official capacity). This may explain why their was no major
difference between the two groups in terms of the frequency
of which they go to wives' clubs. Perhaps it is not so much
how often they attend which is the key, buf the difference
between the two groups in going at all.
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A similiar pattern of involvement is found when we ask

S

who attends various military social unctions. Two-thirds of
> %he officers' wives and slightly ovier one-third of the

enlisted men's wives gd' to these events on a fairly regular

basis (1.e., go to all or most of these events)".8 Almost

one-quarter of the officers" wives help toJorngize social
\
events at least some of the time, while only 9.9 percent of

-

the enlisted. men's wives do so. < )

<

A greater percentage of women whose husbands are, of

officer rank attend formal military functions and attend them

more frequently than do non- officer s wives.
¥

The responses to why women go to the formal events is of.
interest. For women married to enlistéd men the modal

category for primary reason for attending formal military --
functions was that they enjoy them. That is,‘42"percent'of

‘these ‘women indicated that they-attend formal functions *

becagse they enjoy them. For those whose husbands are

L

8 The categories of this question, originally set within the
questionnaire as "all", "most", "some", and "none", were
collapsed in tagée 5 and in the remainder of the tables to .
reflect those whb go to military social frequently (i.e., to/
all or most of them); those who go sometimes (i.e., some);
and those who never go (i.e., none). Again, the measures of '
association and probability statistics given are those for
the relationship explored before these categories_ were
collapsed. ) '

=
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officers, however, the modal category was that they go in

support of their husbands.9 ‘,,M
: ¥

Almost,a quarter of‘the)officers' wives indieated that
they"attend formal events becaﬁsecthey are expected to
attend. Only 7‘perceni of~the‘enlisted men's wives indicated
thié/es their primary reason for attending. |

-~

(N
Finally, it is of sidnificance to note that the majority

-of the officers' wives indicated their primary reason for

“

" attending was what I have termed "other-directed"” reasons

:

(i.e., they attend this type of event because they are
expected to; or,.they see it as a means to fostér
belongingness ambngst the®members and their families; or,.

they go in support of their husbands). On the other hand;'

the majority (56.8%) of enlisted men's wives go for what I

have termed "self- -directed" reasons (i. e., they attend s
because they enjoy them; or, they see such events as‘'a means
to get out of the house for awhile; or, these events offer

them the opportunity to meet to new people.) What we see

4

‘then is a moderate negative relationship'between attending

J

2 This category was originally set in the questionnaire as a
means to measure some sense of obligation on the wife's part

-- or some realization that her visible support is,necessary

at such events. However, upon reflection and based on one"

woman's response, I believe that this could be intefpreted in .

another way as well. That is, women may have perceived this
as a form of emotional support -- of their being back-up
person to their husband -- and not in the terms that I had
imagined. As a consequence of this, as indicated earlier, I
have collapsed the various responses into "other-directed"
reasons for attending, "self-directed" reasons, neutral -
reasons, and a miscellaneous category.
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. than did women married to enlisted men.l0

v

formal'éﬁents.fdr self-related.reasgns and husband's rank

category.. That is, those women’ﬁhose husbands were of non-"~

officer fank'were;more likely to be involved in these”eygnts

for reasons that are éﬁtirel& self-oriented.

Another E?rm of women's involvement/contributions to

their husbands' careers is that of. entettaining their \

husbands' subordinates, peers; and superibrs As mentioned\\

4

earlier, Kanter (1977), Finch (1983), and 'others n ted the
importahcg of the wife's cdntribution in'entertain;;;.the

husband's colleagues. Derr ¢1979) and others indicated.thia
‘was an important element in the American military officer's

L
wifeﬁs array of "duties” linked to her'husban;ki_fgfition.
. The ﬁajority of officers' wives in 'this gample were

1hvplved in this t}pe of activity, while the majority of

T, e
‘.

enlisted men's, wives Were not. Not only did a.greater °

percentage of officers' wives entertain their husband's work
e : ‘ )

colleagues. in a "more formal way", but they did-.so more often

‘ v

.

" L}
. -

&

Y
4

10 of note, however, some of the respondents indicated that,
though they "entertain", they would hesitate to call it
entertaining on a.formal basis. Nonetheless, the fact that
there is such a drastic difference between the two groups.on

this question seems to indicate that officers' wives are more. = -
-directly involved in this aspect.of their husbands' military\\‘

careers. : . -%\‘-4’)
' %
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- Rarallels With the Husband's Involvement !
B ¥ >
i ‘ B .
.

i ~non-officer wives (Gamma = +,61801)

¢ -
. officers, as'opposed to those who are married to non-

%M& fe i

Ot'interesﬁﬁ;as well, is that the women's behavior .
‘vithin the military community’ seems to parallel that of their
husbandé That is, a greater percentage of offfcers’ wives.
indicated that their husbands attend Friday night "Happy . \

,Hour" of "Beer Call" and attend mor frequently than did the

Further, a greater percentage of ‘those women married to

-

4
3

officers, report that }their husbands work 1ong hour and

2
J . L

weekends (Gamma-+ 36455), and that their husbands (at lea&t >

. [
U Y

. sometimes)~help organize parties and social events

(Gamma-+.35125) ) This offers support for the earlier claim .b‘

RRLRNEE -

"'that officers are more involved fh the military community,

and that they are at least expected to demonstrate their ' ‘ o
commitment to the military by‘attending events and being ‘

. visible at happy hours, etc. - - ' S }u
Before moving on to the next section where control

variables are introduced into the ngariate tables mentioned

above, it is important to anticipate some arguments related

o the relationship between husband®s rank category and the S '5

N N

various indicators of wives' involvement explored above

[

It may be argued that officers' wives are more involved

v

TR P

"
YN - S

beca?teythere are more opportunities'for;them to be involved

a
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i)

(i.e.; they may receive more invitations to events; 'they may.
have more(faEilities offered them, etc.) Generally the

questions in the questionnaire were worded in such a way as

»
T

to reduoe or’eliminate tﬂis bias. | . .
AFurther, if the main or only expianation for the.

' difference of wives' involvement was availability_of

opportunity, we woyld expect tnat no wcmeﬁ'married to men in

the lower levels of non-officership would be ihvolved (the

assumption béing that their opportunities woulduke few or

non-existent). This was not the case and was determined by

-

Bl

selectingfout from the sample only those women married to men Qéi

in the non-officer, category and, then, by running the various

il
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indicators of involvement by their husband's rank level (from . .

C.W.0. to Private). Many of the women whose-husbands were of
eachr rank level. attended eventao("wivea' a&ubs",_"formai" and
"social” events),'and some helped to organize the sociadl
events. Varied percentages 6f_women whose husoandé were of . -
each rank leveI{have been involved in entertaining their ‘
husbands' colleaguea. Therefore, though thewopportunities
for involvement may be.less, they do exist and it seegs that
some women makried to men in each rank level of non-“\J
officersﬁip ar involved and others are not . . :
' The question then becomes uhy they are involved If ‘ ‘
availability of opportunity were the only reason tor women's, . ,‘é
involveme we would expect that both groups ‘(women married

to officers and women married to non-officers) would be

130 - -
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that women are involved because®»of opportunity and if these

\&Qavailable to both groups of women, then we must also ask ﬁ%y

. in both groups would be as equally inyolved. The underlying

- . ) ) N

Lae}

“

equally likeiy to indicate that they ‘are inYolved because

they enjoy certain events or they would be equally likely to

<

indicate a sense of obligation as contributing to their level
of involvement. This, as will be seen, was not the case.

As a final note, if there is some truth in the statement - L

»

"\
opportunicies are seen as desirable and are not made equally

- o

one group receives some benefits and one does not.

The wife's age is an important variable ‘to consider as' a

control. If age rather than husband's rank explained the

®,

difference of the women's involvement in military events, we

i
;
o
B
A
3
\3
.
-
.
t
3
:

T e -

would expect that there would Se little or no differences 'in
the involvement of offioers' wives and enlisted men's wives
.in each age category. _That is, I am ‘exploring the

possibility that despite the wife's age, officers' wives wilf‘
‘be more involved than will enlisted men's wives |

If the wife's age explained involvement, we would expect ‘ ‘

that a greater percentage of older women than younger women

assumptioh here is that o¢lder women, having spent more time.

in the ﬁilitary community, would either see their involvement

i
i
!

udiffe;ently or would-merely be more'involvedeecause of their

experiences over the years (i.e., frequent mobility). It was

<131
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poi' d out earlier that frequent mobility may function to
encoyrage members of the military community'to turn inward to

ﬁhe_m liiary cpmmunity as opposed to outward to the civilian

" community.

Further, it is'assumed.that‘thé wife's age is rél;the to

. the husband's rank level within' each group. That is,

'genera%ly wdthip the rank catégories of ™£ficer and non- /)
officer, husbandjé rank increases with age. Assuming women
marry men of a similiér Ege group (or only slightly olqer)[
it stands.t? reason ?hat the older woinen wigpin»each gfghp
are hariied to.men of the hiébgz\fanké within their own

-»
cateéories (i.e%, offiger and non-officer).

\
s

Wife's Age as the Control Variable

'.\ . L, . , o

. As the following table iqpicates, despita the women's ~
.age category, officers' wives were more likely to attépd o .

wives' clubs, to officiate in oryorganize wives' clubs and to

' go for "other-directed" reasons.

v

_ Thoughi, oveérall, there is little difference between officers'

In every age category, there is a sign{ficént difference

between the two groups in terms of whether or not they attend -’)

" wives' clubs. Further, with few exceptibn%, officers' wives

ot

'were the organizers of and officials in wives' clubs.

‘wives and enlisted men's wives in their reasons for
~attending, a greater percéntage of officers' wives than :

enlisted men's wives in every age category except the 19 to

s > ' . -
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25 year group indiqated that the primary reésofxs they go to
wives' Clubs are "other-directed™ reasons.

There is a significant jump in women's involvement :
.amongst enlistgd men's' wives in the 40 t‘d over 50 year old
group. Indeed, :sge‘ seems to be -a d}stinqt: factor among women
m;irried to men,;:f enlisted rank. The womeri in the 40 to over
50. aged group were' céns’idégbly more invq,lved than their - .
younger counterparts. Indeed, in tl}is age category enlisted
men's wives were more likely than officers' wives to‘at Nen‘d

wives? clubs more frequently and to officiate 6r 6rganize ‘

” ¢

‘) them. * This is significant be:caus‘e these older women within .
4 .

. the non-officer category may be married to-'men of ﬁigher'
Al -

rank.
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134.
. WIVES' INVOLVEMENT BY HUSBAND'S RANK CATEGORY CONTROLLING FOR WIFE'S 'AGE
WIFE'S AGE CATEGORY
19 - 25 YEARS 26 -30 YEARS 31 - 39 YEARS 40 TO OVER SO YEARS
INDICATORS OF . ,
INVOLVEMENT . . : < L
: HUSBANOS BANK  HUSBAND'S RANK  MUSBANDS RANK  LAJSBANDS RANK - s Order
. Attends : 68.4% S4R . 43I3IR. 7.4% . 641%  7.3R% 4448 263% 86061
o @D asn @3 (136 (55 (207 26)  (96)
Attends Frequently i . = - ’
(ali/half per yesr) 22.1% S0% 4528  SOR 60% 33.3% SOR 7SR 09524
. a8 (0) (18) (10) | 36 (1% (1 20
- 6=0f 0o363  §e05 0°g¥) ¢ §o34 pm081.  §o-4d peow
Official in Wives' Clubs ox 0% 838 0% 168 0% 1438  20% 50000
. (18) Q10> an o (35) (15) (0 (29
§=NA,_o-NA,  §=1000%178  §=1000=051 . =20 p=349 .
Orgenizer of Wives' Clubs 30.8% 0% ° . 333% O 36% " OR% 1438 20% 77358
) (e (0 an o (36) (15 (10) (25) ’
6=100 0=027 §=100 0=021 §=1000=004 =-20 p=
Goes for "Other-Directed® . . .
Ressons 8.3% 25X 2.7%  oOR 3338 OR . 608 ~25% 06383
an @ (18) (10) 34y & M (20 )
- §=-£4 g=049
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\\\ Similarly, as the following tables indicate, officers"

wives, despite.their age categories, were more likely to be"
involved in other ways as weli. Offieere' ines attend
social‘military fupctions aﬁd help te organize\theﬁ; they = .
attend formal militery‘functiops more frequently and are moré
likely to go for "other—directed" reasons’ than are women
married to men in the non—officer category

. As can be seen in the following, tables there are only &
few efceétiogs to this pattern. That is,«enlieted men's

.wives aged 40 'to over 50 were more likely than officers'

wives in the same age category 3: indicate that «they

. frequently attend social and formal military functions.ll

(A

Further a slightly higher percentage of enlisted men's wives
in the aged 19 to 25 year old category were‘more likely to

indicate that they help to organize at least some military’

‘events. . ) . ‘
b

11 of interest, however, is that between officer and non-
officer wives there was little difference in the percentagés
indicating that they attend all formal military events. This .

held for each age category-except the aged 40 to over 50 o

group. In this group non~officer wives were especially

* likely to indicate that they attend all of the events
(epsilon = -13.2%). However, as mentioned,. the categories of
"all"™ and "most" in this quedtion were coylapsed. Once

¢ having done so it became clear that overall officers' wives
were more likely to indicate that they attend all or most of
these events (i.e., they "frequently" go) and women married
to enlisted men wére more likely to indicate that they attend

only some of these events (1.e., "sometimes" 9947\\ {’
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Despite their age category, officers' wives were more

[ ]

i

- likely to inglude“hmongst their activities entertaihing their ’ .ﬁ
. ) ' ¥

husbands' colleagues. Not only do officers' wives indicate f

! 4

that they entertain but (with one'éxception) they do so more. -
N . h . -

v
!

frequently thén do women married to ﬁbn-off;cers. - ‘ . %
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, WIVES' INVOLVEMENT BY HUSBIRND'S RANK CATEGORY CONTROLLINS FOR WIFE'S AGE
WIFE'S ASE CATEGORY \

, 19 - 25 YEARS 26 -30 YEARS 31 -39 YEARS 400 OVER'SO YEARS
INDICATORS CF : ‘
INVOLVEMENT :

HUSDANDS RANK ~  HUSBAND'S RANK HUSBAND'S BANK E 15t Order
] - Officer Eniisted Officer Enlisted Officer QE Qfficer Enlisted g
MILITARY SOCIAL AND o
EQBNAL EVENTS g
Jis
Frequently sttends soctsl . .
ovents (sll/most) 77.8% 45.9% 6558 4648 . 775K "467% 3348 429% 30476
(26) (187 @) Q4 £ (57 @2 T (26) . (106)
- §=.16 p=.146 §=20 0=021 §=.46 0=000 §=-12 g=268
- Helps to Organize Socisl . . _ . )
Events (at lesstsome) *  10.5% 13.5% 1338 368 32.5% t1aR 278% 9.6R 45876
@7 @87 © (43)  Q41) - (57 (227 ,Go»,. (106) .
Attands Forms! Events 1008 37.1% 0R  45.4% 97.4% S1.1% 9448 S7.1R  .92060
@n um € (41 G4 (227 (26)"  (106)
, G=100 g=.000 §=82 02000 §=90 =000 . §=86 =000
I.oac-.scv. Attends Formasl . - . a - ) .
Events (all/mast) 8428 47.1% 7418 6168 81.1R  S7.7R 64.7% 7SR .18655
: : - @0 (86) (38) (66) (63 Q3D 29) (61) -
. ES §=.14 0=203  §=25 p=027 §=-20 =084
Goes for “Other-Directed . - -
Ressons - 55.68 35:4% 5778 429% % 605% S0.0% 78.6%  222% -31541
: 26 Gn oD 54  (131) (20) 45) -
§=J7 0=030  §=-29 0=073 §=-210=100 - G=-86 =000
] - Et "o ¢ g wm e
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WIVES' INVOLVEMENT BY HUSBAND'S RANK CATEGORY CONTROLLING FOR WIFE'S AGE

WIFE'S AGE CATEGORY

)

19 - 26 YEARS 26 ~30 YEARS 31 -39 VEARS

40 TO OVERSQ YEARS

\V‘

56.7% 21.4% 81.6% 258
T a® (41 (549 .(222)

§=.06 0=000

husband's work collesgues S5S5.68 2SR
T < (26) {(1862)
§=59 0=001

10k ~ 00R Q0% 1438 - 30X 154%
4 () @9 (@5 - | @) (66)

§=2] =199 -~ §=-J40-090  §=.60 =000

L

A

5

HUSBAND'S RANK

"

77808 XX
(26 (101)

258 143%
an 35
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76254

38104
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i ) . As a footnote to these tables, it may be of some
| . significance QO"notg';haE amgnd officers' wives, those of the
age categd;y 31 to 39 years wergp. frequently more likely to be . o
- , involved i&_variou§‘activitiés than we¥e their younger and £
older counterparts. . 2

. ' This may be in keeping q}pﬁ Moore and Trout's.(1978)

y . e P I ST .
5 2 EE B AR S T RN I R e e

i ‘ - . visibil{fy theory of promotion for military officers.

Assuming that the respondents®’ husbands are of a similar age

. . (and keeping in mind that it is at this age generally when
g ® . . £

‘- . officers' career patterns are decided), increased activity

x; | and™visibility as a strategy for promption_may become ~ ' .
L ’ N

important. In keeping with this line of thinking, at this

. . o
. age level wives' invdlvement- would become most‘importqpt. R

a L]

{
5 v ' f._ A , )
Generally, the variéble’"ygarqlmarried“ was entered into

IR

reasons as was wife's dge. ™ Years

ke

g ‘the equation for the same

. } ‘ .
married, 1like wife's age, may be related to the husband“s'

] A )

rank lé&ei-w;thin each’ group. That is, it is'assumed that<if/

- women were married wheé their husbands began their careers‘in“ . o
. the military’or shortly thereafter, those married the longest | - ”

may gé marriga ?o men who have féached the upper levels gf

. the hierarchy of their own group. S

N



s

At the same time, however, yearé married is also

- important because it accounts for the fact that women, though
they may be older, have been Harried for a shorter period of
time. This variable, in fact, permits us to "pipk up" on
those who have only a little experience inSthe community

. \ (i:e., learning the norms, etc.) and in the lifestyle (i.e.,

o

TSR PR R UL R OO R

the number of moves), despite their age. It serves as a -

check fors the variable wife's age.

“
pe SR

As Table 9 clearly indicates, overall, despite the T . "{
number of years women have been'married,Dthere is a bositive~ . }*
relationship between the respondents'’ huspands' rank-cgtegory :
S 1 o and their involvemenélin.wives' clugs. ' -

. There is one exception:to this pattern. Women married

- . 4 '
’ ' to men of enlisted ranks overall were more likely to attend
‘wives' clubs more frequently than were officers’ wives.

1 N

) ‘Perhaps of significance, ‘then, is the finding that they

indicated they did 80 for dif&erent reasons (i.e., wére less

-

!

! ‘ likely than officers' wiveg,to indicate that -they went for
P 5

¢

‘"other-directed" rggsonsi.
: g N _ o .
'Amongst the women married to enlisted méh, years married . .

appears to be a key factor. Only those who have been married

‘ . for over 20 years are involved in wives' clubs as officials
-

and o;ganizers. Indeed, women ‘in this category are oﬁten

. v
] 8
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. more active than are officers' wives who have béen married
%or the same or similar period of time. ‘
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N,
JABIES . ‘
j WIVES-INVOLVEMENT BY HUSBAND'S fi n>am8< CONTROLLING FOR NUMBER OF YEARS MARRIED N y
, ) <m>3 MARRIED
) § . UNDER 1 YR. 1-5YRS; 6-10YRS. -11 =20 YRS, o<mz»o§m
v INDICATORS OF T . 5 , }
/- , - T . ' i . , 1st Order ,
A Attands 08 - 0%  629% - 119% _ 4528 67% 687% 7%  333% 1438 86709
.- (6) (10) (S0 @12y @3 (52 (45) (212)° 3. (- - .
. S=NA g=NA, 685 =000 =85 p=000 §=93 02000 - §=50 p=049 -
Attands o - - :
Frequently +f / 273% 608  667% . oOX 636X 66.7% OR 100R ' -.12048
(sli/half pér yr.) SN @ .7 an - o) (31)  (15) @ (™
officisl ) / 48% 0K . 25% o 95% o 0% Mox . 70000 -

° - (30 (2% . a7 10) (30) (1%) @  (10) : .
| ‘Organizer / 3338 . o% 4178  oR 2388% ox 333%  S0R 93651 ©
. T(30) T (25) un (10) (300 %) - @ - (10) ‘
‘ . §=100 0=00]  §=100 p=010  §=1.00 p=020 §=33 0=2688
[ Goes for “Other- : . . . .
| ; ‘Oirectad” Resson / 208 16.% 0%  oOR 4% 3338 - S50 - ox 03896
! m 28) - (30) an (S @8 % | (3 &)

! §=-11 =372  §=100 02000 Ge-14 pe335 - =100 0NA, -

‘ g i . . - . a .
w <

} - = -
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Similarly, as the following tables indicate, with few
exceptions women married to men of officer rank are more

involved sooially.(in terms of attending events and in terms

" of adting as hostesses to their husbands' colleagues) than

are women married to enlisted men.

.
v

It is of significance to note that officers' wives

r e
married over 20 years were 1ess 1ikely to attend or to ass

in ‘the organization of military social events and less
to attend formal functions frequently than were their
counterparts married for a shorter period of time Indeed,

these women are less involved in formal or, social events than

are the enlisted men's wives who Pave been married the s;?éfa“

period of time. | . .
-This general low involVement on the part of older
officers". wives who have been married for ar longer period of

\

time may, in fa@t lend support for the view that older

officers' wives begin\to withdraw their support in the later

years of their "wife of" career (c.f. Stoddard and

Cabanillas, 1976; Dobrofsky and Batterson, 1977, and Snyder,\.

- ¢

1978) . L

ely
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. . WIVES' INVOLVEMENT BY HUSBAND'S RANK CATEGORY CONTROLLING FORNUMBER OF YEARS MARRIED .

. . —— . :
Y . . UNDER 1 YR. 1-SYRS. - 6 - 10 YRS, 11=20YRS. OVER 20 YRS.

. INDICATORS OF D . S . .\ N o

MILITARY SOCIAL
AND FORMAL -
EVEMTS

e Frequently stiends : . ‘ ‘ , .
socisl events 7SR 0% 66.7% 'S4.8% 7R 2238 7288 S24% 111X ° 3SR 22888 . . . .
(all/most) 6 (10) 48) - (212) (36) (s @ . @12 a3) an , -
Helps Orgenize st ' . ) - - . )
. Least Some Soctal : . P o
Events oX OR 1718 16.7% IS4% * -64% 394K  7.1% 1R 28 44369
v : (6) . (10) (50) (212) - @  as5D @) (212 (13 @) .
R §=NA_ o=NA, = §=00 0=499 . S=4] 02047 G=79 0=000 §=18 g=349
. Attends Forms) . . _ )
Events - - 1008 56X °~  97.1%  39% ‘385K - 433% 1008 S7.1X% 889K  SO% 93521
G 0 ., (48) (207) (370 (52 (45 @r2) (13) . £71) . )

-~
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) TABLE 10 (CONTINUED)
| . - . . ) .
: WIVES' ngﬂuw§§n>§<n§§§§qg§

, . / . YEARSMARRIED ‘ . )

. * UNDER 1 YR. 1-SYRS. & - 10 YRS. 11-20¥RS. ~ OVER20 YRS.
. © . INDICATORS OF o T .

. MILITARY FORMAL :
A EVENTS . -

m..gcmsch&u , e s '
Formal Events 7S 0% 818K 632% 783% 38SK 8138 679K  37SK  S7.2% 13064
(all/most) ® © (47) (96) B &%) (66) (4S) (14n) (an . (39
.- Goes for “Other— : ‘ , o -
. DirectedRessons 100X 0% . S559% 30.4% S7.1% 3138 66.7% 61.5% 62.5% ° 20% =35897
L @ (5) (48  (116) (30) (81) (43) a3 a1 (25)° .
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WIVES' INVOLVEMENT BY HUSBAND'S RANK CATEGORY ngggggq YEARS MARRIED
b F . YEARS MARRIED
| . - -
. ] . UNDER IYR. ~ - 1-5 YRS, 6-10 YRS, 11-20¥Rs OVER 20 YRS s
. | INDICATORS OF i e = . o -
, - . - - , ’ 1stOrder . -
! : Officer "Erlisted  Officer Enlisted .
Acts a8 hostess to : , . T
. ‘husbanda colleagues 25K - 50K S88R  24.4% 64X  258% 906K 195K ©  667% 385K 77402
6> (10) {(48) (207) {(36) (157) (a5) (207) a3 (66) ,
l G50 0=174 §=£3 pe000 §=67 0=000 mu.E nlnN.LﬁbuN.
Very Active as . .
* _Hostess . \ OR 958  oR 11.8% 288  28% 16.7% 33.3% oa 33706
. . (5) -(30) (66) (24) (45) (61) 61) 9 , (20)
-, N - LA




‘ Various researchers in the United States have found that
military wives' participation in paid employment oqtside the
home decreases as the rank level of their husbends increases
(Finlayson, 1976; Hunter, Gelb and Hickman, 1981; Hunter,

1982, Little, 1971; Goldman, 1976).}2  Further, Mohr,

Heltzhach and Morrison (1981) indicated that American

military wives (Naval junior officers" wives) who were not
employed outégge the home were more supportive of their
husbands' military careers. '

Given Mohr, ﬁoltzbach'and Morrison's (1981) findings
(ana expanding it to include ali‘women married to C.A.F.

personnel), if the employment status of the wives alone *

. explaine& wives' involvement ‘in the community, we would

expect that despite husband's rank those wives who worked
outside the home would be less likeiy to be involved in

various activities than those who are not employed outside.

the home Conversely, we would expect that amongst the

unemployed women there would be no differences between women

12 This finding is not borne out in this study. There were
no significant differences bétwken the two groups in terms Qf
their employment status and in terms of whether or not the

. women were' full- or part-time workers Qf the officers' .

wives, 38.6 percent were involved in paid work. outside the

. home while 36.6 percent of the enlisted men's wives were so

employed. 47.4 percent of the officers' wives and 51.1
percent of the enlisted men's wives were employed in a full-

' time capacity. S . , ,
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married to men in the officer category and the non-officer
cafegory in thg degree to which they are involved. Because
wives' employment status may be consi&ered anotheﬁ»factof
influencing involvement, this variable was entered into the .
original bivariate table as a control variable. As Ehé
foll9wing table and discussion indicate the orlgina;

bivariate relationships between ‘hu band's rank level and the

nvolvement mentioned above were

various indicators'of wives'

present in the analysis.
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, . EMPLOYED UNEMPLOYED 1st‘OrderG‘amna ‘
- Indicators of 2
Wives' Clubs. . ' {
Attend¢ B7% 146% £0.1% 8.1% 86443
- : - (59 (242) (94) (44)
'Auends Frequenlly | 421%  83.3%. 487% | 20% 04348
(aithali per year) @n (30) - '(55) (25)-
G=67 p=000 G=44 p=003
Official 1.8%  14.3%" 103% 0% 36170
(24) . (39) (55) (25)
Organizer . - 235%,, 14.3% - 359% - 0% - 75701
(24) 35).". (55) . (25) Co
Goeg for "Other- 375% . 20% 189% 16.7% - 08527
Dicacted” Reason @3) {53) (30) . .
G=26  p=128
", Military Soclal - ‘ e
Smemy Attends  .684.1% : ' 67.7% ' 39.8% - 28368
: () @24 (@) (419) -
G=-05 D43 G=39 p=000
Owanzes atLeast  282%  14.6% 179% 7.2% 42045 °
Some Social Evemls *  (5) (242) (85) . (419)
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Table 12 illustrates (with few exceptions) that, despite

€ plloy_r\nent outside the home, overall officers' wives were

mpre involved in wives‘ clubs and in formal and social

'events .

They were more likely to entertain their husbands'

work colleagues in a more nformal™ way, and generally were .

more “active® as hostesses in their own homes than were

enlisted men's wives.

o

Enlisted men's wives who were employed outside ‘the home

were generally more in\f'olved in wives' clubs and in military

events than were those who were not employed.

K]
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ZABRLE 12 (Continued)
. ~ L ]

’ EMPLOYED UNEMPLOYED 1st Order Gamma « ——————
Indicators of : co
involvement Officer Eniisted’ Officer Emmd
Attonds Forma- 100%  66.7% ' 92.4% 35.8% 92611
Events (54) - (242) (s4) N (409)

G=100 p=000 G=91 p=000 .
Frequently Attends ) L ‘ .
Formal Events 71.1% 618% ' 80.3% 55.9% .18586
(alvmost) 64 - . (172) (87) (172)
Goes for "Other- 71.4% 43.3% . 55% 3%% 37969
Directed” Reasons - {50) (152) (85) (207)
S G583 De000 Ge-31 =006
Acts as Hostess 10 763%  23.9% 64.2% 25.6% 72013
- Husband's Col’ea%es, - (54) (232) (92) (414)° T e o
© Vary Active as 269% 0% 19% 2% 21583
Hostess" @n - (40) (60) (157)
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Unemplo&ed officers' wive's were generally more involved
in wives' clubs than were those who did work outside the
home, but were less likely generally to be involved in other

aspects of military community life. Further a greater

percentage of both officers' wives and éhlisted men‘s.wives

v
N -

who were employed outsidg the-home, as opposed to those- of |

. both groups who were not, indicatéd-that they primarily go to

)

¢

formai events and wives'.clubs for "other-directed" reasons.
Tﬁis findtﬁg and those suggesting their greater deg;ee'
oflinvolvement suggests that these.women may be compensating
‘for-what they may, perqeive as the ﬁime taken‘away from the
military community. ' This suggestion, of course, is only an
assumption and would require a.more in-depth'anflysis to
_ determine its validity. . : ) \7 .
Generally to this point the data suggests thaf officers"
wives despite their agé, the number of &éars‘fhey have been
.married, and their employment status tend to be more fnvolved
in the military community and in their hus?ands' milita;y
careers. This is reflected, as well in,the iesponses to the
, questions of how a wife can hiﬁder o; hurt her husband's
| military career and how a wife can ﬁélp it. It is to the

responées to these queations to which we now turn.

-

Perceiving 'I,hﬁjr Hoik: ﬂf!les’ Inplﬂ: ‘ into the Military Ca.IEEI

‘Thqugh women married to enlisted men were slightly more

likei} to indicate that a wife can hurt her husband's

. 151
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P , o 0
military carﬂer (Gamma = -.26261), there was little
difference Between officers' wives and enlisted men's wives
in their responses to whether.or not a.wife could help.

: A There were differences between the two groups in the /

ways they discussed the wife's role As was explained in the
' =t ~ section of this paper dea}ing with the definition of the
coﬁeepts,vthe responses to these open—ended questions were

coded into specific categories dealihg_wiﬁh ways in which the

wife is involved and dan contribute to her husband's career.
Officersl" wives were more iikely to mention the more direct

input ;:ives have into “their husbands' c.aree\‘x:s than wete non-
officers' wives. The following tables ind cate the. four most

N - /'/

fyequently cited ways in which women in both groﬁps indicated

that they could hinder or help t husbands' military
careers. '
‘ TABLE 13 -..

FOUR MOST FREQUENTLY CITED WAYS A WOMAN CAN HINDER HER HUSBAND'S MILITARY
CAREER (IN ORDER OF IMPORTANCE TO EACH GROUP) BY HUSBAND'S RANK CATEGORY

4 1. Poor public image (58 5%) " 1. Poor public ima 8 (49.5%)
. 2. Failure to cope or refusal to accept 2. Failure 0 cope fusal to
” Hestyle (41. %' accept ifestyle (41.1%) .-
3. Poor parsonal image (26.6%) 3. Lack of affectual suppoit (18. 7%)
4. Non-participation in social avents (25.5%) _ 4. Lack of domestic support (17.8%) .

s

Clearly both Z}réups of women are aware ~of the importance

of conforming to or complying with the demands of the

' T’ifestyle . Both are ‘also cognisant of the importance of
>

~ ’ -
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* that officers' wives see their own irvolvement 1in. more direct

o oor by not presenting a good“ (public or personal) image in

. ways and were more likely thanSofficers' wives to indicate

\outqhis work .

v

’ » : ] ,- < T Y
image-sustaining in the community ' However, it does appear

ways In Table 13 it is qgear that, though some form of .

public "image sustaining is important to both groups of

women, & greater percentage of officers' wives mentioned that -
, . Vo s . .

a wife could harm her husband's career by not par;icipating

the communiity than did wives of enlisted men. Enlisted men's
wives tended to discuss their involvement in more.indirect

o " R
that if a wife did not offer her support at home emotionally"

and through her physical labour, the husband could not carry *

L4
R

‘In the followi 'table, we can see that both groups of
;yomen felt that a-wife is a factor in her husband's career

success primarily by offering her affectual or emotional
P

'support. It is of significance to note that alfar greater
percentage of enlisted men's wives mentioned this than

officers' wives. Officers' wives were more likely than

- enlisted men's wives to digcuss the wife's importance in

working "for" her husband. This is a direct form Gf ‘ P
contribution. At the same time, it is of import nce toanote

that a greater percentage of officers' wives than erilisted

\d

men's wives indicated that the;wife can help her husband

4 ]
through her domestic labour” ’

Lo 62 vt o gl e n g
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FOUR MOST FREQUENTLY CITED WAYS A WOMAN CAN HELP HER HUSBAND'S MILITARY

- CAREER (IN ORDER OF IMPORTANCE TO EACH GROUP) BY HUSBAND'S RANK CATEGORY

L3

nln L ' ' M ‘ g . ~, t ll l!l' . '
1' Througii her aﬁectual/emtuonal W A 1, Thmugh her affectual/émotional ,
%) . support { 5“’"‘} . oL
Bywondmtofhm(sem o 2" hhe1rA ness to accept the e
3 Throquth‘:rdoml?obour (34; 4%) B 3. : m&emm%r (18.8%)
, 4. Through her willingess to accept - L yun ng A
ﬂni!estyle(ZGQ%) . ) .

:
Husband's Rank Category A T
) § . *

e

There does, then, dppear to be some support for the

R

ﬁ}pothesis that women married to'officers will be m%fe

involved in-the community and invblved 'in a more direct way

" in their husbands' military careers At the same time, a. -

greater percentage of officeré' wives than enlisted men é
wives indicated that they felt obligatedo(at least sometimes)
"to attend certain militarY’events Eighty-four percent of
the officers' wives and almost 38 percent’ of. the enristed
'men s wives‘indicated that there were times when they felt
this obligation This relationship remained when the

controls of wife's age (. 77382), years married (.82339) and

]

employment stat}s (.80505) were introduced.l3

<
AY

}¥3 The figures, shown in brackets are the 1st-order partial ~

gammas.
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( _ " Within the group of officers' wives, age, the number of
years they have beeh married, and their employment status
‘ ~ made little difference. The younger women and the -older :

’ )

women were as likely to indicate that they experienced this f

P TSI S

) [ 4 -

sense of ob;igdtion,‘as were the employed and the unemployed

vt

officers' wives. Amongst those married the shortest period

of time‘ail of the officers’ wiGes experienced this Sense of

<
v teatae SRR

~obliéation and almost 80 percent of those married the longest

had the same feeling.

r ]

‘ Amongst the women married to enlisted men, the older .

women and those married a greater period of time were.
—~F .- :Blightly more likely to indicate feeling a sense of
- Qbiigation to attend various military events. Interesting,
as well, given that- employed enlisted mens' wives were more ‘
! o _ likely to attend events, is the finding that they were also
'}more likely to indicate that there were times when they felt
this sehae of obligation.l4 . . .

?urther{”dfﬁicers' wives were more likely than enlis;ed'

P

men's wives to.indicate that'they'(at leasf sometimes)  felt a
conflict between their responsibilities as a "military wife"
in terms of what is expected of them and their own

'
i

! . responsibilities as persons with thei; 0wn‘OCCupations(

14 rhe explanation for the difference between employed and

unemployed enlisted men's wives may, in fact,  l1ie in their

ages and/or the number of years they have been married. That

is, of the enlisted men's wives, those who are employed ) .
outside the home are the older women and those married the -

longest period ‘of time. .

Vv

%

o ‘;"%’n‘-"ﬂ_{ v
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(Gamma = +.34653) and their own responsibilities as mothers ~ ;
; (Gamma = +.61727). Overall these relationships remained

despite the respondent's age, the number of years they had

been married and their employment status.15

. ..

.

Py A
-

Women married to enlisted men were only slightly more

' o
likely to indicate that there were times when their

M Zﬁm‘:,J-‘i:n,h‘

‘responsibilities as a military wife conflicted with their

work as "housewives" (Gamma = -.12219). Genegglly when

e, controlling for the respondent’'s age, years married and
employment status this relationship remained, but was‘trge\off
younger women, those married the shorter period of time, and

' those who were not employed outside the home.
The Rating of Wives: Women's Perceptions
. ) Officers' wives were slightly more likely to indicate

‘that wives are "rated"™ by the military when decisions are

3 - hade regarding husbands' prohotions and postings. Slightly

. over one-half of -the officers’ wives and slighfly over one- ' k
third of the enlisted men's wives perceived that wives were
rated in promotion decisions (at least under certain

conditions) (Gamma = +.34052). The differencés between the .

B T e

two groups of women were not as significant when it came to

15 The categories on the question dealing with conflicts B
-(question number 52 in -the questionnaire) wefe collapsed into o
" the simple dichotomies of "yes™ and "ho". This was done
because the purpose of this question was to determine whether

or not the women experienced these conflicts, and.not the

extent to which they do.
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examining their fesﬁondés to a,similarlquestiqh regatding the K
rhting of wives during posting éecisions.u Slightly ‘over half . -
of the officers' wives anq‘dlmpst one half of the wpmen ‘
married to non-officers felt the military rated wivks in .. = -
pésting decisions (Gamma = '+22258)T These rélationships3

—~ | ‘ remained despite the women's aée levei,‘fhe‘ngmber of years

married, and their employment status.

,
' L ” "

t N bl

Y As discusséd in the previous chapter and above, wives .o
are seen as being "drawn in" in another important way. It :

has been argued that the military as a "greedy institution": )

.

- 4" "
- alove - - L

seeks to win the support of spouses/wives. At,the 1east~the4
organization seeks wives' compliaqce and at the most, '
commitment or identification to the organizatibn. ’it has
?ISO'been argued that the organization utilizes coercivé and
non-coercive techniques to wip ghe support of spouses. \It
has been suggested that one of those ﬁou-céercive tgéhniques

: ) . involves the military's provision of certain services or

benefits. 1In the American military case both Kohen (1984)

and Dobrofsky (1977) have indicated that these provisions.

. have the implicit function of encouraging individuals' ‘
dependence on and commitment to the organization. 7This
argument can-be extended, however, to take into account the
'fact_that nog all benefits/status/rewards are distributed

equally, That is, benefits and status in thé\cénadian irﬁéqﬁi‘

s
' .

AT s o VT T o "
.

» v
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. R \ : “ .
 Forces increase with military rank. Thosé whé are of officer

i

rank as opposed to enlisted‘rank receive more in terms of

status or'ben¢fits.v S - R
I have argied that the military as a déréedy I
 ;qstitut1on" incorﬁbrﬁtes the wives of its membe;s\in ité
demands and vicariously in its feﬁards {(or status system). I
have suggested that social status and benefits are pssitively
related to rank level'andlth?t soéial status and benefits-are
positively related to thé-degree of identification: Arising
from these claims, it was hypothesized that: ’ )
g A‘greateripercentage:of officers' .wives than wives of

"enlisted men will identify with the military and with
their husbands' particular work unit.

-

As was mentioned previously, identification may be of
two main'types -- identifying with the military as a whole
and ident;%ying with the husbqnd:s particular unit/squadron/
regiment. In this section we will lock at those findings
relating to wives' identification with the.military’as a
whole and combarenthe responsgses on the basis of the husband's‘
z;nk categorf within the military. . ‘

The first way "identification" with the military as a

whole was measured invoived asking with whom the women, alone
. or.with”their husbands, spent their lei;ure time (i.e., who
- the méjérity Qf their women frieﬂds were, and with whom they,

as 'a wife/husband couple, spent the ﬁaﬁor;tyaof th?&; leisure

""timé}.
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Though a slightly greater pe;centage of officers' wiyes
than enlisted men's wives indicate& that the majority of ' [“
. ' their women' friends, and their "couple" friends yere located |
e within the military community, the difference between the tWO
groups was not significant. The majority of women in both
groups indicated that the majority of their women.friends
were both women of the military community and women of the

civilian community. The majority of both.groups of women

indicated that they and their hnsbands, as a couple, ' spend
the majority of their leisure time alone or with family.
It is further assumed that those who would disagxgg with

the following statements would identify_with the'military as

a whole:

1. If T had a son (or daughter) and he (she) wanted to . ,
join the Canadian Armed Forces, I would encourage him .
(her) to choose -another career.

2. I prefer being with friends of the .civilian o
. community rather than those in the military community. _ |

. S

3. 'The military does notfcare what wives think

4. 1In this day and age, I find military customs ..
_outdated. . .

¢ Thdse who agzggﬁwith the following statements are thought to

,identify with the military as a whole: - ‘ Cod

s : *
1. The trouble with many military wives today is that E
they can't see the necessity of maintaining military 1
protocol and tradition.
’ 2. Military wives who criticize the military are
troublemakers.

Sl 2 b el

o 3. Military personnel and their families are rarely
understood by individuals in the'civilian community.

’ . . ) E
Lo

PR

o | 159




4. I feel a sense of pride in being a part of tlie
military community.

<. 5. More military wives ought to take part in
-regimental/unit/squadron social events.

\

6. There are important reasons for miliﬁary members to
maintain the rank structure outside of working hours.

\

. Initially tme categorieecof these statements ran from
strongly disagree to strongly agree. However,'because the
purpose was to determine agreement or disagreement only,
these categories were collapsed into three- disagree,
undecided; agree. Tableslls and 16 summarize the fingings.

In table’1l5, those who disagree with the veriousgstatements

shoﬁn are thought to identify with' the military, gnd in fablel

16 those who agree are thougbt to identify. "

'

T -

o
DI PR NV O N I Vi B Ao B g e




2
R

N , s “M ,.!I!
f . ' . g . N ’ . N
IABLE 15 N , .
BERCENTAGE OF WOMEN DISAGREEING WITH - VARIOUS STATEMENTS BY
- HUSRAND 'S RANK
. ‘Husband‘'s Rank
Statement
Qfficer Enlisted
Would encourage son to choose 65.4% 62.3%
another career (152) . (656)
Gamma = .03 p=.378"
Prefers ‘being with civilian - 56.9% 64.3%
friends . (145) (651)
C Gamma =-,15 p=,031
The military does not care what 30.8% 24.6%
‘wives think . oL (148) - . (656)
A ¢ ~ Gamma = .16 p=~.021
Miiitary cusﬁoms_are'outdated) 52.9% 32.8%
. (148) (646)
O Gamma = .25 p=.001
Would encourage daughter to 58.9% 53.1% ;
choose apother career {152) (657)
~ 't Gamma = .05
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ZIABLE 16
* PERCENTAGE OF WOMEN AGREEING WITH VARIQUS STATEMENTS BY
- ' HUSBAND'S RANK )
L Husband's Rank
| Statement ’ ‘ <
Officer '~ Enlisted
' The trouble with military wives :
today is that they can't see the 37.4% 41.9% q
necessity of maintaining military (152) (651) :
protocol and tradition _ Gamma = .09 p=.123
Military wives who criticize the 18.1% O 24%
military are troublemakers - (149) (651)

Gamma = .13 p=.060

Military personnel and families

are rarely understood:by civilians 63.6% " 60.5%
' . (152) . . (651)
PR Gamma = .02 -p=.426
 Feels pride being part of military 68.9% 62%
» community . ) . (151) (651)
- Gamma =-.10 p=.138
: More wives "ought™ to take part %n 55.7% ' 53.4%

social events _(151) (662)
L ‘ Gamma =-,06 p=.215
' 5 ! .
There are important reasons for

military members to maintain rank  52.9% 16.9%
outside of working hours ' (152) | © (656)
. Gamma =-.61 p=.000 -

For all but five of the above statements there were

litte (or no) significant differences between the two gfoups

of women in their responses. That is: : ‘ ~ 5
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| 1. Thdpgh the majority of the women in both groups
disagreed with the 'suggestions that they would encouiage
their sons or daughters to select a career other than the
military, there were no significant differences between the
groups. -

2. The majority of women in both groups agreed that
military pefsonnél and their families are rarely understood
by indi;iauals in the civilian community, but the difference
between the two groups in their respons; to this question
were insignificant. L

3. The majqfity of the women in both groups agreed that
they felt some sense of pride in being a part of the military
community, but there was no significant difference between
the.-two groups. |

4. The majority of the women in both groups agreed that
more yives ought to take part in regimentalkunit/squadron

.

social events, but there was no significant difference

'Qetween the two qapups in their respénses to this statement.

-

S. Botﬁvgroups of women were evenly split between
agreeing and disagreeing with the statement that the trouble
with some military wives is that they can't see the necessity
of maintaining military protocol and tradition, and there
were no significant differeﬂces between them in terms of
their responses to’this $tatement.

As tables 15 and 16 indiéate, theré were, however,

differences found between officers' wives and enlisted men's
. ! 1 :

t

163

o M e TR v T S ot PRSI WY e

R

s o

o



. wives in their responses to the other statements. \ghough the

maﬁority of women in both groups indiqated‘disagreement with

the statement, "Military wives who criticize the military are
S . ,

troublemakers™, a slightly gfeater percentage of officers'

wives than enlisted men's wivgﬁ disagreed with this

‘statement. (The relationship, though, is weak and not

v

statistically significant.)
Thouéh the majority of both groups of women indicated

their disagreement with tﬁe statement that they prefer being

with friends in the civili&n communifj, a greater ;ercéntage

of women married to men of enlisted rank indicated their

disagreement, \ ‘

The majority of women in both groups agreed with the
statement that, "The military does not care what wives
think". Officers' wives, héyever, were slightly more likely
to disagree with this than were enlisted men‘s‘w;ves. Again,
the relationship between husband's rank category and.the |
wives' responses to this statement was weak.

Simi;arly, officers' w#ves were more, likely to disggzgg
with tRs. statement that military customs are 6utdated than
were enlisted meri's wives.‘lThé relaﬁionship betyeen

husband's rank category and wives' feelings with regard to

w, '
this statement, though slightly stronger relative to the ones

" already discussed, was also weak.

/ )
' There was, however, a substantial difference between the

two groups of women in their responses to the statement,

A
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'their disagreement with this_statcment than did officers'

SRy e s e poag

T T

- :
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"There are important reasons for military meémbers to maintain . #
. ; . . s ) ;

the rank structure outside of working hours"™. A far greater

percentage of those women marrdied to enlisted men indicated
’ ,

wives.

The variables wife's age, years married, wife's

employment status and level of education were introduced as’
control variables. It is assumed they would be related to

4

those statements measuring identification, as well as to the

)
husband's rank, category.

,
i
X

’ll

¢
el

i

&
?
:

It is assuﬁed that older women and/or those married for
the longest period of ﬁime‘would'have spent more time in the
ﬁilitarg community. They are, in relative terms, "old hats".
in’all likelihoad they Qouid have experienced more moveQ and
would have had more time to become attached to the community

'in many ways. As a result of these’factors, it is assumed

that they would probably identify higherrthan those with-

«

little experience.

It is also assumed that those who work outside their
homes yould‘have h&d more contact with a variety of people .
with a variety of backgrounds tﬁan those who do not. They

would have had more exposu;e'to differing viewpoints, which .

C . i

I Ee
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.variable (idéntification) and the indépendent'yaxiable

i
!

* a whole while‘contfbls are introduced.
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may, in fact, influence the degree to which they would agree

or djsagree with the above statements. g&

Education may also be related to both the dependent

A
S A TS S o 1555 £ 0

(husband's rarik). In this particular sample women married to
men in the officer categbryytended~tp have a higher level of
education than those married to enlisted”mep.

Education may also be related to women's identification

with the military. ‘Tpat is, it is assuméd that those who
have a Qigher'lebel of education would have a somewpat
bréader Qiew of the world and therefore would not be as
likely to identify with fhe military (ifé., its norms, etc.). .- -
I am exploring the possibility ghat despite the wife's

;ge, éhe number of years they have been married, their
employment status or their education level; women married to
men of ogficer rgnk would ident;fy hiéher with the military

thaq/would.those married to men of enlisted ra u_J4»4aarh———"f'f—_——‘—————"

following pages, focusing on those statements above, we

explore the original bivariate relationshipé between

husband's rank and wife's identification with the military as

a

When the controls of wife's age, years marrjed, wife's
employment status and education level were troduced into
theatabie exploring the\felagionship berWween the wife's
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husband's rank category and the statement that there aéé\
important reasons for military members to maintain the rank

structure outside of working hoursg, we find overall that

i LY

despite the‘wife s agej despite the number of years the women
v

were married, despite their employment status, and despite

¢

tHeir level of education, a greater percentage of women

married to men in. the officer cAtegory agreed with this

statement. (See Table 27 in Appendix D). Amongst the partial

more 1i

[}

tables, the only exceptions to theibattern were amongst those
‘L ' ~

4

married the longest period of time (i.e., married for over 20

- }years) and those with’the highest level of education (i.e.,

)
‘

et le;*? some graduate school) In these groups, a greater

percent:z? of enlisted men's wives than officers wives were

ely to agree.

women actuallytagreed,with this statement. However, overall,
. P ) EE 1

ﬁhen contnolling;for.tﬁe reSpondents' age, the number of '

!

o
their level of education officers"wives were more likely to_
]

years they hdd been married, their employment status, and
»

,diéagree than were women married to enlisted men

Specifically, this‘pattern was found in every category of the

variable of wife's education, as well esxamongst un\ﬁploﬁed

i
women, women frgm 31 ye%fs of age upwards,tand amongst: those

married less than one 'year and those married from 11‘}0 over
>~

20 years. (See Table.)8 in prendix D.) ﬂ
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" . . " .
When the control variaﬁles 6f wife's age, years married,‘

hY ‘ N .
wife's employment status, and wife's education level are

- | introéubed, overall the original findings remain. Officers'

24 wvives were more likely than enlisted men's wives to indicate
their disagreefnent with this statement. That is, as Table 29

%
in Appendix D illustrates, in every category of the yar%gbles

-

e . T wife's agé, years married and employﬁent status, a greater

percéntage of women married to men. in the officér category

- disagreed with the, statement that military,cu;téms are

outdated. 1In every category of the va&iable of wife's

¥

education with the exception of ‘those with the highest level
of education, a greater percentage of officers’ wives than

enlisted men's wives disagreed.
hl\" ’Jll ' N 5 ’ .

f . v ' *

As previously stated, the majority of women.marriEd to o o
men in both status groups indicated their d;sagreement with‘
\this statement; ’0veraI1, qespite the controls of wife's age,
years married, and employment status, ‘the qriginal findi@g

held. A greater percentage of enlisted men's -wives agreed

. that‘military'wives who criticize the military are
. ' {

ORI W

"trd;?lémakers"._ When the control variable, wife's

ot At

‘édécation, was introduced the oriQinal’relationship almost

.~ .disappeared (1st-Order Gamma = -.0437§). °




Again, however, there were'some~exceptions to this
pattern. (See Table 30 in Appendix D). The opposite finding
was found in the 26 to- 30 year old group, amongst those

‘ married from less than one year and over 20 years. In these
categories a greatet'percentage of officers' wives than
enlisted menﬁs'wives agreed Amongst those women with an
education level of at least some community' college and at

least some university, ‘greater percentage of officers' LN

wives than,enlisted men's wives agreed

Though the majority of women in each group disagreed
with this statement,, ﬁpmen married to enlisted men were more
likely to disagree than those who were married to officers.
Overall this relationship remained despite.the wife's age,
years married or their employment status. The exceptions‘to

. this pattern, illustrated in Table 31, Appendix D, included
those of 19 to 25 years of age "and those married less than

/ I A
\\ , one yeaYt, from 1 to 5 years, as well as those married over 20

¢

years. In these categories a slightly higher percentage of

yomen married to‘officers than non-officers indicated their

disagreement When the control for wife s education level
© was intioduced the original relationship almost disappeared

(1st-Order Gamma = -.07223) ..

-

GeneralTy when the controls of wife ] age, years

‘

married,:wife s employment status, and wife s education level

:‘ , R )
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were-entered into the original'bivariate{tablesﬂof husband's |

rank categoryyand the various other statements, there were

little changegl6 'with the exception of the following:
1. Feels pride in being g}part of the military

© community: When controlling for years married, wives'
N

\

employment status, and education level overall a greater
percentage of officers' wives than enlisted men's wives
agreed with this statement. This was especially the case ’

amongst unemployed women, amongst those married in every

category. except those married over 20 years, and amongst
women in everyveducation category except those women with at

least some graduate schbol experience. ° . ‘ Co

-

[

. , - -
2. More wives ought to take part in military social

events: When controlling for wife's age, overall a greater ‘

A

RR TP S

. percentage of officers' wives than non-officers' wives agreed
’with this statement, though this was true only of: those aged
31 to 395 and 40 to over 50 yeers of age. Amongst the younéer 
women, (eged 19 to 25 and 26 to 30 years) a greater |
\ percentage of enlisted men'’s wives‘agreed with this.
When controlling for the wife's education levei, overall
a greater percentage of officers' wives agreed with this - .
statement.. The exception is amongst those women with at )

least some graduate school experience.

¢

. ~
»

16 This was determined’ by examining the zero- order and the
partial gammas for each of the remaining statements.

-
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3. The trouble with many military wives is that they

can't see the necessity of maintaining military protocol and

¥4

trédition: When controlling for wife's age, a greater

percentage of those womenh married to enlisted men in every

. age category except the 40 to over 50 year old groﬁp

indicated their agreement with this statement.

When controlling for education level, the relatibnship'
(averall) 'is revgised, and a greater percentage of officers'
wives agreed with this statement. This pattern remained iﬁ
eber& category exqebt those with a graduate levél education.
Here a'élightiy greétér percentage of womeh married to men of

enlisted rank agreed.

Discussion

Though most of the xelatiénships between husband's rank
and these indicators of identificﬁtion havg’been weak and
shéw\some incoﬁsistencies, it is of significaﬂée to note'some
of the consistencies. Overall the data %Fem to suggest’that
officers' wives were more likely to agree with military norms N
and customs (i.e., acceptance of me@bers maintaining rank and .
the percéption that military custqﬁs are not outdated) than
were enliste&?men's wives. Further theig‘is some evidence to ,
- suggest)that these same ‘women éeemed mb;e likely to take a 3
protéctive stance of the miliﬁary when it came to themselves
agggvidenced by the‘differences\between officers' wives and
énligted men's wives in their dﬂsagfeemen;.with the statement
\
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that the military does not care whet wives think; -(Though,
admittedly, the differences between the two groups are
especially apparent emong‘olderayomen, those married for the
shortest and for longer periods of time, as well as among
those who are unemployed } j

These findings suggest that officers’ wives, like

officers themselves, are the gatekeepers of military norms

and customs: the protectors of a military "culture".

WMW&@W
~ The second major aspect of.wives' identification‘has to
do more with their husbands' perticufar unif/squadron/
regiment. As was explained in ah earliér’seétion, this
aspect of wives' identification was measured by asking the

respondents to check off as many of the f&llowing four

statements which best describes their feelings for their

husbands* military unit/squadron/regiment. ’ 4 _ -

1. I feel an integral part of the unit/squadron/
regimental family. . R

2. I have some feeling of belongingness to the unit/
squadron/regiment. ' :

3. I feel some indifference towards his unit/squadron/ :

regiment.

4. 1 feel-myself to be totally removed from his unit/
squadron/regiment .

Each of these statements was then treated as a separate
variable and coded as either being checked off or not being
checked off by the respondents (i.e., "yes" or kno“). gf a

‘ ) v
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(
womﬁp did not respond to any of the four stafgments she was
coded as "missing" on all four,
. Each of these variables were then treated as dependent

’

variables and a cross-tabular anaiysis was carried out with
husband's rank category as the independent variable. The.
results of the zero-order correlations are presented in

summary form in Table 17.' 1

~

Husband's Rank Category
Statement ' | OMcer . Enisled  Gamma  Signficance
' N N
. : (149) . (846)

Feels an integral part of “amily” 219% 63% 82 000

Has some feeling of belongingness  57.1% 38.3% a7 000 -
.. Feels some inditference 20% 4% -35 000

Feels totally removed C20% 3% 144 000

To summarize these findings, it is Tlear that
(1) 2 greater percentage of women marfied to men of the
,officer rank than women married to men of non-officer rank
ipdicated that they felt an integral part of the unit/
squadron/regiﬁental family; (2) A greater'pergentage of
lofficers' wives than enlisted men's wives have some feeling:
of belongingness to the un;t/sqﬂadron/regiment; (35\A greater

percentage of women married to men of non-officer rank than

»~
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. ’ ) \
, women married to men of officer rank indicated that they felt

e

some indifference tow&rd their husbands' unit/squadron/
. 1 ?
regiment; and, (4) A greater percentage of non-officers’

wives indicated that they felt themselves to be totally

rémoved from their husbands' unit/squadron/regiment.

When years married, wife's age, wife's employment -

status, and education level were entered as controls, the

| .
-original bivariate relationships remained. That is, despite
5 .

the number of years the women have been married, .their age ..

éroup, their employment status or their level of education,

l .
officers' wives were overall more likely to indicate that
. 9 N 1

~ they felt an integral part of the "family" and some sense of

[} .

belongingness to the unit/squadron/regiment than did women

’ . @ £
.married to men who were not™officers. Enlisted men's wives,

despite the number of years married, their age group, their

employment status, or theirgeducation level, were more likely

-

than officers' wives to indicate that they felt some

\

indifference toward or complete removal from their husbands'

¢
©

unit/squadron/regiment.
As was explained in the previous chapter, a new Qa;iable

measuring wives' degree of identification ("ID") was created

by collapsing the women's responses to these. statements. The

folloﬁing table reveals~the percentages of women who .scotred

. +from -very high to very low in identification with their

[

- husbands' unit/squadron/regiment.

1784 -
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Very high . ! o 12.8%
" High o ‘ 33.7
Mid Co ) 8.1
Low ‘ 15.8
Very low ' . -0 . 2905
> ‘ 99.9.
AN) 3 \ (234)
] " o [}

In examining the relationship between the women's degree

v

of ID and husband's rank category, we find that(a greater
percantagé'of officers' wives than woﬁen‘married to‘enlisted,
men, identified higher with their husbands',uglt/équadron/
regimentl ‘That is, slightly err 60 percent of the officers'
wives ﬁﬁd slightiy over 30 percent of enli;;ed'men‘s wives‘
scored either very high or high on identifi;ation .
(Gamma = .46268) . “

] ] LJ : ]
Hife's Age and Years Married

The positive relationship between husband's rank and tﬁe
degree of wives' identification remained despite the wife's

age group, and despite the number of years the women had been

married. - , ' 1 ©
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As the following table demonstrates at each age level

and in every cqtegofy of éhe variable years marr;ed,'a
éteater percentage of officers’' wiges than non-officers‘.
- wives scored higher in identification with their husbands ')
unit/squadron/regiment. In both cases it appears that - ‘ :"‘P
- S hugbqﬁd's,rahk categorﬁ is slightly mq#e strongly correlated ;
| ' with wives' degree of i&én;ificatign than is either the
wife's age or the numbe? of yeaislthe women héve been

\

_ married.l? , .

ol

17 This finding. was determined by calculating the "relative .
effects" of the independent variables on the dependent
variables (c¢.f. McGaw and Watson, 1976:444 - 446). The
category "very high" on the dependent variable, ID, was used
"as the basis to determine the relative effects of the
- husband's rark and wifeﬁs age, as well as the husband's rank
and ’ears married.
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WIVES' DEGREE OF IDENTIFICATION (1D)" BY HUSBAND'S RANK CATEGQRY CONTROLLING FOR (1) WIFE'S AGE (2) YEARS MARRIED
WIFES AGE -

19 - 25 YEARS 26 -30 YEARS 31 - 39 YEARS Aoaccmbuog
WIVES DEGREE COF JD : : .
HUSDANO'S RANK  HUSBANDS RANK | HUSBANDS RANK  HUSBAND'S RANK st Order -
Very High/High 7228 257% . 534R 295K 56.4% * 37.8% TIOR 4768 48033
, 1(26) - %D (43 (136) (55) - @27 (26)  106) -
) §=44 0000 §=41 0-000 =42 0=006
< v : YEARS NARRIED
UNDER 1YR. «  1-5YRS. =6~ 10 YRS 11-20YRS.  OVER20 YRS.

N

. HUSBANDS RANK  HUSBANDS RANK  HUSBAND'S RANK  HUSBAND'S BANK  HUSBAND'S RANK
. VeryHigh/igh  SO% Ok ° S89R 341X 648  3JIX.  B06R 333X 777R- 50K 47051

®) - (10} (48) (207) ) (148) 4 (@12) a3 o
§=71 0=013 = =41 0=000 G35 0=000  fe=dd4 0-029 -

' For the sake of simplicity the categories of “very high® and “high® on the varisble 10 .liwo.:ooz&o&s?gfl&szl.
-- one following them. dtggol&-_%usg!g??gig.ﬂgggﬁsgﬂgi

) collapsed. ’ - » . T : - _

Yd : ’ .




As Table 20 indicates, there is a moderate positive
relatiéhship between the women's degree of ID and husband's 3
rank wh;le controlling for the wife's employment status.

Qf particular interest is that there was no significant

[

difference hetween officers' wives who were émployed outside

the home and those who were not. Both were as likely to

e, S g

score in the high ranges of degree of identification .

(4.e., high or very high). W

. ; Within the group of enlisted men's wives in this sample,
Q\greateflpercentage of those who were employed outside the
home had a'higher Qegree of identification with their
_ﬁusbandé‘ unit/squadron/régiment than did those who were not
employed outside the home. (This may have more ﬁo do with
‘the age level or the number of years they ha&e been married.
That is, the enlisted men's wives who were employed, were
gengrally older and married longer than their unemployed

counterparts.)

[}

Overall, wherr each of the variables {husband's rank and/’

wife's employment status). takes a turn as a control, it is
the husband's rank category which has the greatest effect c>ne

N .
the wives' degree of,identification.gﬁ? !

3
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EMPLOYED UNEMPLOYED .
Wives' Husband's Rank . Husband's Rank
Degree of ID Officexr Enlisted. Officer Enlisted
Very High 23.1% 8.5% . 21.5% 3.7%
High 38.5 42.6 41.5 21.0
Mid ) 10.3 6.4 6.2 8.6
Low 7.7 17.0 13.8 N 19.8
Very Low 20,5 25,5 ~16.9 46.9
100.1 .100.0 99.9 100.0
(N) (55) (237 (92) . (409)
G=.24 p=.014 ' G=.58 ' p=.000
Zero Order Gamma = ,45987 . '
1st Order Parpial Gamma = .4966§ .
' . eV

Education may also be related to women's identification
with their husbands' unit/squédron/regiment. ‘That is, it is

assumed that those who have a higher level of education would

~ be less likely to nide y" than those with less education.

S
N

‘The underlying assumpt i is that those who have a ﬁfgher

educatidn:woulq have a somewhat broadér view of the Qa;ld and n

therefore would not be as likely to see the husband's work

-and work brganization as "family". . _ -
" As the following table illugg}sfes, despite their level‘

of education women married to.officers scored higher in

identification than did those women ‘married to enlisted men..
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The. reader will note, however, that within both groups' : <
as education increased, the less likely were women to b
) 1dentify with ﬁheir husbands' unit/squadron/regiment. x : 1
Overall, though, when each of the variables (husband's rank
and wives' ed&cation) takes a ‘turn as the control variable, )
it is the husband -] rank categery which has the greatest ¢
y effect on the wives' degree of identification. ‘ S
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TADIE 21 : .
WIVES' DEGREE OF IDENTIFICATION (ID) BY HUSBAND'S RANK CATEGORY no.s,nom_.zo FOR WIFE'S LEVEL OF EDUCATION
5 ~
, EEVEL OF EDUCATION ; .
4 B - . .
~ - 2 - . o N
: \\\\\ Less Then At Least Some At Least Some - At Least Some >:M3nmo=.o
. High School High Schaol Community College S.%w&? QJSSm School ~
WIVES ) . ‘ -
-~ - T HUSBANDS RANK  HUSBAND'S RANK HUSBAND'S RANK - E BUSRAND'S RANK
.- « . - hd - 3 .
- - VeryHigh /  1IR O 38SR 678 2968 318 1198 0.0% 0.0%  0.0%
- _ High /44 '8 253 .29 NI S48 w0 - B3 00 ’
o Md FERTR 38 80 148 3 21 200 00 00
s Low ~ .7 0.0 175 187 1.1 250 1.9 0.0 222 1000
- h ‘ -~ - :
. Very Low /. B3 1S4 413 0 _185 32§ 444 090 X
g . : . " 5 o
Totals Y 99.9 1000 1000 999 10090 10008 Mm.o 100.0
™ /@ @B 3 (38 (162) s a3 (1o ..
. - -/ =~ oo
gggo.&¢$ ~ .

i
T e~y

\
c T me e 3..;‘2&»&%%
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. First Order Pertial Gammas = 53364
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- Earlier in the paper we saw evidence to suggest.that
" wives' involvement seemed to parallel that of their husbands’
. andhthat this was dependent uponzghe nusband'svrank‘category. ' -
That is, according to their wives, officers were more |
involved sociaily and otherwise in the military connnnity and i}
we have seen some eQidence to suggest that Pfficers' wives
were more involved than were enlisted men's'ines. (See above
pane 129).
Officers' wives were also more likely than enlisted
men's wives to perceive that their husbands attend happy
hours primarily to "show support" (42.7% versus 22. 5%) . ¥
Further, there‘J%re differences in the ways the women
perceivee that their husbands felt about the military andv
their role in~it. Generally, a greater percentage of -
officer husbands (according to the eibes) see their work as a,
"way of life" (Gammal-.25§§8); see the rank system as an
efficient part of the mil;tary fGamma = .58509); value ﬁhe‘;
traditions of their units/squadrons/regiMents K

I'd

‘CsﬁmmaquSQQQS), and feel commitment to the military

(Gamma =.14491). ' At the amemtime 2, greater percentage of , LT
non-officer husbands (acco ‘their wives) would feel . o ’ .
that they "can't wait to leave the military" (Gamma=-. IS‘pS),

v

$




that their work is not valued (Gamma - - 31589), and, that ‘ -

~ tradition is overbearing and outdated (Gamma = - 25107) 18
Over and above' the rel%tionship between the wife's . 3
: degr;e of identificatiQn'and husband's rank category revealed. :
above, thefe is some evidence to support the view that the
" women's identification (ID) is related to the way the women ot
perceive that their husbands feel about thg military, its:
" customs and traditions, as well as their role irf dt. That

is, there is a consistent positive relationship between

wives' degrge of identification as measured by the variable
ID, and husbands' degree of identification (according to

their wives) as measured by those statements above.

Summary / ‘

To summarize to this point, on the basis of this data ' L

I3

there does seem to be some support for the hypotheses ;o

previously stated.. That is, there is some .evidence to

«'\\\‘support the view.that Canadian Armed Forces officersi wives
, 'are more involved and visible in the military community than
R ' . v ’ N

are non-officers' wives.

A

18 fThough these statements indicate a difference between |
officers and non-officers (according to the wives), it is
important to note that the majority of non-officer wives,
indicated that their husbands see their work as a wéy of life
(73.8%); that they do not want to leave ‘the military (58.5%);
. that they see tradition as-not overbearing (51.5%); that they -
\ * v .percelve that their work is valued (50.4%); that they value
o the traditions of their particular group (68.7%); that they
feel commitment  to the military (73.2%); and, .that they see °
the rank system as an efficient one (74.8%). : ¢

[y
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’ Ty;s is reflected as well in the wonen's responSQS‘tc

'uhether‘br not they experience a sense of obligétion to
attend éertgln events or experience a sense of conflict-
amongst their other responsibilities as mother, housewife,
and paid worker. A greatér pe;éentage of bfﬁicers‘ wives

than enlisted men's wives indicated that they have

experienced a sense of obligation as well as indicated that

[

they have experienced a conflict between their v

responsibilities as "militéry wife" and their
. .

\\x responsibilities as women with their own careers or'as
.:—'\

mothers.

The majority of women in both groups indicated that they

n%yer experience a conflict between their work as housewives
‘ S N

- 3
N 4

and their responsibilities .as "military wives". (This is not

’ ) surprising given the value placed on women's wof; done in the
. ho;e). 4Howé§er, a greater percentage of women wh9 are '
I S RV ma;r}gd to men in the enlisted or "other" ranks indicated a
- 4 conflic;‘begﬁeen their reéponsib;ligies as housewives and
those associated with being a "milit;f; wife", ‘ ?
. There is as well some'support for the third hypothési;.
That is, there is evidence to suggést that a greater ‘
i .percentage of officers' wives than enlistea men's wives .
g =~ "idenéify" with their husbands' milita?y unit/squadron/ |
E régimen;. ?ﬂﬁth few exceptions, howevei‘ it appears that
; there is no consistent™difference Between the two éroups,of

women on those statements meant to measure wives' degree of

4 . » \
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identiéication with the military as a wﬁo}e. -Further, those -
relatioqships which were present were rélatively weak ones.
.The reasons for the inconsistenbiqp may lie in the facg

éﬁab each of the stafements‘were ﬂot measuring the same thing

\< (a qugstiqp of validity). These statementé were included
after cgreful consideration of the issues involved and were
thought to ade;;ately tap into degree of identification with
the military as a whole. Ultimately, though,.they were
inclpded only on the basig of face validity.

At. the same time it appears that these statements are

related to the variable "ID" (identification with the
husband's particular work group). The explanation for this
may be that the respondents themselves perceive the

"military" organization as an abstraction -- something "out

.there". Their husbands' particular unit/squadron/regiment is

( something more concrete anu\ggrt of their daily experience.

That is, they may know peoplé with whom their husbands work,

- they may know the spouses of the members, and they may be

_more familiar with the internal workings of a particular work

group as opposed to the military as a whole.

Y.

5 . Because of the questionnable validity of those

D

2

statements and because each -of them (with one exception) is

e L

related to the variable "ID" (see Appendix E), I h;ﬁé$£2§etﬁfh. »

%9 focus only on this new variable as the measure of

Pl e
- e mmeanae e < e -

identification. Consequently, as we érogress in the thesis, °

identification will be measured only by the variable "ID".

Rae
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Béfore moving on'to explore the relationship between
women's involvement and iden fication as ﬁhey relate to
their husbands' occupatioﬁs, 1Nys imgortant éo.note fhat,
though husbaqd's rank seems to be positively related to
invéivement, so too is the degree to which wives' identify
with the#r husbands' work groﬁps (i.e,, as measured by the
vdgiable?"IDﬁ;. That is, there is a positive relationship
beﬂween involvement and ID. Those whoiidentify higher go ﬁo

. .
events (including wives' clubs) and go more frequently; and,

. they; are more likely to entertain and to do so more

freéuently than do those who score lower in ID.
ﬁt the same time, it is important to ho;e that a

greater percentage of officers' wives than enlisted men's
wives who score very low and/or low on identification
(1) attend wives' clubs and attend them more frequently;
(2) afe officials of'wives' clubs; (3) are organizers of
wives' clubs; (4) organize‘at least some social events;
(5) attend formal functions; (6) entertain their husbands'
work colleagues; and, (7) do so more frequently.

\ A greater percentage of officers' wivés than enliéted
men's wives who score low on ID attend military- social and

formal events'more frequently. However, a slightly higher

percentage of enlisted men's wives than officers' wives who

3 ' ksd
-

< - -

. 186




|
|

: g

S ko ot b i e

scored very low in identificatién attended those events more

frequently. ‘ - / ' ’ ;
Overall (when looking a 7 the lst order partial gammas) ' '

we find that the initial relationships between wives'
involvement anq husband‘s #ank remains but weakens in the

.'following areas or in&ica#ors of involvement: attendance at i
wives' clubs, organizers/of aocial.events, attenoance at
formal’military functiops, involvement as "hostess" and R -1
frequency of'entertai ing husband's work‘colleagues. The
relationship between wives' involvement as organizers of
wives clubs and hugband's rank 1evel remains when
controlling“for idéntification (Zero-Order Gamma =.67797/
First-Order Part /1 Gamma = ,72043).

) The initiaI relationships between wives' involvement and

husband's rank almost disanpeaxa in the following areas: »

»

’ officials in/hives' clubs, frequency of attending military
| social and formal events.

Cleanl;, despite husband s rank there is some interplay
between identificatiop and involvement. ‘ Since a greater

~

percent7ge of officers' wives scored higher in identification .

£

{1D) than did enlisted men's wives {(despite their ages,

number of years married, education and employment status),

perﬁaps "ID" is ar intervening variable. That is, it is
‘ - a?gued that status and benefité increase with rank Women ’
ﬁarried to officers vicariously receive more status and

benefits than do women married to enlisted men. Asaa o -
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consequencq*of this I hypothesized !hat these women would

. ‘ ', ‘ ( identify higher than those married to enlisted men. (We have
. gseen evidence in supportvof this.) ., - |
Perhaps because of their high degree of ID and because
they are‘:ipected to fulfilliéertain obligati;ns {as seen by
those those $c9re low and very low but still are relatively ,
" active in the community), officers' wives are overall moge
involved than enlisted men'é,wiyes,

clarify the interplay amongst these variables.

HUSBAND'S OCCUPATIONAL TYPE AND WIVES' INVOLVEMENT

»

.Earlier in this paper, based en-both literature dealin§
with the military as organization (Cotton, '1979) and on -the
‘ o military family (Stén;qn, 1976), it‘was hygothegized that the
- ;espondentg' husbands' ;Articﬁlar qccupations withih the
C.A.F. would have an effect on the ‘degree to whipﬁ women were

"drawn into" the boundaries of the "greedy institution". 1In

that within the organization some, occupational groupings are
/
more "greedy" than others with'respect to wives.
[ : .

188 2

.. A more detailed analysis of these factors would no doubt -

other words, in this section, I will explore the possibility .
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It was argued that the husban@'s type of work and work)-
group ‘would have an independent effect on the wife's
—~ involvement in and her identification with the military

L 4 ‘ .
As was explained earlier (see above pages 102--

community.

106)ﬂthe respondents' husbands' occupations were coded as
. - . o

either being combat arms (C.A.), combat support arms

(C.S.A.), or combat support services (C.S.S.).
%

Those oocupations classified as combat .arms are most
directly related to battle in terms of the encumbant's
_training and practice for combat. Those occupations ' '

classified as combat support arms are siightly further from

’ . the battlefield in terms of the encumbant's training and

practice. Individuals who occupy these positions are

Occupations classified as

-

distanced somewhat by technology

combat services support are those within which the encumbant

is furthest from the battlefield in terms of his/her training
. N - ,

1
.

and pfactice.for direct fombat.

Of the women who took part in this survey, 46 percent

’ are married to men whose occupations were categorized as

e

combat arms; 9.2 percent as combat support arms; and, 41
‘ \
percent were married to men in occupations classed as combat

In 3.8 percent of the cases (N=9), the

support, services.

RN

respondents ‘either did not answer this question or it was .

P

e

. N '\ .
impossible on the basis of their response to determine the

- ©

husband's occupational type. Therefore, the findings

YA an

reported below are based on a totalhsample size of less than

the original number of cases. N
, 189#’3 L
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'Tﬁe oé&hpat}onal categories 6f combat support and combat

*  gupport services can be found 4n.all three of the main
' . .. i !‘
" ‘ elements of land, .sea, and air. However, combat arms

qecupations’are found only in the land element ~ jfhe . ' e
following table illustrates the constituency of the sample

® "bQSed on the husband's element and occupation. . \3

Husband's Elemant of Service

° 7 . LAND - SEA/AIR  TRISERVICE/STUDENT
. :

, 58.2% 0% 0% : .
.A. 5.8 - 35.7 9.1.N\" ,
S. . 36.0 64.3 90.9 ") ‘

‘ : 100.0% 100.0% .+ 100.0%
(N) ¢ s (189) ¥1:4) , (11) .-

AN As we progress in this section, the reader will note ‘ /”ff .

‘ that while exploring the effect ;f husband's occupation on -
the wife's degree of involvement and identification, the
control variablelof husband's element of service in the
C.A.F. is present in the anaiysis. 4 | e

Husband's element is included in the tables as a controi

" variable because there is a relationship betwéen military. .

- . ', occupations and military elements. In particulary‘¥hough all
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elements have "“combat support arms” and "combat support
: ‘ . . : . >
services" occupaticns within them, only the land element has
the "combat arms" occupations {i.e., those particular 4

océuﬁatgbns ﬁoét directly related to combat -- e.g., the
infantry soldier): BecJ:se the husband's element and the
husband's occuéation are related, it is necessary to control
for the other when either variaSle,is,treated as the
indebendent variable. Therefore, when we\exp}ore the :
;e;étionship’bétweenhhushfndfs ogqypation and wives'
involvement and idéntificationt we do so. ‘thin the, co ' t
of land and "nonland" 9leménts:19 ' g ‘
fd@xéiterate the discussion previously, based on the
literature related to the military, the "military family",
and bééed on those points raised by Fiﬁch (1983;, Caliang
(1984) and others, I'have argued that tﬁe type of work the
husband does and the'pgrticular work éroup.within which he
oﬁekates will notlgﬁix_gffect him in terms of his involveﬁent

and sense of commitment to or identification with the

19 .¢.F.B. Gagetown is primarily a combat-training base.
This Is reflected in the finding that the majority of the
respondents (82.7%) indicated that their husbands identify
with or are identified with the land element. 17.3 percent
+ were married to men in a variety of other elements or broad
work groups. Because of this difference and because the
numbers in all of the other categories were so small, all of
those whose husbands were in the air, sea, triservice or
student categories were collapsedwinto one category for the
analysis of the data. That is, all wére classified as being
married to men in the "nonland" element. As. a final note,
the "triservice” category includes thpse“yhbse husbands
neither ddentify with nor are identified with any of .the
traditfﬁpal broad elements of service.

"
2 '
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"military, but also will affect His wife. This is to say that

- some occupations within the military are more closeiy aligned‘,

to the primary raiéon d'ot;e of the military -- to engage in

combat when requimeg -- and some are t. Some occupatiers,

then, are more "greedy” than others. '
It is argued that ‘those military members who‘aré-

‘ -
involved in occupations which are less like civilian

- occupations and are more directly related t combaf‘will

eithgr view their work and work organization differently or
be encouraged to view their work ang work organization
differently than those-who are not. he same time, I have

argued that this -will influence the degree to upidh women are

9

drawn ipto their husbands * work and work organization. Based
on these claims the: following hypotheses were elucidated:

1. Women who are married to men whose occupations are
less like civilian occupations and more directly related

' to combat will be more involved in the military
community. and in their husbands' careers than will women
who are married to men in occupations which are more
like civilian occupations and less directly related Lo
combat.

2. Women who are married to men whose occupations are

; less like civilian occupations and more dirdctly related
to combat will have a'higher degree of
with the military and with their husbands' particular
‘unit than will women who are married to men in

occupations which are more like civilian occupations gnd

less directly related to combat.20 o

N A3

o

-

20, .The reader 'is reminded that- identification in this o

sectaap is measured.only by variable ."ID". ,(See above, pages

97 - 100 and .172 - 173).
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We turn now toiexplore those findings‘!elated t6 the first of

these hypotheses.

Tables 23 to sténmmarize the relationships between the
various indicators meant to .measure women's involvement and
the husbands' occupational types, while contro;l;ng for the

A
element within which the military member (husband) serves
within the Canadian ‘Armed Forces. . . x .
' < e

With few excepfiens the data seem to suppartvthe,
hypothesis that those women who are married to men in the

more combat-oriented trades-.are. more involved in the military

community than are.those women whose husbands are distanced

from«thelbattlefield in occupational terms.

- s
“ -
. .
’ -

a o ‘

Type | A

—

,/xr\“iAs Table 23 indicates, despite the husband's element of

Y

service, those?marrie&:to men in the more combat-oriented
trades/occupations were more likely to attend wives' clubs
and to officiate in themv They were, however, overall -
slightly less 1ikely to indicate that they go primarily for

¥
"other-directed" reasons.

The fact that a greater percentage of them attend wives'
.
¢lubs ‘at all may be ‘more important than how f;equently they

‘go (i.e., in terms ‘of demonstrating their commitment at least

somet:imes). ’ -
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'Though 'v;omeq married i-,c;&n;:in the con\bﬁt-oriénted , e
Q.\‘./ . trad'és‘ were more likely to officiate in wives' c.lub’s, they.
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o ' were 1ess likel.y to help to organize them (i e., beon a
L} .
“ . telephoning commit'lee, etc. ). .
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WIVES' INVOLVEMENT BY HUSBAND'S OCCUPATIONAL TYPE CONTROLLING FOR HUSBAND'S ELEMENT OF SERVICE i
'HUSBAND'S ELEMENT , . :
i &z h -
LAND  HONLAND
Attends ;. a3 - 293 104% | 8458 1438 ___ 66983
. (109) an 67y . - an . (28) N
Attonds Frequently © -° 456%  666%  429% 50.0% 7508 - -00744
(MiiAhaif per yoar) - (46) ®» . (6) (@
» . , _ Rn—N Bl &m * \J/ W ﬂ E D
Officis In Wives' Clubs 89% 00X - 00X , 338 2508 . . 54000
\ . (45) ) n , 6 ’ (@ :
) - ’ . " T - . :
( Organizer of Wivey Clubs 267% 333X 429% . - 167% - 2508 . . -28829 ) .
\ R V (45) &) - . () @
~ B} 2 §=-29 =196 - 6=20 oA -

) \gq&.\n\?g. " .214% 3338  250% 333% 50.0% .13830 -
f\, Rsssons = (42) &) o (B L,® @
.ﬁ' . R

. lnciuded I:.oaﬁngﬂouvo:uoantau&o. o:.o?ctomg are those original categories of sttending wives' clubs out of & sense
of socisl obligation or in support of husbands. Qgggiggﬁgggsgsgng?%gg
trades (i.e., CA. a..nms.__:s._!&otat:p
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Husband's Qccupational Type
As illustrated in Table 24, for the most part, there is
: i S
: - a positive association between the various indicators of
o ! N .
irivolvement in military social and formal events and the
respondents' husbands' occupational types. That is, despite
Tt reedwthelr husbands' element of service, women martried to men in

} LA T S

\ halh BT

. the cpmbat‘-oriented éE\ades "were more inkely to !ttend soeial o

évents frequentl}‘an help to organize them, &s well ég‘to
_attend férmal military events, and.attend them more
ftequently than were women married to men in the leagt
éb@bat—ériented trade (d.e., C.S.S.).‘ However, overall,
;- - there are no real.differences among the wormen as to why they
. go to formal military_events (i;é., for "other-directed" '
| “ reasons). In looking specificall& at the "land™ group, those
women married to meﬁ in C.StA. occupations were more likely
than ‘either those married to men in C.A. or C S.s. ‘
occupations to indicate that they go for “other—directed"

'reasonaa In the Qon-lana group, a/greater-pércentage of

. i)

women married to men in' the more combat-oriented occupations

indicated that they attend formal events for other-directed .

’J‘{/;easonsﬁ
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WIVES' INVOLVEMENT BY HUSBAND'S OCCUPATIONAL TYPE CONTROLLING FOR HUSBAND'S ELEMENT OF SERVICE-
N ‘ i - HUSBAND'S ELEMENT B . . )
LAND ” . ' NONLAND
INDICATORS OF INVQLVEMENT P . A
MILITARY SOCIAL AND : , : . \
_ . ' Frequently Attends Social Events 669% 7288 4718 - 727R 21.48 - 31502
v (sli/most) . (109) (113 . (68) SO 28) - :
fk T " Halps Organtze At Least Some 1828 273%  11.8% - 18.2% 1078 . .. 19629
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The positive relationship between the husband's

.

XMt e a5 L

occupational type and the w#fe's involvement is also found
when we ask who is more likely to act as hostess to her ./

husband's'colleégues (i.e., to entertain in a more "formal"
way). As Table 25 illustratés, this is especidlly true of

women married to men in the land elemént. That is, in this

group, those women married to men'in the more combat-oriented
trades were more likely to entertain and to do so slightly
more frequently than were those women married to men in the
‘ less chbétroriented trades. In thé nonland group, women .
v married to men ‘in ¢#5.S.~ occupations were slightly; more_

likely to entertain (Chough the difference between the:women

is negligiblé}, and were more likely to entertaiq more

frequently than women married to men in C.S.A. occupqtibns. .
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" Acts ss Hostess to Husband's 4958 6368 31.3% 50.08% "S19% 29152
. Colleagues . . aon Q- (67 . Qo) @D ] C-
- 11.1% - 286K 09662

Very Active as Hostess 113% 3338, 948 .
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© Given that|women ‘married tg men in the more combat-

o;iented trades seemed to be more involved in the community,
it comes somewhat as a surprise tq find thagrthese womeﬂkwere
overall less likely to indicate that a wife could hurt her
vhuspand's military career. They were, %bwev%;, more likely
than those married to men in the less cémbat—orienteq

dccupations to indicate that,a wife could help.

refused to cope with the lifestyle, who presented a poor

personal image and who did *not. participatg soclally could.

less combat-oriented trades to indicate that a woman Who
/ . K

became too directly involved could damage her hﬁsband's '

career.

were less combat-oriented indicated that 1hwife who &id not
provide domestic and affectual support at home, -and who
' presented a poor public ima§e could damage her husband's

career,

-

S ' 21 The relationship between mentioning that a wife could '
y . “hurt her husband's career by not participating-socially and
) . husband's occupational type was, however,. negligible ‘at

g .~ -.06698 (lst-Order Partial Gamma). , .

L 7 200 -

\ ; fhoée mafried to men in the combat-or ted occupations//
. were overall more likely to mention that a wife who f iled{j
damage her husband's military career.?l at the same/time, ’
v . » P

C. " these women were ‘more likely than those married to men is the

Overall thése\women married to men whose occupations -
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To this point we see (with one exception) that overall A

. women married to men in the more combat-oriented fields
te:ded to discuss those more direct forms of involvement and
to indicate that compliance to some degree is necessary At -
+the same time, they were more likely to point out that there
are Yimits to involvement (i.e., getting too directly .
involved) than were those women married ‘to men invélved in

occupations which are léss combat-oriented.

- When asked how a wife'could help, however, those married ) A

to men whose occupations were more combat-oriented were less =

©

likely to indicate that a wife who "works for"™ or "with" her

husband can Be’a help.' (The relationship bhetween husband's

3 . [
E] , .\ v 3

occupationa; type and nentioning the wife's importance in >

working for her husband was a neglig}ble, negative one). ' ’

'Further ‘these women were less iikely to,mention that a wife

; who accepts the lifestyle is nelping her husband. The§ were
mé}é liﬁely than'those married to men tn-the less combat-

. . oriented occupations to indicate that a wife cen be a factor

.

' .. by providing domestic support. Further they were more likelg .

s

to-indicate that a wife is a factor only when her husband

reaches a certain rank.

3 Those women married to men in the less combat-oriented .
.occupations were more likely-overall to diqxuss the wife's

importance in the affectual domain {(but the relationship is

negligible). Further, ‘these women were more likely to

R . L e RNWEEPE T
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indicate that the wife is not a factor in her husband's
career succe;s, - R

There is sa;e support for the hypothesis that women who
are married ta Qen in the_more comﬁat—orieqted occupations

will b?iﬁore involved than those whose husbands' occupations

areuléssbcombat-oriénted.\ Their behavior igyconsistent with

‘their comments in response to the ques@%?n of how a w%fe can
B ]

hinder her husband's military career, but ténds not to be

consistent to their responses regarding how a wife' can help.

At the same time, it is bf significance to note that women
married to men in the more combat-oriented occupations were
slightly less likely to mention that theggéfe is not a

AR

factor. . ‘ ' b
L]
¥Yomen According to Their Husbands' Occupations
' In keeping with the above, women marfied to men in the.

iore combat-oriented trades were more likely to feel some

sense of obligation to be present at certain military events. "

Despite the husband's élement, a‘greater percentage of women

married to men in the combat-related occupati®is, as opposed

to those married to men in occupationg ¢istﬁnéed from the

battlefield, indicated that there were times when they felt
t;is obligation (Zero Order Gamma = .40651/ First—OQder
Partial Gamma = .36208). '

Further, perhaps as a consequénce of their involQeméht,’

a greater percentage of women married to men in_ the more
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s,

. ¢ '
x combat-oriented occupationd indicated that they at least

sometimes felt a conflict between their responsibilities as a
§ o
"military wife" and their work as mothers (.12164), as

. housewives (.25562), and a; paid employees.(.llBOS)..z2

l Overall, however, there was 11;t1e difference between

-

' women married to me

"’\\_zpen asked whether o

. promotion or posting deci¥ions (respective 1lst-Order Partial

in combat or non-combat oriented trades

not they felt wives were rated in
-Gammas being <09487 and .03837). .

QCCUPATIONAL TYPE

\

It has been argued that men in occupations which’;fe '
more combat-oriented will be trained to work in an
environment which lends itself to a “téam"‘approach:

" Individuals in these typeg of occupations mﬁy be encouraged
to sée their work diffe}eztly {(or are expected to show a
differen£ type of commitment) than tﬁqse who are 'involved in
occupations which are iesS'combat—oriented. There is
empirical evidence to support this arqument (e.g., Cotton,.
1979, '

As the fol{owing tablejillﬁstratés,'thé;e seems to be
support for the nqtibn that this‘feeling méy be passed on to

"t wives'of military members.

22 1st-Order Partial Gammas are shown in brackets.
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- WIVES' DRGREE ' - ‘ - 7

Pl

CA CSA CSS csh  css
Vem High , 175%  182%  6.0% 36.4% 0.0%
Hig 407 273 24 182 46.2
id , . 83 91 a0 9.1 38
Low , 15.7 0.0 149 8.2 . 92
Very Low Lo, 18 s a8 A82 . _08
;I'“o)tab L% saggs 1??1.1% 1(()2.71,% 1 (@10%.;% 1?206.?% .
. Gu.d4 pu. ’ G=.37 pm066
Zém Order Gamma = .36354

Flest-Order Parial Gamma = 43667 S -

Similarly, though the mafority of women indicated that

the majority of their women friends come from both the

) military and civilian communities, a greater percentage of

A
those women.whose husbands were in the more combat-oriented

trades’ indicated that the majority of. their women friends

were only other military wives ‘Further, though the majorit}
of women in\all categories indicated that they as . a )
wife/husband couple spend the majority of their leisure time
alope or with family, a greater percentage of those whose

husbands were in the more combat-oriented trades indicated

that they spent the majority of their leisure time with
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'qpent their leisurd time with individuals,

-

others in the{military community.. a greater percentage of
. {7
those whose -husbdqds were C.S.S. (theéieax; combat-orYented)

ho are not

P¥ e e, 6
' ,6%? involved in the military ig}any way. ) . o
’u—*‘/s:.zmmm : : o "

i whos@thpsbands were classified in "C.A

- Llearly, ‘despite the husband’s broad work environment

o

(element), the tables above offer support for the hypothesis

"that a greater percentage of women married to .men whose

occupations are closer to the battlefield in terms of —~

training and technology are "drawn in" further to their

" husbands' work and work organization. in the the two main

areas eiplored (involvement and. identification.)23

As is clear from the tableg above, there were occasions

when a greater percentage of those women married to men in.

theiland élement yhos§ husbands were'empioyed in those
occupations classified as "C.S.A." were more invglved~id :.
specific events in the military community than wefe those
\\x" types of '

occupations. |

It was é;pécted that a clear and consisient pat;ern
would be found in this analysis. 'That i3, it was expected
that the women{s\lnbolyement and sense of‘ideﬁtificatiom

would decrease as their husbands' occupations became

distanced from the battlefield.~’This.clea5 pattern did not

~

23 Generally these findlngs ﬁeld desgpite the husband’s xank
level
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emergeﬁv éerhaps the explanation for thig lies in the fact
that it is not possible to actually draw 2 a distinct. line
between those occupations classified as combat arms and those
classified as combat support arms. That is, perhapg it is
more appfopriate to think of or to conceptualize military

. occupations as falling info two spheres: as Fombat-relgted
and ngn-combat related. (i.e., as "line" and "staff" or as
“Yoperational® and “sopport“).

In anylcase, it is of significaﬁce thaﬁ’we are seeiné‘

differehces 3mongst the women based on their husbands' rank,

e

and their husbands® ngnnna;ignal\\ategories. Clearly, this 4«
)

is in keeping with Finch's (1983 oncept of "incorporation"
and in keeping with the conceptualization of women's .
b§periences paralleling those of their husb&ﬁds"in terms‘of
v _a “career". é% - f | .

P In the next chaper a synthesis of the findings is -
providéd and,suggestioﬁs are made as to the ways the
organization can take sﬂeps to improve the life situation of

military wives. ‘ C

.
Y. ‘ » 'S * " . ' IIM'
s 5 . AT
.

B Y

a2 s

i.
k.
‘; ,
;
{
)
:

ki



DISCUSSION

dhxp . .,
.

Although I have been chﬁsing on the relationship
RN ) : .
between military wives and the military organization, it is

\%ﬂpo:tant to emphasize that on one level the situation of

:military wives is pot uniqug. ‘That 1is, their situation is -

only different 'in that the precesses‘involved and the
consequences of incorporatioﬁ or "being drawn in: afe more
visiblé to us, Women married to military mén face the same
assumptions about them and the same expectations as to what‘
they will do as wives aé all married women in'a'patfiarchal
society. | o4 | ’

At the same timenyheir situation is different by degree,
The organization is a patriarchal one witM¥ respect to its o !
members and, consequently, with respect to the spouses of
those members. In fact it is possible to think of the
military as ?n organization which reassefts or reaffirms a .,
partiéular view of women and w?men's/;iace. Its "culture” or

work environment has been oreated and developed overtime by

men. Women, as soldiérs, have had and continue to have very

~little influence in forming that culture. Women, as wives,

have had even less. It is within this cultural milieu,
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\ . created, developed and controlled by men, where women as

1
! - soldiers and women as wives have been deﬁined.
‘X_ A} ' . Coser (1913L has suggested that the nuclear family in
i our society can also be classified'as a "greedy institution”

‘ -- the nuclear family is greedy with respect to*wives and <

mothers. If we accept this argument, then women married to

»

military men are no different than any married women in our °
\ society. However, I have also argued that thé military
organization is aldo "greedy" with respect to the wives of

1 -

"its members. This.means then that military wives must leérn

__to deal with the demands of both the family and tﬁe military.
I have argued that all women married to men inzthe

Canadian Armed Forces can be seen as having a'“careerﬁ--— the

cgreer of "military wife™. All are cenceptnalized‘as beiné
Mdrawn in" and encompassed within the boundaries of the

."greedy institution". All or most have shared certain lige
'experiences,.deseite their: husbands' rank or particular

K element of service or occupation. All have been defined as
"dependents" by the military and all, I havebargued, are

; _ faced with coping with the definition of the "good" military

wife and the demands that go with it. ‘ <&

Part of being drawn in means that- the military has a‘;

great deal of coﬁtrol {(explicit and implicit) over

3
¥

_(' women's/wives' lives. This is especially true amongst those °

4 -

" who live on military bases in Camada and abroad. ®But- all

. " military wives, . no matter where they live, are affected in
. \
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many ways by their husbands' uork and work organization.

A et fa i

N Further, most ‘or many women will at some time or another S
during their mar:ﬁage live in military: base housing. k Within

the community th learn the norms of t&e group. They learn b

from their husbands, . their neighbours, other military wives _"v
" and even from their husbands‘ superiors or peers 1 , g'
o q Though the sample size is small, the findings in the
previous chapter suggest that oge of the things wives may ’ P

- l¢éarn is that they do ﬁeve a part to play in their.husbands' ) : %

=

careers. PartiCularly, over time women ‘may ‘learn what is

i -

required of them as military wives (they learn the
2
organization‘s expectations of them). Military wives

34

(whether they are fully aware'of'it or‘not) are subiject to ' ’ S

‘ v

e

P . ) i
'; sanctions (implicit or explicit) when they do not live up to {/

Se the organization's definition of them as "dependent” wiveés,

:
[

Gontrary to the suggestign made by Kanter (1977), B
. Smith (1977) and others, the pfevPo\us findings ang the
following. quotes suggest that work involving image sustaining

is not confined to women married to men on the executive

. -
level of the organization. v ) T e ’

a
g

.o
he TR

N
"If I write a N.S.F. cheque or act up at a mess dinner

it will reflect on ta my husband. He will get ‘in trouble for S
my ‘actions." (Enlisted man's wife) _%;

~ | . \

1 Of the women in ‘this sample who indicated ‘froin whom they ;
recelved advice-on the "proper" behavior of a military wife . 2

(N=77), almost 33 percent said that adyice came from their i g

husbands' seniors or their wives. . : - i
' ¥

ORI
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¢ ., "His sup;iiors make it their business to know what
military spouses are up to.. On more than one occasion,. I
have heard about guys being called up omr the mat and told to -
have their wives 'clean up their acts'." (Qfficer' 8 wife)

person], he wasn't in uniform and I had no idea who he was.
The next day my husband was rep manded for it." (Enlisted
man's wife) , . ' . ‘

"A member of,the CAF is 'on duty' 24 hrs/day, therefore
does not really have a."private-life". His family must
behave in an appropriate manner. His 'CO' would soon hear if T~
that were otherwise. The general idea is" : 'If a serviceman
can't handle his 'private life' (i.e. family), he can't

"At one time I was in an a:gument with a (higher rankihg

" handle his job (i.e. promotions)." (Officer's wife)

"I was involved [in a parenfs' group which organized

over a local issue]. My husband's CO asked him if I was

involved in any way & if I was, I shouldn't be. Also the B
chemical issue on the Base now - military personnel &

dependants are not allowed to participate in a survey.”

{Enlisted man'*s wife)

These quotes are only a reprosentétive few -= ﬁany other
women wrote along the same theme. Furthei, though there were

some differences betwéen the two groups of womcn on some of
[
the following points, this argument is also supported by the

o0

‘findings that:

- A Large majority of both groups of women (officers'

-~ wives and enlisted men's wives), feel that their
behavior "reflects" on their husbands. . Their comments
reflect this as well, - 0

"~ The greater majority of both groups of women tell us

military career.
'~ Over half of the officers' wives and over'one-third'of‘
~ the enlisted men's wives feel wives are rated by the
military (at least under certain circumstances) whefi
husbands are being promoted

-
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'~ Over half of the officers' wives and over forty
* percent of the enlisted men's wives feel the military
rates wives (at least under certain conditions) when the
husband is being considered for a posting.

- Over one-third of the officers’ wives and almost two-
thirds of the enlisted men's wives when having to seek
help from formal military "helpers" (police, padres,
social . workers) worried abhout damaging their.husbands®, .
‘. military careers when doing so. \‘.\

- Almost 20 percent of the officers' wives and almost
one~quarter of the enlisted men's wives have hesitated

. or not sought help when they needed it because of fea
of damaging their husbands' military careers, .-

CIearliﬂ as. Callan (1984) would drgue, there is evidence
to suggest that all wives are subject to sustaining a certain

4
p

image —-- an image which is not created by them as individuals
‘ ] :
or even in conjunction with their husbands but one which is
. created by the organization.
-

° Bu£ the quotes above sugggst sométhing more to us. They"
clearli‘indicate that wives, defined as "dependents" by the
‘orgénization, are being denied their adult status.’ Their
presence in the militarx community, as individuals who are
responsible for their gwn behavior and who have full rights
“as adu;t citizens, is being denied by the organization.

Wives have no 1ﬁdependént collective voice in’appro§ch%ng
particular base commanders or in‘approaching'the bepartment
of Natjional Defence Headquarters As an individual, the
wife's only real voice is through her husband This pointf

and other will be addressed in the pages to folléw;

4
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Within the framework of the military as "greedy

institution“ we have exp%oreé specific factors relating to
‘the husband's work which, it was argued, would further
.function to "draw in" or iqcorporaté wives. ‘

* ‘The ‘operational structure of the Canadian Armed Forces

is both vertical and horizontal. The military.is a

hierarchical organization (i.e., positions within. it are
hierérchically orgaﬁized). At the same t%he, it has within
it vafious functiongl.groupings thch are ordered on an
horizpntal-axig from the operational (éombat-oriented) to the
support (noncombat-oriented) . It‘is'ﬁithin tﬂis context;
'involviﬁg both the Qégtical and the hori;ontal axes, where we

have explored wives® incorporation. That. is, as the

following model illustrates we have been looking at the

, . F
. wives" incorporation in terms of where their husbands "fit" g'
. . , i
those two axes. . ' 5
. , . {
7 ‘ ,
x‘v
-
;
- * / 2
ES . , N =
- ' .‘l;
4.
. . .{
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The vertical axis (husband's rank)

¥ ! ' . ¥
. . : HIGH . T

; on : : ' R N
‘husgand-s occupation) . ‘ l

&

A

OPERATIONAL v SUPPORT
‘(COMBAT) \ . (NONCOMBAT)

. 4 )
. .
LN . N
. .

LOW
- -

The data qafhered gnd analyzed for this study do seem to
offer support for the hypotheses that the husband's place in
the hieraréhy,and his particular fﬁnptioﬁal groﬁping or ’
océupational type would héve an effect on the degree to which
a wcﬁan‘mecomeslfnxthgx incorpora;ed within the Bounda;iesfof '
the military organization. ‘ |

' We have éeen gvidencé wﬁich suggests\thaﬁ officers’

wives are more involved in the military community and are

. more difectly involved in their husbands' careers than are

enlisted men's @%ives. They also have a higher degree of . . , .W
' g
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identification with the military than do women married to

e

enlisted men.
We have also seen evidence to suggest that the husband's

particulgr occupation and occupational grouping has an effect .
on his wife's involvement and identification with the ‘
-military. Tha? is, those whage husbands were employed in

more combat—orienféd trades/occupations were more like}y to

be involved in the community and to identify with the

A

military.
It seems, hbweven, that women do differ in the degree to

which they identify with the military or their husbands®

's

3

particular unit/squadfon/regime?p?L‘This suggests that the
military has the powei to decide and differs according to its

operational requirements in deciding who will be drawn in -

further and who will not. . ",

The military seeks td maintain a tight-knit, "fam;ly"ﬂ

feeling amongst its members (Loomis and Lightburn, 1980).

AT Al B W et y I - . ey o S
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It appears, however, that this is especially true_amongst’the

¥

officer corps. Ipdeed, the Canadian Armed Fbrces has

T Ao ow

operated on the philosophy that it must always maintain a
well-trainedrbgficer corps. Officers are especf:ily '
encouraged to be more tdbolyed in the(po@mun%ty and ;hey .
appeyr (more often than their "other rhnk." %bunterparts) to
\\\ngy their work more as a yogation or a calling (Cotton,
i 1979) . Further, .’;}(3 been argued that the militaﬁ seeks

to maintain this ¥family" feeling amongst those whose. tasks

214




. ' i
are directly related to combat.2 The findings of this survey - ¥
suggest that it is especially in situations such as these ‘ J
that wives are also included. L

. ~ -
That is, within the overall structure of the greedy

institution, it appears that the military .is more greedy w'i'thv
respect to some groups of individuals than others. 1In

keeping with the notion that the military seeks to win thé

support of wives in orde:.:n'to maintain the h_usbande' support, ’
it_ ‘wou'“ld appear that especially in the caee ef the officer
corps and in small, epecific oceupational groupings ;
(combatants), wiires xﬁa{be drawn in further'yet in o}:der to g;
buttress their husbands' commitment The' findings of this :
survey indicate that in this the milita;cy may . hé’ve had some - K

measure of success

o * * . )
5

ITheir' Involvement B R
' Though this was not a main~focu§\-of this study, it is
. . .

important to r{ote the interplay found betqeeh the variables .

of wives' "degree of identification" and their "involvément",

In the previous section we-saw evidence to suggest that,
&

.

S

2 ‘This is discussed in a peripheral manneér by Loomis and
Lightburn (1980). These authors indicate that there are
different training requirements® for those in various
‘occupations in the 1and, sea, and air elements of the
Canadlan Armed Forces. They focus, however, only on the
requirement to recognize the differences in discipline and
physical fitness and only implicitly suggest that combat- .
oriented occupations require different forms of
socialization

-
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&
despite thei;: husbands’ r‘Slace in the hierarchy, there was a
positive association betweén E.!;é-women's degree of ? '
identification with the military and their involvement in the
military con;\munity. ~This is not a surpfising finding. It
stands to-reason that those who feel a part of a "family"‘or
some sense of belongingness to a particular group would be
more 1iRely to be involved in activities associated with it
that those who do not. ‘ "
Ajc.the- same time, ‘as hag been seen, women do differ in

the degree to which they identify with the military.

Therefore, though the husband's rank and his type of work and.

work group seem to have consiétént independent effects onjy
involvement, perhaps it would be more appropriate to think of
"ID" or identification as an 'inter\rehing variable. The

following diagram illustrates the conceptualized

é '« .
relationships amongst the varioWables.

Eiguza €
[ 1] :
L X
and_Involvement,
i 3
HUSBAND'S RANK: ,
DENTIFICATION~——————INVOLVEMENT

HUSBAND'S- OCCUPATION
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~iidentification" has an effect on their involvement'in

as well as amongst women married to men in the combat-

events (ind!uding wives' clubs) and attend formal military }

'\,A_D.ilenm_.‘:"_or_wmss'

N

L
v
LY A ~

To conceptualize the relationship amongst’the varjables ‘ %

in this 'way is to realize that wives' degree.of

military events, but does not totally explain it. This: as

we have seen, is especially the case amongst officers’' wives,

-

oriented trades and is supported by those findings presented
« . »

earlier and reiterated here that: ~~
1. A greater percentaée of officers' wives than .

enlisted men“s wives feel obligated to go to various military

L e LT TS
BASNRDG &, . T s R OIS A

Y

functions for "other-directed" reasons.

o

2. A greater percentage ofewomen married to men in the
combat-oriented occupations/trades, as opposed to those in

the noncombat-oriented trades, feel obligated to attend

f
.
.
B R S A ey

events and were slightly more lixXely to go to formal military

I S A P

euents_for "other-directed™ reasons.

I have argued that the military, as a "greedy
institution", attempts to win the support of wives (if only
to. retain the soldiers) As a result, in the United States
many formal ‘organizations have been’ established to assist
uomen in a variety of ways. This is nottthe case to the same
degreeain‘Cansda. Butler (1981:.28) writes that'Caqadian‘ \

| -
military families are given a "mixed" message: "an
t "13'\;

-~
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expectation of identification but not always thel means of

identification”. The results of this resea‘h;j.dicate that

this seems to be more true of some women than others (i.e., -

. some wives have béen given the "meags" of ide@ti:&eation and-

'others have not): At the same time many of thosé who do

receive the "means"'-- i.e,, those who may be encouraged to

| ’

feel a part of something special and those who receive more

consistent benefits -- are also the ones to experience

conflicts amongst their various-responsibilitiesfand to‘féelvg

M

a sense of obligation to attend military fugcpions. g,

)
s

Herein lies a ;ioblennand a possible tradeioff for <

f

wives. If the military wishes to win and keeg,ﬁlikwives'

' support, more consistent services and programs’ directed

specifically to meet their needs must be developed. At the
sahe fime, increasing support and programs would no doubt
increase wives' dependence on and commitment to the

.

v .
organization. The dilemma lies in the trade-off:» the offer

of more services, though no q?ubt helping yivéf cope with the

demands of the organization, would provide'éhe military with"

another avenue ofhcontrol over the lives of m%aitary wi&es:
The power of the‘organizaqion to také wi#es "off the
strength" would be enh%nced even more. B '
Yet there is no éuestioﬁ that the ever}day demands of
the organization take their toll on wives. The litergtufé on

the military fémily in the United States éiearly illustrates.

»
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- change.

the problems associated with frequent postings or husband

absences. ¢

The various branches of the military in the United-

‘States, thréugh théfesagg}ishment of various programs, has

attempted to-do soﬁething about these problems. (Though, as

wiil be seen, the ultimate motivator'yas not to assist women
but to improve recruitment and retention rates,) As
. mentioned, the Canadian military does provide some services

for wives d%g children, though uot‘to the same degree as its

American counterpart. It seems in the Canadian case, though

the demands made on wives and families“are similar to those

|
i

of American military fami%}es,‘the pay;éff is less.

Given the global environment in which we live, I think

we can assume that the p:imgfy role of the military will not

The military will continue to train men (and some

women) for war; it will continue to move families every few‘
4

years, it will continue ‘toassume the support and ccmpliance

of wives. B%yause these things will in all probability not
t

éhange, it 4 o the benefit of uigga ultimately to recommend

.j~au increase inpprograms to assist women. Further, the threat

o

'of:béing "knocked off the strength™ can be minimized if the.

P e

""women themselves have an independent voice and more control .

‘ .
over their lives, including'the;management of these services,

\Providiug or.providing for the implementation of various

programs for wives and families would be of mutual benefit to

the organization. - That is, though I have been exploring the

! ’ . : . ' ~<}s"
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wagg in which the organizetion!affects wives' liveé, it is
important at the same time éo recognize that wives hqve a
great deal of impact on the orgahizatié%: Women can and do
"opt out” either of the marriage contract or the
organizational one. In the latter case-wives‘can encourage
their husbands to leave the military (Sfenton, 1976;
,Bortfeld, 1982 Derr, 1979; Derr et ai? i978€ Mohr, Holzbach’

and Morrison, 1981, Lund, 1978; Grace and Steiner, 1978;

" Thomas and Durning, 11980) . >

™,

¥:> In the United States after the implementation of the all
volunteer forces, the various branches of the military began
experiencing recruitment and retention problems. These’

. problems came to their peakuin the late 1970's. As a

’ )

consequence of these events, researchers began to focus more
Aind more attention on the, family and its influence on the
career decisions of the military member. Hunter (1982: fﬁ;lﬂ\\
'\wrifes, ”ﬁﬁen manpower became a critical‘issue with thel
, advent of the All Volunteer Forces, 'family power' also

became an issue# . . " '

‘Canada, except for brief momen;s in history, has

maintained a voluntary approach to military recruitment. As

a result of this, and as a result of personnel cuts in the
1970 s, the Canadian military has not shared tq the same

degree the recruitment or retention problems experienced by

L 220
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our neighbours to the south. Indeed, from 1979 to 1983 the”

attrition rates for b@th officer and enlisted ranks dropped 3

This, coupled with the military's failurertb recognize
the adult status.of wives, as eviéeno;d by the assumption
that the military man will speak and act for his entire
family (i.e., is responsible for his family), probably
explains why the Canadian 9rmed‘Forces has neithet researched
nor reoogniied to any great degreo the problems exberienoed
by Canadian military wives or their contributions to the
oréanizgticn{

1 would sugge;t that tecentlovents (e.g., the
organization'of a group of women such as OSSOMM),ore stroog
indicators\that the C.A.F. vannot maintain this laissezFfairo
approach tokﬁives. Further, womenf; and men's perceptions of

their roles within the féMily~and in the workplace outside

the home have changed. Military members and their Spouses,

‘ as individuals in society generally, may ascribe to a less

traditibnal view of themselves than that which is expected
o

from them by the organization To ignore societal changes

such as these -- to continﬁe to take for granted women's

contributions -- is to court eventual disruggion down the

3

road

bl
L

3 Ppersonal. correspondence with Lt. -Col T. J. Prociuk7
Commanding Officer, Canadian Forces Personnel Applied

' Research Unit, Department of National Defence, July 6, 1984.

-
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. Clearly there are some steps the organization can take -
today which will be’of benefit to both the organizatiqn and,-
more importantly, to the wivés agd huéban@s of their members.

. ‘ . The number of cases in‘this sutvey is admittedly rather
| small. Hence some caution in generalizing the findings to
o the wider popuiation?of rmilitary wives"™ is in Arder. ‘At fhe

.+ same time, as has been illustrated, the population is

— hémogeneous in many ways. Therefore, I feel confident that

the findings can at least guide us in making certain
, rec%wméndationg in an attempt to alleviate some of. the

concerns and problems facing mtlitary wives in Canada and

elsewhere, “

~0

. P
. \_/
s

The recommendations which follow arise from the findings

in.this research. ' The ;eader will note that they ére not

: related to any one specific h;;;thesis; but are related

R ‘ generally to the overall iﬁshe of wives! incorporation within
the boundaries of the greedy in;titution. Tﬁey are related

N to‘the view that, though some wives are drawn in further

within those boundaries of the organization; all military

1 “fwivgs experience (or the possibility exists that they will-

, . e
experience) certain constraintﬁr The military holds certain

e - .. assumptions about them. These recommendations address those
3 ' : . . : ‘
é issues.
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Further, thé following recommendations are applicable o

p&rticularly in times of peace. These recommendations qfé .
3 )

made with the full realization that in tires of war some of
the services would necessarily requfre some modification to

reflect the military's requirement to go to war.

Though recent events tend to indicate otherwise (e.q.,

the refusal by the Department of National Defence to allow Lo

women in OSSOMM to meét on military bases), mo§:>oflthe o,

-

following recommendations are made in the optimistic hopé

that there is willingness on the part of the military to -
g ) . » © -

i«

’ %_énstituté some change -- change not only in the material

<

sense but change. in the "cﬁlturai" sense as well, Frequently
one reads pf the assertion made by indig}guéls within the
C?nadian Armed Forces that the milit;ry constitptesﬂa unigue
"subculFure" within society. This may or may not bettrue. ’
But the recent literature on,;omganiiatioﬁal cﬁltures“ may ..
provide some insight as to the barriérs facing'wives being-
given iqgitinmte statﬁs in'the military community.'’ - .
‘ Language is a meqium of cultural Yalﬁes (Kanter, 1977;
Peters and Waterman, 1984; Pettigfew, 1979).‘ Kanter (1977)
tells ug that the “language used inba particular cohpany/
organization reflects the values found within T
Similiariy, Pettigrew (1979: 575)‘writes that "organizational 2
vocabu&aries" or language exﬁresses communal yalugs, evokes

Nos

-
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o

.

past gxperiences,nand prbvidés the "seedvbedé for human
action.” -He also suggests that language can be used to
legitimate "cﬁrrent and evolG%hg distributions ofhpower“.
Peters an& Waterman (15@%: 261),sugge§t that the langﬁége

' used in the "excellent" comp;nies in their study contained .

b

"plenty of words to describe £he wﬁy people ought to treat

one another™,

The military officially defines wives as "dependents".

This is paft of the language of the organization. Clearly

4

this (1) reflects the status of the wife; (2)‘indicatés how
womerl "ought™ to be treated or perceived; and, '}l

(3)'1egit£hate; the power of the husband and the. organization

s .
. over the wife:

I strongly urge the Depértment of National- Defence to

recognize the independent adult status of military wives

within the military community and T would further recommend

that every effort be taken to rémove the term "dependent" and

any other degrading or sex—steréotyped language from any !

official documentation and from the everydéy discourse at

work. s ’ '

’

The findings presented earlier also suggested that maﬁy.'~
of the military wives in tﬁié\sample felt that wives are
"rated"” by the military. The majority felt that their oo
behaQior in the commu&ity "reflects" on their husbanés. Tnis
finding ~- the perceptian on the part of so many wiveé that

women can damage their husbands' careers -- is a disturbing

224
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one. It is even more disturbing when this perception stops

women from seeking assistance (emotional/material) from
military he;ping'agenfs (social workers, padres, police,
etc.).- This is not confineé.to'rank. Women from both groups
have eithér hesitated 'Or not sought help when they required
it. Many indicated that this rs something they»learned'from
their husbands, many from other members or their wives, and
soqe from experiences of their own.

Therefore, I would strongly recommenq that the Canadian

Armed Forces undertake a program to allevidte these fears or\\

concerns. Obviously the first place this must be \g

’accomplished is at the beginning.of the husband's c,/ er

New recruits must be informed that they will be judged only

.

on their performance. The military must accept that husbands
ere not respoﬁsible for the actiont#éf/}peir wives.
Coﬁsequently, again the military must first reoegnize the
independent status of wives. .
Not only musr this policy be stated, put it also must be
seen to be adhered to by individuals in the higher levels of
the organization.Q As Kanter/ 19 Q) and others have suggested
the key to change is top management's ;I}!ingness to change,
some .action in that direction, and 1i£ibie support of such
chaoge. It is necessary, therefore, for management t% decree

that practices such as reprimanding a husband for the wife's

behavior wi;llnot be tolerated. A method to redress such

practices must be made available to the member and/or his/her

' ' 225
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‘spouse. "To‘ensure the legitimation of this process and its .
continued use, iﬁg_process of redress must not in any way '
reflect poorly on the member's position within the military

(l.e., his/her military career). N

The Recognition of Wives' Contributions \
The'findings in this research suggest that all military

vwives contribute to their husbands work and to the

organization. They carry out a number of tasks. They take

~tare of the majority of household tasks. permitting the

husband to fulfill hiswobligations to the organization (aﬁ&\ e
N LN .

«'the-organizatiqn runs smoothly because of it). - Military -
‘wives can act as public relations‘personsron theiu husbands'*
** and on the organizati®n's behalf: They can‘advise other

‘ wiveq'as to the norms ‘of the organization. This is work for

.,
SRS

Y Ny g * .
which_most women receive no recognitioen or no rewards. A

Consequently, I would regommend‘that the organiiation

- '

PRSI

recognize this work in two ways. - First, it 1ls suggested that
) . . ’

the military organization implement a pension plan for wives

(or at least begin a process of study which would examine

this issue carefully and with the participation of those ' ' iy, -

B T % aae
PR

women most affected, e.g. military wives) Generally, the7

Y

opportunities for military wives to accumulate seniority or . .

pension contributions in any one paid job are minimized by

the requirement that they move eVery few years. By

..‘introducing an independent pension plan the future of these . .

» A
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women is soméwhat more secure than would otherwise be the

case. ‘

Second, once recognizing women's/wives' contributions as
]

work, the ﬁilitary can then take steps to alleviate that work . - K

" by implementing or permitting the implementation of day care

5

R ' centres, nurseries, and drop-in centres on the vqrious bases
. . ) ( N i
in Canada and abroad. , ' i

] ' %

The organizétion of day care facilities, in close . ' :

proximity to military housing, would permit wives the

e

"ppportunity (1f they wished) to look for paid wbrk owt side

the home and would provide a constant source of supporf %f- ' .

themselves and tﬁeir children while ghgir husbands were away. .
At. the gaﬁe time such centfes could benefit those militafy . "
members (male or fem§l€? who aré’singlefparents.4

Nurseries or‘places whére‘young mothefg:can drop their‘t k : .

children off for a few hours, or where young women with young

children c£n meet shou1d also be.provided. A service such as vt Coos

Too

.this may be invaiuable to a young mother who is left alone to L’
‘ * care for her children fox vdrying periods of time. Nurseries

*  would provide the mothers with "time off". \\} -
: , N

o .
v
b - ¥ N o

4 There has been an increase in the reported number of

.single-parent fanpflies in the military community of the ' i ,

. United States (Htinter, 1982). Though, as far as I am aware, . - ‘
b there is empirical evidence to verify this, one would .

assume a simIiiar increase of the .number of single-parent

military members has occurred in the Canadian Armed Forces as

well. : v a \ .

-
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Drop-ih clntres, or women's resdurce tres would

provide a constant source of support‘for military wives from-

‘military wivesl Furtﬁer, centres such as this-would permit
. women mar;ied to both officers and énlisted men the‘ ~
opportunity to ‘meet, :nd‘mqre importantly, would facilitate
the development of a mutual‘understﬁnding for each other's
problems. s o ,) | . A
Fupding for these facilities cQuld come directly out of
, \each base's N.P.F.’account.5 I would further recommend that
on eaéﬁ;base~space be made av;ilable for t?ese institutions.
A centrally located building; such as a P:M.Q., dould be made"
;vailable for that purpose. Once space 9n§ funding is made
gvailable for day .care centres, nﬁrseries,.and drop-in ‘
centres ‘they could be organized ané run by military wives
themselves. As an added bénefit this could provide at least
part—-time ;mpldyment opportunities for wives.
‘ The findings of this research suggest that many women
' transferr@ng with tpeir husbandS\tg\vafiéus locatiops in

‘Canada and elsewhere have had difficulties in finding work in

5 The abbreviation "N.P.F." stands for non-public funds.
These are funds which are deducted from the service member's
pay cheque; and also are raised through the profits of
military messes and CANEX facilities. These funds, then, are

U

4 S “'obtained from the military member and his/her family members’

but' are funds over which military wives have no input in
. deciding where on the base such money will be spent (OSSOMM,
i 1985) . L :
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P - their new locations. Fﬁrther, many women have experienced or
a . ‘-, M .
suspect they have experienced discrimination in.the job

. . " .market because of their transciency. What's more -some of ¥
‘ ‘ . 1 them had experienced-this when looking for work on military ' W .
C bases. : , : o (/

. o o % - '
’ a I would recommend that the Canadian Armed Forces, when

making decisions regarding the moves of their,militéry . .

members, take imtoiaccouht when possible the career or
educational aspirations. of wives, That is, it is possiblé
xwithin the existing structure of ca\Eer mandgement to

g determine the readiness of families to .move. ' If, for

\

»

example, the spouse or child of a military member was in the

= last year. of a high school or university program and'é)move
;e &

Y
':%
o
i
/]
H
4
4
p
2
&
%

would prevent her/ﬁim from completing credits towards a
deg:ée or diploma, I would suggést‘that that memper dot oe
posted if another suitable person wgo found to fill that
particular posting position I would further suggest that no .
detriment accrue to the military member because of suoﬁ dv,)
'+ .+ .request. o ST ]
g ' i Secondly, I would recommend that the Canadian military

"% assist wives in finding paid work outside the home when they
Y ! )

Y '\reIoéate to new areas. (A’ similar program was suggested to

K . A . 1
“ ‘the Pentagon in the United States by a group of 100 Defense
Department and service employment experts and military '

AN
L
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spouses.)® This could be accomplished by ensuring that

e gt ot L -

military wives be given preferential treatment when civilian
positions become available on military bases. The existing
Civilian Personnel Officers on the various bases can oversee

such 4 program., . !

Closely aligned to that point made abovef\ I would

a2

‘ Strongly recommend that the various units requiring civi_lien

AN

assistance ki e., vorkers) be informed of'such a policy,"and

cautioned not to discriminate against military wives because

Zoa

of . the transient nature of the their lifestyle

PO

I would strongly recommend that military wives be given

- T e oS T T

more control over their environment -- more input into
ccmmunity planning on miiit-ary bases. Th‘is"would require
that a representative of the spouses of military members on.
e each base be present on the committees formed to administer
on-public funds and, further, that the positions of mayor on
. , community councils, of school board member or of trustee be v N
determined by a democratic process rather than - by ‘

i

appointment. .
This is s‘een as an effective and 'equitable response £3

the present situation where problems or issnes on military

bases are now exkclusively identified and defineci by base

commande :3. The base commander must necessarily be primarily

P B S,

¢ T8¥fted in the Alr Force Times, 44: 15, May 28, 1984

.
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L
concerned with the military operatidnal side of any given

base, and less so 'with matters of direct_cohcern + o spouses.
Changes such as those above will pergr;it wives to identify
problems in the. community relating specifically to them and

S

will provide womén with 'a forum to express.their concerns.

3

Further, in having a representative voice in the community,

women will also have the 'means to respond to those problems. »

It is siggested that by making such changes both the

spouses of military members. and the organizat‘ion' would .

‘ benefit. It has been suggested "lthat those who feel that they

" have control over their lives will be more satisfied with . o o
' 'the‘ir'situation. It stands to reason then that those who are ) R
' more satisfied with tp;air lives wfll be less likely to - |
encourage their husbands to leave the prganization. -
. I would 'reéommend that.the Canadian Armed Forces
’ encouraée the developmeﬁt of and subsiaize a national

organization made up of military wives '(and male spouses)

)

which would éct?" on behalf of all military spouses. This

4

oL orgarii_zation, ‘a counterpart of which can be found in the

United States, would primarily fulfill the role of ombudsman -

between, niiiitary spouses and the organization. This would

-

provide militayy spouses with a legiftimate "official" voice

and some’ guarantee of protection of their status and ‘their

F I AT

rights.
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There is a paucity of information about the\Canadian o .
. C "military femily” and "military wives". The public |
generally, and more impoftantly ‘from a poli?y«viewpoint,‘the.
military organization itself has very lgttlevkno;ledée abeut~‘
the families and spouses ofugheir members. ’
‘ "I would, therefore, recommend that the Department of

National Defen&e, either withinuite existing research

facilities or through the sponsor$hip of civilian

¥ t '
researchers, subsidize or carry oug research on a variety of

topic areas. For example, this.reSearch could revolve:

2 . - .
4 around: ’

¢ - 1. The revelation of those.areas of concern ' .
- o specifically to wives of military members This would
involve surveying the women themselves.#yg{For example,
women in my sample wrote of problems hav q to do
specifically with the schooling of their children; the
t © ' stresses associated with an inevitable, close-
approaching retirement, including the costs associated
© with getting settled in the ¢ivilian community; .the '
' inconsistencies in the availability of services
(including the availability ¢of housing) and personal
considerations from base to base and from base commander '
tQ base commander; etc. ] . .

) . -2. A study of the impact of husband absences and
' frequent transfers on wives and ‘children and on the
) methods the organization could 1mp1emeny—to minimize any
( / traumatic effects of these ‘events.

3. A study of the employment/unemployment situation of
wives and of the effects:of transfers on their’
employment and educational aspirations. W’T\\ %&

. | . . 282
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- 4, A study examining the effectiveness of the -existing
formal avenues (social worKers, padres, police) for
members, wives and families to seek counselling or
‘assistance on military bases, particularly on isolated

» bases or bases in Europe. ,

N These are only a few areas in which research is

required.

conclude,;cnis_iesearch has explored the work/home

connection in the Canadian military community. It has

/ ‘ . exploied the extent to which the husband's work organization
3 s
3 eén'“reach into the home™ in a variety -of ways.

Specificaily the findings from fhis survey seem to

.

‘ suggest that, though all wives can be and are "drawn in“ in

various ways, there.are certain factocs\relating specifically . Té'
\ " to the husband's place in the organization along horizontal
| and vertical axes (occupational type and iahk) which increase
the likelihoed that women will be drawn in on‘ "incorporated"

s Ten " even further.

Ultimately of more immediate importance, however, are
the findings in this surveylwhich suggest the extent to which
vthe orgqnization has power over the lives of vives of its
members, Furtner, and sadly in this instance, this shows us’

that the "myth of séparate worlds” is indeed a myth.

- .
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- THIS MSTIWIRE SEEKS. T0 LEARN ABOUT YOU AND YOUR EXPERIENOES
. AND ACTIVITIES AS A WOMAN MARRIED T0 A MILITARY MAN. QUESTIONS. -

ARE ALSO ASKED ABOUT YOUR FAMILY AND YOUR HUSBAND, IN THE PAST,
THE PRESENT, AND YOUR.PLANS FOR THE FUTURE. PLEASE READ THE
QUESTIONS CAREFULLY AND ANSWER THEM AS HONESTLY AS YOU CAN,
KEEPIIH IN MIND THAT ALL YOUR RESPONSES WILL BE ANONYMOUS.

Hostoftheqmﬂom will require you only tocirc!etlnmw next tnthe responss
which is appropriate for you. For examiple, in question | you are ssked how long you have
bean married. If you have been marrﬁad for 6 to 10 yeers, you wwldcirclethe number

SOmemastims htﬂmor rmireywtndmkoffywrm When this type of

- question comes up, thera will be 8 note to you asking you to use this procedure. 1n ather

questions you will be ssked to write a response. Please take your time on these questions,
since they give you the opportunﬂv toexprm yoursalf in your own words ang orevery

important.

b. 1 you do beve chfldren; are ony of them under S yeurs of o7

---------------
s

l..m'mmyyearsmveywbeénmrrlad?

---------------

' ; ........................ Less than | yeer
........................ yoors
K. SO 610 10 yeers )
I, SO 411020 yeors -
L - T Over 20 yeors
2.0 How mony children doyou have?  Ll....ivmoccnnscmnsrns None
oo y SRR T 1 t0 2 children
. SO 3 10 4 children
v 5 or more emldren

3
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- -7 - - )
v @ { “ : -
\ ’ :v . . ’
S h%‘ . . , 2 ? ' » ‘
- ‘ ’ ':
.o 4. Intotal, how many yeers fies your husbend been in the military? -, °
| 1 ' Lessthan 1 year - — ‘
2 {toSysars
. S— 1 R 1BV s L
] . T TSSO 1110 15 years <
S 16 10 20 yeors *
ES) 6 Over 20 yeers 2
Rl . ' :?
5. How close i5 yBur husbend o his retirement from the militery? ' '
2 JO— 3yeersor less from militery retirement . o
. : y S 410 S yeors from militery rétirement , B
A - - 6 1o TO yeers from militery retirement ‘ : ;
Sy 4. ForeneneOVEE 10 yROr's from militery retirement a
. 6. Isyour husbands "Capser" military ? Thet is, does he intend to make ) 3
or hes he meds o career out of the military? * ~ - ki
1...¥8 . 2....N0  3....Undecided 4....Don't Know o
7. ‘At the present tlﬁre-, what is your husband's renk level within the military? s ‘g
: : . : 4
v ! ‘ . :é
L, 12, Chigf Werrant Officer 3
. S Master Warrant Officer 4
| L I Warrant Of( '3
15. .Sergeant  ° 4
[ SO Master~Corpors) 3
2 Corporal )
18, Privste - Trained o
£ J— Private - Besic - ;
o L1 J—— Privete - Recruit . ;
‘ 8. How Tong has ha boen at his currant rank level? . ,
‘ . Q ’ B B
: | JRR Less than 1 year ;
y 1105 :
- . SO 6 to 10 yeers
SO 1110 15years .
PR CY— 16 to 20 yeers
A I Over 20 yeers 3
» - ’




3 ) - - L]

}

9. Within which of the following pay categores s your hushend currently
. located? ‘

$10,000. 10 $15,000.
$16,000. to $20,000.
$21,000. 10 $25,000.-
$26.000. 10 $30,000.
$31,000. to $35,000.
$36,000. to $40,000.

. f

Over.$45,000. -

. 10. At the present time, what is your husband's element of Service?’

' | SO Lend .
’ ' SO Sea
h . JOOTOSORN Air
’ 4. . Other
i . {Piease specify)
11. How Tong has ybur husband been in this particular slement?
l | L OO TIN Less than 1 yeer
SO '1 to Syeers
. SH 6 t0 10 yeers
L N, 1110 15 yeers
| SO 161020 years | .
\ S Over.20 yeer's
128, Has your husbond ever changed slements at any time during his career in
_themilitery? '
pero T e S N Yes 2 MO
; §
b. | your husband has changed elements, which did he leave?
) [ SR — Does nat apply
\ y S Lend
B S Sea
L SO Air
o ' LS Other
v 4 (Please spacify)
. . PR v ‘
¢. How long had he been in that element?
. e Y Does not apply
A Less than | yeer
. S 110 5 years
L SO 610 10 years
L SO 1110 15 years
~ YOO 16 10 20 yeers
- Trcecmnenessisensennd Over 20 years

$41,000. to $45,000. .

[

L
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]

— b Sincayourhusbmdhasbeonintmmmmghuvorchmmdhistnm
N S orclassmcuuou? . )

. '~l3@. At the present Llime. whet is your husbend's trade or classification?
. Thet ts, in the -space provided, please indicate what your husbend
does in the militery. For example, he may be aclerk, ptiot, truck
tﬂver cook,, or infentryman, etc.

& . s
. . \ . 7
. N - .
» ) ) .
. , .

<

¢ ifhehes, whet trads did e loove?_— i Q \

*" 4. Inwhich of those tr rnsmmrvedtmlm?(mmmetmmm
" © - inwhich he served mest)

o :" . - ':?-%~. =
o 14 Where ore you currently livind?

L .InPMAS - - 5
R S In civilian housing within the confines of Oromocto proper
- SR in civitian housing within the confines of Oromocto West
. SO Other : (Please indicate where you are living —- a4, .
- Fredericton, Geary, the Yillage-of Gagetown, SeinfJohn) -

: o

A&

 15.6. Didyou choose to Tive whers you are {1.e., in PMQs or i civilian housing),
mmdclrwmstmmclmtmtfa‘ym(la,ywr husband 15 required to . -
work in sngther centre, or no PMQs were available)? - -

| O Choss place resi(bnce 2. Cirpumstances decided it <0

" b. If youare living in either base housing or civilian housing by cholce |
why did you m&e thet choice?

. : " | .
THE FOLLOWING QUESTIONS ARE ABOUT YOU AND YOUR fA!ﬂLY IR

\ BEFORE YOU WERE MARRIED. T oo

A B men L

SO TN ERE BPENV AL L

LR R R e e e )]
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[

- | 3 . M
16. 8 As achild did you grow.up within the military community. Tnfn-'is. w3
if your fether was not present)

your father (or mother /guerdian inthe
military when youwere achtid? -

N

(IF YOU RESPONDED NO TO THE ABOVE PLEASE 00 ON TO QUESTION 17. IF o

You RESPNOED YES, PLEASE GOON T0 16 b AND ¢.)

b lfynur mswer wasyas, pleese indicete the period of timeyuu, as achild,
lived wltmn the mmtary commumty') . W
!Lassmm ondyesr . /¢
2. ressigareend One {0 five ysars )
. SO Six 1o ten yeers
» L, SRR Eleven to fifteon yeers
. L E— Over’ ﬂﬂmnyqu‘s

c. What wssywr fether's ( mother's/querdian's) rank lml? (lf he (she)
was classified according to the old military ranking scale, plme write
in his (her) rank level in the space marked “other™ Y

Iy | 12... ..o ChiS] Werrent Ofﬂcor
i R Lieutenant-General 13.......... el T05tEE Worrant Officer

. S— Major-General R £ YOCT— Wairent Ofﬁw ‘

L, S Brigadier-Oeneral | JNe Sergeent ‘

- R Colonal 16.................... Masw.‘-curmral :

[ S— Lieutenont-Colonel . 17..................Corporal )

T Mefor i 18 Privste - Traihed

S . S Captain 19, Privete - Basic

L T Lieutenant 20.......... Private - Recruit ¢

10 2nd Lfeutenant y 3 JORR. Other . . .

I Voeernnnn. Officer Cadet . i

17. If your father ( mothar/quurdim) whs mm the mﬂtury. what was

his/her grimary occupetion while you wera growing up? Pleese name his/

ner Mupwm ond briefty describe it (an mnkmm == muvem milk).

I 3
r L
18a , whet wes your
’ employmentplatus? -
| Empioyed Z.ierviepueenUNGMPIOYED

S i dadn,

PUTT o P
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(ll'; YOU WERE UNEMPLOYED AT THE THME OF OR JUST PRIOR TO YOUR MARRIAGE ,
PLEASE SKIP DOWN TO QUESTION 19. IF YOU WERE EMPLOYED PLEASE ANSWER .
18b.c,d, AND QUESTION 198, b, AND ¢ BEFORE 00ING TO QUESTION 20.)

b, 1fyou were employed, was 1t on o part-time or a fulftime basis?
| [ Part—time T Full-time
A C. lfywmemplwedotthetimeoforjust prior toyour marrlaw.were
you satisfied or dissetisﬂed withyoor job? .
| FROTUS Very satisfied
) Y SR Setisfied
. SO Dissatisfied
4.0 B Yery dissatisfied
d. At that time, were you able to support yourself on your sslery slone?
| I Yes 2o No
’ - L
19.a. Have you ever been in the military { permanent forces) yourseif? .
| JO— Yes - S No
b. lfao,howloogwereywintlem? '
g 1 ....d.688 then one yeer
y S One to five yeors
. . SOOI Six to tan yeers
. L Eleven to fifteen yeu's
a } . R F——— Over fiftsen yeers
c if you 1nthemlmary, what was your ronk level w
Forces?( }f you were categorized under the old ranking system, pl )
write in‘your rank in the space marked “other™.)
I General T
2. Lieutenant-Oeneral  13.0..0..\..... Master Warrant Officer
. ST, Majoi~Oener-s! 14N er omear
L, SO Brigadier-Oaneral 15 i
L T Colonel \ | | S mstar-mrporol
6. Lisutenan -Ooloml Y Corporal-
T T ~Mejor: ST S Privel- Trained =
- 8. Coptain 19...............Privats - Basic
9. Lieutenent . .- reeressnsssassnans Privete ~ Recrutt .
10.................2nd Lieutenant Other |
| ] O Officer- Cadst

v
3

o
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THIS SECTION OF THEYQUESTIONNAIRE ASKS ABOUT YOUR

. EXPERIENCES-AS A MRAITARY WIFE AND ABOUT YOUR FEELINGS

. ink of when you see the Canadian Armed Forces
\ recruiting advertisement which contains the statement, “Thers's no life

ke i12°
. o ‘k
‘ . "
' 21. inyour experience 8s an individual mu*riedtoamﬂﬂu-ymm m_mg_ .
: howoﬂmlwveywmoved?
| PP, Havemvermovad
. b S Once every yeer
K, S Once every two years
. 4................. Once svery thres yssrs
T Once every four years
. 6.l Once every five years
[ (R Once every six yeers or more L
. T Other: Ploasaspecify

o s . I-Approximmly______.jobs OR, '
T . (Number of jobs)

ﬁ' : - 23. Sanepeuplesw umWanmmu'riedtnmmwymmmay

© dislikg for the military and mllﬂa'y people.

2 - Havomvermitajob bwummthbmdwusboimpostad____

exper fence discrimination in the hiring practices of potential employers.
That is, employers may hesltalc {0 hire or refuse to hire women who are
. married 0 military personna). This discrimination may be the result of the
-+ employer kngwing that military families may remsin in eny particuler ares
for @ relatively short pariod of tims, or it may be the result of his/her

| 22. Sinceywr mmriew.appmimatalylwmwtimeshveyw had to leave |
e ‘ your job or firm because you wers leeving the aree? (in other words, how
. mwjobslmoywha,dtelmmywmbeimposw?)

T S N . E 2



-

e

3 -

(L} IfymmwhmMamanbﬂromlewkfm o you feel that you, ot
.some time, have experienced discriminetion in the job market because of
your hustmﬂ‘s connection with the milftary?’.

| DO I’am sure thet | heve experienced discrimination s
...} suspect thet | have experienced discrimination
X .a...] hovE NEVEr upariewddfw‘imimtim

L Does not mgly

. b. If you sre sure or suspect that you have expertemed discrimination, whieh of
the reasons given above d you feel may explain that discrimination?

| R Does not apply ( '
2o Polentiol employer mey heve béen concerned about the fength '
, +.of time you, 83 8n amployee would remain in the eres
- S sé Patsntial smployer mey heve distiked military people
[ VO Both of the sbove | | .
S Other reason(s). Please explain_ — ‘
N ' A
24. When you have moved have you found it very difficult, difficult or not -
« . difficult to find work in your new location?
. | [OOSR Does not spply
y S Very difficult
., S Difficult
R N Not difficult
L SRS ..Never wanted Lo look for work
25._Have you sver exper ienced difficulties In transfecring your work credentials
/Rl e., licences, certification certificates, etc.) from one location to another?

. N N
Yes 'zi .............. No 3% eoply

262 AL e present Lime, what is your employment status? ( Includs p}t\
time work and working for yourself &s employment. )

Y
(IF YOU ARE EMPLOYED, PLEASE ANSWER QUESTION 26 b, d,6 AND 1. IF YOU
N ARE NOT EMPLOYED AT THE PRESENT TIME, PLEASE 00 ON TO QUESTION 27.)

- PP Wn“%..xwzf.-ﬁ@wwsox_b . L
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.
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- M :
L .
. i i
b. lfywmunplwad 0o you work o 8 part-time or 8 full-time basis? BRI
" Bemrrsnsnen PCL-UIME g S Full-time
c. On the average, how many hours & week & you work?
| }Shwrsorhasporvmk . 4.....31 1035 hours per week
2...6020hursperweek - S.... 36 t0 40 hours per week
) 2 T 2H030rmrswmak 6. Over 40 hours per week
d letmmwmmwmpmrmmwwwtvpa(s) |
of wwkywltr
1 Professionel (phynldm. lawyer, mgimor untversity professorstc.)
L_Nm(dﬂwnm Wonmm stc) :
3___Schoo! Tescher . -
4____Soctel worker ,
S___Nurse (RN. RNA, orderly) ° . :
6..__Renl Estate salesperson * :
T—_0fficer worker (secretary, stenographer, typist, file clerk, olc) .
8_sales clek _ :
____Telephons operator
lo__mymww o
) 1 Waitress , ' B
© 12__Bartender . 3
13___Janitor, cleaner, maid . h "
14 ___Feclory worker o L -
IS___Home sales (Mery Ksy, Tupperware, otc) » o s
|6_.7_mm P lense specify. S - :
: ‘g. How do you feel about your work? | ‘
*Voroive My work meens s greet desl tome | . R R
i S | Tike several aspects of my work but | wouldn't éay that S N L
it meens a grest deal 1o me , _ . - 2y
. ST 1 see my work s "just another job® T : " .
1. Whet tsywur current salary level? L
Vel Unor $5,000. 3|
S $5,000. to$l0 000. ’ 3
. ST s Sll ,000. tn/SIS 000. ' 4
T o $16.000. 10$20,000. -
| SR $21, 000 tn825 000. ' é
6o 326,000, 10$30,000. ‘ ' i
T '$31.000. 0$35,000. . R i
B e $36,000, 10 $40,000. S e o
N, ...Over- $40,000. R T
: ' . 3
\ 4
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10 . - ¢
g e : : o
¢ 270 At Ahe prosent time, what is the highest level of education you have had? L
| O Elementary School 5
‘ 2. Junior High School
. S ... High Schoo! ( not completed) (
4., High School (diploma received) ‘
. Community College or Yocational School( not completed) ¢
S Community College or Yocational School (diploma recsived)
) A Universtty (degree not obtatned)
. O University (degree obtained)
9..rrererene Oraduste School (degres not obtained)
10 Oraduate Schoo) ( degres obtained)
. T Other. Please specify. ,

b. What other mmic self—imgrwemmt , ond skm-relatad courses have
you taken? (Pleese list them

| I Does not apply
" 28.0. Atthe prassnt time are you 8 student?
o
/ Do Y68 2. MO .
b Hyou e student, are you  full-time or pert-tine student?
' ‘ oo Full-time 2. Part=time S
29. Over the yeers your husband hes been 1n the miTitary sppraxiinately, how
‘ oﬂmhashebeenwwfmlmeform;_ujﬂm(m on Ty
. course, in the field, efc.)? D :
S Has never been eway for wk-relotedmsms ' .
S SR Oncoayeer ° R
. , - OO Two 10 three times o yeer g
b . S - Four to five times a yser .
. " B, Six 10 ten times g yeer :
: ' Y Eleven or mors times a yeer i
4
¢
: -
.




30. What was the longest period of time your husband wes awey for work-related

reesons? , -
| R Hasmverbeenmayforwork relotedrms
2. One dey
. S Mmtlmommyhunmmanaweek
L, S ore than ona‘week but less than & month
L S More than one month but less than six months
| S Six months to a yesr
A N o YBOF OF lONger

Al

3la Iryoumsweredthatymr husbmdhasbemawayforamonthor longer has
lhisocwrradon morse than one occasion?

b. I7you responded “yes™ to the above, how many times hes your husband

been away for 8 month or longer?
| DS Two to three times ,
B SN Four to six times
L. FR Seven to nine times . - ) -
. S Ten times or more '
. & .

. 32. Some people have indicated that on occasion women married to military
men have not sought the adyice or sssistance of formal military helping
agents (i.e., military padres, socisl workers, police) when they have
required it, lthasbmmmtedtmttm‘mfortms is thet women
may be concerned thet by seeking the advice or assistance from formal -
military helping agents they may in some way be damaging their

- husbend's military career. '

" & Hava you ever had t0 908k advice or assistance from formal mmtary
"ha:&r;q peuple(i 8. mnitu'ypn‘w soclal workers or military
po

b. Ifyour respu\sewasyes.wereywmmmnysaeki the help
‘or advice of padres, military social work officers or the military police
thatyng would somehow be endanger ing or damaging your husband's .

!
1
¥
i
‘e
g%
3
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3
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" 33. Haveyou ever wantad or needad 10 sesk the help or advice of military padres;
socisl workers or police byt hesitated or did not seek that advice or help s :
mdwrmnmgnqimywrhwswinmewm . .

: 34 The followlng statements may be said to reflect the way women may come to
feel about their husband's unit/squadron/ragiment. Please check off al) of .
those statements which gw fee! represent your feelings. . (Check off es many
88 you fed] epply tovm

1. — 1 feelan imagral part of the unit/smuhnlregimmml fomily.
" . 2. —_| have some fesling of bela\gi,nmess to ihe unit/squadron/regiment.
3. 1 feel some indifference towards his unit/suecron/ regiment

4. 1 feel myself to be totelly removed from his unit/squadeon/ I
regiment. . SRR

- N
e B ANBERTS

N - \'
354, inyour opinion is the statement "the mlmry takes care of its own
. 8 relative\y {rue or false statment?

v | J— ~True S False

© b. Plesse axploin whyyou feol the statnmont is true or why you foal it is
- mse : .

36.a. Doyou agree with the statement, "My husband is in the military, not me. . - L _
Therefore, what | do or how | behwe in my. private 1ife will pgt reflect on : ;
my husband'? :

1..........Agree with stotoment 2. Dissgrea w@ statement




.. 13

36.b. Plesse take'a moment fo explain why you agree or disagree with the
' \ statement.

-
) ¢ 2

ey

374 lnyour opmion ig it pmib!a that a wife can mm_or hurt her husband's

military career?
» [ Yes y SR No
. - . b. Ifyoufeel that it is possible that a wife can hinder her husband's career,
. please explatn in what ways she can do s0. N
8 — - '

pS .
»38.0. According to recent statistics over sixty percent of male Canadian Armed
“ Forces persmne\ are married. In your opinion, 1S 8 wife a factor in e
mﬂitu-y man's career wecass? That is, can she help him in his career?

N

el o .

ST Rt AN g B T
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1 4 L]

38.b. Please uxploin ‘why you feel a wifa isor Is not a factor in her husbend's
coreer suwem

4

. N
\ )
39. Pleese indicate whether you strongly disagree, disagree, agree, ﬂrongly qree

'with or are undecided about the following statements. Pleese circle the
number which corresponds 1o your enswer.

& Thetrouble with many militery wives todey is that they can't see the necessity
- of maintaining military protocol and tradition.

1 .2 3 4 5
Strongly Disagres  Disagree umclqud - Agree Strongly Agrse

. b l?lhadesonwrnwmtedtojotntheOamdlmArmedForcas,lwwld
encourage him to choose gngther coreer.

. 2 .3 4 5 :
Strongly Disagrde Dissgres = Undecided  Agres Strongly Agres
¢. Military wives who criticize the military are troublemakers.

1 .2 3 4 5
Strongly Disagres  Disagree Undecided Agres Sirongly Agres

ST e, Bty

P

,
c s e BeRaimd a Sae
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the civilian mmmquty.
1 2 3 4 5

S@mly Dissgres  Disagres Undecided  Agree Strongly Agres
- i
e. It I-had a dsughter and she wantad o join the Canadian Armed Farces, |
would encourage her 1o choose angther career. %
-4 N -
| I 2 . 3 4 s

Strongly Dissgree  Disagrss  Undecided  Agree Strongly Agree

- ?eal asense of pride in being a part of the military mmmunity.’ .

e
-

t 2. T3 4 5
Strongly Disagree Disag'oo Undecided  Agree Strongly Agres

-

9 Nore mﬂitory wives oumt o take pert in regimental/, n/squaron social
evenls

1 2 3 4

- Strongly Diugru Disagree Undecided Agree S ly Agres’

w

. h. I prefer beipg with friends of the civilien oommunity rather than those in the

military community
L)

1 R , 3 4 5
. Strongly Disagrse  Disagres umgoga Agres Strongly Agree

i. There areimportsnt reesons for military members to mairﬁin the rank
slructure outside of working hours.

" 2 3 . 4 5

Strongly Disagree  Disagree Undecided Agres  Strongly Agree

¥

J. The military does not care what wives think,

*

2 3 4

r

. 'Strongly Dissgres  Disagres  Undecided | Aw% Strongly Agrea

k. in this day and age, | find military customs outdatsd.

» .
1 2 3 -4 4 8
Strongly Dissgres  Disagres . Undecided Agree . Strongly Agree

&

P

SRS e Eornde -
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- 40, Below isalistof Mnmwhmminmwﬂhuppmﬂemmifm
TmmmldbewtnMMMpwlﬂmMMr lives and
their experiences with the militery 1ifestyle.  Bacause qur feslings may not -
be either just one way or another ( nefther-black or whits nor good or bad), |
heve seperetad the words by numbers. Plesse circle the number between

. the two main wards which comes closest to the way you fee! sbout your lifeas
amilitary wife. The closer mmuammb&p in efther direction meens
thet your feelings sbout your 1ife sre more like thet m Please clrcle only
onenumberperlim U

q.,lunumy 12345 MMlhmyllrnton.- .
b;llf;ol:m 12345 FREE within the military community.
ClMwISECURE 12345 SECURE inmyife.

» IfslPOSITIVE 12345 REGATIVE sbout my life.

's. 1om DISCONTENTED 1 2 3 4 S CONTENTED wih my life.

L »

41, Whoere the mafor 1y of our women friens? L
L [ { have no or very Tew wnuﬁrm*
2... .Dfficers’ wives : . .
B, SO Enlisted men's wives R *

Y. SO— Botlf vfficecs’ and enlisted men's wives e e .
S Wamen of the civilien community _ R
6. s+~ Women of the civilian community and enlisted men's wivas <. .
T WOMBN OF the civilien and officer's wives .

L J— A combination of officers' wiyes, enlisted men's wives ond
V women of the civilian wnmu‘lmy :
4% w1thwmmyouandywrhusbmd e ogouple, spmdmustofywr . "L '
Ieisure ume? .
[ P— By ourselves
[ . Wimuwmdfunﬂymunbm(cn sister, brother, utc)
K. O with mm {riends
. 4.5 .. With military couples . " ~
v S With ooupl&s from both civilisn and military communities " e
. o o T
' . -’ N - ¢




l7 ’ ’ . ‘ "' . b .
\ * ‘. - ' % ' ~
42, OmnliIIMmpluwithmewanurMmtim
mpmlmatnlvwmmofﬂunm N

1. Couples wihi which the military member{ the husbend or o :
the wife of the couple) 1S of lower rank then your husbend ' C
(ie., dhst3m1kbvelsbolwmwsmml)? — :

2. Couples within which the military, member: 15 of the same or SRR
simfler ronk love) a8 your husbend (10, within tor 2renk %
Mhmwhmmmtmlamwn ' .._’ o

" 7. 3. Couples within which the militsry membe s of g higher-rank
‘ level than your husbend (t.e., ulaast:’»rmklcvclswnveywr e
tmshandsmklml)? %

m‘ ' ; . ‘f
o

--"43aboyoummvascllmsmbma(&e. officers’ wives' club, M Y
o mtmdwrmtoﬂiw-swlmclubunltwtvesclub.,dc)? L SRR

(IF YOUR RESPONSE WAS YES, Pmsemswmsec.os IFYOUR A e
stpouszmsuo pmsseoomousnon«)} T

u.mmsn'ywmmmm'cm o AR

- 'a‘
Everymmm C
Mkutmlfdmm#nwhﬂdinaw
. Mnamlrddtmmuwmmulnayu‘
............... :........Twou'mofthomamrmmmmyw o
Atmmmmmwmayu ' Vo

C. Ar¢ you involved in wives' clws!nanmomcialmity(m u-eynu L R
on the executive?) - - . o g
‘ l ........... % ‘...YG. . 2.....: ......... m ‘ ) ' o

dMywlmlveqtnmlamwtvesclwmeetmosmmyolhwupacity S C o
(m mnntolepvmimmmittndc)? ) o S

Vi YO8 DeiniiMNo

e Pmmmmm(wmimwmrnwm clubby
' renk ordering the following ststements. For example, if your -
' w!mrmfwdwmlhinmmwﬂprwihywwimm
opportunity 10 get out of the house for a while, beside that statement
you would write in the number 1. lfmmtdrmhummwith ) )
. Your maeting new la.yw\vwldmttnaz Pluunlyr.t .
lhmﬂth ts. C

-

'
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1. ___lmqutm:Mdmywcialubliwims
* 2. __Jmmitsammfurmmwtano{htnmfw

‘ awhile. ' ’
. __lmmlwlpmd’fmmefu"mofme
‘_ u‘numtwms

.4 _._,.._lotwmmmmutmpauple
,~_5 PUNEY dtuﬂinamtdmhm N

6. |mmitisﬁmnyemformof ‘
: ‘entertainment then | can get elsewhere _

g __.lutuumlmjoymm
8. __.__OU'H‘ Pleuscapeci!y ‘ i

" 4. As husbends progress in rank, do ygu find their wives sssuming higher status

*positions in women's groups or clubs on the bese (1.5, wives' clubs)?
b8 2N B DOV KnOW

458 Other than wives' clubs mmmmmqmmm tlubs or
mtmm" ‘

b lfymrd)bbmtoothrm clubs or orgenizstions, mthamejority of
them organized by the bese o held in base facilities, or are the majority
dﬂnm‘w ywbo\mgtomizdbyivﬂivﬂnh inthacﬁvilim .
-commun .

Moo mamqomy ummwmnmtmwmnmor
L 'h!ldinhuﬂwmtm

R T mmqmtyurmmmmnmmmmwm»s, E

fn the civilian communty.

. SO { bamtnmnmmlmmhu‘ufu‘mthm y
organized by individuals in the civilien community end which -

u'eorgmzmw the base or held in bmefacmms

hS

f

1 [

A
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- 46. Pmmﬂu\omfmﬂtmmumwmmwmw
cirgling the appropriate number how often you tend to usé them. For
example, 1fywm1n(m'd1m onch week, you would check "Church™
ghbsxitymmldcimh 1" IMImywuammMmm

1. 1 never use any of the bess facilities

2. e _Church Lo..weekly 2. monthly 3.......occesionally
3. Recreetion Contre  1......weskly 2....monthly 3......occesionelly
4 _CANEX facilities 1.....weekly 2. .monthly 3.... occasionelly

-4

, 1....weekly 2...monthly 3....occasionsHy
6. ——_Other: Please specify. .
o ... wnk ly 2. monthly 3...... .occuimlly

- 47, orunumuwm/rammmm perties or soctalemtsmmmoyur

. would you say you o to:

| O Alloﬂhun'?
y S Most of theh?
L. S Some of them?
K. None of them?
48, ormeum squadron, remmlnlpmma'anclalevmtsmwmeyw how
mwdthmmwvwwvwmmmw
L. Al 2. Mt 3...Some  4...None

49a ouymmunmmmmmfmmwaswwm .
-2 receptions, meutandm cocktsil ptrties mixed dining-ins, clmpof

cnmmmdm

b lfynum of those formal military rmctmtowhtdlywmueen

imitadinayar,mldywswymuttumn most or some of them? .

BT S gt Ao e AR b 2 MR T oy o Gt e b T o b 8 s s, MU - g
2 p e g A e R e RIS e e L Tl o e A e g o v -
3 LE IS S ER R e T N 2 ‘ RS OVEAY TR
o N 4 ikt o " " iaa, S Sre R
: N . - A . 3

e e

e

P SRS

L
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49.¢. Asywdid(orwtmﬂa plmiMMnmmfwdtmﬁim
Tormal milftary functions by capk ecdering thres of the the following
statements, from 1 (mywmiwtobempﬂmuymm :
' lttorlnlm)tﬂ(ywrwrdmmportmtrmrwmm) - -

1 .___luncxou:tmtoottem

2__|ettmamwsammmrmetomwmunmmr A
awh

3 __Jattudtotnlpcrealea‘mafultmofbalormw oy
unmgstmmwypu‘mlmmgmnmas , - . ¥

4. sttend in order 1o meet new people
-s___._mmmsuppmovmymm o ' . /,'

.., G ___Jultunmlusﬂmmryadmmmof .
< entertsinment then we can get elsewhere N

7. ———1'sltend beceuse | enjoy them
8. Other: Please specify.

’ . ) : N, S B
50. If you are presently empioyed, doyou wish thel youcouldattend someof the .~
militery functions which due to your job you are unable to ettend? - o ‘ i
R I 3. Dosntepply ‘ 4
TE
\ . :
Sla Haveywanwmm in 8 more formal way, panple whoare connected 4
- with your husbend’s work ? %
T e T 2 No
b 4
b If 90, plmlridtcduppmimahlyhnuﬂmintlupuslyn hm : .
enter-tained aach of the ronmr? three categories of people. (cm:le the ‘ 4
respmseswmd\nq)pueabh ‘
1 @ (4 s

Iuvwlel)lzum
times times or mere

. ’ . ¥
1 -Militery men or women senior ;;
- in rank toyour husbend and their o 3
spouses( {.e., whers the military 1 2 3 4 . ‘
_. member 13 &t least J rank levels . . !
nwthmyourmﬂsm : LA . i
. level) co : " ‘ v % i
t . '4 A



,,
" g

v

hY

PN IO, 2

N\

R R

Wever 1-5 6-41 12times

2 -Miittery men or womenof
equal or similer rank to your
husband and their spouses , . o
(ie, wmu\mmhrymbor 12 3 .4

. 1sof the same renk lavelor | 102 . Lo '
rmkbvalshiﬂvmmum
ynur'hmbmd'smmﬂ '

3 - Military men or women jumur C .
in rank toyour husbend end . : .
their spouses{1.e., whers the . 2 3 4
military member is at Jeast 3 , \

rank levels below your husbend’s .,
rank leva)). o
Fe

52. MeMtlmwMywthMyumWswkmmm(w yur | ]
attendance &t military functions, eic.) conflict with your own responsibilities _
83 mother, houuwm a'wlthyourwnmapotml demands? . S
. Asamother? , S : ‘ - ?
Low Y
1...Yes, fraquently 2.....Yes, somelimes 3...No, never 4....Does not apily

2. Asshousewlfe? _ S :

&

-

3. Asa person with your own occupetion?
N P ,rw 2....Yeos, somstimes. 3...No, never 4....Does not apply

2

53. Al the present stage of your husbend's career ,you sometimes foel - ;
"~ obligated to attand militery functions? ' L ‘
§...Yes, sometimes 2. No. never

54& Imnfollowimuvmtsmmwmunmmmatmumume : S
which would you prafer o attend? ( , place 8 - ;
mmmtmolwmmmmpmmmmss o =

. .—.DOWTMYEG!ILDREN
vuxmwmwsmmmm(m a school pley - o ]
: a‘mtsmt in whidnhowmm\awtkﬂpmt) ' %

. 2eee..... Aommandor clher military function to which you end your: husbend had
| been formally frvitad and war'e expected to sttsnd

-




. -
RO 5
n'{ ' .
. i
» \ 4' {
22 :
54b. Which of those events mentioned would you be most likely to sttend?
| JO— Your son's or daughler's special school event (1.e., 8 school play §
- or sportsevent in which he or she were & participant). l i
' y ST The command or other military function to which you and your hustmd g
had been formally invited and were expectad to sttend. >
3............Would try o attand both | ,“ “
558 lnywruperimesomm married to 8 man in the Canedian Armed
Forces, have you ever received sdvice on the “proper” behavior beﬂmng
awoman married to an officer or an enlisted man?
| TR ...Yes, direct advice
2.ioerreen YO8, indirectly
I No ,
b. :immimbrwmwwmmmmwmgmdmmm |
ven. ‘ 1
.
§
/‘ . 3;.

56, 1nyour opinion should wives of military men be “rated” or sssesaed by thelr

husbonds’ employer when promotion or posting decisions ere being made?

IN DECISIONS ABOUT © INDECISINSABOUT T ™
PROMOTIONS? ~ POSTINGS?
1....Yes, definitely S m.mmtery
2....Yes, but only when the husbend, 2...Yes, bﬁfmlywhenthe
with his promotion, will be essigned posuno jsanexchonge
acommand position . posting to snother country
3....Definitsly not under sny 3.....Definitely not under sny
circumstances circumstances oL
.47..".umac1dau 4....Undecided




T 23 ‘ e
$7. Doyou think thet this “rating” of wives by the military t&es place now?’

WHEN PROMOTION DECISIONS WHEN POSTING DECISI(NS ARE
ARE BEING MADE? . * BEING. MADE?

1.YES.  2.M0 LS 2N

IN THE PREVIOUS SECTION THE FOCUS WAS ON YOUR EXPERIENCES
AND ACTIVITIES WITHIN THE MILITARY COMMUNITY, AS WELL AS ON
-YOUR FEELINGS ABOUT THE MILITARY. (N THE FOLLOWING SECTION
. YOU ARE ASKED TO INDICATE HOW CLOSELY CERTAIN STATEMENTS:
AL RIS L WS L
- WORK, AS WELL AS CLOSELY IBE 'S
WORK BEHAYIOR. PLEASE ANSWER AS HONESTLY AS POSSIBLE
KEEPING IN HIND THAT ALL YOUR RESPONSES ARE COMPLETELY

-

58 thdmhﬂnapproprmedmy For example, {f you strongly disagree

with a sistement about the way you think your husband feels, you would .. o
circle the number 1. If you wers uncartain or undacided about a particuler T

statement you would circle the number 3and 30 on. Please follow QMS
procedure for al] of the statements.

- mwmmmsmuobommnw&naworma-.

1 2 3 4 - S 6 .
Strongly Agres  Agres  Undecided Disagres Strongly Dissgres Dont Know -

- My husbaid can't wait until he can leave the military, }

o 2 3 o4 5 6
smymmmwmmwymmomxm |

ot : . , s Wt o et e ey . [
S ,,*{", e R A R R R R S bt st T L Y
A s

s otk oy iR

FIASAS

-Nylmbmdfealstmwnpmofammm«mlsn . . NI
m'ywto(mofﬂciuumimuymn c o . e

| E 2 3 4 S 6
Strongly Agres  Agree Undecided Disagres  Strongly Dissgres Dont Know

L

" - My husbend foels thet tradition 1n the military is overbeering and outdated

1 2 3 4 S ) 6 .
'SWym Agres Undecided - Disagres  Strongly Dissgres Dont Know

. N
g \ .
S . : ¢
v ‘ " - ¥
: - it
. . - o,
. . . ,
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i : , ,
O - My huisband feels thet the military does not value the work that he does.
’ \‘\:‘_\:—;’ . ' ) o . . '
L 1 2 3 . 4 S 6
‘ R | Strongly Agree  Agree  Undecided Disagree  Strongly Disagree Dont Know ]
~ My husbend values the traditions of his unit/brench. 4
: | R 2 3 4 5 6 1
Strongly Agree  Agres Undecided Disagree  Strongly Dissgres Donl Know
- My husbend feels 8 strong sense of commitment o the m1Hary.
N 3 4 s 6
\ Strongly Agree  Agres  Undecided Disasgres  Strongly Disagres Dont Know ° :,~?
59.5, Moﬂwmesywr husband attend Fridey mmt“mcen'”or My bor? .
! ‘ ) I Everywesk - A N
2. ...Twotothmumesomonth /o T
, - SO Once & month ’ ' 1
: i Mowtimesayear g _
. ' L J— preserssrsrssvass Never - Y.
. ‘ ’1
b, Ifywrhmbmdmeamto bwcallmtwwhwr wmmyoufeel lshismain . o
mrwmlm(PMrnmmlnmofprmw Thet is, ffyou - .
fulﬁnﬂainrmmhnbﬁmhhmwmwhwmllismm ' :
needs 10 “let ofY steam™ you would rank that a 1. The least important reason for his :
dtumngwwmm:possibhmkofs lemkmonrnmpmhelo«) %
(1) " To let GIf steam ofter a long work week '
2) Toﬂmwtfwﬂwinhisrmmmt/umvm ) S
. : 3) - tisachespform of entertainment . | ' e
’ (4) ___Hlsbosswtoldmmheupectsmmm c \ ~ :
(s) ———LOther: Plesse specify ‘ .

- 60. e’mwtmmtsmtasked«mmmso mesywrlwsbmdworklmotmrs
and waekends?

- 1........Yes, sometimes 2........No, never

61. Does your husband, at times, hclp to ohganize unit/squadron/regimental parties or
sociel events? )
1......Yes, sometimes wver
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: 62." Whoere the malorty of your husbend's male friends?
| JE— Men of his unit/regiment/squadron
y S Men of other military mitslroulmmts/smﬂms
k. S ..Men with civilisn occupetions
4. A mixture of men in the military and in the civilien community
“THIS SECTION, THE LAST OF THE WESTIMNMRE ASKS IN A MORE
OENERAL WAY YOUR FEELINGS ABOUT THE FAHILY AND AIOUT YOUR
. PLANS FOR THE FUTURE.

63. Please mmbycircnmmu 1,2,3.4,0r 5 (strongly agree, agree,
undecided, disegree or strongly clmao) how closely the followtng
statements nlato 10 your own way of thinking.

. ) a Amrrledwanu‘rsmosilmp(rtmttaskinmI1fostmldbet&immof
| o her husbend end children. ‘
\ 1 2 3 4 5 :
‘ Strongly Agres Agm‘ Undecided  Disagres Strungly msagm
-b. If his wife works, trnhmbmddmldm“nlw in m:seholddu*esanh
ustmkim. cleming, ond ironing clothes.
1 2 S T 4 S
Strongly Agree  Agree Undecided  Disagree ' Strongly Disagree
1 N .
&. Amerried woman should work outside the home only if the family neads the
. . Mooey. . N .
-1 ‘2 3 4 H
Strongly Agree Aq‘u Undecided  Disagres - Strdngly Disagree-
d Married women who have smail childran should put off their own cereer
plans unti) their cmmn are in achool -
.o ! N 4 3 4 S
-F T Strongly Agree Agres Undecided Disegree Strongly Disagres
T " e Heving achellenging job or career: 13 8 important tome &s beinga wifeand

t .2 3 4. 5

. StromlyAges  Apw - Undecided  Disagres ¢ Strongly Dissgree

X oot SRR eI X
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| "
| f. Amarried woman's responsibility for working outsids the home and

providing the meter-ial things of 1ife for her family s &s greet as her

husbend's responsibility.

1 2 3 4 5
Strongly Agree . Agres Undacided Disagres SIrongly Disagres N

g Women are better suited emotionally to take care of children than ars men.
T 2 3 4 5
Strongly Agres:  Agree Undecided Disegree Strongly Disagres -
1 4

h. Soms equality in marrisge is 8 good thing, but by and large the husband ought

10 have the main say in family matters. ‘

N 2 3 4 5
Strongly Agree Agres Undecided Disagree Strongly Dissgree

B
i

64. As you look into the fyture, whet do you ses as being your primary or most
: important gos] for the future? ( Please rank order theee of the following
statements. Put e number | beside the statement which reflects your most N
" important goal, a 2 beside thet statement which reflects the gos} of secondery )
importance 1o you, and 8 3 beside thet statement which reflects your nex
important goel.) :
(1) . ———Continuing my educstion o .
(2; —Settling down in one spot with my family
(3 ——Becoming financielly sble to send my.child (children) to
university, college or technical schoo! if he/she (they) .

* " wenisdto ‘

(‘Iﬁ" ——Embarking on my own career

(§)  ——Supporting my husbend in his cereer goals °

(6) ——Savingenough cash 30 thet | can get eway by myself for
. awhile . |

(7 —Other: Please specify.

v

B, T

THANK YOU YERY MUCH FOR YOUR CO-OPERATION IN FILLING OUT E
THE QUESTIONMAIRE. BE ASSURED THAT YOUR ERS WILL .
o, REMAIN ANONYIMOUS. - PLEASE PLACE THE COMPL L
© QUESTIONNAIRE IN THE RETURN ENVELOPE PROVIDED SENIT : : .
70 ME AS SOON AS POSSIBLE. SHOULD YOU WiSH TO WRITE ANY ‘ , i
COMMENTS, PLEASE FEEL FREE TO ENCLOSE ANOTHER PABE. . b
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Appendix B B -
THE MILITARY WIFE

Who said that "Variety -is

the Spice of Life?"

. No doubt 'twas first said by
a Military Wife

For the poor girl knows not

where she's at;

Her home is.where ever He

parks his hat,

She moves each two years

into new sets of quarters,

DUring which time she births

sons and daughters. ,

~She packs up to move ~ Cold

‘Lake's their station,
Then orders are changed -
they have a new destination.
She may live in a hut with
no room for expansion

Or maybe a tent or perhaps
it's a mansion.

Then she uncrates the
furniture in snow or in
rain, .

And lays the linoleum
between each aching pain.
She wrangles saw horses and
builds all the beds,

Makes curtains of hessian
she last used for spreads.
And during each move - now
isn't it strange?

‘The brats catch diptheria,
measles or mange!

She no mgre gets settled

She must know contract
.ruleg, mah jong and chess,
And whether a straight or a.
flush is the best.

On every subject 'she must

know how to discourse..
-,

262

<5 .
She must swim, ski and golf
and ride any troup horse.
She must know traditions of
his famous Squadron
And she fast learns the way
in which the wWar was won.
She jitterbugs with
corporals who always are
glamorous,
Then walzes with colonels
who are usually amorous.
She must drink all
concoctions; gin, whiskey
and beer
But, in moderation or she'll
wreck his Career.

He insists on economy,

" questions every check stub,

Yet. her house must be run
like a hotel or .club.

For she entertains at all
hours, both early and laté,
For any number of guests
either eighty or eight.

.The first of each month

there is plenty of cash,

So she serves.turkey and ham
~ but the 'last week it's
Rash. e

She juggles the budget for a
_ tropical worsted,

Though the seams on her own
best outfit have bursted.
Then she just gets the
uniform payments arranged
When the shirt is no good -
requlations have changed.
One year she has servants
and lives like a lady

" The next year she does

housework and has a new
baby. o
That there'll be a bank

balance she has no assurance .

- It all goes for liguor or
some damned insurance!:

PO

S R e i iR, e
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“\‘» | . -
‘And At an age to retire, He ° N
: o is hale and ‘hearty, ' - o
; . Fit as a fiddle, the life of
the party, L .
While She's old and haggard, R

cranky ‘and nervous : ’ ’
- Really a wreck after his ' '
Term of service
.. But even at that, when all‘'s .
AT said and done . . ~ c
e | © - She goes on believ;ng that
Military Life is Fun - . \ .
She -has ‘loved every minute ~ , ‘
4 " and the reason .why : '
- She would have been bored . .. d
with the average guy.- . o °
Then He gets for His service
. the CD,
But in actual fact it should . ' .
have been she! , : B

v
o

v ag

okl i ke 2
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AQandix_B (Contlnued)
'y SERVICEMAN'S WIFE

N
A < [

A Serviceman's wife is
mostly girl. But there are
times, such as when her
husband .is away and 'she is
’ mowing, the lawn dr. flxlng a

flat thre of a youngster's

bike, that she begins to
suspect that she is also a
boy. .
She usually comes in three
sizes: .petite, plump and
pregnant. During the early
years of her marriage it is
often hard to determine
which size is‘her normal
one,’ .

She has babies all over the
world and measures time in
t&rms of places as other
en do in years.
2

" ;"as at .Whitehorse that
,» we/all had the mumps .

“in Germany Dan .was
$romoted .. . . ."

€

" At least pne'6f'her babies

was born or a move was
atcomplishediwhile she was
alone. This causes her to
., suspeet a secret pact
between her husband and the
army providing for a man to

“» e overseas or on- témporary, .
duty at times such as these.

: ' .

“'a Servicemaq's wife is
internationa}‘/

.- prairie farm”“girl, a French

mademoiselle, an Indian

princess or a Maritime ‘k"

nurse. When discussing
+ service problemsg they all
speak. the same langhage.,

[

~

., - ‘ "\' i
-, o, " . - “A:‘264“~

She may be a

\

\
She can be a great actress,
To heartbrdoken children at .
posting time, she gives an \
Academy Award performance!
"Wainwright is going to be
such fun. I heard they have
Indian, Reservations

and gophers, and more-
gophers." But her heart is
breaking with theirs. She
wonders if this Service life
is worth the sacrifice. An
ideal Servicemari's wife .has
'the patience of an angel,

the flexibility of putty,

the wigdom of a scholar and -
the stamina of a horse.

! . °
If she dislikes money, it =~
helps. She is sentimental, .
carrying her memories with
her in an old barrack box.

She often cries'.at parades
without knowing why. :

)

B \&h‘.g‘w,‘h‘_‘ﬁ&p‘wu .




. .
One might say she is a : I have no knowledge of the
bigamist sharing her husband dates of publication or of

‘ - . 'with a demanding entity " the authors' identities for ~

" , .called "duty". When,duty" either poem.

. c3alls, she becomes No 2 -

wife. Until she accepts )

this fact, her life can be

? ' . . miserable. She is, above

all, a woman who married a : -

f - soldier who offered her the ’

- permancy [permanency] of a '

gypsy, the miseries of

loneliness, the frustration

‘of conformity and the : \

4 ‘ security of love. . \

A

", sitting among her packing k ‘ \w,
boxes with squabbling o " ;
children nearby, she is . . ‘
sometimes willing to chuck , '

At a1l . . . until she hears '

- the firm stép and cheerful’ o
voice of that lug who,gave - ) , t
her all this. Then she is ‘ “

“happy to be . . . his . '
‘Serviceman's wife.. - : L -

The first poenm, "The
Military Wife", was given to
< , me by a military member .

. .. stationed at'C.F.B.
Gagetown. At the bottom of
the copy given me is the
following: "Dedicated to
all the wives, of 434 . :

- Squadron members, past and . S '
present. On the occasion of ° : Ce '
. 434 Colour Presentation.” . : co
PR 434 Squadron was -presented . - oot
T "~ with their ¢olours in 1977.
The second poem, ° L
YServiceman' s Wife", was
. given me by & military wife.
It had originally appeared ‘ ‘
in,a Canadian Armed Forces . e \ . .

. newspaper, Dexr Kanadiex, o ' ;

% (which is published in West ’ . ' -

£ ' Germany.
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‘ VARIABLE :
| ASPECT . coumm
Lack 6f affectual .

support 39

Lack of domestic

support ' 40
v
.
\ Poor personal image . 41
N
' '\

‘ .
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CODING CATEGORIES FOR CODING QUESTION 37B -~-- HOW A
WIFE CAN HINDER HER HUSBAND'S MILITARY CARKER. :

v
?

xmagnﬁnn N

Some comments will indicate
that a wife can hinder

her hushand's career by
failing to "be there for
him", by not listening to his

- problers, etc.

Some comments will indicate
that a wife can hinder her

. husbahd's career by failing to

provide her labour at home
{taking care of domestic
matters including children,
care of the household, ‘
financial matters,etc.)

Those comments which include a
mention or discussion of the

*

wife's personal habits will gQ‘.

here. Things such as over-
drinking, sexual liasons, ‘or

being “morally incorrect" will"

go here. These elements have
‘more to do with her personal,
private life. (There is a
moral element here.)

"
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Inability to -cope with

'or refusal to accept his

general job demands 42

Poor public image . 43

[

Refusal to participate .
in social activities 44 -

M

Ty
Getting f&volved ifn. his
career management

DIRECTLY _ - 45
| e
TN e @
o \ B
\ .. 268

\

\\

Women who discuss the ﬁtfﬁﬂs
refusal to accept the
lifestyle including postlngs,
long absences (separations),

‘his attendance at functions,
.or his long hours go here.

Also those women who write
about women calling their
husbands at work and women who
call the husband's unit, CO,
or "helpers" while their
husband's are away will go
here.
Those comments which indicate
women. who dress "impropérly"

- in -and outside of military
. establishments are to be

classgsified here asare the
following:
~ involvement in ‘civilian

_action groups ~
- being opinicnated ‘ :
'~ being outspoken to the

“"wrong people" (CO, CO's wife,’

others who are senior in rank
to husband)

- = causing disturbances in the

messes, in the PMQs or in the

military community generally

- "gossiping” or discussing
mili%ary matters

1

Includes the more formal

. military functions and refusal

to entertain or "assist"™ other
wives. .

@

.Calling or speaking to his

superiors in an attempt to

-apacifically influence

posting and promotion
decisions
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.

" Comments not easily classified
into the above, including
those comments which are vague
or it is not clear what ‘
the respondent is discussing.
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Appendix C (Continued)

CODING CATEGORIES FOR CODING QUESTION 38 B --'HOW A
WIFE IS A FACTOR IN HER HUSBAND'S CAREER .

VARIABLE
m
Affectual
S0
Domestic

‘Accepting the
lifestyle

Working "with"” him 52 °

COLUMN

49

50

51

nmmzmn \ .

Those comments which indicate the
wife is important by listening to
her husband's probiems and by trying
to understand his situation at work
will go here. She may talk about
the home as .a haven. She may also
indicate that the wife is important
in. offering her encouragement, or
that she helps keep him stable,
responsible .

Those comments which indicate the
wife is important in freeing up the
man to do his work (go on courses,
out in the field, etc.) through her
work at e in providing a smooth-

- running hold (including - .
finances) will go in this category.
She "provides" or "makes"™ a "good"
home.

Specific comments will be madegby
the women relating to the view=that
the wife will not complain to the
husband; or, they will discuss their

. acceptance of the need to conform;
or their acceptance of frequent
‘mobility (postings). Those comments
will be coded here.

Thoge comments that have to do
chiéfly with helping the '
husband to study; helping him

~ prepare PERs, advising him on his
career moves, etc., will go here.
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o

.Working "for" him 53 "Working the crowd".

\

Those comments which mention the
wife is important in attending
functions and being socially active -
in other ways (i.e., entertaining,
being friendly to husbands superiors
and peers, and their wives) will be
coded in this category. Some women
may talk about putting in a "good"
word for the husband with the
bosses. ‘
Depends on husband's ,
rank . ) 54 Those comments suggesting that only
at a certain rank level is a wife a°
factor in her husband's career
success will be coded here,

-

i

1}

Miscellaneous/other 55 Other ways she can help or other
‘ - comménts not easily classified into
the above (i.e., are vague). Those
who mention a wife can help by
nsypportipg" her Busband But who do
not clarify what they mean by
[ "support" will be coded here.

i

+ be coded here (i.e., women may write
that it is his ability alone that
countsévor that in their experience

‘ Wife is not 56 Those comment s which indicate that a _
a factor wife is definitely not a factor will.

~3

, . they h#ve seen many successful
single officers or enlisted men,
etc.)’
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Tables' 27 to 31: The Relationshi

P Between Husband's .
"Rank Category and Women's Agreenent/Disagresment to .

“Varicus Statements Meant to Measure Identification
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IABLE 27

7
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m..is«:!p mgﬁ ond, (4) Wife's Level of Educstion

- 1. WEES AR
19-25YEARS |

26 - 30 YEARS

31 -39 YEARS

{aiﬂgg.

i ggoﬁggéfmtgg!‘-lniql!-.s;?llflr4
rank structere sutside of werking hewrs” by Husbind's Rank Controjling for (1) Wife's Age; ﬁ:.id.._!i& (3) wife's

" 18t Order

Officer. Enlistad
6328 162%
@ usn

675 =000

Officar Enltatad
83.3% 143R%
€3 (41

6=-79 'p=.000

HUSBANDS RANK
Officac Enlatad
4% 1368
&N (22
G=-48 p=.000

. @6 (106

g

HUSBANDS RANK
Qfficer Enliatad
508  28.5%

I

G35 p=038

2. YEARS MARRKED
UNDER 1 YR.

15 YRS, -

6 - 10 YRS.

11-20 YRS,

OVER20 YRS -

- HUSBANDS RANK
. Officar Enliated
7SR S0%
) (10)
660 p=085

HUSRANDS BANK

‘Officer Enliated

S7.1R 1438
(50) - (212

HISBAND'S BANK -
Qfficer Enlistad
6928 226%

Officer Enlialed
3948 9.8%

Officar Enlisted

C 2228 28.6R -.63897

an 157) 47 - (207) a3 an

=71 p=.000

6=-72 p=000

6=-55 v..oow 6=27 p=208.
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_ - TABLE 27 (Continued)
vv . vgggiﬁggigﬁmgr?!gin‘lzgl&u:%
y Ei-:s%g%g by Husband's Rank Controlling for (1) Wife's Age: (2) Years Married; (3) Wife's
3 Employment Status; and, (4) Wifs's Level .of Educstion N
.w .
, u.EE
’ : . . - ‘ : - 1stOrder: .
= Qicar Enlisted Officec Enlisted - o e
~ S9%°  16.7% N3N 1718 . -60245
/\va (242) 95 @@a. : . .
68 p=.000 - : 6=S57 p=000
~ A &m .
LESS THAN - AT LEAST SOME AT LEAST 500 AT LEAST SOME AT LEAST SOME .
HIGH wn:oﬂ. HIGH SCHOOL - nga CRLESE UNIVERSITY SRADUATE SCHOCL
-/ 33.3% . 429% 19.2% 63% 9.7% S§48% O -444% SOR -56522° .
/ (45) ' - (40) 399 &8 OsH (60) 51 a3 ao) .
. ’ G=N.A. pN.A. © 637 p=.006 6=—79 p=.000 6=~90 p=.000 G6=~.17 p=314 .
.. .. - i NrV.
- R et i A sty
r - . »v




. f - ’ . Tl
Percentage owio.:! Dissoreeing with the Statement. “The military does net care whet wives think" - i
" by Husband’s Rank Controlling for (1) Wife's Age; (2) Yesrs Married: (3) Wife's Employment Status: snd, (4) Wifs's Level oqmccoons

“ : S . 275 . L -

|

_

f Aa

| 1. WIFE'S ASE : . ‘
. 19 - 25 YEARS 30 YEARS J1 -39 YEARS. 40 TO OVER SO YEARS T Gamms

2788 27.8% 1798 21.4% 225% 17.8% 7228 3I8.1% ) .16159

. (26) ) (182) (40) 2,53 (7)) A,NNS; (26) {106) - ; '

6=07 p=358 6-08 p=-304 G=04 p=.178 658 p=.001 ) R

2. YEARS NARRED - :
| _UNDER 1 YR. 1-5YRS. - 6-10YRS. ~  11-20YRs. OVER 20 YRS (

HISBANDS RANK ~  HUSBANDS RANK HUSBAND'S RANK ~ HUSBAND'S RANK - HUSBAND'S RANK

S00% OX 1768 268R ° _ 208% 22.6% 3948 2148 . 667% 35.7% 15087 T
) (10 ) .20 ~ @49 Osn “n. (@12 3k ) X ¢ 4 ) - L
6=100 p=008  6=04 p=394  6—09 p-304 =35 p=006 6=44 p=051 '
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JABLE 28 (Continued) .
‘ gow(ﬂ!Et?fMﬁi#?lﬁS!'nggiﬁi. ) > .
by ....Suﬂa.n Rank Controlling a...c,v Wife's Age; (2) Years Married; (3) Wife's Emplayment Status; and, (4) Wife's Level of {
3. WIFE'S ENPLOVIENT STATUS - LT
| : : - N . A /7 1stOrder’
. F . EMPLOYED . ) UNEMPLOYED ! . e " Garmma
. _ - - .. i B -
HUSBAND'S RANK HUSBAND'S RANK
TIR 3R ' 20.7% ,19.5R o 20484
(S5 .(242) @n e : . : .
600 p=434 . 6=28 p=003
ﬁ
. 4. WIEES LEVEL OF EINICATION ) )
N _LESS THAN - AT LEAST SOME - AT LEAST SOME TLEASTSOME ~  ATLEASTSOME
l.m-‘mﬁaop . . HISH SCHOGL hg!a UNIVERSITY . g..)._.mmnzoﬁ. o o~

/  444x 3338 26%  222% 18.7% 37.5% 208 222% 0% 13846
/  (&5) .38 (389 38 (162 52 ©Y (13 (10) -
. GNA. pNA. 6=.12 p=208  6~01 p=489  G=45 p=.003 6=09 p=402
e — -
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w , ‘Percentage of Women Disorasing with the Statement, “in this day and age, | flad military custems eutdsted” .ot
_ by Husband's Rank Controlliog for (1) Wife's Age; (2) Years Marrisd; (3) Wife's Employment Ststus; and, (4) Wifé's Level of Education - .
- . . N .4 . T r,. . s, >
\ . , - ] S - - ,hw.,.‘: T 13t Order,
19 - 25 YEARS 26-30VEARS.  31-39VEARS - 40TOOVERSOYEARS ~“Gi. > Gamma 5

4448 37.1% S33%  28.5% 4368 2958 824% 33.1% _ . 21387
@6 am (43) an (55) (222 29  (106)
6203 pmaaS 6=35 p=007 . 6=12 p=171 =58 =000 : @

" * UNDER 1 YR 1-S YRS, 6-10YRS., 11 -20 YRS. . QVER20YRS ~
i - ~

HUSBAND'S RANK
Officer Enltated
S0.0% 0%
& 10
6=1.00 -p=.001

Officer  Enliatad

. 424% J25%

47 - (202
6=00 p~430

6158 3558  515% 2938 . 7SR 4298 22658

an s = 4n @207 (1) (eAV I

6=34 p=012 6=35 p=.004 G=41 p=073 ' .

n\\/w -
-
3
*
° N
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Anpeadix D .
TABLE 29 (Continved)  ~ "
. s&sowggisigr “In ;l,n!,l-.. I fiad military cistems eutdated” -
by Husband's Renk Controlling for (1) Wife's Age; @woi.u : (3) wife's Employment m»nnm! and, () Wife's Level 3 Education
/v v
) . ’ ) & AstOrder
~ EMPLOYED UNEMPLOYED Gamms
. Officer Enlisled  Ofricec Spliated .
486% 3B6% 56.1% 20.7% K : 29515 .
Y (5%) - (242 . . 00 (404 . N
6=03 p=419 . 6=38 p=000 | .
- - . a N >
7.4 WIEES LEVEL OF EDUCATIN -~ * .. . e |
LESS THAN™= ~ . ATLEAST SOME AT LEAST SOME AT LEAST SOME AT LEAST
HIGH SCHOOL HIGH SCHOQL . COMMUNITY COLLESE UNIVERSITY ( . ;

HUSBAND'S RANC  HUSBANDS RANK  HUSBANDS RANK  HUSDANDS RAMK

Coleeat w/

/7 - 333 4078 3345% 956K 333K 6258 20%
! (45) A.“Ou AMGOV 38). (1520 87 GV
GNA. pNA. . 605 p=374 = 6=14 p=170 - &=564 p=000
& -
t
L 4
. ﬁr. @ ' I d \




279

Sy

TABLE 30 o
. s ol

P
Pl
> oy ‘

,‘..uggoﬁégégmﬁgr THiitery wives whe criticize the military are treublemakers® by - *

. - Husbend's Rank Controlling for (1) Wife's Age; (2) Years Married; (3) Wife's Emgloyment Status; and, (4) Wife's Level of Education

1. WIFE'S AGE

) . ) . ist Order
19 - 25 YEARS 26-30VEARS 31-39 YEARS 40 TO OVER'SO YEARS § Gameha
n 1S8R 216% 108 7.7 22S% 3338 2SR 2846% . 222
: @n. a8n” - @ 3., 6GN @ . @ 106 R
6=05  p=374 6=-09 p=369 6=17 p=107 - 6=.11 p=284 ‘
2. YEARS HARRKED . )
" UNDER 1YR, 1-SYRS. 6~ 10 YRS. 11-20 YRS. ~ OVER20 YRS
L 208 195% 115% 16.7% 1528 31% 4298 35.7% 13734
) (10) - (500 (20 . G :mw 47 (212) ao @ :
Jl_.om p=008 , 6-.10 . p=243 6=20 pe174 6=17 p=.128 6=0  p=500
N b
. A N .
N. ) . _1
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IABLE 30 (Continued)
* Porcentage of Women Agreaing yith the Statement, “Ttilitery wives whe criticize the military are treublomskers™ by
Husband’s Rank Controlling for (1) Wife's Age; (2) Years Married; nmv Wwife's Employment Status; and, (4) Wife's Leval of Education
3. WIFES ENPLOYIENT STATUS Y
. oL . . - 18t Order
EMPLOYED UNEMPLOYED ) Gemma :
, / HUSBAND'S RANK HUSBAND'S RANK J\/
2058 20.3% 1698 2178 _ . 11802
, s5) (232 92) (419 : :
619 p=.086 6409 p».201
4. WIFE'S LEVEL OF EDUCATION
- rmm.m.:..)z. AT LEAST SOME »ﬁrm)w._,mqm AT LEAST SOME ATLEAST SOrE
HIGH STYOAL " HIGH SCHOOL COMMUNITY COLLEGE UNIVERSITY GRADUATE SCHOOL
ol . . . .
HUSBAND'S RANK 'HUSBAND'S RANK  HUSBAND'S RANK ~ HUSBAND'S RANK  HUSBAND'S RANK .
Officer Enlisiad Officer Enlisted Officer, Eplisad Officer Enliatad Officec Enlistad
/ ~ SS6% 259% 263% 2228 18R 146% 0% 0%  OX%. -04378
N ) (38) (380 - . (38 (162 . (S8 (S1) - a3  ao)
6NA. pNA. 6=04 p=403 6—01 p=484 . 6=100 p=000 . 6=33 p=215
4
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..:rflagalniggu n!lnsqo_swgn-usqo.u)oo nnu<oi.u§ avg..on maﬂg
Status; snd, SYS?- r!! of Education -. .

/
1. WIFE'S AGE .
. : . o . st Order
19-25YEARS = 26 - 30 YEARS 31-39YEARS, . 40 TOOVERSA YEARS : Samms
Cw, 6LIK S6.8% 60.7% 64.3% SSx  72.7% SOk 60% . -.18121
. ‘ T (26) (187) - ?-owl (1q1) G (222) (23) aon )
) t =06 p=375 6=-08 p=323 §=31 nuoom " 625 p=.104 - o
. ks . . - ,
; ]
' AR
2. YEARS MARRIFD , : : ‘ ‘
* . n . UNDER 1 YR. . 1 -5 YRS, 6~ 10 YRS, 11 -20 YRS. OVER 20 YRS
' N : . i . - - ..
7 ' ‘ .
_ . Officac, Enltsted  Officer Enlisted  Officer Enlisted  Officer Enlisted  Officar Enlisted
! . 25%  of 58.8% S7.1% 7088  77.4% 455K 683R% 7148 S3IBR.  -.16265
®) - Qo) 48) (212> G4 (157 47) (207) {10) 66) )
W 6=1.00 p=.009 02 p=452 T 6=21 p=148 635 p=004  6=15 p=310 -
. ,JM .
o »
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JABLE 31 (Continued)
]

Percentage of Women

these ia the military commmity” b
,Status; and, (4) Wife's Level of Educstion

- R ..i;u....-ux.c.h)!ﬁ.%»}ggﬂahx?,i -

282

. L. - - . 7 o
with the Ststement, “I prefer belag with frieads of the civilian community rather then

y Husband's Rank Controlling for (1) Wife's Age; (2) Years Married; (3) Wife's Employment

3. WIFE'S ENPLOYMENT STATUS - L
. ’ . 18t Order
EMPLOYED UNEMPLOYED Gasmms
HUSBAND'S RANK “HUSBAND'S RANK
Officer Enltsted Officar Enlisted
S4.1R 702% ) $78% 618 -.11669
(S @ ©1) ' (414) .
W 637 p=002 =03 p=377
4. WIFES LEVEL OF EDUCATION
o LESS THAN ’ AT LEAST SOME - AT LEAST SOME >._.rm>m4.mm.ﬂ AT LEAST SOME
. HiGH SCHOOL HIGH SCHOOL COMMUNITY COLLEGE UNIVERSITY SRADUATE SCHOOL -
Officer Enlistad Officer Enlisted Officer Enlisted”  Officer Enltated Officar Enlistad .
\,.\ oo..w,.a 63X 64 9% §7.7% 645% - S9% 608 ) 3338 'soR -07223
7 (€5) - (38) (389) :m#v. (55) 1) axm {10) P
S=N.A. p=N.A. 607 p=336  6=-.10 p=274 6=-02 p=459 6~54 p=047
N

G
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-A~Summary of the Relationships Between the Various :
S Statements Meant to Measure the Respondents' Degree of i
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. ( Squadron/Regiment
STATEMENT ) " STRENGTH OF ASSOCIATION BETWEEN
e " STATEMENT AND VARIABLE "ID"!

'If I had a son and he

join the Canadian Armed Forces, ‘
I would encourage him/ to.choose -
another career. @.+,18 .008

If I had a daughter/and she "
wanted to join the Canadian '
Armed Forces, I wonld

encourage her to ¢hoose |

another career. +.17 - .008
‘I prefer being with friends of . ‘
the civilian community rather ' /
than those in the military .

community. +.éG v o .OOQ'

o
The military/does not' care ‘
wvhat wives think. - +.38 .000

In this day and age, I find

military chstoms outdated. +.32 .000

The troublle with military . ‘ -
wives today is that<they can't v

-see the/necessity of maintaining T, -
military protocal and tradition. ~.24 .000

1A positive relationship between the statements and th(
ble "ID" indicates that a greatér percentage of those
who/identify highly with their Husband's military unit/
squadron/regiment -disagree with the statements, than 'do those
whose degree of identification is very low. A negative
relationship means that a greater percentage, of those who

degree of identification is low. 'The statistic for
significance shown is that given for Kendall's Tau B.
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STATEME&I‘ STRENGTH OF ASSOCIATION BETWEEN
STATEMENT AND VARIABLE "ID"
» ' . ’
o © © GAMMA  SIGNIFICANCE

. Military wiveg who criticize the

.community.,

military are troublemakers., ° C-,24 .001 /
Military personnel and ‘ , o
their families are  rarely ' ) -
understood by individuals in '
the civilian community.

. o ’
I feel a sense.of pride in -
being.wa part of the military :

+.02 .388

.=.36 v.  .000

More militéry wives ought to

. take'part in regimepgtal/unit/ -,

. squadron social

—.34

-

ents”. .000.
There are important reasons for .
military members: to maintain- the
rank structure outside of working
hours. '

-.33 .000
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