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Who am I? Deconstructing the Emotional Experiences of Novice Teachers’ Identity 

&RQVWU FWLRQ

6DUDK .LQJVOH

7KH ULVLQJ UDWH RI WHDFKHU DWWULWLRQ ZLWKLQ WKH ILUVW ILYH HDUV RI HQWU LQWR WKH SURIHVVLRQ

KDV initiated inquiries of new educators’ working conditions, perspectives, and identities

%HD FKDPS 7KRPDV &RQZD -DORQJR HLGHU 5 RKRWLH / KW

6FKHUII 7KLV T DOLWDWLYH VW G FRQVLGHUV DQ DUHD WKDW LV UHODWLYHO QH[SORUHG WKDW LV WKH

FRQQHFWLRQ EHWZHHQ HPRWLRQV DQG LGHQWLW E H[DPLQLQJ RQH FHQWUDO T HVWLRQ R DUH HPRWLRQV

HPEHGGHG LQ WKH LGHQWLW FRQVWU FWLRQ RI QR LFH WHDFKHUV 7ZR SDUWLFLSDQWV ZHUH LQYROYHG LQ WKLV

LQYHVWLJDWLRQ RYHU WKH FR UVH RI WKHLU ILUVW HDU RI WHDFKLQJ 7KH HQJDJHG LQ H[SORUDWRU

GLVF VVLRQV LQ WKUHH IRF V JUR S LQWHUYLHZV G ULQJ ZKLFK WKH VKDUHG SHUVRQDO DFFR QWV DQG

LQGLYLG DO SHUVSHFWLYHV 7KH DOVR SURG FHG WKUHH ZULWWHQ UHIOHFWLRQV ZKLFK DOORZHG WKHP WR

H[SORUH WKHLU H[SHULHQFHV PRUH LQWURVSHFWLYHO )LQGLQJV IURP WKLV VW G V SSRUW WKH H[LVWLQJ

OLWHUDW UH LQ WZR DUHDV ILUVWO WKH ZRUNSODFH DFWHG DV D VLWH IRU I OILOOPHQW DQG Y OQHUDELOLW DQG

VHFRQGO FRQWH[W DO IDFWRUV DIIHFWHG ERWK HPRWLRQV DQG LGHQWLWLHV %HD FKDPS 7KRPDV

1LDV 5LSSRQ 0DUWLQ 5 RKRWLH / KW RZHYHU FRQWUDU WR WKH ZRUN RI

6FK W] DQG /HH DQG HPE ODV HPRWLRQV DQG LGHQWLW GLG QRW KDYH D UHFLSURFDO

UHODWLRQVKLS (PRWLRQV LQIRUPHG WKH LGHQWLWLHV RI ERWK SDUWLFLSDQWV E W WKHLU LGHQWLWLHV GLG QRW

LQIRUP WKHLU HPRWLRQV :LWK QHJDWLYH HPRWLRQV EHLQJ UHSRUWHG WLPHV DV RIWHQ DV SRVLWLYH

HPRWLRQV WKHVH ILQGLQJV UDLVH FRQFHUQV DER W WKH HPRWLRQDO SUHSDUHGQHVV RI QRYLFH WHDFKHUV 7KH

UHV OWV IURP WKLV VW G V JJHVW WKH QHHG WR DGGUHVV HPRWLRQDO SUHSDUHGQHVV LQ QLYHUVLW WHDFKHU

HG FDWLRQ SURJUDPV DQG WR LQWHJUDWH HPRWLRQDO DZDUHQHVV DQG FRSLQJ VWUDWHJLHV LQWR LQG FWLRQ

PRGHOV
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)LUVW DQG IRUHPRVW , RZH P VLQFHUH JUDWLW GH WR P V SHUYLVRU 'U 6DQGUD &KDQJ .UHGO

WR ZKRP , FR OG QRW KDYH DFFRPSOLVKHG WKLV IHDW ZLWKR W HU SDWLHQW DSSURDFK NHHQ H H IRU

GHWDLO DQG RSHQQHVV KHOSHG PH EULQJ P LGHDV WR IU LWLRQ ZLWK FODULW DQG FRKHUHQFH HU

PHQWRUVKLS V SSRUW DQG FRQVWU FWLYH FULWLFLVP WKUR JKR W WKLV SURFHVV ZHUH LQGLVSHQVDEOH I’d 

DOVR OLNH WR RIIHU P WKDQNV WR P WKHVLV FRPPLWWHH 'U 1LQD RZH DQG 'U 'LDQH 3HVFR IRU

WKHLU LQVLJKW H[SHUWLVH DQG SUDFWLFDO IHHGEDFN

7R WKH WZR SDUWLFLSDQWV LQYROYHG LQ WKLV VW G , DP VR DSSUHFLDWLYH RI R U GHGLFDWLRQ WR

WKLV SURMHFW DQG R U ZLOOLQJQHVV WR VKDUH R U LQVLJKWV DQG H[SHULHQFHV ZLWK VLQFHULW

To my dearest colleagues and friends, Lise and Daniela, I simply couldn’t have come this 

IDU ZLWKR W R R KDYH EHHQ WKHUH IRU PH WKUR JK HYHU H[DP HYHU SDSHU DQG RI FR UVH WKH

F OPLQDWLRQ RI LW DOO P WKHVLV V ZH FRPH WR WKH HQG RI WKLV URDG , DP VR WKDQNI O IRU R U

IULHQGVKLS

/DVWO , DP LQGHEWHG WR P IDPLO IRU WKHLU FRQWLQ HG ORYH DQG V SSRUW WKUR JKR W WKLV

process. In particular, I’d like to thank my husband for his words of encouragement on the days 

ZKHQ , QHHGHG LW WKH PRVW DQG WR P PRWKHU IRU KHU FR QWOHVV UHYLVLRQV DQG FRQVWDQW EHOLHI LQ

PH
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Who am I? Deconstructing the Emotional Experiences of Novice Teachers’ Identity

&RQVWU FWLRQ

7KH DODUPLQJ UDWH RI WHDFKHU DWWULWLRQ VKHGV OLJKW RQ WKH Y OQHUDELOLW RI R QJ HG FDWRUV

entering the field as “nearly 50 per cent of all new teachers in North PHULFD OHDYH WKH SURIHVVLRQ

within their first five years of teaching” (LewKowicz, 2013, p. 1). Inquiries have indicated that 

SRRU SUHSDUDWLRQ ODFN RI V SSRUW DQG GLIILF OW ZRUNLQJ FRQGLWLRQV DUH FHQWUDO WR WKH H[RG V RI

R QJ HG FDWRUV -DORQJR HLGHU 1RYLFH WHDFKHUV DUH T LFNO FDVW LQWR WKH SURIHVVLRQ

DQG H[SHFWHG WR DVV PH WKH YDVW UHVSRQVLELOLWLHV RI D FODVVURRP WHDFKHU /RUWLH 7KLV KDVW

WUDQVLWLRQ IURP VW GHQW WR WHDFKHU LV WKH UHV OW RI D YHU EULHI LQG FWLRQ SURFHVV %HD FKDPS

7KRPDV &RQZD DW WKH HQG RI ZKLFK R QJ HG FDWRUV VWU JJOH WR ILQG WKHPVHOYHV

ZLWKLQ D SUHH[LVWLQJ VHW RI QRUPV DQG H[SHFWDWLRQV 6FKHUII &RQVHT HQWO QRYLFH WHDFKHUV

often experience ‘reality shock’ as they seek to meld their initiDO LGHDOV ZLWK WKH H[LVWLQJ UHDOLWLHV

RI WKH SURIHVVLRQ VHH DJJDUW 3RVWOHWKZDLWH 6FKDW] 2SSHQKHLPHU 'YLU

0DQ WLPHV WKLV SUHFDULR V HQWU LQWR WKH ILHOG OHDYHV QHZ WHDFKHUV RQ QVWDEOH JUR QGV

DV WKH VWULYH WR IRUP WKHLU SURIHVVLRQDO LGHQWLWLHV 7KRVH ZLWK D VWURQJ VHQVH RI DJHQF FDQ PHUJH

WKHLU SUHFRQFHSWLRQV ZLWK WKH UHDOLWLHV WKH HQFR QWHU FUHDWLQJ DQ DOWHUHG YLHZ RI WKHPVHOYHV DQG

WKH SURIHVVLRQ KRZHYHU PDQ ODFN WKLV DELOLW 5 RKRWLH / KW 7KHLU LGHDOL]HG

SHUFHSWLRQV RYHUZKHOP WKHLU DELOLW WR DGDSW WR WKHLU HQYLURQPHQW FRQVHT HQWO GLVU SWLQJ WKH

IRUPDWLRQ RI D VROLG SURIHVVLRQDO LGHQWLW 5 RKRWLH / KW

) UWKHU FRPSOLFDWLQJ WKH W SLFDO QRYLFH WHDFKHU’V HQWU LQWR WKH ILHOG LV WKH RQVOD JKW RI

HPRWLRQV WKDW DUH LQKHUHQW WR WKH SURIHVVLRQ 7HDFKHUV DUH UHT LUHG WR PDQDJH VW GHQW SDUHQW DQG

VWDII UHODWLRQVKLSV DV ZHOO DV WKHLU RZQ HPRWLRQDO H[SHULHQFHV (G FDWRUV KDYH IUHT HQWO UHSRUWHG

IHHOLQJV RI LVRODWLRQ Y OQHUDELOLW DQG VWUHVV )ORUHV 'D ,W LV HDV WR LPDJLQH KRZ

PDJQLILHG WKHVH VHQWLPHQWV PLJKW EH SRQ HQWU LQWR WKH ILHOG ,Q IDFW DFFRUGLQJ WR 6FKHUII

“ Q@RYLFH WHDFKHUV UHSHDWHGO FLWH WKH ILUVW HDUV LQ WKH FODVVURRP DV QV SSRUWLYH DQG

ORQHO ZLWK IHHOLQJV RI LVRODWLRQ DQG EHLQJ RYHUZKHOPHG FRQWULE WLQJ WR WKH KLJK SHUFHQWDJH

leaving the profession” (p. 1319). Scherff’s claim that negative emotions are contributing to the 

ULVH RI WHDFKHU DWWULWLRQ DFNQRZOHGJHV D JURZLQJ FRQFHUQ WKDW HG FDWRUV HQWHULQJ the field are “ill 

equipped to deal with the emotional transactions involved in the profession” (Schutz & Lee, 

S 7KLV OHDGV RQH WR T HVWLRQ WKH HPRWLRQDO QDW UH RI WHDFKLQJ IRU WKH QRYLFH WHDFKHU
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,I LVRODWLRQ DQG IHHOLQJ RYHUZKHOPHG DUH FKDUDcteristic of educators’ entry into the profession, 

KRZ WKHQ DUH WKHVH HPRWLRQV LPSDFWLQJ QRYLFH WHDFKHUV’ identity formation 0RUH VSHFLILFDOO

FR OG WKH LQWHUIHUH ZLWK WKH LGHQWLW IRUPDWLRQ RI R QJ WHDFKHUV FD VLQJ WKHP WR T HVWLRQ WKHLU

ORQJHYLW LQ WKH ILHOG

'HVSLWH WKH YDVW DUHD RI UHVHDUFK WKDW H[DPLQHV KRZ HG FDWRUV FRQVWLW WH WKHLU SURIHVVLRQDO

LGHQWLWLHV WKH UROH RI HPRWLRQV LQ LGHQWLW IRUPDWLRQ KDV RQO HPHUJHG DV DQ DUHD RI H[SORUDWLRQ LQ

WKH ODVW GHFDGH JURZLQJ ERG RI OLWHUDW UH ZKLFK KDV VR JKW WR LQYHVWLJDWH WKH UROH RI

emotions in identity formation, contends that emotions shape a teacher’s understanding of his/her 

SURIHVVLRQDO VHOI %URZQ RUQHU .HUU 6FDQORQ )ORUHV 'D HPE ODV

E DWWULE WLQJ PHDQLQJ WR H[SHULHQFH ,Q WKDW UHJDUG HPRWLRQV DFWLQJ DV PHDQLQJ PDNLQJ DJHQWV

LQIRUP one’s identity (Yin & Lee, 2012). )LQGLQJV LQGLFDWH WKDW HPRWLRQV DQG LGHQWLW VHUYH WR

sustain and change one another “through an ongoing, multidirectional, transactional process” 

6FK W] /HH S 7KDW LV WR VD HPRWLRQV DQG LGHQWLW KDYH D ELGLUHFWLRQDO

UHODWLRQVKLS

RZHYHU LQ RUGHU WR QGHUVWDQG WKH QDW UH RI WKLV UHODWLRQVKLS ZH P VW DOVR H[DPLQH D

WKLUG YDULDEOH FRQWH[W ZKLFK LQIO HQFHV WKH LQWHUDFWLRQ RI HPRWLRQV DQG LGHQWLW IRUPDWLRQ

Lasky (2005) claims that, “ Z@KDW LQGLYLG DOV EHOLHYH DQG KRZ LQGLYLG DOV WKLQN DQG DFW LV

always shaped by cultural, historical, and social structures…” (p. 900). ([WHUQDO FRQWH[WV ZKLFK

DUH WDFLW QRUPV DQG H[SHFWDWLRQV HPEHGGHG LQ WKH ZRUNSODFH LQIO HQFH KRZ HPRWLRQV DUH

PDQLIHVWHG DQG H[SUHVVHG 7KLV LQ W UQ LPSDFWV KRZ RQH FRQVWLW WHV KLV KHU SURIHVVLRQDO LGHQWLW

5LSSRQ 0DUWLQ 5 RKRWLH / KW %HD FKDPS DQG 7KRPDV FRQWHQG WKDW

ERWK H[WHUQDO DQG LQWHUQDO FRQWH[WV L H LQGLYLG DO SHUVRQDOLW DQG SHUFHSWLRQV LQIRUP WHDFKHU

LGHQWLW 7DNHQ WRJHWKHU FRQWH[W DO IDFWRUV P VW EH JLYHQ FRQVLGHUDWLRQ LQ WKH LQYHVWLJDWLRQ RI

HPRWLRQV DQG LGHQWLW

OWKR JK WKH FRUUHODWLRQ EHWZHHQ HPRWLRQV DQG LGHQWLW FRQVWU FWLRQ LQ WHDFKLQJ KDV

UHFHQWO EHHQ DGGUHVVHG PRVW LQT LULHV KDYH H[DPLQHG H[SHULHQFHG HG FDWRUV 9HU IHZ VW GLHV

KDYH H[SORUHG WKH LQWHUSOD RI HPRWLRQV DQG LGHQWLW IRUPDWLRQ LQ QRYLFH WHDFKHUV % H[DPLQLQJ

KRZ QHZ HG FDWRUV FRQVWLW WH WKHLU LGHQWLWLHV WKUR JK WKHLU HPRWLRQDO H[SHULHQFHV ZH FDQ JDLQ

LQVLJKW LQWR KRZ WKH V EMHFWLYH H[SHULHQFH RI QRYLFH WHDFKHUV LQIRUPV WKHLU QGHUVWDQGLQJ RI

WKHPVHOYHV DQG WKH SURIHVVLRQ 7KHVH ILQGLQJV FR OG EHQHILW QLYHUVLW SURJUDPV DGPLQLVWUDWLYH
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ERGLHV DQG LQG FWLRQ PRGHOV LQ RUGHU WR DGGUHVV DQG OWLPDWHO UHG FH WKH DWWULWLRQ UDWHV RI QHZ

HG FDWRUV

7KLV SDSHU LV DLPHG DW GHHSHQLQJ R U QGHUVWDQGLQJ RI KRZ HPRWLRQV VKDSH WKH

SURIHVVLRQDO LGHQWLWLHV RI QRYLFH WHDFKHUV E H[SORULQJ RQH FHQWUDO T HVWLRQ R DUH HPRWLRQV

HPEHGGHG LQ WKH LGHQWLW FRQVWU FWLRQ RI QR LFH WHDFKHUV 7KH OLWHUDW UH UHYLHZ VHHNV WR WHDVH

DSDUW WKH NH FRQFHSWV RI HPRWLRQ LGHQWLW DQG FRQWH[W ZLWK WKH QGHUVWDQGLQJ WKDW WKHUH DUH

PDQ LQWHUVHFWLQJ SRLQWV RI FRQYHUJHQFH

5HYLH RI WKH /LWHUDW UH

(PRWLR DO VSHFWV RI 7HDFKL J
7HDFKL J DV D HPRWLR DO SUDFWLFH FFRUGLQJ WR /DVN HPRWLRQ LV D VWDWH RI

consciousness that arises from an individual’s interaction with the environment, people and 

HYHQWV ,W LV ERWK ELRORJLFDOO DQG VRFLDOO FRQVWU FWHG DQG OLQNHG WR LQGLYLG DO EHOLHIV DQG

F OW UDO QRUPV (PRWLRQV DUH PDQLIHVWHG DQG LGHQWLILHG WKUR JK FRJQLWLYH M GJPHQW DFWLRQV DQG

IHHOLQJV )UDQNV

(PRWLRQV DUH LQWULQVLF WR WHDFKLQJ OWKR JK WHDFKLQJ LV FRQFHUQHG ZLWK WKH FRJQLWLYH

GHYHORSPHQW RI VW GHQWV LW LV DQ HPRWLRQDO SUDFWLFH WKDW UHT LUHV WHDchers to be “emotionalO

SDVVLRQDWH EHLQJV ZKR FRQQHFW ZLWK WKHLU VW GHQWV DQG ILOO WKHLU ZRUN DQG WKHLU FODVVHV ZLWK

pleasure, creativity, challenge and joy” DUJUHDYHV S ,Q RWKHU ZRUGV HPRWLRQV DUH

PDQLIHVWHG WKUR JK LQWHUSHUVRQDO HQJDJHPHQW DQG LQVWU FWLRQDO SUDFWLFHV 1LDV V JJHVWHG

WKUHH UHDVRQV WKDW HPRWLRQV DUH HVVHQWLDO LQ WHDFKLQJ DQG IRU WHDFKHUV )LUVWO WHDFKHUV RIWHQ IHHO

SDVVLRQDWHO DER W WKHLU LQVWU FWLRQDO SUDFWLFHV VW GHQWV FROOHDJ HV DQG GHDOLQJV ZLWK SDUHQWV

7R HODERUDWH WKH QDW UH RI WKH SURIHVVLRQ LQYROYHV H[WHQGHG DQG RIWHQ FORVH LQWHUDFWLRQV ZLWK

SHRSOH ZKLFK DUH LQKHUHQWO HPRWLRQDO 7HDFKHUV LQYHVW VR P FK RI WKHLU VHOYHV LQWR WKHLU

WHDFKLQJ WKDW WKHLU SHUVRQDO DQG SURIHVVLRQDO LGHQWLWLHV RIWHQ PHUJH ,Q RWKHU ZRUGV WKHLU

workplace becomes a site for both “fulfillment and vulnerability” (1LDV S 6HFRQGO

1LDV VWDWHV HPRWLRQV DUH HPEHGGHG LQ FRJQLWLRQ (PRWLRQV DUH WKHUHIRUH LQWHJUDOO FRQQHFWHG WR

teachers’ perceptions, thoughtful actions and judgments. 7KLUGO WHDFKHUV’ HPRWLRQV RFF U ZLWKLQ

D VRFLRF OW UDO FRQWH[W (PRWLRQV VKDSH DQG DUH VKDSHG E WKH HVWDEOLVKHG QRUPV DQG

H[SHFWDWLRQV WKDW H[LVW ZLWKLQ WKH ZRUNSODFH

%DVHG RQ WKH WKHRULHV RI WKH DIRUHPHQWLRQHG D WKRUV HPRWLRQV DUH LQH[WULFDEO OLQNHG WR

teaching. Teachers are emotionally implicated in their students’ lives, curriculum and methods of 
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LQVWU FWLRQ RZHYHU WKHVH HPRWLRQV DUH DOVR LQIO HQFHG E WKH HQYLURQPHQW ZLWKLQ ZKLFK WKH

RFF U 7KHUHIRUH LW LV LPSHUDWLYH WKDW ZH H[DPLQH WKH VRFLRF OW UDO FRQWH[W ZKLFK LPSDFWV WKH

ZD V LQ ZKLFK HPRWLRQV DUH PDQLIHVWHG DQG H[SUHVVHG

(PRWLR DO ODERU In adopting Nias’ (1996) perspective, it can be concluded that tHDFKLQJ

LV D VLWH IRU HPRWLRQDO H[SHULHQFHV KRZHYHU KRZ WKHVH IHHOLQJV DUH FRQYH HG LV FRQILQHG E WKH

HVWDEOLVKHG QRUPV RI WKH SURIHVVLRQ FFRUGLQJ WR DUJUHDYHV “ H@DFK RFF SDWLRQ DQG LWV

F OW UH KDV GLIIHUHQW HPRWLRQDO H[SHFWDWLRQV FRQWR UV DQG HIIHFWV RQ ZRUNHUV DQG WKHLU FOLHQWV

7HDFKLQJ LV no exception” (S

7KH WHUP HPRWLRQDO ODERU KDV GUDZQ VLJQLILFDQW DWWHQWLRQ LQ UHFHQW LQT LULHV LQWR WKH

LQYHVWLJDWLRQ RI HPRWLRQV LQ WHDFKHUV %URZQ HW DO 6FK W] /HH 7D[HU )UHQ]HO

LQ /HH In the 1980’s, Hochschild (1983) H[SORUHG WKH HPRWLRQDO UHJ ODWLRQ RI

HPSOR HHV LQ WKH VHUYLFH VHFWRU DQG FRLQHG WKH WHUP HPRWLRQDO ODERU WR GHVFULEH workers’

GHOLEHUDWH V SSUHVVLRQ RU IDEULFDWLRQ RI HPRWLRQV G H WR LQVWLW WLRQDO U OHV RU ZRUNSODFH

REMHFWLYHV RFKVFKLOG SUHVHQWHG WKLV FRQFHSW DV H[SORLWDWLYH LQ QDW UH )RU LQVWDQFH D IOLJKW

DWWHQGDQW GHDOLQJ ZLWK DQ LPSROLWH SDVVHQJHU ZR OG EH REOLJHG WR V SSUHVV KHU QDW UDO HPRWLRQDO

UHDFWLRQ DQG PDQ IDFW UH D VPLOH DQG FRPSOLDQW UHVSRQVH LQ RUGHU WR HQV UH the passenger’s

VDWLVIDFWLRQ

7KH QRWLRQ RI HPRWLRQDO ODERU KDV LQ UHFHQW HDUV EHHQ DQDO ]HG IURP DQ HG FDWLRQDO

SHUVSHFWLYH %URZQ HW DO RVRWDQL ,PDL 0DWV P UD ,VHQEDUJHU HPE ODV

OWKR JK RFKVFKLOG QGHUVWRRG WKH FRQFHSW RI HPRWLRQDO ODERU DV H[SORLWDWLYH

,VHQEDUJHU DQG HPE ODV V JJHVW LW FDQ HPERG ERWK QHJDWLYH DQG SRVLWLYH GLPHQVLRQV LQ

teaching. Suppressing one’s natural emotional response for the sake of an orJDQL]DWLRQ FDQ

JHQHUDWH LQWHUQDO GLVVHQWLRQ DQG H[WHUQDO ZLWKGUDZDO (PRWLRQDO ODERU LQ WHDFKLQJ KDV EHHQ

DVVRFLDWHG ZLWK WHDFKHU E UQR W ,VHQEDUJHU HPE ODV DV HG FDWRUV H[SHULHQFH

DOLHQDWLRQ DQG EHFRPH HPRWLRQDOO FRQV PHG E WKH GHPDQGV RI WKH SURIHVVLRQ RZHYHU

,VHQEDUJHU DQG HPE ODV DUJ H WKDW HPRWLRQDO ODERU LQ WKH FRQWH[W RI FDULQJ WHDFKLQJ FDQ

EH UHZDUGLQJ )RVWHULQJ UHODWLRQVKLSV LQ WHDFKLQJ LV UHFRJQL]HG DV D VR UFH RI VDWLVIDFWLRQ &DULQJ

IRU VW GHQWV LV QHFHVVDU LQ E LOGLQJ D WU VWLQJ UHODWLRQVKLS 7KHUHIRUH LQ WKH FRQWH[W RI FDULQJ

WHDFKLQJ an educator’s V SSUHVVLRQ RU IDEULFDWLRQ RI HPRWLRQV PD EH M VWLILHG ,VHQEDUJHU

HPE ODV :KHQ Whe teacher’s emotional UHVSRQVH VHUYHV WKH S USRVH RI KHOSLQJ D VW GHQW

KH RU VKH IHHOV WKDW LW LV D ZDUUDQWHG EHKDYLR U
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5HJDUGOHVV RI ZKHWKHU HPRWLRQDO ODERU LV UHZDUGLQJ LW LV SUHYDOHQW LQ WKH WHDFKLQJ

SURIHVVLRQ ,Q D UHFHQW VW G RI WKH SDUWLFLSDQWV ZHUH IR QG WR HQJDJH LQ HPRWLRQDO ODERU

%URZQ HW DO (PRWLRQDO GLVSOD U OHV LPSOLFLW LQ F OW UDO DQG SURIHVVLRQDO QRUPV

GHWHUPLQH ZKLFK HPRWLRQV DUH DSSURSULDWH WR FRQYH DQG LQ ZKDW FDSDFLW %URZQ HW DO

LQ /HH (PRWLRQDO GLVSOD U OHV DUH F OW UDOO KLVWRULFDOO DQG SROLWLFDOO VLW DWHG

7KHVH WDFLW U OHV RIWHQ VHUYH DV WKH GULYLQJ IRUFH EHKLQG HPRWLRQDO ODERU OWKR JK WKHUH LV QRW HW

D VLJQLILFDQW ERG RI OLWHUDW UH RQ WKLV SKHQRPHQRQ VRPH F UUHQW VW GLHV H[DPLQH WKH F OW UDO

LPSOLFDWLRQV RI HPRWLRQDO GLVSOD U OHV LQ HPRWLRQDO ODERU

)URP D 1RUWK PHULFDQ SHUVSHFWLYH %URZQ RUQHU .HUU DQG 6FDQORQ H[SORUHG

how emotional acting and teachers’ perceptions of HPRWLRQDO GLVSOD U OHV LPSDFWHG WKHLU

SURIHVVLRQDO LGHQWLW LQ WKH PLG WODQWLF UHJLRQ RI WKH 8QLWHG 6WDWHV 7KHLU ILQGLQJV UHYHDOHG WZR

IRUPV RI HPRWLRQDO DFWLQJ ‘deep acting’ or “purposefully shifting their emotional state to align 

with expectations attributed to employers” (p. 214) and ‘surface acting’, PHDQLQJ S WWLQJ WKHLU

RZQ HPRWLRQDO UHVSRQVHV DVLGH WR FRQYH QIHOW HPRWLRQV WKDW Ddhere to the school’s standards.

7KH SHUIRUPDQFH RI WKH GHVLUHG HPRWLRQDO UHVSRQVH ZDV VHG WR SKROG WKH LPDJH RI WKH JRRG

QLFH WHDFKHU 7KH LUUHJ ODULW RI WKH SDUWLFLSDQWV’ QGHUVWDQGLQJ RI ZKDW FRQVWLW WHG HPRWLRQDO

GLVSOD U OHV ZDV DOVR HYLGHQFHG LQ WKHLU UHV OWV %HFD VH HPRWLRQDO GLVSOD U OHV ZHUH QRW

explicitly stated, variations in the teachers’ interpretations were apparent.

LQ DQG /HH H[SORUHG GLVSOD U OHV LQ 0DLQODQG &KLQD DQG IR QG WKDW IR U U OHV

JRYHUQHG WHDFKHUV &RPPLW WR WHDFKLQJ ZLWK SDVVLRQ LGH QHJDWLYH HPRWLRQV 0DLQWDLQ

SRVLWLYH HPRWLRQV DQG ,QVWU PHQWDOL]H HPRWLRQV WR DWWDLQ WHDFKLQJ JRDOV ,Q D VLPLODU

LQYHVWLJDWLRQ LQ -DSDQ RVRWDQL DQG ,PDL 0DWV P UD DOVR IR QG V SSRUW IRU WKH

LQVWU PHQWDOL]DWLRQ RI HPRWLRQDO UHVSRQVH 7KHLU LQT LU UHYHDOHG WKDW KLJK T DOLW SULPDU

WHDFKHUV LQWHQWLRQDOO VHG GLUHFW VWDJLQJ RI HPRWLRQV D S USRVHI O GLVSOD DV ZHOO DV

V SSUHVVLRQ DQ LQKLELWHG HPRWLRQDO UHVSRQVH WR DFKLHYH GHVLUHG REMHFWLYHV ) UWKHU RVRWDQL

DQG ,PDL 0DWV P UD HT DWHG WKH S USRVHI O VH RI HPRWLRQV ZLWK PRUH FRPSHWHQW HG FDWRUV

:KHQ HYDO DWLQJ WKH F OW UDO GHWHUPLQDQWV RI HPRWLRQDO GLVSOD U OHV WKDW LPSDFW

HPRWLRQDO ODERU LW LV DOVR QHFHVVDU WR H[DPLQH WKH KLVWRULFDO DQG SROLWLFDO IRUFHV WKDW KDYH

JRYHUQHG QRUPV DQG H[SHFWDWLRQV LYHQ WKH ORFDWLRQ RI WKLV VW G WKH IROORZLQJ VHFWLRQ ZLOO

H[DPLQH WKH KLVWRULFDO DQG SROLWLFDO F OW UH RI HPRWLRQV LQ HG FDWLRQ IURP D 1RUWK PHULFDQ

SHUVSHFWLYH



� � �
�

VWRU FDO SRO W FDO FXOWXUH RI HPRW RQV Q HGXFDW RQ 3ULRU WR WKH WK &HQW U D

:HVWHUQ ELDV HOHYDWHG UDWLRQDO WKR JKW RYHU HPRWLRQV )UDQNV (PRWLRQV ZHUH DVVRFLDWHG

ZLWK LUUDWLRQDOLW LPS OVLYHQHVV DQG V EMHFWLYLW :KHQ M [WDSRVHG WR FRJQLWLYH WKR JKW

HPRWLRQV ZHUH SHUFHLYHG DV ERWK SULPLWLYH DQG FKLOGLVK 6 WWRQ :KHDWOH ,W ZDV RQO

WRZDUGV WKH HQG RI WKH WZHQWLHWK FHQW U WKDW SV FKRORJ UHVHDUFK EHJDQ D VORZ VKLIW LQ

QGHUVWDQGLQJ WKH QHFHVVDU UROH HPRWLRQV SOD LQ K PDQ SURFHVVHV V )UDQNV VWLS ODWHV

SUHVHQW GD HPRWLRQ ZKLFK ZDs “RQFH VHHQ DV WKH HQHP RI UDWLRQDOLW LV QRZ YLHZHG DV WKH

foundation for our engagement in the world” (p. 4477). Links between cognition and emotion 

I UWKHU YDOLGDWHG LWV LPSRUWDQFH LQ VRFLHW SURSHOOLQJ WKH LQYHVWLJDWLRQ RI HPRWLRQDO FRQG FW

PDQDJHPHQW DQG SURJUHVV LQ YDULR V ILHOGV

'HVSLWH WKH LQFUHDVHG DFFHSWDQFH RI HPRWLRQV LQ :HVWHUQ VRFLHW WKHUH LV VWLOO D JHQGHUHG

DVVRFLDWLRQ DUR QG HPRWLRQV WKDW SHUPHDWHV LQVWLW WLRQDO QRUPV DQG H[SHFWDWLRQV :RPHQ DUH

W SLFDOO UHJDUGHG DV PRUH HPRWLRQDOO Y OQHUDEOH DQG H[SUHVVLYH WKDQ PHQ D FKDUDFWHULVWLF WKDW

LV ERWK GHYDO HG DQG GHJUDGHG LQ WKH work environment. In the 1930’s, Willard Waller H[WHQGHG

WKLV WUHQG LQ WHDFKLQJ DV KH DGYRFDWHG IRU SURIHVVLRQDO GLVWDQFH LQ HG FDWLRQ H PDLQWDLQHG WKDW

VRFLDO DQG HPRWLRQDO GHWDFKPHQW ZDV HVVHQWLDO WR SUHVHUYLQJ D WKRULW LQ WKH FODVVURRP VHH

DUJUHDYHV 6KDSLUR ) UWKHUPRUH :DOOHU EHOLeved it was the teacher’s 

UHVSRQVLELOLW WR FRQFHDO HPRWLRQDO GLVVRQDQFH LQ RUGHU WR V VWDLQ HG FDWLRQDO HIIHFWLYHQHVV

DUJUHDYHV GHVFULEHG WKH PDVF OLQH LGHDO RI SURIHVVLRQDO GLVWDQFH DV “classical 

professionalism” (p. 1069). Typically male dominDWHG ILHOGV V FK DV PHGLFLQH DQG ODZ

GHPRQVWUDWHG WKH PDVF OLQH LGHDO RI SURIHVVLRQDOLVP WKUR JK LPSDUWLDOLW DQG HPRWLRQDO

GHWDFKPHQW 2WKHU LQVWLW WLRQV VR JKW WR UHSOLFDWH WKLV PRGHO RI SURIHVVLRQDOLVP GHSLFWHG LQ WKHVH

KLJKO UHJDUGHG ILHOGV RZHYHU the convergence of “classical professionalism” in education, a 

SURIHVVLRQ JRYHUQHG E SULQFLSOHV RI FDUH KDV DQG FRQWLQ HV WR FUHDWH D FHUWDLQ GHJUHH RI

DPELJ LW ZLWK UHJDUGV WR VRFLDO DQG HPRWLRQDO SUR[LPLW 6KDSLUR DUJUHDYHV

H[SODLQV WKDW WKH GLOHPPD WHDFKHUV IDFH LV WKDW ZKLOH teachers “DUH V SSRVHG WR FDUH IRU WKHLU

students, they are expected to do so in a somewhat clinical and detached way” (p. 1069).  

OWKR JK SURIHVVLRQDO GLVWDQFH LV VWLOO D GRPLQDQW LGHRORJ LQ WKH HG FDWLRQDO V VWHP DQ

HWKLF RI FDUH LV DOVR ingrained in the teaching profession (Noddings, 2001; 2012; O’Connor, 

2008). O’&RQQRU GHILQHV FDULQJ DV “emotions, actions and reflections that result from a 

teacher’s desire to motivate, help or inspire their studenWV” (p. 117). Teachers care because they 
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are invested in the lives and success of the students. O’Connor stipulates that teachers feel the 

QHHG WR FDUH IRU WKHLU VW GHQWV LQ RUGHU WR IRVWHU VROLG UHODWLRQVKLSV DQG I OILOO WKHLU UROH DV WHDFKHU

,Q RWKHU ZRUGV Hducators’ underlying beliefs about their roleV DV WHDFKHUV DUH GHHSO HPEHGGHG LQ

WKHLU FDULQJ EHKDYLR U 1RGGLQJV DOVR FODLPV WKDW FDULQJ LQ WKH WHDFKLQJ SURIHVVLRQ

LQYROYHV OLVWHQLQJ GLDORJ H DQG UHIOHFWLYH UHVSRQVH 6KH PDLQWDLQV WKDW WKH LQGLYLG DO VHOI

HPHUJHV WKUR JK UHODWLRQVKLSV�WKH WHDFKHU S SLO EHLQJ D SURPLQHQW UHODWLRQ RZHYHU HYHQ

WKR JK D FDULQJ HWKLF LQ WHDFKLQJ LV DFFHSWHG LW LV QRW SURPRWHG LQ HG FDWLRQDO SROLFLHV DQG

standards (O’Connor, 2008).

,Q V P HPRWLRQDO H[SHULHQFHV LQ WHDFKLQJ DUH PDQLIHVWHG WKUR JK D VRFLRF OW UDO ILOWHU

WKDW LV KLVWRULFDOO DQG SROLWLFDOO ER QG :KDW LV GHHPHG SHUPLVVLEOH RU DFFHSWDEOH LQ WKH VFKRRO

HQYLURQPHQW ZLOO VKDSH KRZ HPRWLRQV DUH H[SUHVVHG DQG PDQDJHG E HG FDWRUV 7KLV FDQ EH

SDUWLF ODUO FKDOOHQJLQJ IRU QRYLFH WHDFKHUV ZKR DUH QDFF VWRPHG WR WKH ODWHQW H[SHFWDWLRQV WKDW

JRYHUQ GLVSOD U OHV DQG HPRWLRQDO SUDFWLFHV

(PRWLR V L 7HDFKHU ,GH WLW
(PRWLRQV DUH GLUHFWO OLQNHG WR WKH VKDSLQJ DQG UHVKDSLQJ RI DQ LQGLYidual’s proIHVVLRQDO

LGHQWLW YDQ 9HHQ /DVN 6RPH UHVHDUFKHUV FRQWHQG WKDW WKH UHODWLRQVKLS EHWZHHQ

HPRWLRQV DQG LGHQWLW LV QRW OLQHDU UDWKHU WKH WZR VHUYH WR GHILQH DQG UHILQH RQH DQRWKHU 6FK W]

/HH HPE ODV FFRUGLQJ WR 6FK W] DQG /HH (2014), “[d] ULQJ HPRWLRQDO

transactions, teachers’ emerging identities not only influence their actions and emotions, but their 

DFWLRQV DQG HPRWLRQV DOVR LQIO HQFH WKHLU SURIHVVLRQDO LGHQWLW IRUPDWLRQ” (p. 173). In this 

F FOLFDO process, a teacher’s self SHUFHSWLRQ DQG SRUWUD DO RI WKHPVHOYHV WR WKHLU VW GHQWV VHUYH DV

LPDJHV WKUR JK ZKLFK WKH QGHUVWDQG WKHLU SURIHVVLRQDO LGHQWLW

,Q UHYLHZLQJ WKH UHVHDUFK RQ SURIHVVLRQDO LGHQWLW IR U SULQFLSOHV WKDW VLW DWH WHDFKHU

LGHQWLW LQ DQ HPRWLRQDO FRQWH[W ZHUH IR QG )LUVWO SURIHVVLRQDO WHDFKHU LGHQWLW LV IRUPHG

WKUR JK UHODWLRQVKLSV ,Q RWKHU ZRUGV WHDFKLQJ LV D SURIHVVLRQ WKDW GHPDQGV FRQVWDQW LQWHUDFWLRQ

ZLWK VW GHQWV SDUHQWV DQG FROOHDJ HV (PRWLRQV DUH LQKHUHQW WR WKHVH UHODWLRQVKLSV DV DOO

FR QWHUSDUWV DUH HT DOO LQYHVWHG LQ DQ R WFRPH 1LDV )RU H[DPSOH SDUHQWV FDUH GHHSO

DER W WKH DFDGHPLF DQG VRFLDO V FFHVV RI WKHLU RZQ FKLOG 7KLV HPRWLRQ GULYHV WKHLU JRDOV DQG

H[SHFWDWLRQV DV ZHOO DV WKHLU FRQG FW ZLWK WHDFKHUV

6HFRQGO WHDFKHUV DWWULE WH PHDQLQJ WR WKHLU LQGLYLG DO H[SHULHQFHV LQ ZD V WKDW LQIRUP

WKHLU SURIHVVLRQDO LGHQWLW LQ DQG /HH UHDIILUP WKH LQWHUGHSHQGHQFH RI HPRWLRQ DV D
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PHDQLQJ PDNLQJ DJHQW LQ LGHQWLW IRUPDWLRQ VWDWLQJ WKDW “emotions act as the glue of identit E

connecting people’s thoughts, judgments and beliefs and giving meaning to human experiences” 

S

7KLUGO LGHQWLW LV FRQVWDQWO FKDQJLQJ G H WR OLYHG H[SHULHQFHV (PRWLRQV WKDW DULVH IURP

WKHVH H[SHULHQFHV V EVHT HQWO LPSDFW WKH UH QHJRWLDWLRQ RI one’s identity HPE ODV

7KHUHIRUH LGHQWLW HYROYHV DV DQ LQGLYLG DO DFF P ODWHV GLYHUVH H[SHULHQFHV WKDW FRQWLQ R VO

PROG KLV KHU YDO HV EHOLHIV DQG SHUVSHFWLYHV LYHQ WKDW WKHVH GLPHQVLRQV DUH LQ D FRQVWDQW VWDWH

RI IO [ LGHQWLW LV “constantly becoming” HPE ODV S

/DVWO WHDFKHU LGHQWLW LV DIIHFWHG E LQWHUQDO DQG H[WHUQDO FRQWH[WV %HD FKDPS

7KRPDV ,QWHUQDO FRQWH[WV DUH FRPSULVHG RI an individual’s SHUFHSWLRQV DQG SHUVRQDOLW

WUDLWV HPE ODV ZKHUHDV H[WHUQDO FRQWH[WV UHIHU WR WKH QRUPV DQG H[SHFWDWLRQV RI WKH

HG FDWLRQDO V VWHP )ORUHV 'D 6RFLRF OW UDO YDO HV DUH LQKHUHQW WR WKH WHDFKLQJ

profession and influence teachers’ judgments (Hargreaves, 2001). Therefore, teachers’ SHUVRQDO

WKR JKWV EHOLHIV DQG HPRWLRQDO UHVSRQVHV WKDW DWWULE WH VLJQLILFDQFH WR DQ HYHQW H[LVW ZLWKLQ D

ODUJHU V VWHP RI YDO HV DQG EHOLHIV 7KHVH ZRUN WRJHWKHU WR shape one’s professional identity

%HD FKDPS 7KRPDV VHH 5 RKRWLH / KW

1DUUDWLYH D G GLVFR UVH 0DQ UHVHDUFKHUV EHOLHYH WKDW LGHQWLW LV QHJRWLDWHG WKUR JK

QDUUDWLYH DQG GLVF UVLYH DFFR QWV HPE ODV &RQQHOO &ODQGLQLQ %HD FKDPS

7KRPDV 5 RKRWLH / KW 6RUHLGH %HD FKDPS DQG 7KRPDV FRQWHQG

WKDW QDUUDWLYH DQG GLVFR UVH VKDSH DQG DUH VKDSHG E LGHQWLW DV ERWK SUDFWLFHV SURYLGH

LQGLYLG DOV ZLWK RSSRUW QLWLHV WR GLVFRYHU DQG H[SRVH SDUWV RI WKHPVHOYHV

7HDFKHU LGHQWLW LV IUHT HQWO H[DPLQHG WKUR JK QDUUDWLYH DFFR QWV WR FDSW UH KRZ DQ

QGHUVWDQGLQJ RI RQHVHOI FRPHV LQWR IU LWLRQ WKUR JK VWRULHV &RQQHOO &ODQGLQLQ

5 RKRWLH / KW 6RUHLGH 6WRULHV LQYROYH the storyteller’s perceptions and ideals 

WKHUHE UHYHDOLQJ DVSHFWV DER W KLV RU KHU LGHQWLW V 6RUHLGH (2006) explains, “ R@QWRORJLFDO

QDUUDWLYHV DUH WKH VWRULHV ZH WHOO LQ DQ HIIRUW WR PDNH VHQVH RI KRZ ZH H[SHULHQFH R UVHOYHV DQG

how we would like to be understood” (p. 528). Stories provide a medium through which 

LQGLYLG DOV FDQ GHHSHQ WKHLU RZQ QGHUVWDQGLQJ RI WKHPVHOYHV DQG WKHLU LGHQWLWLHV %HD FKDPS

7KRPDV UHFR QWLQJ RI DQ HYHQW ZLOO DFFHQW DWH WKH SDUWV WKDW DUH VDOLHQW WR WKH QDUUDWRU

WKHUHE FUHDWLQJ D UHSUHVHQWDWLRQ RI KLV KHU YDO HV &RQQHOO DQG &ODQGLQLQ QRWH WKDW LW LV

WKUR JK WKH UHWHOOLQJ RI SHUVRQDO VWRULHV WKDW ZH GHHSHQ PHDQLQJ DQG FKDQJH R U QGHUVWDQGLQJ RI
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ourselves. As such, identities are challenged and reconstituted through teachers’ accounts of their 

SHUVRQDO H[SHULHQFHV 5 RKRWLH / KW

7KH GLVF UVLYH UROH LQ LGHQWLW IRUPDWLRQ HFKRHV WKH SRVWVWU FW UDOLVW SHUVSHFWLYH DGRSWHG

E HPE ODV H PDLQWDLQV WKDW HPRWLRQV DQG LGHQWLW DUH LQH[WULFDEO OLQNHG HPE ODV

DVVHUWV WKDW teachers’ inner dialogue about emotions and emotional experiences witK

VW GHQWV SDUHQWV DQG FROOHDJ HV LV ZKDW FRQVWLW WHV WKHLU LGHQWLWLHV 7KUR JK WKLV GLVFR UVH

HPRWLRQV DQG LGHQWLW VKDSH DQG UHILQH RQH DQRWKHU 7KH LPSOLFDWLRQ KHUH LV WKDW WKH WHDFKHU GRHV

QRW KDYH D IL[HG LGHQWLW UDWKHU LV DOZD V LQ D VWDWH RI EHFRPLQJ ,Q DGGLWLRQ WR WKLV FRQFHSW RI

RQJRLQJ LGHQWLW IRUPDWLRQ HPE ODV EHOLHYHV WKDW HPRWLRQV DUH SHUIRUPDWL H WKHUHIRUH

WKH ZD V LQ ZKLFK HG FDWRUV QGHUVWDQG GLVF VV DQG SHUIRUP HPRWLRQ LV LQGLFDWLYH RI WKHLU VHQVH

RI VHOI RZ HPRWLRQV DUH UDWLRQDOL]HG ZKDW DFWLRQV HPHUJH DV HPRWLRQDO UHVSRQVHV DQG ZKDW

inner and outer dialogues constitute emotional experiences all shape an individual’s identity.  

JH F D G Y O HUDELOLW Professional agency can be understood as an individual’s 

DELOLW Wo “influence, to take stances, and to make choices concerning their own work and their 

professional identities” (Eteläpelto, Vähäsantanen & Hökkä, 2015, p. 662). HPE ODV

suggests that teachers’ emotions are manifested within a system of socially, politically and 

KLVWRULFDOO HVWDEOLVKHG QRUPV 7K V LGHQWLW IRUPV DQG HYROYHV ZLWKLQ D VRFLRF OW UDO DQG

SROLWLFDO FRQWH[W 7KUR JK GLVF VVLRQ WHDFKHUV FDQ VLW DWH WKHPVHOYHV ZLWKLQ WKLV FRQWH[W DQG

FRPH WR QGHUVWDQG WKHLU SHUVRQDO EHOLHIV HPE ODV DUJ HV WKDW LQGLYLG DO DJHQF ZKLFK

LQFO GHV LQGHSHQGHQW FKRLFHV DQG DFWLRQV FDQ HPHUJH LQ WKLV G QDPLF RI SRZHU UHODWLRQV :KHQ D

FRQIOLFW DULVHV EHWZHHQ YDO H V VWHPV D WHDFKHU FDQ FKRRVH WR DFT LHVFH WR WKH H[LVWLQJ LGHRORJLHV

RU GHIHQG KLV RU KHU RZQ YDO HV EHOLHIV DQG GLVSRVLWLRQV 7KHUHIRUH a teacher’s source of agency

FDQ EH ERUQH WKUR JK WKLV VRFLDOL]DWLRQ SURFHVV

OWKR JK IRU VRPH HG FDWRUV WKH LQWHUSOD RI HPRWLRQV LGHQWLW DQG FRQWH[W FDQ GHYHORS

WKHLU VHQVH RI DJHQF LW FDQ DOVR EHFRPH D VLWH RI Y OQHUDELOLW 1LDV FODLPV WKDW WHDFKHUV

RIWHQ LQYHVW WKHLU VHOYHV LQWR WKHLU WHDFKLQJ EO UULQJ ER QGDULHV EHWZHHQ SHUVRQDO DQG

SURIHVVLRQDO LGHQWLWLHV 7KLV UHQGHUV WKHP PRUH Y OQHUDEOH DV WKHLU VHQVH RI VHOI HIILFDF EHFRPHV

ZKROO DQFKRUHG WR WKH V FFHVV RI WKHLU ZRUNSODFH REMHFWLYHV RZHYHU DFFRUGLQJ WR VRPH

WKHRULVWV WKH HPRWLRQDO QDW UH RI WHDFKLQJ GHPDQGV D GHJUHH RI Y OQHUDELOLW /DVN

3DOPHU /DVN IRU LQVWDQFH FRQWHQGV WKDW Y OQHUDELOLW LV QHFHVVDU LQ WHDFKLQJ ,W
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FDQ HQFRPSDVV SRVLWLYH DWWULE WHV V FK DV WKH WU VW QHFHVVDU IRU FROODERUDWLRQ RU LW FDQ EHFRPH D

VR UFH RI SRZHUOHVVQHVV DQG ORVV RI FRQWURO /DVN

Palmer’s (2007) work supports both Nias’ (1996) and Lasky’s (2005) perspectives on 

Y OQHUDELOLW LQ WHDFKLQJ ,Q DOLJQPHQW ZLWK 1LDV 3DOPHU PDLQWDLQV WKDW HIIHFWLYH LQVWU FWLRQDO

practices and subject knowledge depend upon teachers’ self NQRZOHGJH V V FK KH GRHV QRW

GLVFULPLQDWH EHWZHHQ SHUVRQDO DQG SURIHVVLRQDO LGHQWLWLHV UDWKHU KH EHOLHYHV LQ WHDFKLQJ IURP WKH

ZKROHQHVV RI RQHVHOI 3DOPHU DOVR UHFRJQL]HV WKDW WKLV LQYHVWPHQW RI WKH KHDUW PDNHV

WHDFKLQJ D VLWH IRU Y OQHUDELOLW - VW DV /DVN H[SORUHG WKH LPSRUWDQFH RI Y OQHUDELOLW LQ

HG FDWLRQ 3DOPHU DOVR GHHPV LW QHFHssary to the art of teaching: “[t]R UHG FH R U

Y OQHUDELOLW ZH GLVFRQQHFW IURP VW GHQWV IURP V EMHFWV DQG HYHQ IURP R UVHOYHV :H E LOG D

ZDOO EHWZHHQ LQQHU truth and outer performance” (p. 76). FFRUGLQJO HIIHFWLYH LQVWU FWLRQ DQG

VROLG VW GHQW UHODWLRQVKLSV QHFHVVLWDWHV D GHJUHH RI RSHQQHVV ,Q DGRSWLQJ Palmer’s (2007) 

IUDPHZRUN LW FDQ EH FRQFO GHG WKDW HG FDWRUV P VW VWULYH IRU EDODQFH EHWZHHQ DJHQF DQG

Y OQHUDELOLW

1RYLFH 7HDFKHUV
:KHQ FRPSDUHG WR RWKHU SURIHVVLRQV WHDFKLQJ UHT LUHV PRUH JHQHUDO HG FDWLRQ DQG OHVV

VSHFLDOL]HG WUDLQLQJ %HD FKDPS 7KRPDV /RUWLH 0DQ SURIHVVLRQDO PRGHOV VH

PHGLDWHG HQWU DV VHHQ LQ ODZ DQG PHGLFLQH Kowever, education employs ‘practice teaching’ as a 

PHDQV RI DSSUHQWLFHVKLS /RUWLH VW GHQW WHDFKHU HQJDJHV LQ SUDFWLFH WHDFKLQJ IRU D EULHI

SHULRG RI WLPH DQG JUDG DOO DVV PHV UHVSRQVLELOLWLHV LQ WKH FODVVURRP ZLWK FRQVWDQW V SHUYLVLRQ

RI WKH DVVRFLDWH WHDFKHU )RWWODQG )ROORZLQJ JUDG DWLRQ KRZHYHU QRYLFH WHDFKHUV P VW

PDQDJH WKH PDQ GHPDQGV RI HQWHULQJ D QHZ SURIHVVLRQ DORQH FUHDWLQJ VHQWLPHQWV RI LQVHF ULW

DQG Y OQHUDELOLW ,Q IDFW PDQ WHDFKHUV IHHO WKDW WKH ODFN SUHSDUHGQHVV IRU WKH SURIHVVLRQ

)RWWODQG &RQYHUVHO PHGLFDO UHVLGHQFLHV SURYLGH LQGLYLG DOV ZLWK PRUH UHVSRQVLELOLW

DQG LQGHSHQGHQFH .LOOHDY EHWWHU SUHSDULQJ WKHP IRU WKH UHDOLWLHV RI WKH SURIHVVLRQ SRQ

FRPSOHWLRQ RI WKHLU VW GLHV /HJDO LQWHUQVKLSV DQG PHGLFDO UHVLGHQFLHV IROORZ IRUPDO SURFHVVHV

whereas practice teaching is “FRPSaratively casual” /RUWLH S LQGLFDWLYH RI WKH

LQIRUPDO QDW UH RI D WHDFKLQJ DSSUHQWLFHVKLS

7KH ULVH RI WHDFKHU DWWULWLRQ SDUWLF ODUO IRU WHDFKHUV LQ WKH HDUO VWDJHV RI WKHLU FDUHHU KDV

IRUFHG :HVWHUQ FR QWULHV WR UHHYDO DWH WKH LQG FWLRQ SURFHVV IRU QHZ WHDFKHUV &RQZD

DJJDUW 3RVWOHWKZDLWH .LOOHDY 5LSSRQ 0DUWLQ ( URSH KDV PDGH
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VLJQLILFDQW LPSURYHPHQWV LQ WKH ODVW GHFDGH SURYLGLQJ QRYLFH HG FDWRUV DGGLWLRQDO WLPH DQG

V SSRUW LQ WKHLU ILUVW HDU RI WHDFKLQJ .LOOHDY 5LSSRQ 0DUWLQ 3DUWLF ODUO

impressive is Scotland’s induction program, 7HDFKHU ,QG FWLRQ 6FKHPH ZKLFK ZDV LPSOHPHQWHG

LQ 5LSSRQ 0DUWLQ 7KLV JRYHUQPHQW I QGHG LQLWLDWLYH SURYLGHV QHZ WHDFKHUV ZLWK

WLPH WKDW LV VHW DVLGH IRU SODQQLQJ PHHWLQJV ZLWK D PHQWRU DQG RWKHU SURIHVVLRQDO GHYHORSPHQW

RSSRUW QLWLHV 7ZR VDOLHQW IHDW UHV RI WKLV SURJUDP DUH WKH FUHDWLRQ RI GHYHORSPHQWDO WDUJHWV DQG

UHJ ODU REVHUYDWLRQV E FROOHDJ HV 5LSSRQ 0DUWLQ

Scotland’s SURJUDP SUHVHQWV D VWDUN FRQWUDVW WR WKH LQG FWLRQ SURFHVVHV VHHQ LQ WKH 8QLWHG

6WDWHV ZKLFK YDU FRQVLGHUDEO EHWZHHQ GLVWULFWV .LOOHDY 0RUH DIIO HQW GLVWULFWV RIIHU

DVVLJQHG PHQWRUV KRZHYHU PDQ DUHDV FDQQRW DIIRUG WR SD PHQWRUV QRU SURYLGH SURIHVVLRQDO

GHYHORSPHQW RSSRUW QLWLHV 8QIRUW QDWHO WKLV OHDYHV QHZ WHDFKHUV WR PDQDJH WKH GHPDQGV RI

EHJLQQLQJ WKHLU FDUHHU DORQH &RQZD 2I WKH H[LVWLQJ LQG FWLRQ SURJUDPV PRVW DUH

characterized as ‘shallow,’ a term attributed to more basic orientation type information (Haggarty 

3RVWOHWKZDLWH ZKLFK IDLO WR RIIHU WKH HPRWLRQDO V SSRUW FODVVURRP PDQDJHPHQW

VWUDWHJLHV DQG UHIOHFWLYH SURFHVVHV QHZ WHDFKHUV QHHG .LOOHDY :LWK HYHU LQFUHDVLQJ

VRFLHWDO GHPDQGV RQ WHDFKHUV WR GLIIHUHQWLDWH LQVWU FWLRQ IRU DOO OHDUQHUV DQG HOHYDWH H[LVWLQJ

VW GHQW VWDQGDUGV WKHVH FKDQJHV QHFHVVLWDWH V SSRUW LQ WKH LQWURG FWRU HDUV IRU QRYLFH WHDFKHUV

.LOOHDY HW WKH H[SHFWDWLRQ UHPDLQV WKDW QHZ WHDFKHUV DVV PH WKH VDPH UHVSRQVLELOLWLHV

DV H[SHULHQFHG WHDFKHUV ZLWK RU ZLWKR W WKH QHFHVVDU V SSRUW %HD FKDPS 7KRPDV

.LOOHDY

7KH RYHUZKHOPLQJ UHDOLWLHV RI WKLV VLW DWLRQ DUH I UWKHU FRQYRO WHG ZLWK WKH WDFLW QRUPV

DQG H[SHFWDWLRQV HPEHGGHG LQ WKH RUJDQL]DWLRQDO VWU FW UH RI VFKRROV R QJ WHDFKHUV DUH

FRQIURQWHG ZLWK D P OWLSOLFLW RI HPRWLRQV DV WKH FRQVWLW WH DQG UHFRQVWLW WH WKHLU LGHQWLWLHV

WKUR JK HQFR QWHUV ZLWK PLVEHKDYLQJ VW GHQWV FKDOOHQJLQJ SDUHQWV RU QFRRSHUDWLYH FROOHDJ HV

HW LPSOLFLW LQ WKH HG FDWLRQDO V VWHP DUH VWURQJ QRWLRQV RI FODVVLFDO SURIHVVLRQDOLVP WKDW YDO H

GHWDFKPHQW LQ PDQDJLQJ WKHVH UHODWLRQVKLSV 7KH E UHD FUDWLF VLGH RI WHDFKLQJ DQG WKH H[LVWHQFH

RI LPSOLFLW U OHV KDYH D QHJDWLYH LPSDFW RQ QRYLFH WHDFKHUV )ORUHV 'D HVSHFLDOO ZKHQ

WKH DGRSWLRQ RI SURIHVVLRQDO SHUVSHFWLYHV LV VLJQLILFDQW LQ WKH ILUVW HDU RI HQWU LQWR D ZRUNSODFH

.LOOHDY 7KLV SODFHV QHZ WHDFKHUV LQ D SDUWLF ODUO Y OQHUDEOH SRVLWLRQ ,Q IDFW WKH

participants of Flores and Day’s (2006) study adopted more conservative teaching styles and 

FRQIRUPHG WR WKH GRPLQDQW SUDFWLFHV RI WKH VFKRRO LQ WKHLU ILUVW HDU DV SUDFWLWLRQHUV 7KH D WKRUV
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findings revealed these new teachers experienced isolation as their “identit(ies) became both 

bounded (by the culture) and boundaried” (p. 229). 

:LWKLQ WKLV YHLQ RI FRQWH[W D KHLJKWHQHG WHQVLRQ HPHUJHV LQ QRYLFH WHDFKHUV EHWZHHQ

HPRWLRQV H[SHULHQFHG DQG HPRWLRQV GLVSOD HG DV WKH VWU JJOH WR PHOG WKHLU LQLWLDO DQG SHUKDSV

LGHDOL]HG QRWLRQV RI WKH WHDFKLQJ SURIHVVLRQ ZLWK WKH DFW DOLWLHV WKH IDFH (WHOlSHOWR

9lKlVDQWDQHQ DQG NNl LQYHVWLJDWHG novice teachers’ understanding of their 

SURIHVVLRQDO DJHQF DQG IR QG WKDW DOO SDUWLFLSDQWV KDG WR UHQHJRWLDWH WKHLU LGHDOV %HD FKDPS DQG

7KRPDV DOVR FDSW UHG WKLV WUDQVLWLRQ ZLWK ILUVW HDU HG FDWRUV ZKR UHSUHVHQWHG WKHLU

professional identities through metaphors. The participants’ metaphors immediDWHO DIWHU

JUDG DWLRQ FRQYH HG RSWLPLVP DQG FRQILGHQFH. For instance, “[I am] the offensive line in a 

football team. The teacher protects the classroom and the students in the class” (%HD FKDPS

7KRPDV S RZHYHU WKH PHWDSKRUV WKDW HPHUJHG DIWHU WKHLU ILUVW HDU RI WHDFKLQJ

KDG VWURQJ RYHUWRQHV RI V UYLYDO DQG GHVSHUDWLRQ “A duck, you know, above the water it all looks 

FDOP DQG FROOHFWHG DQG QGHU WKH ZDWHU WKH IHHW DUH SDGGOLQJ OLNH FUD] 2QO WKLV G FN ORRNV

IUD]]OHG DERYH WKH ZDWHU too” (%HD FKDPS 7KRPDV S 7KH UHV OWV H[HPSOLI WKH

GLIILF OW R QJ WHDFKHUV HQFR QWHU LQ UHFWLI LQJ WKHLU LQLWLDO FRQFHSWLRQ RI WKHPVHOYHV DQG WKH

SURIHVVLRQ ZLWK WKH FRQWH[W DO UHDOLWLHV 7KH D WKRUV IURP ERWK VW GLHV PDLQWDLQ WKDW WKH ILQGLQJV

DUH LOO VWUDWLYH RI WKH FKDOOHQJH PDQ QRYLFH WHDFKHUV IDFH LQ GHYHORSLQJ D SURIHVVLRQDO LGHQWLW

SRQ HQWU LQWR WKH ILHOG

7KH LGHQWLW FRQIOLFW QHZ HG FDWRUV HQFR QWHU LQ PDUU LQJ WKHLU SUHFRQFHSWLRQV RI WKH

SURIHVVLRQ ZLWK WKH UHDOLWLHV WKH HQFR QWHU LV UHSUHVHQWHG E RWKHU UHVHDUFKHUV DV ZHOO )RU

instance, Goodson (1998) refers to this duality in the form of the ‘authentic self’ and the 

‘artificial self.’ The authentic self is consistent with an individual’s values and beliefs whereas 

WKH DUWLILFLDO VHOI LV WKH R WFRPH RI D FDOF ODWHG HIIRUW WR DSSHDVH FRQWH[W DO GHPDQGV DQG VRFLDO

H[SHFWDWLRQ /D ULDOD DQG . NNRQHQ GHSLFW WKH P OWLGLPHQVLRQDOLW RI LGHQWLW LQ WHDFKLQJ

DQG WKH UROH RI FRQWH[W LQ WKHLU WKHRU WKDW LGHQWLW LV FRPSULVHG RI WKUHH GLPHQVLRQV WKH DFW DO

VHOI WKH R JKW VHOI DQG WKH LGHDO VHOI VHH %HD FKDPS 7KRPDV 7KH DFW DO VHOI LV WKH RQH

WKDW F UUHQWO H[LVWV WKH R JKW VHOI LV DQ REMHFWLYH JRYHUQHG E VRFLDO QRUPV DQG H[SHFWDWLRQ DQG

WKH LGHDO VHOI LV WKH VHOI WKDW WKH LQGLYLG DO VWULYHV WRZDUG VHH %HD FKDPS 7KRPDV

,PSOLFDWLR V IRU RYLFH WHDFKHUV ,Q DQ DQDORJ ERUURZHG IURP 7HG RNL QHZ

WHDFKHUV ILQG WKHPVHOYHV WUDSSHG LQ GLIIHUHQW ZD V EHWZHHQ WZR ZRUOGV WKHLU LGHDOL]HG YLHZ RI
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WHDFKLQJ DQG WKH DFW DOLW RI WHDFKLQJ HPRWLRQV IHOW DQG HPRWLRQV H[SUHVVHG WKHLU DVSLUHG

SURIHVVLRQDO LGHQWLW DQG WKHLU OLYHG SURIHVVLRQDO LGHQWLW ,Q KLV ZRUN RNL GHVFULEHG WKH WZR

F UULF O P ZRUOGV WKDW WHDFKHUV P VW QHJRWLDWH WKH F UULF O P DV SODQQHG DQG WKH F UULF O P DV

OLYHG H[SHULHQFH RZHYHU R QJ HG FDWRUV ILQG WKHPVHOYHV FRQILQHG EHWZHHQ WZR UHDOLWLHV LQ

PRUH WKDQ M VW D SHGDJRJLFDO SDUDGR[ &RPSOLDQFH ZLWK QRUPV DQG H[SHFWDWLRQV IRUFHV WHDFKHUV

WR FRQFHDO WKHLU WU H HPRWLRQDO H[SUHVVLRQ DQG LQVWHDG H[KLELW D FRQWUROOHG DIIHFWLYH UHVSRQVH

' H WR WKH FRQIOLFWLQJ QDW UH RI FODVVLFDO SURIHVVLRQDOLVP DQG WKH HWKLF RI FDUH DV WKH FRH[LVW LQ

WHDFKLQJ HG FDWRUV DUH GLVFRQFHUWHG ZLWK KRZ WKHLU HPRWLRQV VKR OG EH PDQLIHVWHG LQ WKH

classroom. As Shapiro (2010) states, “Teachers begin to feel that they must choose between two 

LGHQWLWLHV—the competent professional or the caring pal” (p. 618). 5HLQIRUFLQJ WKLV GLFKRWRP RI

SURIHVVLRQDOLVP DQG FDULQJ 3DOPHU FODLPV WKDW WHDFKHUV H[LVW EHWZHHQ WKH S EOLF DQG

SULYDWH GRPDLQV RI VRFLHW (G FDWRUV WUDQVFHQG EH RQG S EOLF GRPDLQV DV WKH HQWHU LQWR WKH

SHUVRQDO OLYHV RI WKHLU VW GHQWV DQG IRVWHU UHODWLRQVKLSV ,W LV LQ WKLV PRUH SULYDWH LQWHUDFWLRQ WKDW

HG FDWRUV LQYHVW WKHPVHOYHV DQG H[SRVH WKHLU Y OQHUDELOLWLHV RZHYHU WKH P VW VLP OWDQHR VO

UHPDLQ LQ WKH S EOLF GRPDLQ DQG HPSOR D FOLQLFDO DSSURDFK WR WHDFKLQJ JDLQ WZR ZRUOGV VWDQG

LQ RSSRVLWLRQ S EOLF DQG SULYDWH ZLWK WHDFKHUV SODQWHG LQ EHWZHHQ

RNL H[SODLQV WKDW HG FDWRUV P VW QRW FKRRVH EHWZHHQ WKH F UULF O P DV SODQQHG

RU WKH F UULF O P DV OLYHG H[SHULHQFH UDWKHU WKH P VW OHDUQ WR dwell in the ‘Zone of ,Q

%HWZHHQ’ DQG HPEUDFH WKH WHQVLRQ H[LVWLQJ EHWZHHQ WKH SURIHVVLRQDO VHOI S EOLF DQG WKH

HPRWLRQDO VHOI SULYDWH RZHYHU KRZ FDQ D QHZ WHDFKHU QHJRWLDWH WKHVH ER QGDULHV RZ FDQ

WKH H[LVW ZLWKLQ WZR ZRUOGV WKH KDYH QHYHU H[SHULHQFHG 3HUKDSV LI R QJ HG FDWRUV FR OG

FRQYH WKHLU D WKHQWLF IHHOLQJV WR FROOHDJ HV WKHQ WKH WHQVLRQ RI H[LVWLQJ EHWZHHQ WKHVH SRODULWLHV

ZR OG GLVVLSDWH KRZHYHU DV 6KDSLUR QRWHG HG FDWRUV FRQFHDO WKHLU HPRWLRQDO H[SUHVVLRQ

DQG SHUVRQDO SUREOHPV HYHQ DPRQJVW FRZRUNHUV 7KH DUWLILFLDO VHOI VHHPV WR EH WKH GRPLQDQW IDFH

RI WHDFKLQJ

7K V R QJ HG FDWRUV ILQG WKHPVHOYHV DW WKH FHQWHU RI VHYHUDO FRPSOH[ GLFKRWRPLHV

6 UUR QGLQJ WKHP DUH RSSRVLQJ ZRUOGV WKDW S OO WKHVH WHDFKHUV LQ D P OWLW GH RI GLUHFWLRQV :LWK

OLWWOH J LGDQFH IURP FROOHDJ HV QRYLFH HG FDWRUV DUH RIWHQ OHIW DORQH WR QDYLJDWH WKUR JK WKH

G DOLW RI SURIHVVLRQDOLVP DQG HPRWLRQ V WKH HQFR QWHU H[SHULHQFHV QHZ WHDFKHUV V SSUHVV

WKH UHDOLWLHV RI WKHLU HPRWLRQDO H[SUHVVLRQ LQ WKH QDPH RI SURIHVVLRQDOLVP ,Q DQ HIIRUW WR DSSHDU
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FRPSHWHQW WKH FRQILQH WKHLU IHHOLQJV RI FRQI VLRQ DQG IU VWUDWLRQ WKDW DUH SDUDGR[LFDOO D

FRQVHT HQFH RI H[LVWLQJ ZLWKLQ WKLV WHQVLRQ

6W GLHV KDYH VWDUWHG WR H[DPLQH QHZO T DOLILHG WHDFKHUV’ HQWU LQWR WKH ILHOG %HD FKDPS

7KRPDV %HD FKDPS 7KRPDV &KHWF WL % KDJLDU &DUGRQD )ORUHV

'D DUJUHDYHV 5 RKRWLH / KW 6SHFLILF HPSKDVLV RQ VRFLDOL]DWLRQ

SURFHVVHV DQG SURIHVVLRQDO GHYHORSPHQW KDYH EHHQ FHQWUDO WR VHYHUDO LQT LULHV VHH 5 RKRWLH

/ KW :LWKR W DGGUHVVLQJ LW GLUHFWO WKHVH FRQFHSWV LPSOLFDWH WKH IRUPDWLRQ RI WHDFKHU

LGHQWLW ,Q D PRUH F UUHQW VW G 5 RKRWLH / KW VR JKW WR H[SORUH ZKDW DVSHFWV FUHDWHG D

GLIILF OW RU VPRRWK HQWU LQWR WKH ILHOG IRU HG FDWRUV ZLWK UHJDUGV WR WKHLU LGHQWLW FRQVWU FWLRQ

&RPSDULQJ WZR QHZ teachers’ experiences and how those experiences constituted their 

SURIHVVLRQDO LGHQWLW 5 RKRWLH / KW IR QG WKDW ERWK HG FDWRUV ZHUH DIIHFWHG E WKHLU LQLWLDO

LGHQWLWLHV DQG SHUFHSWLRQV ,Q WKH FDVH RI WKH HG FDWRU ZKR KDG DQ HDV WUDQVLWLRQ LQWR WKH ILHOG

VKH UHFWLILHG KHU LQLWLDO FRQFHSWLRQ RI WHDFKLQJ ZLWK WKH UHDOLWLHV VKH IDFHG DQG VHG DJHQF DV KHU

DQFKRU LQWR KHU QHZ LGHQWLW PHUJLQJ ROG DQG QHZ 7KH WHDFKHU ZKR KDG D GLIILF OW H[SHULHQFH

KRZHYHU FR OG QRW QHJRWLDWH WKH UHDOLWLHV RI WKH SURIHVVLRQ ZLWK KHU SUHH[LVWLQJ LGHDV 6KH

HPEUDFHG D LFWLPLF VWDQFH DQG GHYHORSHG WZR RSSRVLQJ LGHQWLWLHV KHU ‘LGHDO’ SURIHVVLRQDO

identity and her ‘forced’ teacher identity. Her first year experience was characterized by WKLV

FRQWHQWLRQ 5 RKRWLH / KW

V ZDV LOO VWUDWHG LQ WKLV H[DPSOH D VHQVH RI DJHQF IDFLOLWDWHV QRYLFH WHDFKHUV’ WUDQVLWLRQ

LQWR WHDFKLQJ DQG KHOSV WKHP FRQYHUJH WKHLU LGHDOV RI WKH SURIHVVLRQ ZLWK WKH UHDOLWLHV RI WHDFKLQJ

%HD FKDPS DQG 7KRPDV EHOLHYH WKDW DJHQF SOD V D FHQWUDO UROH LQ WKH GLVF VVLRQ RI

LGHQWLW 7KH FRQILUP WKDW “what may result from a teacher’s realization of his or her identity, in 

SHUIRUPDQFH ZLWKLQ WHDFKLQJ FRQWH[WV LV D VHQVH RI DJHQF RI HPSRZHUPHQW WR PRYH LGHDV

IRUZDUG WR UHDFK JRDOV RU HYHn to transform the context” (p. 183). Agency may therefore play a 

FULWLFDO UROH LQ KRZ LGHQWLWLHV DUH VKDSHG DQG WUDQVIRUPHG

UUH W 6W G
V VKRZQ LQT LU LQWR WKH HPRWLRQDO QDW UH RI WHDFKLQJ LV H[SDQGLQJ & UUHQW VW GLHV

KDYH H[DPLQHG HPRWLRQDO ODERU DQG LGHQWLW %URZQ HW DO HPRWLRQDO GLVSOD U OHV

RVRWDQL ,PDL 0DWV P UD LQ /HH W SHV RI HPRWLRQV H[SHULHQFHG DQG

H[SUHVVHG RVRWDQL ,PDL 0DWV P UD DQG HPRWLRQDO UHJ ODWLRQ in teachers’ OLYHV

7D[HU )UHQ]HO KRZHYHU IHZ UHSRUWV KDYH H[SOLFLWO FRQVLGHUHG WKH UROH RI HPRWLRQ LQ
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LGHQWLW FRQVWU FWLRQ RI QHZ WHDFKHUV ,Q WUDQVLWLRQLQJ LQWR WKH SURIHVVLRQ DQG DLPLQJ WR VKRZFDVH

WKHLU SRWHQWLDO QRYLFH WHDFKHUV DUH SDUWLF ODUO V VFHSWLEOH WR SRZHUI O HPRWLRQDO H[SHULHQFHV

Entry into the field can lead to feelings of “helplessness, loneliness, foreignness, alienation, 

insecurity, obscurity, and ambiguity” (Schatz 2SSHQKHLPHU 'YLU S ,I ZH FR OG

DFFHVV WKH HPRWLRQDO LQYHVWPHQW RI R QJ HG FDWRUV WKHQ , EHOLHYH ZH FR OG JDLQ LQVLJKW LQWR

KRZ WKHLU LGHQWLWLHV DUH VKDSHG DQG UHVKDSHG 7KLV ZR OG SURYLGH YDO DEOH LQIRUPDWLRQ IRU

QLYHUVLWLHV WR EHWWHU SUHSDUH VW GHQW WHDFKHUV IRU WKH WHDFKLQJ SURIHVVLRQ DQG IRU VFKRROV WR EHWWHU

DGDSW WKH LQG FWLRQ SURFHVV WR V SSRUW IRU QHZ WHDFKHUV LQ WKHLU ILUVW IHZ HDUV LQ WKH ILHOG

3HUKDSV WKLV ZR OG KHOS UHG FH DWWULWLRQ UDWHV

,Q WKLV VW G , VHG QDUUDWLYHV SURYLGHG WKUR JK UHIOHFWLRQV DQG VPDOO JUR S GLVF VVLRQV

ZLWK QRYLFH WHDFKHUV WR LQYHVWLJDWH WKH UROH RI HPRWLRQ LQ LGHQWLW IRUPDWLRQ 7KLV LQT LU VR JKW

WR DQVZHU WKH FHQWUDO T HVWLRQ R DUH HPRWLRQV HPEHGGHG LQ WKH LGHQWLW FRQVWU FWLRQ RI QR LFH

WHDFKHUV

0HWKRGRORJ

5HVHDUFK HVLJ
7KLV VW G HPSOR HG D T DOLWDWLYH H[SORUDWRU UHVHDUFK DSSURDFK DUR QG WZR FDVH VW GLHV

0HUULDP 7KH FDVH VW G PHWKRG LHOGV GHVFULSWLYH GDWD RI WKH SDUWLFLSDQWV ZKLFK LV

QHFHVVDU WR QGHUVWDQG WKH LQWHUSOD DQG FRPSOH[LW RI HPRWLRQ DQG LGHQWLW 7KH T DOLWDWLYH

GHVLJQ VHG QDUUDWLYH LQT LU WR LQYHVWLJDWH FRQVWU FWLRQV RI LGHQWLW &UHVZHOO PDLQWDLQV

that humans live ‘storied lives’ DQG WHOO VWRULHV RI WKHLU H[SHULHQFHV 7KH UHVHDUFKHU’s role is to

FROOHFW GHVFULEH DQG SURG FH QDUUDWLYH DFFR QWV RI WKH SDUWLFLSDQWV’ OLYHV &RQQHOO &ODQGLQLQ

&RQQHOO DQG &ODQGLQLQ FODLP WKDW LQ WKDW VHQVH ERWK SDUWLFLSDQW DQG UHVHDUFKHU

IRUP D FROODERUDWLYH UHODWLRQVKLS DQG SOD DQ DFWLYH UROH LQ WKH FRQVWU FWLRQ DQG UHFRQVWU FWLRQ RI

WKH LQYHVWLJDWHG SKHQRPHQRQ

7KLV QDUUDWLYH LQT LU VHG SHUVRQDO ZULWWHQ UHIOHFWLRQV DQG IRF V JUR S GLVF VVLRQV WR

DFFHVV WKH HPRWLRQDO H[SHULHQFHV DQG LGHQWLW FRQVWU FWLRQV RI WZR QRYLFH WHDFKHUV 7KHVH

PHWKRGRORJLHV ZHUH VHOHFWHG DV WKH DUH FRPSOHPHQWDU LQ QDW UH DQG SURYLGH FRQVLGHUDEOH

LQVLJKW LQWR WKH LQGLYLG DO H[SHULHQFH ZLWKR W EHLQJ RYHUO LQWU VLYH :ULWWHQ UHIOHFWLRQV DQG

IRF V JUR S LQWHUYLHZV HQJHQGHU ERWK LQGLYLG DO DQG FROOHFWLYH PHDQLQJ PDNLQJ LYHQ WKH

H[SORUDWRU QDW UH RI WKLV VW G DQ HPSKDVLV ZDV SODFHG RQ WKH VKDUHG YRLFH WKDW WKH SDUWLFLSDQWV
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JHQHUDWHG ,W P VW EH VWDWHG WKDW WKH JRDO ZDV QRW WR FRPSDUH DQG FRQWUDVW WKHVH WZR LQGLYLG DOV

UDWKHU LW ZDV WR FORVHO H[DPLQH WKHLU HPRWLRQDO MR UQH V WKUR JKR W WKH ILUVW HDU RI WKHLU

WHDFKLQJ

:ULWWH UHIOHFWLR :ULWWHQ UHIOHFWLRQV ZHUH LQFO GHG LQ WKH GHVLJQ RI WKLV VW G DV WKH

SURPRWH LQGLYLG DO FRQVLGHUDWLRQ RI HPRWLRQV DQG H[SHULHQFHV DQG KRZ WKHVH DUH PDQLIHVWHG LQ

one’s self FRQFHSWLRQ V WKH SDUWLFLSDQWV WHOO WKHLU VWRULHV LQ WKHLU ZULWWHQ UHIOHFWLRQV WKH DUH

VLP OWDQHR VO GUDZLQJ PHDQLQJ DQG VKDSLQJ DQG UHVKDSLQJ WKHLU LGHQWLWLHV 7KH FRQFHSW RI

UHIOHFWLRQ LQ WHDFKLQJ RULJLQDWHG LQ WKH ZRUNV RI -RKQ 'HZH ZKR Ln the early 1930’s, theorized

WKDW UHIOHFWLRQ LV WKH FRQWHPSODWLYH FRQVLGHUDWLRQ of one’s beliefs RU QGHUVWDQGLQJ VHH 4 LQQ

3 OWRUDN R QJ 0F&DUWK 'HZH FODLPHG WKDW LW LV through reflection of one’s

H[SHULHQFHV WKDW OHDUQLQJ LV DFKLHYHG In alignment with Dewey’s principles on reflection, 6FK Q

GHVFULEHG ‘UHIOHFWLRQ LQ DFWLRQ’ DV DQ RQJRLQJ SURFHVV E ZKLFK DQ LQGLYLG DO UHIOHFWV RQ

DQ DFWLRQ RU HYHQW ZKLOH LQ WKH SURFHVV RI LW VHH 0RODQGHU 7KLV SHUPLWV WKH LQGLYLG DO WR

UHVKDSH KLV RU KHU FRQFHSWLRQV DQG FR UVHV RI DFWLRQ /DVWO LQ SURG FLQJ ZULWWHQ UHIOHFWLRQV IRU

WKH S USRVH RI WKLV VW G QRYLFH WHDFKHUV KDG WKH RSSRUW QLW WR FODULI WKHLU QGHUVWDQGLQJ RI DQ

HYHQW DQG OWLPDWHO WKHPVHOYHV WKUR JK WKLV UHIOH[LYH SURFHVV

)RF V JUR SV ,Q T DOLWDWLYH UHVHDUFK IRF V JUR SV DUH LQWHUYLHZV FRQG FWHG ZLWK D VPDOO

JUR S RI SHRSOH W SLFDOO WKDW LHOG ERWK SHUVRQDO DQG FROOHFWLYH SHUVSHFWLYHV &UHVZHOO

.U HJHU )RF V JUR SV “afford more opportunity to share” WKDQ LQGLYLG DO

LQWHUYLHZV .U HJHU S 7KH DLP RI IRF V JUR S LQWHUYLHZV LV WR JHQHUDWH D PRUH

WKRUR JK QGHUVWDQGLQJ RI H[SHULHQFH EHOLHIV DQG SHUFHSWLRQV DQG WR H[SRVH WKH VKDUHG FRQWH[W

ZLWKLQ ZKLFK WKHVH LGHDOV DUH IRUPHG 9D JKQ 6FK PP 6LQDJ E 7KLV W SH RI GDWD

FROOHFWLRQ UHYHDOV WKH QDW UH RI FRQWH[W DQG WKH LQIO HQFH RI VRFLDO QRUPV .LW]LQJHU 7KH

WHUP IRF V LV DSSURSULDWH DV LQGLYLG DOV SDUWLFLSDWH LQ D FROOHFWLYH GLVF VVLRQ WKDW LV JHDUHG

WRZDUGV H[SORULQJ WKHLU WKR JKWV DQG SHUVSHFWLYHV RQ D SDUWLF ODU IRF VHG WRSLF .LW]LQJHU

:KHQ D UHOD[HG HQYLURQPHQW LV IRVWHUHG IRF V JUR S LQWHUYLHZV SURPRWH GLDORJ H DQG RSHQQHVV

DPRQJVW SDUWLFLSDQWV ZKR PD RWKHUZLVH EH UHVHUYHG LQ D RQH RQ RQH LQWHUYLHZ 7KHLU DWWHQWLRQ

VKLIWV WRZDUGV WKH RWKHU SDUWLFLSDQWV DV RSSRVHG WR EHLQJ IL[HG RQ WKH H[SHFWDWLRQV RI WKH

researcher. The emphasis on interaction and discourse thus gives preference “to the respondents’ 

KLHUDUFK RI LPSRUWDQFH WKHLU ODQJ DJH DQG FRQFHSWV WKHLU IUDPHZRUNV IRU QGHUVWDQGLQJ WKH

ZRUOG” .LW]LQJHU S 7KUR JK WKLV FRPPRQ IRUP RI FRPP QLFDWLRQ HYHU GD
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ODQJ DJH V FK DV MRNHV RU H[SUHVVLRQV UHYHDO LQQHU OD HUV RI QGHUVWDQGLQJ WKDW ZR OG QRW

RWKHUZLVH EH DFFHVVLEOH LQ LQGLYLG DO LQWHUYLHZV .LW]LQJHU ,Q HVWDEOLVKLQJ D UHOD[HG

HQYLURQPHQW SDUWLFLSDQWV H[SHULHQFH D ‘loosening effect,’ an increased sense of comfort in 

GLVFORVLQJ SHUVRQDO LQIRUPDWLRQ GHULYHG IURP WKH IHHOLQJ WKDW WKHLU H[SHULHQFHV DQG SHUVSHFWLYHV

DUH YDO HG 9D JKQ HW DO 7KH DUH WKHUHIRUH PRUH OLNHO WR HQJDJH LQ UHVSRQGLQJ RSHQO

WR T HVWLRQV DQG VKDULQJ WKHLU RSLQLRQ

OWKR JK , KDG LQLWLDOO LQWHQGHG WR KDYH WKUHH SDUWLFLSDQWV WKH T DOLWDWLYH QDW UH RI WKLV

study allowed me to adjust my direction and be “open to discovering new paths” (see Hays & 

6LQJK S 7KHUHIRUH SURFHHGLQJ ZLWK WZR SDUWLFLSDQWV LQ D focus ‘pair’/group ZDV D

ORJLFDO FR UVH RI DFWLRQ JLYHQ WKH G DOLW RI P UROH 7KUR JKR W WKLV VW G , RFF SLHG WKH VSDFH

RI ERWK UHVHDUFKHU DQG SDUWLFLSDQW ,Q RWKHU ZRUGV G H WR WKH G QDPLF LQIRUPDO VW OH RI GDWD

FROOHFWLRQ , KDG WKH RSSRUW QLW WR GLUHFW WKH GLVF VVLRQ DV UHVHDUFKHU DQG SDUWDNH LQ WKH

GLVF VVLRQ DV SDUWLFLSDQW

)RF V JUR S LQWHUYLHZLQJ WR P NQRZOHGJH KDV QRW HW EHHQ VHG WR H[DPLQH WKH UROH RI

HPRWLRQV LQ LGHQWLW FRQVWU FWLRQ RI QRYLFH WHDFKHUV HW GDWD GUDZQ IURP ERWK WKH LQGLYLG DO DQG

FROOHFWLYH SHUVSHFWLYHV DUH QHFHVVDU LQ GHHSHQLQJ R U QGHUVWDQGLQJ RI WKH HPRWLRQDO

H[SHULHQFHV RI QHZ HG FDWRUV DQG KRZ WKH FRQVWLW WH WKHLU SURIHVVLRQDO VHOYHV V ZHOO JLYHQ

WKH FRPSOH[ QDW UH RI LGHQWLW DQ HQWLW VKDSHG E WKH UHSUHVHQWDWLRQV ZH FUHDWH RI R UVHOYHV

WKUR JK WKH QDUUDWLYHV ZH WHOO %HD FKDPS 7KRPDV HPE ODV – WKLV PHWKRGRORJ

LV JUR QGHG LQ LQWHUDFWLYH ODQJ DJH &RQVHT HQWO LW ZDV LPSRUWDQW WKDW SDUWLFLSDQWV ZHUH

SURYLGHG ZLWK D GLVF UVLYH PHDV UH WR FDSW UH PRUH ZKROO WKH QHJRWLDWLRQ RI WKHLU HPRWLRQV

H[SHULHQFHV DQG LGHQWLWLHV

3DUWLFLSD WV
HDGPDVWHUV DQG GLUHFWRUV RI K PDQ UHVR UFHV RI YDULR V (QJOLVK SULYDWH VFKRROV LQ WKH

JUHDWHU 0RQWUHDO UHJLRQ ZHUH LQLWLDOO FRQWDFWHG WR UHT HVW SHUPLVVLRQ WR FRQWDFW QHZ WHDFKHUV

DER W WKHLU SRVVLEOH LQYROYHPHQW LQ WKH VW G VHH SSHQGL[ % 3 USRVHI O VDPSOLQJ RI QRYLFH

WHDFKHUV LQ D SULYDWH VFKRRO VHWWLQJ ZDV LQWHQGHG WR HQV UH VRPH VWU FW UDO VLPLODULWLHV UHVR UFHV

FODVV VL]HV HWF ZLWK WKH QGHUVWDQGLQJ WKDW GLIIHUHQFHV LQ WKH VW GHQW SRS ODWLRQ DQG GHPDQGV

ZR OG VHUYH WR SURYLGH LQVLJKW LQWR WKH GLYHUVH H[SHULHQFHV RI QRYLFH WHDFKHUV 1HZ WHDFKHUV

HQWHULQJ WKH VFKRRO UHFHLYHG DQ HPDLO H[SODLQLQJ WKH S USRVH DQG UHT LUHPHQWV RI WKHLU
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LQYROYHPHQW LQ WKLV VW G VHH SSHQGL[ & 7KH ZHUH DOVR LQIRUPHG WKDW , ZDV DYDLODEOH YLD

WHOHSKRQH RU HPDLO IRU DQ DGGLWLRQDO T HVWLRQV RU FRQFHUQV SDUWLFLSDQWV PD KDYH

7KH WZR SDUWLFLSDQWV LQYROYHG LQ WKLV VW G OH[DQGUD DQG -HQQLIHU UHVSRQGHG ZLWK JUHDW

LQWHUHVW W WKH WLPH RI WKH VW G QHLWKHU ZRPHQ KDG FKLOGUHQ E W ERWK ZHUH LQYROYHG LQ VHULR V

UHODWLRQVKLSV OH[DQGUD D &D FDVLDQ woman in her late 30’s, was beginning her career at a 

SULYDWH VFKRRO IRU FKLOGUHQ ZLWK VSHFLDO QHHGV HU FODVVURRP FRQVLVWHG RI WHQ VW GHQWV EHWZHHQ

WKH DJHV RI DQG DOO ZLWK YDU LQJ FRJQLWLYH DELOLW A teacher’s aid worked directly with her 

LQ WKH FODVVURRP WKUR JKR W WKH HDU DQG KHU VW GHQWV KDG DFFHVV WR D SK VLRWKHUDSLVW

RFF SDWLRQDO WKHUDSLVW VSHHFK WKHUDSLVW DQG EHKDYLRU WHFKQLFLDQV DW WKH VFKRRO ,Q DGGLWLRQ

VSHFLDOLVWV LQVWU FWHG FODVVHV WR WDUJHW VSHFLILF GHYHORSPHQWDO DUHDV V FK DV JURVV PRWRU VNLOOV

OH[DQGUD KDG SUHYLR VO ZRUNHG LQ WKH VFKRRO DV DQ DVVLVWDQW EHIRUH VKH ZHQW RQ WR REWDLQ KHU

WHDFKLQJ GHJUHH LQ D RQH HDU SURJUDP LQ 2WWDZD LQ RUGHU WR EHFRPH D I OO WLPH WHDFKHU DW WKDW

IDFLOLW HU ILUVW GHJUHH ZDV LQ WKH UWV DQG REWDLQHG LQ 1HZ %U QVZLFN 6KH KDG DOVR WD JKW

abroad and worked in an adult education center before beginning in her role as a teacher’s 

DVVLVWDQW DW WKH VSHFLDO HG FDWLRQ VFKRRO

6LPLODUO -HQQLIHU D &D FDVLDQ woman in her late 20’s, worked as a shadow in her school 

WKH SUHYLR V HDU EHIRUH EHLQJ KLUHG IRU D PDWHUQLW OHDYH 6KH ZDV WHDFKLQJ JUDGH WKUHH DW D

SULPDU VHFRQGDU SULYDWH VFKRRO IRU ER V 6KH WD JKW (QJOLVK DQG 0DWK WR DSSUR[LPDWHO WZHQW

VW GHQWV DQG DOVR GLG 0DWK HQULFKPHQW IRU JUDGH RQH VW GHQWV -HQQLIHU FRPSOHWHG D IR U HDU

FKLOG DQG R WK GHYHORSPHQW GHJUHH LQ 1RYD 6FRWLD 6KH KDG DOVR SUHYLR VO YRO QWHHUHG DW WKH

HOHPHQWDU VFKRRO KHU PRWKHU WD JKW DW LQ DOLID[

Researcher’s role. V SUHYLR VO PHQWLRQHG , DFWHG DV ERWK UHVHDUFKHU DQG SDUWLFLSDQW LQ

WKLV VW G D V DQG 6LQJK HQFR UDJH WKH EDODQFHG HPERGLPHQW RI ERWK UROHV LQ

T DOLWDWLYH UHVHDUFK DV LW DOORZV IRU ULFKHU GDWD FROOHFWLRQ DQG LQVLJKW ,Q WKLV FDVH PDUU LQJ WKH

WZR UROHV IRVWHUHG D PRUH FRPIRUWDEOH HQYLURQPHQW IRU WKH SDUWLFLSDQWV WKDW SURPRWHG RSHQ

GLDORJ H 8VLQJ P RZQ H[SHULHQFHV , KHOSHG FUHDWH D FOLPDWH RI WU VW EHWZHHQ OH[DQGUD

-HQQLIHU DQG P VHOI )RU LQVWDQFH ZKHQ -HQQLIHU GHVFULEHG KRZ VKH IHOW FRQILGHQW LQ VRPH

PRPHQWV DQG LQVHF UH LQ RWKHUV , VDLG

“That’s GHILQLWHO VRPHWKLQJ , IHOW , ZUHVWOHG ZLWK P ILUVW HDU ZDV WKDW WKDW H[DFW –
DOPRVW OLNH WKLV SDUDGR[ – like in some moments I feel like, yes I’m a really good teacher 
DQG there’s this confidence and then these other moments where I was like, ‘WKDW DP ,
GRLQJ ’” () S
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% LPSDUWLQJ P RZQ Y OQHUDELOLWLHV , UHPRYHG WKH KLHUDUFK WKDW FDQ VRPHWLPHV H[LVW EHWZHHQ

UHVHDUFKHU DQG SDUWLFLSDQW 7KDW EHLQJ VDLG OH[DQGUD DQG -HQQLIHU ZHUH WKH SULQFLSDO VSHDNHUV

DQG WKH PDMRULW RI WKH WLPH , VHUYHG WR SURPSW SUREH RU VLPSO OLVWHQ

3URFHG UH
8SRQ DJUHHPHQW WR DFW DV SDUWLFLSDQWV OH[DQGUD DQG -HQQLIHU ZHUH SURYLGHG ZLWK D

GHWDLOHG FRQVHQW IRUP ZKLFK R WOLQHG WKH S USRVH DQG SURFHG UHV RI WKH VW G VHH SSHQGL[

,Q DGGLWLRQ DOO HWKLFDO LVV HV ZHUH KLJKOLJKWHG LQ WKH FRQVHQW IRUP %RWK SDUWLFLSDQWV ZHUH

UHDVV UHG WKDW WKH KDG WKH ULJKW WR ZLWKGUDZ DW DQ SRLQW IURP WKH VW G VKR OG WKH IHHO LW

QHFHVVDU

DWD FROOHFWLR 7KH GDWD FROOHFWLRQ SURFHVV RFF UUHG DW NH WLPHV RYHU WKH FR UVH RI D

HDU VHH 7DEOH

7DEOH

6HSWHPEHU WR 0D 'DWD &ROOHFWLRQ 7LPHWDEOH

0R WK :ULWWH 5HIOHFWLR )RF V UR S , WHUYLH

%HJLQQLQJ RI 6HSWHPEHU 3DUWLFLSDQWV FRPSRVH ILUVW
UHIOHFWLRQ

(QG RI 6HSWHPEHU )LUVW JUR S LQWHUYLHZ

(QG RI 1RYHPEHU 3DUWLFLSDQWV FRPSRVH VHFRQG
UHIOHFWLRQ

(QG RI -DQ DU 6HFRQG JUR S LQWHUYLHZ

%HJLQQLQJ RI 0D 3DUWLFLSDQWV FRPSRVH ILQDO
UHIOHFWLRQ

(QG RI 0D 7KLUG JUR S LQWHUYLHZ
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:U WWHQ UHIOHFW RQV )RU WKHLU ILUVW ZULWWHQ UHIOHFWLRQ SDUWLFLSDQWV ZHUH DVNHG WR ZULWH

DER W KRZ WKH YLHZHG WKHPVHOYHV DV WHDFKHUV DV WKHLU HDU EHJDQ 7KH ZHUH SURYLGHG ZLWK WKH

IROORZLQJ RSHQ HQGHG T HVWLRQV :K GLG R EHFRPH D WHDFKHU R GR R VHH R UVHOI DV

WHDFKHU :KDW GR R DQWLFLSDWH LQ R U ILUVW WHDFKLQJ H SHULHQFH OH[DQGUD DQG -HQQLIHU ZHUH

JLYHQ WKH RSWLRQ WR PHHW EHIRUH FRPSRVLQJ WKH ILUVW ZULWWHQ UHIOHFWLRQ LI WKH IHOW WKH QHHG WR GR

VR E W QHLWKHU UHT HVWHG D PHHWLQJ 7KH ZHUH DVNHG WR SURG FH D PLQLP P RI WZR W SHG SDJHV

IRU WKH ILUVW DQG DOO V EVHT HQW UHIOHFWLRQV DQG ERWK SDUWLFLSDQWV HPDLOHG D FRS RI WKHLU UHIOHFWLRQ

SRQ FRPSOHWLRQ

, FRPP QLFDWHG ZLWK WKH OH[DQGUD DQG -HQQLIHU YLD HPDLO IRU DOO V EVHT HQW UHIOHFWLRQV

DQG WKH LQ W UQ V EPLWWHG WKHP HOHFWURQLFDOO 7KH VHFRQG DQG WKLUG UHIOHFWLRQV VHG SURPSWV WR

access the participants’ RQJRLQJ VHOI SHUFHSWLRQV H[SHULHQFHV DQG HPRWLRQV LQFO GLQJ R GR

R VHH R UVHOI DV D WHDFKHU QR :KDW H SHULHQFHV DQG HPRWLRQV GR R DWWULE WH WR KR R

QR VHH R UVHOI DV D WHDFKHU QR :KDW GR R EHOLH H LV FULWLFDO DV D WHDFKHU

,W LV LPSRUWDQW WR QRWH WKDW WKH SUDFWLWLRQHUV ZHUH UHIOHFWLQJ DW FULWLFDO WLPHV LQ WKH HDU DV

WKH VFKRRO HDU EHJDQ DIWHU WKH ILUVW SDUHQW WHDFKHU LQWHUYLHZ DQG WRZDUGV WKH HQG RI WKH VFKRRO

HDU

)RFXV JURXS G VFXVV RQ )RF V JUR S VHVVLRQV RFF UUHG WRZDUGV WKH HQG RI 6HSWHPEHU

HQG RI -DQ DU DQG HQG RI 0D 7KHVH LQWHUYDOV ZHUH LQWHQGHG WR FDSW UH WKH teachers’ FKDQJLQJ

FRQFHSWLRQV RI WKHPVHOYHV DQG WKH SURIHVVLRQ WKUR JKR W WKH VFKRRO HDU LYHQ WKH SUR[LPLW RI

OH[DQGUD -HQQLIHU DQG P VHOI ZH DOO DJUHHG WR KROG WKH GLVF VVLRQV DW P KR VH OO WKUHH

VHVVLRQV WRRN SODFH LQ WKH PRUQLQJ DQG , VHUYHG D EU QFK W SH PHDO , UHVWDWHG WKH RSHQ HQGHG

T HVWLRQV IURP WKH ZULWWHQ UHIOHFWLRQV WR HOLFLW VWRULHV RI WKH SDUWLFLSDQWV WKDW WDUJHWHG HPRWLRQDO

H[SHULHQFHV DQG QGHUVWDQGLQJ KRZHYHU WKH GLVF VVLRQ IORZHG YHU QDW UDOO EHWZHHQ WKH WKUHH

RI V 0DQ T HVWLRQV DURVH LQ WKH FR UVH RI WKH FRQYHUVDWLRQ WR SURPSW WKH SDUWLFLSDQWV WR I UWKHU

H[SODLQ FODULI RU H[SDQG SRQ WKHLU LGHDV V SUHYLR VO PHQWLRQHG , GLG VKDUH VRPH RI P RZQ

SHUVRQDO H[SHULHQFHV ZKLFK KHOSHG FUHDWH DQG PDLQWDLQ DQ RSHQ WU VWLQJ HQYLURQPHQW , OLVWHQHG

WR ZKDW OH[DQGUD DQG -HQQLIHU KDG WR VD DQG RIIHUHG V SSRUW ZKHQ , IHOW LW ZDV QHFHVVDU

( PD O FRPPXQ FDW RQ 2 WVLGH RI WKH IRF V JUR S VHVVLRQV HPDLO ZDV VHG DV WKH

SULPDU PHDQV RI FRPP QLFDWLRQ EHWZHHQ WKH SDUWLFLSDQWV DQG PH ,W VHUYHG DGGLWLRQDOO WKH

S USRVH RI VFKHG OLQJ GLVF VVLRQ GDWHV DQG UHPLQGLQJ WKH SDUWLFLSDQWV RI SFRPLQJ PHHWLQJV
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DQG RU UHIOHFWLRQV 0DLQWDLQLQJ FRQWLQ R V FRQWDFW WKUR JKR W WKH HDU KHOSHG SURPRWH DQ

LQFUHDVHG OHYHO RI FRPIRUW IRU WKH IRF V JUR S VHVVLRQV

DWD DO VLV
7ZR HSLVWHPRORJLFDO SHUVSHFWLYHV ZHUH DVV PHG IRU WKH GDWD DQDO VLV RI WKLV VW G 6RFLDO

FRQVWU FWLYLVP WKH QRWLRQ WKDW R U UHDOLWLHV DQG PHDQLQJ PDNLQJ SURFHVVHV DUH VRFLDO

FRQVWU FWLRQV 6WHZDUW 6KDPGDVDQL 5RRN ZDV DGRSWHG LQ RUGHU WR LQWHUSUHW WKH VKDUHG

SHUVSHFWLYH RI ERWK QRYLFH WHDFKHUV KRZHYHU , FR OG QRW GHQ WKH LQGLYLG DO ZLWKLQ WKLV SURFHVV

7KHUHIRUH P DQDO VLV DOVR WLOL]HG D SKHQRPHQRORJLFDO DSSURDFK WR WDNH LQWR DFFR QW WKH

“subjective, idiosyncratic perceptions” DQG WUDLWV RI ERWK ZRPHQ 6WHZDUW HW DO S

:LWK ERWK VRFLDO FRQVWU FWLYLVP DQG SKHQRPHQRORJLFDO WKHRU J LGLQJ P DQDO VLV ODVHU DQG

Strauss’ (1967) FRGLQJ PHWKRG ZDV VHG WR FUHDWH PHDQLQJI O FDWHJRULHV VHH 0HUULDP

7KH FRQVWDQW FRPSDULVRQ PHWKRG RI DQDO VLV LV FRPSULVHG RI WKUHH SULPDU VWDJHV ZKLFK ZLOO EH

H[DPLQHG EHORZ RSHQ FRGLQJ D[LDO FRGLQJ DQG VHOHFWLYH FRGLQJ 2QZ HJE ]LH 'LFNLQVRQ

/HHFK RUDQ

7KH IRF V JUR S LQWHUYLHZV ZHUH YLGHR DQG D GLR UHFRUGHG WR HQV UH DFF UDWH

WUDQVFULSWLRQV VHH SSHQGL[ ' 8SRQ FRPSOHWLQJ WKH WUDQVFULSWLRQV D QDwYH UHDG ZDV FRQG FWHG

RI ERWK WKH ZULWWHQ UHIOHFWLRQV DQG WUDQVFULSWLRQV %DVHG RQ WKH LQIRUPDWLRQ , JOHDQHG IURP P

LQLWLDO UHDG DQG WKH QRWHV , PDGH LQ WKH PDUJLQV RI WKH SULQWHG FRSLHV RI DOO UHIOHFWLRQV DQG IRF V

JUR S LQWHUYLHZV RSHQ FRGLQJ ZDV VHG WR FK QN WKH GDWD LQWR VPDOOHU QLWV 8VLQJ WKH LQLWLDO

FRGHV WKDW ZHUH JHQHUDWHG , FUHDWHG D WDEOH ZLWK WUDQVFULSW VHOHFWLRQV IURP WKH IRF V JUR S

LQWHUYLHZV ) DQG ZULWWHQ UHIOHFWLRQV VHOHFWLRQV 5 7KH Q PEHU LQGLFDWHG WKH WLPH SHULRG

ZLWKLQ ZKLFK WKH VHVVLRQ RU UHIOHFWLRQ RFF UUHG H J 5 LV WKH VHFRQG ZULWWHQ UHIOHFWLRQ ZLWK WKH

H[FHSWLRQ RI RQH RI OH[DQGUD’s reflections VHH SSHQGL[ ) 6KH IHOW FRPSHOOHG WR ZULWH DQ

DGGLWLRQDO UHIOHFWLRQ FRGHG DV 5( IRU 5HIOHFWLRQ ( WUD LYHQ WKDW WKLV ZDV P LQLWLDO SKDVH RI

DQDO VLV VRPH FRGHV ZHUH WRR VSHFLILF YDJ H RU LQ VRPH FDVHV UHG QGDQW

,Q P VHFRQGDU VWDJH RI DQDO VLV WKH D LDO VWDJH , SURFHHGHG WR JUR S WKH FRGHV LQWR

EURDGHU FDWHJRULHV ,Q RUGHU WR DFKLHYH WKLV OHYHO RI V QWKHVLV , FUHDWHG D JUDSKLF RUJDQL]HU WR

KHOS FHQWUDOL]H P LGHDV DQG I QQHO WKHP LQWR PRUH FRKHUHQW V FFLQFW FDWHJRULHV UHSUHVHQWDWLYH

RI WKH GDWD

7KH JUDSKLF RUJDQL]HU LQIRUPHG P VHOHFWL H FRGLQJ LQ WKH ILQDO VWDJH RI WKH SURFHVV

2YHUDUFKLQJ WKHPHV EHFDPH DSSDUHQW DV , UHRUJDQL]HG WKH GDWD LQWR ODUJHU FDWHJRULHV VHH
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SSHQGL[ ( DQG ,Q GRLQJ VR SDWWHUQV LQ WKH GDWD HPHUJHG , JHQHUDWHG D WDEOH WR GHSLFW WKH

ORFDWLRQ RI HDFK LWHP 7KLV DVVLVWHG LQ P LQWHUSUHWDWLRQ DQG QGHUVWDQGLQJ RI WKH GDWD ZKLFK DUH

SUHVHQWHG LQ WKH IROORZLQJ VHFWLRQ

)L GL JV
7KH PHWKRGRORJ RI WKLV VW G ZDV GHVLJQHG WR WDNH LQWR DFFR QW WKH LQGLYLG DO DQG WKH

VKDUHG YRLFH WKDW OH[DQGUD DQG -HQQLIHU IRUPHG V V FK P GDWD DQDO VLV VHG ERWK OHQVHV

LQGLYLG DO DQG VKDUHG WR GUDZ WKHPHV DQG LQWHUSUHW ILQGLQJV IURP ZULWWHQ UHIOHFWLRQV DQG IRF V

JUR S WUDQVFULSWV )LQGLQJV ZHUH HOLFLWHG IURP WKUHH PDLQ FDWHJRULHV (PRWLRQV ,QGLYLG DO

3HUFHSWLRQV DQG 7UDLWV DQG &RQWH[W VHH )LJ UH

)LJ UH UDSKLF 2UJDQL HU VHG LQ 6HOHFWL H &RGLQJ 3KDVH WR ,GHQWLI URDG &DWHJRULHV

(PRWLR V
OH[DQGUD DQG -HQQLIHU H[SUHVVHG D Q PEHU RI SRVLWLYH DQG QHJDWLYH HPRWLRQV 7KHVH

ZHUH HLWKHU VWDWHG H[SOLFLWO RU ZHUH LPSOLFLW LQ WKHLU UHPDUNV 7KH IROORZLQJ H[DPSOH RI WKH

SDUWLFLSDQWV FRQYH LQJ D VHQVH RI SULGH GHPRQVWUDWHV WKLV distinction. Alexandra’s comment, “6R

I’m SUR G of myself for praising everybody all day long…” ) OLQH GHPRQVWUDWHV DQ

explicit expression of an emotion whereas Jennifer’s comment, “I feel like, I just feel like, I can 

do it! That’s what I learned about myself, I can do it!” () OLQH GHSLFWV KRZ SULGH ZDV

HPEHGGHG LQ WKHLU GLDORJ H (PRWLRQV ZHUH JUR SHG LQWR D SRVLWLYH RU QHJDWLYH FDWHJRU

6 EFDWHJRULHV ZHUH WKHQ FUHDWHG WR LGHQWLI WKH YDULR V HPRWLRQV WKDW HPHUJHG )RU LQVWDQFH

QHJDWLYH HPRWLRQV LQFO GHG VHQWLPHQWV V FK DV LQVHF ULW IHDU SUHVV UH VWUHVV GHVSDLU J LOW

VKDPH HWF 7KH H[DFW FLWDWLRQ HLWKHU IRF V JUR S RU UHIOHFWLRQ DQG SDJH Q PEHU ZHUH FKDUWHG

7KHVH ZHUH WDE ODWHG WR GHWHUPLQH WKH IUHT HQF E ZKLFK WKHVH HPRWLRQV ZHUH H[SUHVVHG 7R

H[HPSOLI WKLV SURFHVV )LJ UH R WOLQHV WZR RI WKH QHJDWLYH HPRWLRQV H[SUHVVHG
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)LJ UH )UHT HQF 6DPSOH RI 1HJDWLYH (PRWLRQV

7KH PRVW FRPPRQ SRVLWLYH DQG QHJDWLYH HPRWLRQV DUH SUHVHQWHG EHORZ

3RVLWLYH HPRWLR V &RQILGHQFH SULGH DQG DIIHFWLRQ ZHUH WKH PRVW IUHT HQWO UHSRUWHG

SRVLWLYH HPRWLRQV DV HYLGHQFHG LQ 7DEOH

7DEOH

)UHT HQF &R QWV RI 3RVLWLYH (PRWLRQ ([SUHVVHG

&RQILGHQFH JDLQLQJ FRQILGHQFH ZDV WKH PRVW IUHT HQWO UHSRUWHG SRVLWLYH HPRWLRQ

H[SHULHQFHG E WKH SDUWLFLSDQWV 'HYHORSLQJ FRQILGHQFH ZDV FLWHG LQ UHODWLRQ WR D VHQVH RI

SURIHVVLRQDO FRPSHWHQFH DQG VHOI HIILFDF LQ WKH FODVVURRP H J OH[DQGUD ) OLQH

“Because at that point, I think I was like, ‘What I am I doing?’… And so now I’ve got a lot of 

that stuff under my belt”) as well as LQ UHJDUGV WR WKHLU UROH DV WHDFKHU H J -HQQLIHU 5 S “… I 

IHHO WKDW HYHU GD , DP PRUH FRPIRrtable and confident in my role as a teacher” Alexandra’s 

H[SUHVVLRQ RI JDLQLQJ FRQILGHQFH DSSHDUHG SUHGRPLQDQWO LQ R U ILQDO IRF V JUR S VHVVLRQ

ZKHUHDV -HQQLIHU VKDUHG WKLV SRVLWLYH HPRWLRQ RYHU WKH FR UVH RI WKH HDU LQ ERWK KHU ZULWWHQ

UHIOHFWLRQV DQG LQ R U GLVF VVLRQV 1RW V USULVLQJO -HQQLIHU UHSRUWHG IHHOLQJ FRQILGHQW PRUH

RIWHQ WKDQ OH[DQGUD

VHQVH RI SULGH ZDV WKH VHFRQG PRVW IUHT HQWO FLWHG SRVLWLYH HPRWLRQ 3ULGH ZDV UHODWHG

QRW RQO WR D VHQVH RI DFFRPSOLVKPHQW H J OH[DQGUD ) OLQH : “I think we’ve been put into 
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this position of responsibility and we made it.” but also to their students’ behavior (e.g. -HQQLIHU

5 S : “…I was blown away by how thoughtful and caring my class of silly and immature 

VW GHQWV W UQHG R W WR EH ”) and students’ V FFHVV H J OH[DQGUD 5 S : “I am so proud of my 

students. I have seen such a tremendous growth in them this past year”). GLVFUHSDQF ZDV

IR QG EHWZHHQ SDUWLFLSDQWV DV OH[DQGUD FLWHG IHHOLQJ SUR G DOPRVW WZLFH DV RIWHQ DV -HQQLIHU

KRZHYHU OH[DQGUD UHOLHG KHDYLO RQ WKH IHHGEDFN RI RWKHUV EHIRUH DGPLWWLQJ WR D VHQVH RI SULGH

H J ) OLQH : “And it’s going very well. I mean I’ve had my, they have to do reports on us, 

and I’ve gotten mine back and I’m doing very well.”). 7KH H[WHUQDO YDOLGDWLRQ VKH UHFHLYHG IURP

KHU FROOHDJ HV VHHPHG WR SOD D QHFHVVDU UROH LQ KHU VHQVH RI SULGH DQG VHOI HIILFDF

IIHFWLRQ WR DUGV WKHLU VW GHQWV ZDV WKH WKLUG PRVW FRPPRQ SRVLWLYH HPRWLRQ H[SUHVVHG

OWKR JK LW ZDV DSSDUHQW WKDW ERWK SDUWLFLSDQWV YDO HG WKHLU VW GHQWV DQG WKH UHODWLRQVKLSV IRUJHG

ZLWK WKHP H J -HQQLIHU R2 p. 6: “While meeting all of the parents of my students, I also 

developed such a stronger understanding of my boys…”), Alexandra expressed this sentiment 

KDOI DV RIWHQ DV -HQQLIHU 2WKHU SRVLWLYH HPRWLRQV LQFO GHG D VHQVH RI I OILOOPHQW KDSSLQHVV

JUDWLW GH DQG H FLWHPHQW

1HJDWLYH HPRWLR V
7DEOH

)UHT HQF &R QWV RI 1HJDWLYH (PRWLRQ ([SUHVVHG

'HVSLWH WKH GLYHUVH DQG IUHT HQW Q PEHU RI SRVLWLYH HPRWLRQV H[SUHVVHG E ERWK QRYLFH

WHDFKHUV WKHUH ZHUH RQH DQG D KDOI WLPHV DV PDQ QHJDWLYH HPRWLRQV UHSRUWHG RYHUDOO 7KH

HPRWLRQ RI IHDU ZDV VLJQLILFDQWO WKH PRVW GRPLQDQW QHJDWLYH HPRWLRQ H[KLELWHG HT DOO E ERWK

SDUWLFLSDQWV 7KH SULPDULO OLQNHG WKH QRWLRQ RI IHDU WR WKHLU SHUIRUPDQFH DQG GHVLUH WR EH VHHQ DV

D SRVLWLYH FRPSHWHQW SURIHVVLRQDO H J OH[DQGUD ) OLQH : “So I really don’t want to make 

any big mistakes… So we’re all kind of on shards. It’s really scary.”) 7KLV HPRWLRQ ZDV

FRQVLVWHQWO UHSRUWHG WKUR JKR W WKH HDU LQ ZULWWHQ UHIOHFWLRQV DQG IRF V JUR S VHVVLRQV ,W ZDV
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DOVR UHODWHG WR WKHLU FRQFHUQV IRU FRQWLQ HG HPSOR PHQW WKH IROORZLQJ HDU H J -HQQLIHU )

OLQH : “See so I find that really scary because time is going by so fast and what if I’m out on 

my butt next year? What if I don’t have a job? Like that’s terrifying to me.”) W WLPHV IHDU HYHQ

GLFWDWHG KRZ WKH DSSURDFKHG FRQWURYHUVLDO GHDOLQJV ZLWK WKHLU FROOHDJ HV OH[DQGUD IRU

LQVWDQFH FKRVH QRW WR DGGUHVV DQ LVV H ZLWK KHU FROOHDJ H IRU IHDU LW FR OG HVFDODWH DQG VKH FR OG

QRW PDQDJH LW DSSURSULDWHO H J OH[DQGUD ) OLQH : “I’m not mentally prepared to deal 

with this other thing because I know it’s going to be huge.”).

)HHOLQJ R HU KHOPHG ZDV WKH VHFRQG PRVW IUHT HQWO FLWHG QHJDWLYH HPRWLRQ E W LW ZDV

PDLQO H[SUHVVHG E OH[DQGUD WLPHV DQG QRW -HQQLIHU WLPHV 5HSHDWHGO LQ ERWK

ZULWWHQ UHIOHFWLRQV DQG GLVF VVLRQV OH[DQGUD VKDUHG KHU VHQWLPHQWV RI IHHOLQJ RYHUZKHOPHG E

WKH PDQ GHPDQGV KHU MRE HQWDLOHG H J OH[DQGUD 5 S : “I have a lot to do. I have a lot of 

responsibilities. I have a lot to remember and a lot to think about.”). She also tended to juxtapose 

IHHOLQJ RYHUZKHOPHG ZLWK KHU VHQVH RI ORYH DQG I OILOOPHQW RI KHU MRE H J OH[DQGUD ) OLQH

: “So I feel a lot of, I just feel so fulfilled and overwhelmed at the same time.”). OWKR JK

-HQQLIHU GLG QRW UHSRUW IHHOLQJ RYHUZKHOPHG DV RIWHQ DV OH[DQGUD WKDW VHQWLPHQW ZDV VWLOO

H[SUHVVHG E KHU RQ D Q PEHU RI RFFDVLRQV H J -HQQLIHU ) OLQH : “And so there are days 

that I love my job. I come home and I’m on cloud nine and there are days that I hate it. I feel like 

it’s an emotional rollercoaster.”).

%RWK SDUWLFLSDQWV H[SUHVVHG IHHOLQJ SUHVV UH VWUHVV DQG LQVHF ULW DSSUR[LPDWHO WR WKH

VDPH GHJUHH 7KHVH HPRWLRQV V UIDFHG HT DOO LQ WKH GDWD DQG WHQGHG WR RFF U LQ QLVRQ ,Q RWKHU

ZRUGV ZKHQ RQH SDUWLFLSDQW ZR OG VKDUH IHHOLQJ SUHVV UH WKH RWKHU ZR OG LPSDUW VLPLODU

VHQWLPHQWV H J -HQQLIHU ) OLQH : “I’m really nervous about next year… So I’m trying to 

show everything that I can,” and AOH[DQGUD ) OLQH : “Don’t be shown as imperfect, don’t 

make any mistakes. That’s a lot of pressure.”). V HYLGHQFHG LQ WKHVH WZR H[DPSOHV SUHVV UH ZDV

PRVW RIWHQ UHODWHG WR the participants’ SHUIRUPDQFH DQG WKHLU GHVLUH WR SURYH WKHLU WHDFKLQJ DELOLW

6WUHVV ZDV DQ HPRWLRQ WKDW IUHT HQWO DURVH LQ WKLV FRQWH[W DV OH[DQGUD DQG -HQQLIHU GHOLEHUDWHG

ZKHWKHU RU QRW WKH ZR OG EH KLUHG IRU WKH IROORZLQJ HDU 6WUHVV DOVR HPHUJHG LQ WKHLU

GLVF VVLRQV DER W ZRUNORDG UHSRUWV SDUHQW WHDFKHU LQWHUYLHZV DQG DGPLQLVWUDWLYH SHUFHSWLRQV RI

WKHLU OHYHO RI SURILFLHQF %RWK SDUWLFLSDQWV DFNQRZOHGJHG WKDW WKH PDLQ VR UFH RI WKHLU VWUHVV DQG

SUHVV UH ZDV LQWHUQDO H J -HQQLIHU ) OLQH : “I think it’s [the pressure] coming more from 

PH WKDn them…” KRZHYHU WKHUH ZDV DOVR DQ H[WHUQDO DVVRFLDWLRQ DV WKH SUHVV UH WKH SODFHG
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SRQ WKHPVHOYHV DQG WKH VWUHVV WKDW FD VHG ZDV OLQNHG WR WKHLU QGHUVWDQGLQJ RI VFKRRO

H[SHFWDWLRQV

,QVHF ULW ZDV DQ HPRWLRQ WKDW ZDV PRVW RIWHQ UHODWHG WR WKHLU VHOI SHUFHSWLRQ DQG WKH

SHUFHSWLRQV WKH EHOLHYHG RWKHUV KHOG WRZDUGV WKHLU SHUIRUPDQFH DV D WHDFKHU H J -HQQLIHU 5 S

“, DP VWLOO QFOHDU RI KRZ P VW GHQWV DQG SDUHQWV VHH PH FRPSDUHG WR KRZ P FROOHDJ HV VHH

me and ultimately how I see myself”). At times, their LQVHF ULW FOR GHG WKHLU GHFLVLRQ PDNLQJ

SURFHVVHV DQG SURIHVVLRQDO LQW LWLRQ )RU LQVWDQFH G ULQJ KHU UHSRUWLQJ SHULRG OH[DQGUD KDG

GLIILF OW ZLWK KHU HYDO DWLRQV 6KH H[SOLFLWO H[SUHVVHG QFHUWDLQW DER W WKLV SURFHVV DQG KRZ

KHU SULQFLSDO ZR OG GHHP KHU SHUIRUPDQFH LQ WKLV DUHD H J OH[DQGUD ) OLQH : “I feel so 

insecure about what I’m going to write DQG DER W ZKDW VKH WKLQNV LV VDWLVIDFWRU DQG WKH ZD ,

think about what is satisfactory or what I’ve been told I should be thinking about satisfactory.”). 

)HHOLQJV RI J LOW QHUYR VQHVV DQ[LHW VKRFN SRZHUOHVVQHVV KHOSOHVVQHVV IU VWUDWLRQ

H[KD VWLRQ GLVDSSRLQWPHQW DQG VKDPH DOO V UIDFHG WKUR JKR W WKH IRF V JUR S GLVF VVLRQV DQG LQ

ZULWWHQ UHIOHFWLRQV 0RUH VSHFLILFDOO WKHVH VHQWLPHQWV DURVH DV SDUWLFLSDQWV GLVF VVHG WKHLU

PDQDJHPHQW RI F UULF ODU GHPDQGV QHHGV RI VW GHQWV DQG VWDII DQG SDUHQW UHODWLRQVKLSV

, GLYLG DO 3HUFHSWLR V D G 7UDLWV
QRWKHU FRPPRQ WKHPH WKDW HPHUJHG LQ WKH GDWD ZDV EDVHG RQ LQGLYLG DO DWWULE WHV

LQFO GLQJ WKH QLT H SHUFHSWLRQV DQG FKDUDFWHU WUDLWV RI WKH SDUWLFLSDQWV OH[DQGUD DQG -HQQLIHU

IUHT HQWO PDGH SUHV PSWLRQV DER W KRZ RWKHUV YLHZHG WKHLU SHUIRUPDQFH ZKLOH DOVR VKDULQJ

WKHLU VHOI SHUFHSWLRQV 7KHLU FKDUDFWHU WUDLWV HPHUJHG LQ WKH GDWD DV ZHOO DQG ZHUH UHYHDOHG DV VHOI

GHFODUDWLRQV RU ZHUH LQIHUUHG IURP WKHLU VWDWHPHQWV )RU LQVWDQFH OH[DQGUD DSSHDUHG WR EH D

SHUIHFWLRQLVW LQ ERWK H[SOLFLW (e.g., Alexandra FG2 line 24: “… I just want to be perfect” DQG

LPSOLFLW UHPDUNV H J ) OLQH OH[DQGUD “…I’m nervous I’m going to make a mistake”

)LQGLQJV LQ WKLV VHFWLRQ ZLOO EH RUJDQL]HG DQG SUHVHQWHG LQ WKH IROORZLQJ WKUHH DUHDV 7KH

SUHV PHG SHUFHSWLRQV RI RWKHUV 6HOI SHUFHSWLRQV DQG &KDUDFWHU WUDLWV

3UHVXPHG SHUFHSW RQV RI RW HUV

7DEOH

)UHT HQF &R QWV RI 3UHV PHG 3HUFHSWLRQV RI 2WKHUV
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%RWK SDUWLFLSDQWV SUHV PHG SHUFHSWLRQV RI RWKHUV 7KH ZHUH SULPDULO FRQFHUQHG ZLWK

KRZ SDUHQWV DQG FROOHDJ HV perceived them in their role as ‘teacher’. Although the beginning of 

WKH HDU ZDV FKDUDFWHUL]HG E PRUH QHJDWLYH SUHV PSWLRQV H J -HQQLIHU ) OLQH “And be 

DEOH WR stand up [for your marking] when parents come in and be able to say ‘No, he deserves this 

because…’”) ODWHU WUHQGV UHYHDOHG D PRUH SRVLWLYH WRQH H J OH[DQGUD ) OLQH : “They have 

really come a long way; teachers are happy, parents are happy…”). (YHQ ZLWK PRUH SRVLWLYH

DVV PSWLRQV V UIDFLQJ LQ WKH ODWWHU SDUW RI WKH HDU ERWK SDUWLFLSDQWV VWLOO IHOW WKHLU SHUIRUPDQFH

ZDV FRQVWDQWO EHLQJ M GJHG E SDUHQWV VWDII DQG WKH DGPLQLVWUDWLRQ ZKLFK I HOOHG WKH SUHVV UH

DQG VWUHVV WKH RIWHQ GHVFULEHG

HOI SHUFHSW RQV

7DEOH

)UHT HQF &R QWV RI 6HOI 3HUFHSWLRQV

7KH VHOI SHUFHSWLRQV RI OH[DQGUD DQG -HQQLIHU IUDPHG KRZ WKH YLHZHG WKHPVHOYHV LQ

WKHLU UROH DV WHDFKHU %RWK SDUWLFLSDQWV GHVFULEHG WKH GLVFRYHU SURFHVV RI EHLQJ D QHZ WHDFKHU DQG

UHIHUUHG to themselves as “teacher as learner” (AOH[DQGUD ) OLQH 7KH GHVFULEHG IHHOLQJV

RI QFHUWDLQW DV WKH DGM VWHG WR WKHLU QHZ UROH H J -HQQLIHU ) OLQH : “So I don’t know 

what my identity is. I still feel like I’m trying to figure it out. I ZDQW WR FRPH DFURVV OLNH , NQRZ

what I’m doing but I don’t always feel like I do.”) DQG VSRNH DER W WKH JURZWK DQG FKDQJH WKH

QGHUZHQW :KHQ DVNHG DER W KRZ WKH KDG FKDQJHG RYHU WKH FR UVH RI WKH HDU OH[DQGUD

UHVSRQGHG “…that’s like a feeling and not something I can really articulate. I have UHDOO

changed” ) OLQH OH[DQGUD DQG -HQQLIHU FRQVLGHUHG WKHLU SURIHVVLRQDO VHOYHV DQG VKDUHG

WKHLU LQVLJKWV ,Q GRLQJ VR WKHLU VHOI SHUFHSWLRQV LQIRUPHG WKHLU QGHUVWDQGLQJ RI WKHPVHOYHV

UHIOHFWLYHO

QRWKHU LPSRUWDQW VHOI SHUFHSWLRQ WKDW IUHT HQWO V UIDFHG LQ WKH GDWD ZDV WKHLU

SUHVHUYDWLRQ RI D ZRUN OLIH EDODQFH 2YHUDOO -HQQLIHU IHOW VKH FR OG WDNH SHUVRQDO WLPH WR

UHF SHUDWH H J -HQQLIHU ) OLQH : “I am more the one that’s like, ‘You need to take a break 
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or I need to take a break so let’s go do something’”). In contrast, Alexandra consistently shared 

KHU LQDELOLW WR PDLQWDLQ D ZRUN OLIH EDODQFH H J ) OLQH “I’m not pacing myself. I am 

going full steam and I still haven’t figured out how to stop.”). She seemed to EHOLHYH WKDW WKLV

SDFH ZDV QHFHVVDU LQ RUGHU WR GHPRQVWUDWH KHU I OO SRWHQWLDO H J ) OLQH : “But I do not 

NQRZ KRZ WR VORZ GRZQ W WKH PRPHQW , IHHO OLNH LI , VORZ GRZQ , ZLOO QRW VKRZ P VHOI ,

won’t showcase myself.”). At times, Alexandra justified her work/life imbalance VWDWLQJ WKDW

because she didn’t have children of her own, she could invest everything into her teaching H J

OH[DQGUD ) OLQH “7KLV LV P OLIH ULJKW QRZ DQG LW’s okay. I’P LQ D SODFH ZKHUH , ZDQW WR

be. I’m obsessed about teaching. I’m obsessed about my class.”). However, despite trying to 

DFFR QW IRU EHLQJ FRQV PHG E KHU WHDFKLQJ WKH ODFN RI EDODQFH WKUHDWHQHG KHU ZHOO EHLQJ H J

OH[DQGUD 5( S : “As a first year teacher, I really need to balance my job and my health. I 

really need to be careful that I don’t burn out.”) DQG RIWHQ UHV UIDFHG DV D FRQFHUQ 7KHUHIRUH

WKHLU LQGLYLG DO SHUFHSWLRQV RI KRZ WKH PDQDJHG WKH GHPDQGV RI WKHLU ZRUNSODFH DOVR EHFDPH

HPEHGGHG LQ WKHLU QGHUVWDQGLQJ RI WKHPVHOYHV SURIHVVLRQDOO

DUDFWHU WUD WV

7DEOH

)UHT HQF &R QWV RI &KDUDFWHU 7UDLWV

7KH FKDUDFWHU WUDLWV RI WKH SDUWLFLSDQWV ZHUH DOVR H[SUHVVHG LQ WKHLU UHVSRQVHV %RWK

OH[DQGUD DQG -HQQLIHU FRPP QLFDWHG WKH LPSRUWDQFH RI KDYLQJ HPSDWK DQG IOH[LELOLW DV D

WHDFKHU KRZHYHU WKH SDUWLFLSDQWV DOVR H[KLELWHG D Q PEHU RI FKDUDFWHU WUDLWV WKDW GLVWLQJ LVKHG

WKHP IURP RQH DQRWKHU OH[DQGUD ZDV YLVLEO PRUH LQVHF UH LQ KHU UROH DQG RSHQO H[SUHVVHG

WKLV G ULQJ R U GLVF VVLRQV H J OH[DQGUD ) OLQH “ S so I don’t see myself as 

FRQILGHQW DV , GLG LQ WKH EHJLQQLQJ RI WKH HDU , VHH P VHOI DV D OLWWOH PRUH IUDJLOH DV D OLWWOH ELW

vulnerable…”) GGLWLRQDOO VKH UHOLHG H[WHQVLYHO RQ VHOI WDON H J OH[DQGUD ) OLQH

“I’m going to be great, I’m going to work really hard – so yeah, you’re going to do that, you waQW
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to be a good teacher…”) and external feedback for internal validation (e.g OH[DQGUD ) OLQH

: “My team leader actually yesterday said that, ‘You know, you always put yourself down and 

you put yourself lower than you are, but everybody keeps saying what an amazing job you’re 

doing’ and I’m like, ‘Yup that’s me. I’m going to push it down a little bit because I’m never 

perfect and I need to keep striving,’”). The previous example also illustrates Alexandra’s desire 

WR EH SHUIHFW 6KH RIWHQ IHOW WKDW KHU HIIRUWV ZHUH QRW JRRG HQR JK DQG WKDW PRUH ZDV UHT LUHG RI

KHU LQ RUGHU WR DSSHDU FRPSHWHQW

-HQQLIHU FLWHG PRUH LQVWDQFHV RI JDLQLQJ FRQILGHQFH LQ KHU UROH DQG VKH ZDV DEOH WR

GHOLQHDWH EHWWHU EHWZHHQ ZKDW ZDV QHFHVVDU IRU KHU WR GR DQG ZKDW ZDV QRW 6KH HYHQ GHVFULEHG

herself as being “passionate but I have not had that like – obsession. Like I walk away” () OLQH

RZHYHU GHVSLWH KHU VWURQJHU VHQVH RI FRQILGHQFH DQG DELOLW WR PDLQWDLQ D PRUH EDODQFHG

DSSURDFK WR KHU ZRUN -HQQLIHU VWLOO H[SUHVVHG GR EW SUHVV UH WR SHUIRUP VDGQHVV DQG VWUHVV LQ

PDQDJLQJ WKH GHPDQGV RI KHU WHDFKLQJ

R WH W
OH[DQGUD DQG -HQQLIHU ZRUNHG LQ WZR YHU GLIIHUHQW HQYLURQPHQWV OH[DQGUD KDG WR

PDQDJH WKH GLYHUVH SK VLFDO VRFLDO DQG FRJQLWLYH FDSDFLWLHV RI KHU WHQ VSHFLDO QHHGV VW GHQWV

-HQQLIHU RQ WKH RWKHU KDQG KDG D ODUJHU FODVV DW DQ DOO ER V VFKRRO ZLWK D SUHVWLJLR V UHS WDWLRQ

IRU VHUYLQJ WKH HOLWH 'HVSLWH WKHVH GLIIHUHQFHV ERWK SDUWLFLSDQWV ZRUNHG LQ D SULYDWH VFKRRO

VHWWLQJ LQ ZKLFK SDUHQWV SDLG D UHODWLYHO ODUJH IHH IRU WKHLU FKLOGUHQ WR DWWHQG 7KHLU ZRUNSODFH

FR SOHG ZLWK WKHLU UROH DV ILUVW HDU WHDFKHUV SOD HG LQWR KRZ WKHLU HPRWLRQV DQG LGHQWLWLHV

LQWHUDFWHG ZLWK WKH FRQWH[W 7KH GDWD UHYHDOHG IR U PDLQ FRQWH[W DO IDFWRUV WKDW DIIHFWHG WKH

SDUWLFLSDQWV LQFO GLQJ SDUHQW UHODWLRQVKLSV VW GHQW UHODWLRQVKLSV VWDII DGPLQLVWUDWLYH V SSRUW DQG

VFKRRO H[SHFWDWLRQV

3DUHQW UHODW RQV SV

7DEOH

)UHT HQF &R QWV RI 3DUHQW 5HODWLRQVKLSV

%RWK SDUWLFLSDQWV IHOW WKH UHODWLRQVKLSV ZLWK WKeir students’ SDUHQWV ZHUH DQ LPSRUWDQW SDUW

RI WKHLU WHDFKLQJ UROH OH[DQGUD ZDV SUR G RI KHU UHODWLRQVKLSV ZLWK SDUHQWV DQG DWWULE WHG KHU
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V FFHVV WR KHU HIIRUWV LQ IRVWHULQJ FROODERUDWLRQ H J ) OLQH : “I communicate a lot still and 

my relationship is very good, very collaborative.” OWKR JK VKH ZDV QHUYR V IRU SDUHQW WHDFKHU

LQWHUYLHZV VKH GHVFULEHG KHUVHOI DV EHLQJ FRQILGHQW LQ KHU GHDOLQJV ZLWK SDUHQWV -HQQLIHU IHOW WKH

SDUHQWV ZHUH FRQWHQW ZLWK KHU WHDFKLQJ KRZHYHU GHVSLWH KHU DWWHPSWV WR FRPP QLFDWH ZLWK WKHP

VKH GHVFULEHG PRVW SDUHQWV DV QUHVSRQVLYH DQG QLQYROYHG H J ) OLQH : “Like I try to be 

in touch with them, I try to collaborate with them, but I find that a lot of the time they’re just 

really unresponsive...”). Jennifer attributed the parents’ GLVWDQFH WR WKHLU E V ZRUN VFKHG OHV E W

VKH DOVR EHOLHYHG WKDW WKHLU ODFN RI LQYROYHPHQW F OWLYDWHG D KLJKHU H[SHFWDWLRQ WKDW VKH P VW

“WHDFK them [the students] everything” ,Q KHU PLQG WKH SDUHQWV UHPRYLQJ WKHPVHOYHV IURP WKHLU

child’s education equDWHG WR PRUH SUHVV UH RQ KHU WR DVV PH UHVSRQVLELOLW LQ KHU WHDFKLQJ UROH

WXGHQW UHODW RQV SV

7DEOH

)UHT HQF &R QWV RI 6W GHQW 5HODWLRQVKLSV

OH[DQGUD DQG -HQQLIHU ERWK SODFHG FRQVLGHUDEOH HPSKDVLV RQ GHYHORSLQJ VWURQJ

UHODWLRQVKLSV ZLWK WKHLU VW GHQWV Both shared the belief that knowing their students’ needs was an 

LQWHJUDO FRPSRQHQW WR WKHLU V FFHVV H J -HQQLIHU 5 S “Building a relationship with each and 

HYHU VW GHQW LV WKH NH WR V FFHVV LQ P RSLQLRQ VWURQJ UHODWLRQVKLS E LOGV D SDUWQHUVKLS

between the student, teacher and parents.”). 7KH UHJDUGHG WKLV DV D QDW UDO LQW LWLYH SDUW RI WKHLU

WHDFKLQJ H J OH[DQGUD ) OLQH “Knowing P VW GHQWV QHHGV HV 7KDW SDUW , WKLQN LV

easy. I put a lot of work into it but that is the easy part to use my gut, to watch and follow”). 

-HQQLIHU ZDV FRQIURQWHG ZLWK D IHZ LQVWDQFHV ZKHUH VW GHQWV FKDOOHQJHG KHU D WKRULW ZKLFK GLG

not surface in Alexandra’s accounts E W QHJRWLDWHG WKHP UHODWLYHO HIIRUWOHVVO

%RWK SDUWLFLSDQWV KDG FORVH relationships with their students. They referred to them as ‘my 

kids’ or ‘my boys’ and admitted to developing a motherly affection towDUG WKHLU VW GHQWV H J

-HQQLIHU ) OLQH : “…I love my boys, like they just made me so proud today. Like I feel like 

their little mom and they make me super proud.” 7KH UHJDUGHG WKLV OHYHO RI LQWLPDF DV D UHV OW

RI WKHLU LQYHVWPHQW LQ WKH OLYHV RI WKHVH FKLOGUHQ H J OH[DQGUD ) OLQH : “Like we’re 
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watching them physically grow and mentally grow and change and you’re there with them so 

many hours of their life.”). In turn, this high level of intimacy anchored a deep sense of pride and 

UHVSRQVLELOLW LQ ERWK SDUWLFLSDQWV V SUHYLR VO PHQWLRQHG OH[DQGUD DQG -HQQLIHU IHOW SUR G RI

their students’ behaviours and DFDGHPLF V FFHVVHV ,Q DGGLWLRQ OH[DQGUD DQG -HQQLIHU SODFHG DQ

HQRUPR V DPR QW RI SUHVV UH RQ WKHPVHOYHV WR HQV UH WKH VDIHW DQG ZHOO EHLQJ RI WKHLU VW GHQWV

%RWK ZRPHQ H[SHULHQFHG WUD PDWLF VLW DWLRQV WKDW HYRNHG QHJDWLYH IHHOLQJV RI DQ[LHW VWUHVV

VDGQHVV DQG GHVSDLU OH[DQGUD GHDOW ZLWK D child’s VHYHUH VHL] UH LQ KHU FODVV ZKLFK LPSDFWHG

KHU RYHUDOO VWDWH RI PLQG DQG HYHQ SURPSWHG KHU WR ZULWH DQ DGGLWLRQDO UHIOHFWLRQ

“I am depressed. It hit me suddenly, yet slowly. I didn’t recognize it at first, but then I 
WRRN )ULGD RII RI ZRUN , EDUHO JRW R W RI EHG HVWHUGD 0 KHDG FKHVW DQG VR O K UW ,
felt sad. I felt very sad. I still feel sad… hopeless.” 

HU IUDJLOLW LQ PDQDJLQJ WKLV VLW DWLRQ ODWHU PDQLIHVWHG LWVHOI LQWR D VHQVH RI ZRUU RYHU

her students’ welO EHLQJ 6KH PDGH UHIHUHQFHV V FK DV, “ ou need to be on the ball,” and “ R

have to watch, you really have to watch all the time,” ZKLFK KLJKOLJKWHG WKH SUHVV UH VKH IHOW WR

EH FRQVWDQWO DOHUW DZDUH DQG GLOLJHQW 6KH DOVR DFT LUHG WKH EHOLHI WKDW KHU VW GHQWV FDPH EHIRUH

KHUVHOI ) OLQH : “You can’t be selfish. You have to keep thinking about those kids.”). 

ORQJ VLPLODU OLQHV -HQQLIHU UHFR QWHG DQ LQVWDQFH ZKHQ she forgot her students’ EpiPens 

RQ D ILHOG WULS DQG OLNH OH[DQGUD EHFDPH SUHRFF SLHG ZLWK WKH SRWHQWLDO JUDYLW RI KHU PLVWDNH

6KH FODLPHG that, “6ince that incident I think I’m a little bit obsessive about that. You become 

more aware of it when you mess up” () OLQH -HQQLIHU HYHQ UHFDOOHG KHU FROOHDJ HV WU LQJ

WR UHDVV UH KHU WR FDOP GRZQ E W VKH ZDV DGDPDQW WKDW VKH ZDV WKH RQH UHVSRQVLEOH IRU WKHVH

FKLOGUHQ DQG WKHLU VDIHW ) UWKHU PDJQLI LQJ KHU FRQFHUQ RYHU KHU VW GHQWV’ ZHOO EHLQJ -HQQLIHU

OLYHG WKUR JK D WUDJLF H[SHULHQFH LQ KHU ILUVW HDU WHDFKLQJ 2QH RI WKH VW GHQWV LQ WKH ILIWK JUDGH

V GGHQO SDVVHG DZD ZKLOH YDFDWLRQLQJ ZLWK KLV IDWKHU RYHU WKH 0DUFK %UHDN 7KH VFKRRO

FRPP QLW ZDV GHYDVWDWHG DQG -HQQLIHU ZDV UDWWOHG 1RW RQO ZDV VKH WU LQJ WR FRSH ZLWK KHU

RZQ JULHI LQ WKLV VLW DWLRQ E W G H WR KHU LQWLPDWH UHODWLRQVKLSV ZLWK KHU VW GHQWV VKH

LPPHGLDWHO GLUHFWHG KHU FRQFHUQ WRZDUGV WKHLU HPRWLRQDO VWDWHV H J ) OLQH : “I was a 

PHVV ‘cause I was so nervous. It’s like, how do you explain that to an 8 HDU ROG ER /LNH LW

doesn’t make sense ” 6KH DOVR H[SHULHQFHG IHHOLQJV RI J LOW DV VKH SRVHG KHUVHOI T HVWLRQV DER W

WKH GHSWK RI KHU UHODWLRQVKLSV ZLWK DOO RI KHU VW GHQWV (e.g., FG3 line 275: “I just have like this 

sense of guilt, like I didn’t really know this kid, lLNH LI WKDW KDG EHHQ RQH RI P NLGV ZR OG , KDYH

known all his likes, all his dislikes, all his interests”). 7KHVH H[DPSOHV KLJKOLJKW WKH GHJUHH WR
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ZKLFK ERWK SDUWLFLSDQWV IHOW ORYH DIIHFWLRQ DQG FRQFHUQ WRZDUGV WKHLU VW GHQWV WKHUHE FUHDWLQJ D

UHODWLRQVKLS WKDW UHVHPEOHG WKDW RI D SDUHQW DQG FKLOG

WDII GP Q VWUDW H VXSSRUW

7DEOH

)UHT HQF &R QWV RI 6WDII GPLQLVWUDWLYH 6 SSRUW

OH[DQGUD DQG -HQQLIHU ERWK FODLPHG WR IHHO V SSRUWHG E WKHLU FROOHDJ HV DQG

DGPLQLVWUDWLRQ OH[DQGUD LQ SDUWLF ODU KDG D V VWHPDWLF PHQWRUVKLS SURJUDP LQ ZKLFK KHU WHDP

OHDGHU ZR OG FRQG FW REVHUYDWLRQV SURYLGH KHU ZLWK IHHGEDFN DQG DVN KHU WR VHOI HYDO DWH KHU

SHUIRUPDQFH 7KHUH ZHUH PDQ FRQFUHWH LQVWDQFHV RI SHHU V SSRUW WKDW OH[DQGUD VKDUHG ZKLFK

KHOSHG KHU WUDQVLWLRQ LQWR KHU WHDFKLQJ UROH H J 5 S : “I think that having someone mentor me 

at the beginning was instrumental at helping me be more nurturing and less controlling.”). In 

DGGLWLRQ DV SUHYLR VO PHQWLRQHG OH[DQGUD UHOLHG KHDYLO RQ WKH H[WHUQDO YDOLGDWLRQ RI KHU WHDP

leader and colleagues to boost her confidence. Comments such as, “I’ve gotten a lot of positive 

feedback from my team leader” () OLQH ), and “Everybody has said that they like working 

ZLWK PH DQG WKDW , DP GRLQJ D really great job, that I’m a hard worker” () OLQH V UIDFHG

IUHT HQWO LQ KHU GLDORJ H

OWKR JK -HQQLIHU VWDWHG “I feel like I have a really good support system” () OLQH

VKH GLG QRW KDYH WKH VDPH LQG FWLYH H[SHULHQFH DV OH[DQGUD 6KH UHFHLYHG OLWWOH WR QR IHHGEDFN

WKUR JKR W WKH HDU H J ) OLQH : “She’ll [the principal] come in to talk to a student and 

M VW NLQG RI KDQJ R W IRU D PLQ WH but I’ve never had feedback ”). Jennifer believed that being 

RIIHUHG D MRE IRU WKH IROORZLQJ HDU ZDV D IRUP RI IHHGEDFN DQG D WHVWDPHQW WR KHU SHUIRUPDQFH

RYHU WKH FR UVH RI KHU ILUVW HDU WHDFKLQJ H J ) OLQH : “That was the first time that I felt, 
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‘Okay, she must feel happy with my work, right?’”). Unlike Alexandra, Jennifer rarely expressed 

H[WHUQDO YDOLGDWLRQ IURP RWKHUV KRZHYHU VKH GLG GHVFULEH D IHHOLQJ RI EHORQJLQJ DQG DFFHSWDQFH

DPRQJVW KHU FROOHDJ HV In sum, it seemed as though Jennifer’s feeling of being supported by her 

FROOHDJ HV DQG DGPLQLVWUDWLRQ ZDV EDVHG PRUH RQ KHU VHQWLPHQWV RI FRQQHFWHGQHVV DQG EHORQJLQJ

WR WKH VFKRRO DQG OHVV RQ WKH FRQVWU FWLYH IHHGEDFN DQG PHQWRULQJ WKDW OH[DQGUD H[SHULHQFHG

F RRO H SHFWDW RQ EHO HIV DQG UHDO DW RQV

7DEOH

)UHT HQF &R QWV RI 6FKRRO ([SHFWDWLRQV

HOLHIV OH[DQGUD DQG -HQQLIHU ERWK IHOW WKH FRQVWDQW QHHG WR SURYH WKHPVHOYHV WR WKHLU

FROOHDJ HV DQG WKH DGPLQLVWUDWLRQ 7KLV DSSHDUHG WR EH GULYHQ E WKHLU GHVLUH WR EH KLUHG DJDLQ WKH

following year as exemplified in statements such as, “I want to continue workLQJ WKHUH VR

definitely I have to prove myself” (Alexandra ) OLQH ,Q WKHLU GLVF VVLRQV DER W SURYLQJ

WKHPVHOYHV DQG PHHWLQJ RU PRUH VSHFLILFDOO H[FHHGLQJ H[SHFWDWLRQV LW ZDV FOHDU WKH

SDUWLFLSDQWV IHOW REOLJHG WR JR DERYH DQG EH RQG WKHLU UHT LUHG UHVSRQVLELOLWLHV 7KH EHOLHYHG

WKDW WKH KDG WR DSSHDU ZLOOLQJ WR WDNH RQ QHZ FKDOOHQJHV HYHQ LI WKDW V USDVVHG WKHLU W SLFDO VHW

RI GHPDQGV H J -HQQLIHU ) OLQH : “And you don’t feel like you can say no, well, I feel like 

I can’t say no because I’m still hoping for that permanent job ”). %RWK SDUWLFLSDQWV DOVR VKDUHG WKH

EHOLHI WKDW WKH GLG QRW ZDQW WR VWDQG R W RU GUDZ QHJDWLYH DWWHQWLRQ IURP WKHLU FROOHDJ HV RU WKH

administration. As Alexandra once explained, “Okay be invisible. Don’t see me. Because I don’t 

want to be, I don’t want to stand out right now. I want to just blend in and be a part of it.” ()

OLQH -HQQLIHU WRR VKDUHG WKLV IHHOLQJ H J ) OLQH : “[you’re trying to] just kind of fly 
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under the radar”). JDLQ WKLV VHQWLPHQW VHHPHG WR EH DVVRFLDWHG ZLWK WKH GHVLUH WR LPSUHVV WKH

DGPLQLVWUDWLRQ LQ WKH KRSH RI D SRWHQWLDO UHQHZHG FRQWUDFW

5HDOL DWLRQV OH[DQGUD DQG -HQQLIHU JDLQHG D PRUH JOREDO DZDUHQHVV RI WKH WHDFKLQJ

SURIHVVLRQ LQ WKHLU ILUVW HDU %RWK ZRPHQ GHVFULEHG WKH GLVFHUQPHQW WKH OHDUQHG WR PDNH

EHWZHHQ WKH WKHRUHWLFDO IUDPHZRUN SURYLGHG LQ QLYHUVLW DQG WKHLU LQVWU FWLRQDO SUDFWLFHV )URP

FODVVURRP PDQDJHPHQW VWUDWHJLHV WR GLIIHUHQWLDWLRQ WR SHGDJRJ OH[DQGUD DQG -HQQLIHU EHFDPH

FRJQL]DQW RI WKH GLVFUHSDQF EHWZHHQ ZKDW WKH OHDUQHG LQ WKHLU WHDFKHU HG FDWLRQ SURJUDPV DQG

ZKDW QHHGV WR EH GRQH LQ WKH FODVVURRP H J -HQQLIHU ) OLQH : “Like when I was in school 

DQG OLNH KHDULQJ DER W DOO WKHVH JUHDW LGHDV , ZDV Oike, ‘Ah, I’m going to do that…’ % W WKHQ

ZKHQ R JHW LQWR WKH FODVVURRP ZKHQ R UHDOL]H WKDW ZR OG EH D I Q QLW WR GR E W WKH QHHG

to know this and that’s more important.” In addition to the understanding WKH JDLQHG LQ SUDFWLFH

OH[DQGUD DQG -HQQLIHU DOVR H[SUHVVHG D UHDOL]DWLRQ WKDW WKH GHPDQGV RI WHDFKLQJ ZHUH P FK

JUHDWHU WKDQ WKH KDG DQWLFLSDWHG 6HYHUDO UHIHUHQFHV WR PDQDJLQJ F UULF ODU GHPDQGV VW GHQW

UHODWLRQVKLSV DQG SDUHQWV ZHUH PDGH WKUR JKR W R U IRF V JUR S VHVVLRQV OH[DQGUD HYHQ

FODLPHG VKH DOVR KDG WR EH D Q UVH DW WLPHV -HQQLIHU FDSW UHG WKH UHDOL]DWLRQ VKH IDFHG “What I 

really love about being a teacher is like the homeroom aspect… you do the morning prep, you do 

afternoon prep, you communicate with parents, like you’re in charJH of report card comments… 

E W I just realized that it’s like triple the amount of work” () OLQH ,W DSSHDUHG DV WKR JK WKH

SDUWLFLSDQWV IHOW PL[HG HPRWLRQV 7KH GHPDQGV DUH ERWK ZKDW WKH ORYHG DQG HQMR HG DER W

WHDFKLQJ E W DOVR ZKDW EHFDPH WD[LQJ RQ WKHP

7DNHQ WRJHWKHU WKH ILQGLQJV IURP WKLV VW G UHYHDO VRPH RI WKH HPRWLRQV SHUVSHFWLYHV

DQG LQVLJKWV WKDW HPHUJHG IURP WKH V EMHFWLYH H[SHULHQFHV RI WZR QRYLFH WHDFKHUV 7KH SRVVLEOH

LPSOLFDWLRQV RI WKH GDWD ZLOO EH I UWKHU H[SORUHG LQ WKH GLVF VVLRQ WKDW IROORZV

LVF VVLR
7KH DLP RI WKLV VW G ZDV WR H[SORUH WKH SULPDU T HVWLRQ R DUH HPRWLRQV HPEHGGHG

LQ QR LFH WHDFKHU LGHQWLW FRQVWU FWLRQ 7KLV T DOLWDWLYH LQYHVWLJDWLRQ KRQHG LQ RQ WKH V EMHFWLYH

H[SHULHQFHV RI WZR ILUVW HDU WHDFKHUV 7KH SDUWLFLSDQWV ZHUH DVNHG WR SURG FH WKUHH ZULWWHQ

UHIOHFWLRQV DQG SDUWDNH LQ WKUHH IRF V JUR S VHVVLRQV %RWK IRUPV RI GDWD FROOHFWLRQ VHG RSHQ

HQGHG T HVWLRQV WR HOLFLW participants’ SHUVRQDO DFFR QWV SHUFHSWLRQV DQG HPRWLRQV OWKR JK

VRPH GLVWLQFWLRQV HPHUJHG EHWZHHQ WKH WZR SDUWLFLSDQWV WKHUH ZHUH VHYHUDO FRQVLVWHQW WUHQGV
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ZKLFK KHOSHG LOO PLQDWH R U QGHUVWDQGLQJ RI ILUVW year teachers’ experiences and the ways in 

ZKLFK WKHLU HPRWLRQV GHULYHG IURP WKHVH H[SHULHQFHV LQIRUPHG WKHLU LGHQWLWLHV

7KH WKHPHV WKDW HPHUJHG IURP WKH ILQGLQJV ZLOO EH GLVF VVHG LQ UHODWLRQ WR WKH UHOHYDQW

OLWHUDW UH 7KH ZRUNSODFH DV D VLWH IRU I OILOOPHQW DQG Y OQHUDELOLW 7KH UROH RI FRQWH[W LQ

HPRWLRQV DQG LGHQWLWLHV DQG 7KH UHODWLRQVKLS EHWZHHQ HPRWLRQV DQG LGHQWLW 7KH ILUVW WZR

SRLQWV V SSRUWHG H[LVWLQJ OLWHUDW UH KRZHYHU WKH WKLUG GLG QRW 7KH LPSOLFDWLRQV OLPLWDWLRQV DQG

DUHDV IRU I W UH UHVHDUFK ZLOO DOVR EH FRQVLGHUHG

7KH :RUNSODFH DV D 6LWH IRU ) OILOOPH W D G 9 O HUDELOLW
7KH ILQGLQJV IURP WKLV VW G FRUURERUDWH Nias’ (1996) claim that educators’ personal and 

SURIHVVLRQDO LGHQWLWLHV WHQG WR PHUJH HQJHQGHULQJ IHHOLQJV RI I OILOOPHQW DQG Y OQHUDELOLW LQ WKH

ZRUNSODFH 1LDV EHOLHYHV WKH FDWDO VW IRU WKLV QLVRQ RI LGHQWLWLHV LQ WHDFKHUV LV WKHLU V EVWDQWLDO

SHUVRQDO LQYHVWPHQW LQ WKHLU SURIHVVLRQ ,W ZDV HYLGHQW WKDW ERWK QRYLFH WHDFKHUV LQYROYHG LQ WKLV

VW G ZHUH HPRWLRQDOO LQYHVWHG LQ WKHLU WHDFKLQJ ZKLFK VHUYHG WR PHUJH WKHLU

SHUVRQDO SURIHVVLRQDO LGHQWLWLHV DQG UHV OW LQ FRPELQHG IHHOLQJV RI I OILOOPHQW DQG Y OQHUDELOLW

(PRWLR V PHUJHG SHUVR DO SURIHVVLR DO LGH WLWLHV OH[DQGUD DQG -HQQLIHU ZHUH ERWK

LQWLPDWHO LQYROYHG ZLWK WKHLU VW GHQWV 7KH EHOLHYHG WKHLU HPRWLRQDO LQYHVWPHQW I OILOOHG WKHLU

UROH DV WHDFKHU D EHOLHI ZKLFK HFKRHV O’Connor’s (2008) claim that teachers’ values are 

LQWULFDWHO WLHG WR WKHLU HWKLF RI FDUH OH[DQGUD DQG -HQQLIHU DGRSWHG D SURWHFWLYH ORYLQJ UROH DNLQ

WR D SDUHQW DQG FKLOG V V FK WKHLU IHHOLQJV RI SULGH DIIHFWLRQ VDGQHVV DQG IHDU ZHUH

H[SHULHQFHG DW D KHLJKWHQHG OHYHO RI LQWHQVLW %RWK SDUWLFLSDQWV VSRNH DIIHFWLRQDWHO DER W WKHLU

VW GHQWV ZKLOH VLP OWDQHR VO EHLQJ SUHRFF SLHG ZLWK HQV ULQJ WKHLU VDIHW DQG ZHOO EHLQJ 7KHLU

LQWLPDWH HPRWLRQDO LQYROYHPHQW GLVUHJDUGHG QRWLRQV RI FODVVLFDO SURIHVVLRQDOLVP WKDW HT DWHV

SURIHVVLRQDO FRPSRUWPHQW ZLWK HPRWLRQDO GHWDFKPHQW DUJUHDYHV 7KH HPRWLRQV

JHQHUDWHG WKUR JK WKHLU WUDQVDFWLRQV ZLWK WKHLU VW GHQWV ZHUH GHHSO SHUVRQDO KRZHYHU WKH ZHUH

H[SHULHQFHG LQ WKH ZRUNSODFH WKHUHIRUH FUHDWLQJ D SRLQW RI FRQYHUJHQFH LQ WKHLU SHUVRQDO DQG

SURIHVVLRQDO GRPDLQV

7KH HPRWLRQV OH[DQGUD DQG -HQQLIHU H[SHULHQFHG LQ WKHLU VHOI SHUFHSWLRQV DOVR SOD HG D

UROH LQ PHUJLQJ WKHLU SHUVRQDO DQG SURIHVVLRQDO LGHQWLWLHV 7KH ZHUH FRQFHUQHG DER W KRZ WKHLU

SHUIRUPDQFH ZDV SHUFHLYHG E WKHLU FROOHDJ HV DQG DGPLQLVWUDWLRQ %RWK ZRPHQ IHDUHG GUDZLQJ
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DQ QHJDWLYH DWWHQWLRQ IURP RWKHUV 7KH ZDQWHG WR JR DERYH DQG EH RQG WKH VWDQGDUG

H[SHFWDWLRQV DQG DGPLWWHGO DFFHSWHG PRUH FKDOOHQJHV LQ RUGHU WR SURYH WKHLU FRPSHWHQFH DQG

HDJHUQHVV 7KHVH FRQGLWLRQV EUHG SUHVV UH VWUHVV DQG ZRUU LQ OH[DQGUD DQG -HQQLIHU ZKLFK

GURYH WKHP WR LQYHVW FRQVLGHUDEOH WLPH LQWR WKHLU ZRUN DIWHU VFKRRO KR UV (VSHFLDOO LQ

Alexandra’s case, KHU GHVLUH WR H[FHHG VFKRRO VWDQGDUGV VHHSHG LQWR KHU SHUVRQDO OLIH DV VKH

VWULYHG IRU SHUIHFWLRQ 6KH PDGH IUHT HQW VWDWHPHQWV V FK DV “I don’t know when I’ll get to that 

SRint where I’m actually taking time for myself” ) OLQH ZKLFK H[SOLFLWO UHIHUHQFHG KHU

SHUVRQDO LQYHVWPHQW LQWR KHU SURIHVVLRQDO OLIH OWKR JK QRW WR WKH VDPH GHJUHH WKLV VHQWLPHQW

ZDV DOVR HFKRHG E -HQQLIHU JDLQ WKH HPRWLRQDO FOLPDWH GURYH WKHVH WZR ZRPHQ WR FRPPLW

FRQVLGHUDEOH SHUVRQDO WLPH WR WKHLU SURIHVVLRQDO REOLJDWLRQV ZKLFK LQ W UQ EO UUHG WKH ER QGDULHV

EHWZHHQ WKHLU SHUVRQDO DQG SURIHVVLRQDO GRPDLQV V VR P FK RI WKHLU SHUVRQDO WLPH ZDV

FRQV PHG E WKHLU SURIHVVLRQDO UHVSRQVLELOLWLHV WKH WZR LGHQWLWLHV EHFDPH LQH[WULFDEO OLQNHG ,W

ZDV DQ REYLR V FKDOOHQJH IRU ERWK SDUWLFLSDQWV WR PDQDJH WKH WHQVLRQ EHWZHHQ WKHVH WZR ZRUOGV

7KHLU HPRWLRQDO LQYROYHPHQW LQ WKHLU VW GHQWV DQG LQ WKHLU RZQ SHUIRUPDQFH VHHPHG WR HQJ OI

WKHLU SHUVRQDO OLYHV

7KH WHQVLRQ EHWZHHQ WKH SHUVRQDO DQG SURIHVVLRQDO GRPDLQV KDV EHHQ SUHYLR VO

H[DPLQHG LQ WKH ZRUNV RI 3DOPHU DQG 6KDSLUR 3DOPHU V JJHVWHG WKDW LQ

RUGHU WR EH V FFHVVI O LQ WKHLU WHDFKLQJ HG FDWRUV P VW OLYH EHWZHHQ WKH SULYDWH SHUVRQDO DQG

S EOLF SURIHVVLRQDO VSKHUHV 6KDSLUR RQ WKH RWKHU KDQG PDLQWDLQHG WKDW WHDFKHUV P VW

choose to identify themselves as either the ‘caring pal’ RU the ‘competent professional’. 7KH

HYLGHQFH IURP WKLV VW G V JJHVWV WKDW IRU WKHVH QRYLFH WHDFKHUV QHJRWLDWLQJ WKHLU SHUVRQDO DQG

professional lives was challenging. They wanted to be both the ‘caring pal’ and the ‘competent 

professional,’ and yet H[LVWLQJ EHWZHHQ WKHVH WZR GRPDLQV ZDV DOO FRQV PLQJ

(PRWLR V FUHDWHG VH VH RI I OILOOPH W D G Y O HUDELOLW ,Q DGGLWLRQ WR PHUJLQJ WKHLU

SHUVRQDO DQG SURIHVVLRQDO LGHQWLWLHV WKH VLJQLILFDQW HPRWLRQDO LQYHVWPHQW RI WKHVH WZR QRYLFH

WHDFKHUV DOVR FUHDWHG D VHQVH RI I OILOOPHQW DQG Y OQHUDELOLW %RWK SDUWLFLSDQWV H[SUHVVHG

SURIR QG IRQGQHVV DQG JUDWLW GH IRU WKHLU RFF SDWLRQ 7KHVH VHQWLPHQWV DSSHDUHG WR EH DQFKRUHG

LQ WKHLU ORYH IRU WKHLU VW GHQWV WKH JURZWK DQG V FFHVV WKH VDZ LQ WKHLU VW GHQWV DQG WKH SHUVRQDO

YDO H WKH SODFHG RQ WKH SURIHVVLRQ LWVHOI DV HYLGHQFHG LQ lexandra’s statement “This job feels 

like one of the most important things in my life” 5 S 7KHVH HPRWLRQV FUHDWHG D VHQVH RI

I OILOOPHQW WKDW ERWK QRYLFH WHDFKHUV VKDUHG
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HW LW ZDV WKLV GHHSO URRWHG LQYHVWPHQW WKDW UHQGHUHG WKH SDUWLFLSDQWV Y OQHUDEOH DV

exemplified in Alexandra’s statement, “… I just feel so fulfilled and overwhelmed at the same 

time” () OLQH 7KH VHQVH RI GHYRWLRQ I HOOHG WKH SUHVV UH VWUHVV DQG IHDU ERWK ZRPHQ IHOW

WR SUHVHUYH DQG SURWHFW WKHLU SRVLWLRQ 7KHLU SDVVLRQ DQG ORYH IRU WHDFKLQJ UHV OWHG LQ DQ DGGHG

SUHVV UH WKH SODFHG SRQ WKHPVHOYHV WR SURYH WKHLU ZRUWK DQG PDLQWDLQ WKHLU VWDW V DV D WHDFKHU

RZHYHU LQ ZKDW DSSHDUHG WR EH DQ HIIRUW WR SURYH WKHLU FRPSHWHQF ERWK ZRPHQ VKDUHG

D GHVLUH WR JR QQRWLFHG DV UHIOHFWHG LQ Jennifer’s remark, “I feel like I was walking on eggshells 

most of the year because I was just worried about rocking the boat, about saying anything” )

OLQH 7KH ZHUH VLOHQW LQ WKHLU UROHV DQG WKHUHIRUH SRZHUOHVV PDNLQJ WKHP PRUH Y OQHUDEOH

WR PDQLS ODWLRQ :LWKR W D YRLFH FROOHDJ HV DQG DGPLQLVWUDWLRQ FR OG VHL]H WKH RSSRUW QLW WR

WDNH DGYDQWDJH RI HLWKHU ZRPDn’s GHVLUH WR H[FHHG H[SHFWDWLRQV DQG EH SHUFHLYHG LQ D SRVLWLYH

OLJKW ,Q IDFW -HQQLIHU GHVFULEHG KRZ SRQ UHQHZLQJ KHU FRQWUDFW VKH KDG DJUHHG WR WDNH RQ D

Q PEHU RI QHZ UROHV WKH IROORZLQJ HDU 6KH H[SUHVVHG D OHYHO RI FRQFHUQ DER W KHU DELOLW WR

PDQDJH DOO RI WKH H[WUD F UULF ODU GHPDQGV WKDW ZLOO EH DGGHG WR KHU LQVWU FWLRQDO GHPDQGV %

EHLQJ IHDUI O RI UHI VLQJ D UHT HVW IURP DGPLQLVWUDWLRQ -HQQLIHU LV WDNLQJ RQ D FRQVLGHUDEOH

ZRUNORDG DQG SRWHQWLDOO SODFLQJ KHUVHOI DW ULVN RI EHLQJ RYHUZKHOPHG QH[W HDU 7KLV LV RQH

H[DPSOH RI KRZ WKHLU GHVLUH WR SURYH WKHPVHOYHV FR OG UHQGHU WKHP Y OQHUDEOH

/DVWO DV QRYLFH WHDFKHUV WKH SDUWLFLSDQWV H[SHULHQFHG D ‘UHDOLW VKRFN’ SRQ HQWU LQWR

WKH ILHOG ZKLFK LQFUHDVHG WKHLU Y OQHUDELOLW DV captured in Alexandra’s statement: 

“Well like at the beginning I didn’t really know what I was doing and really DOO HDU LW’V
as if I’ve been learning all year how to be a teacher because I don’t feel like what I 
learned in school really taught me how to be a teacher.” ) OLQH

7KH IHHOLQJ RI VKRFN FRUURERUDWHV WKH UHV OWV RI %HD FKDPS DQG 7KRPDV DQG

(WHOlSHOWR HW DO ,Q ERWK VW GLHV WKH SDUWLFLSDQWV KDG WR DGM VW WKHLU LGHDOV RQFH IDFHG ZLWK

WKH UHDOLWLHV RI WKH SURIHVVLRQ ,Q WKLV FDVH OH[DQGUD DQG -HQQLIHU H[SUHVVHG WZR UHDOL]DWLRQV

ILUVWO WKH WKHRU OHDUQHG LQ QLYHUVLW GLG QRW DGHT DWHO SUHSDUH WKHP IRU HQWU LQWR WKH ILHOG

DQG VHFRQGO WKH WHDFKLQJ GHPDQGV H[FHHGHG WKHLU LQLWLDO H[SHFWDWLRQV ,Q ODFNLQJ D

FRPSUHKHQVLYH QGHUVWDQGLQJ RI ZKDW WHDFKLQJ HQWDLOHG WKH SDUWLFLSDQWV FR OG QRW IRUHVHH

SRWHQWLDO GHPDQGV H[SHFWDWLRQV RU FRQIOLFWV DQG FRQVHT HQWO FR OG QRW EH DV HPRWLRQDOO

SUHSDUHG IRU WKH R WFRPHV RI WKHVH VLW DWLRQV 7R LOO VWUDWH FRQVLGHU SK VLFDO FRQWDFW LQ D VSRUWV

JDPH V FK DV IRRWEDOO ,I D SOD HU VHHV D KLW FRPLQJ KH FDQ EUDFH KLPVHOI IRU WKH LPSDFW

PLQLPL]LQJ WKH SRWHQWLDO IRU KDUP KRZHYHU LI KH LV EOLQGVLGHG E WKH KLW KH LV PRUH V VFHSWLEOH
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WR LQM U SRQ EHLQJ VWU FN Therefore, Alexandra and Jennifer’s unfamiliarity with the teaching 

SURIHVVLRQ UHQGHUHG WKHP PRUH Y OQHUDEOH WKDQ H[SHULHQFHG HG FDWRUV

The last two instances of the participants’ vulnerability reiterate the importance of agency 

IRU QRYLFH WHDFKHUV JHQF SOD V D SLYRWDO UROH LQ WKH LGHQWLW FRQVWU FWLRQ RI R QJ HG FDWRUV

%HD FKDPS 7KRPDV 5 RKRWLH / KW DV LW LV QHFHVVDU LQ PHUJLQJ WKHLU

SUHFRQFHSWLRQV ZLWK WKH UHDOLWLHV RI WKH SURIHVVLRQ OWKR JK OH[DQGUD DQG -HQQLIHU H[SUHVVHG

VRPH GHJUHH RI VKRFN WKH ZHUH DEOH WR UHFRQFLOH WKHLU LQLWLDO LGHDOV ZLWK WKH UHDOLWLHV WKH

HQFR QWHUHG 7KH GLG QRW KRZHYHU I OO SHUFHLYH WKHPVHOYHV DV DJHQWV ZLWKLQ WKHLU

HQYLURQPHQW ,QVWHDG ERWK SDUWLFLSDQWV DGRSWHG D PRUH SDVVLYH UROH LQ WKHLU ZRUNSODFH 5DWKHU

WKDQ DWWHPSWLQJ WR LPSDFW WKHLU HQYLURQPHQW RU GHIHQG WKHLU SRVLWLRQV (WHOlSHOWR HW DO

OH[DQGUD DQG -HQQLIHU SUHIHUUHG WR EOHQG LQ ZLWK WKH VWDW V T R

,Q V P LW ZDV WKH DF WH OHYHO RI HPRWLRQV H[SHULHQFHG E WKHVH SDUWLFLSDQWV WKDW LQG FHG

IHHOLQJV RI ERWK I OILOOPHQW DQG Y OQHUDELOLW 7KLV UDLVHV WKH FRQFHUQ WKDW QRYLFH HG FDWRUV PD

LQ IDFW EH PRUH susceptible to the conditions implied in Nias’ FODLP 7KH QRYHOW RI WKH

SURIHVVLRQ PD I UWKHU LQWHQVLI WKH HPRWLRQDO FOLPDWH DV QHZ WHDFKHUV H[SHULHQFH D UDQJH RI

HPRWLRQV IRU WKH ILUVW WLPH 8QOLNH PRUH VHDVRQHG WHDFKHUV – ZKR ZR OG SUHV PDEO KDYH

DFF P ODWHG GLYHUVH H[SHULHQFHV DIWHU KDYLQJ WD JKW K QGUHGV RI VW GHQWV WKH SDUWLFLSDQWV LQ WKLV

VW G ZHUH QHZ WR WKH FRQGLWLRQV WKH HQFR QWHUHG LQ WKH FODVVURRP V V FK WKH H[SHULHQFHG

WKH HEE DQG IORZ RI HPRWLRQV ZLWK D KHLJKWHQHG LQWHQVLW 7KHLU QHZQHVV WR WKH SURIHVVLRQ FR OG

EH ZKDW DPSOLILHG WKHLU LPSDVVLRQHG DSSURDFK OWLPDWHO PDNLQJ WKHP PRUH Y OQHUDEOH

7KH 5ROH RI R WH W L (PRWLR V D G ,GH WLWLHV
(YLGHQFH IURP D Q PEHU RI WKHRULVWV LQGLFDWHV WKDW FRQWH[W DO IDFWRUV FDQ VKDSH HPRWLRQV

DQG LGHQWLWLHV %HD FKDPS 7KRPDV 5LSSRQ 0DUWLQ 5 RKRWLH / KW D

ILQGLQJ ZKLFK ZDV FRQILUPHG LQ WKLV DQDO VLV RI WZR QRYLFH WHDFKHUV %RWK LQWHUQDO FRQWH[WV WKH

FKDUDFWHU WUDLWV DQG SHUVSHFWLYHV RI DQ LQGLYLG DO DV ZHOO DV H[WHUQDO FRQWH[WV WKH QRUPV DQG

H[SHFWDWLRQV RI WKH VFKRRO LPSDFWHG WKH LGHQWLW IRUPDWLRQ RI OH[DQGUD DQG -HQQLIHU

, WHU DO FR WH W 7KLV VW G RIIHUV LQVLJKW LQWR WKH LQGLYLG DO GLIIHUHQFHV WKDW PD YDU

WKH GHJUHH WR ZKLFK HPRWLRQV LQIO HQFH LGHQWLW WKDW LV WR VD WKDW VRPH SHRSOH PD EH PRUH

HPRWLRQDOO V VFHSWLEOH WKDQ RWKHUV HPE ODV DVVHUWHG WKDW LQWHUQDO FRQWH[WV V FK DV

SHUFHSWLRQV DQG FKDUDFWHU WUDLWV SOD D UROH LQ VKDSLQJ WHDFKHU LGHQWLW LYHQ WKLV QRWLRQ RI

LQWHUQDO FRQWH[W WKH LQGLYLG DO GLIIHUHQFHV EHWZHHQ WKH SDUWLFLSDQWV LQ WKLV VW G FR OG LQGLFDWH
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WKDW OH[DQGUD ZDV PRUH OLNHO WR H[SHULHQFH VHQWLPHQWV RI QFHUWDLQW DQG LQVWDELOLW ZKLFK

FR OG KDYH UDPLILFDWLRQV RQ KHU LGHQWLW IRUPDWLRQ “I love teaching. I have never had a job that 

FRQV PHV P WKLQNLQJ P VR O RU P KHDUW ” (Alexandra RE p. OH[DQGUD ZDV PRUH

HPRWLRQDOO YRODWLOH WKDQ -HQQLIHU 6KH DSSHDUHG WR EH OHVV FRQILGHQW LQ KHU WHDFKLQJ DELOLW DQ

HPRWLRQ VKH UHSRUWHG KDOI WKH number of times as Jennifer. Alexandra’s LQVHF ULWLHV ZHUH YLVLEOH

QRW RQO LQ KHU SHUFHLYHG OHYHO RI FRPSHWHQFH E W LQ RWKHU DUHDV DV ZHOO OWKR JK VKH UHSRUWHG

IHHOLQJ SUR G PRUH IUHT HQWO WKDQ -HQQLIHU KHU VHQVH RI SULGH ZDV DQFKRUHG LQ WKH IHHGEDFN RI

RWKHUV OH[DQGUD RIWHQ VKDUHG KHU GR EWV DQG ZRUULHV DER W KHU LQVWU FWLRQDO DQG HYDO DWLYH

GHFLVLRQV 7KHVH LQVHF ULWLHV VHHPHG WR IHVWHU DQG JURZ DV VKH FRQWLQ HG WR VWULYH IRU SHUIHFWLRQ

LQ KHU LQVWU FWLRQDO DQG EHKDYLR UDO SUDFWLFHV OH[DQGUD H[SUHVVHG IHHOLQJ RYHUZKHOPHG DOPRVW

ILYH WLPHV DV RIWHQ DV -HQQLIHU SHUKDSV D UHV OW RI KHU T HVW IRU SHUIHFWLRQ 6KH RIWHQ FODLPHG WKDW

KHU GULYH WR EH SHUIHFW FRQV PHG KHU DELOLW WR ILQG D ZRUN OLIH EDODQFH

Taken together, these findings could indicate that Alexandra’s personality may make her 

PRUH V VFHSWLEOH WR IHHOLQJ Y OQHUDEOH HU UHVSRQVH WR VLW DWLRQV PD HYRNH D VWURQJHU

HPRWLRQDO UHVSRQVH SRVLWLYH RU QHJDWLYH ZKLFK FR OG EH PRUH GLIILF OW WR PDQDJH 7KH

HPRWLRQDO KLJKV DQG ORZV VKH H[SHULHQFHG ZHUH SUHYDOHQW LQ KHU ZULWWHQ UHIOHFWLRQV DQG GLDORJ H

7KH GUDVWLF VKLIW IURP IHHOLQJV RI HODWLRQ DQG I OILOOPHQW WR WWHU GHVSDLU DQG GHSUHVVLRQ V JJHVW

WKDW VKH LV LOO HT LSSHG WR FRSH ZLWK WKH HPRWLRQV VKH H[SHULHQFHG ZKHQ WHDFKLQJ % KHU RZQ

FODLP VKH IHHOV HPRWLRQV LQWHQVHO HU HPRWLRQDO VHQVLWLYLW FR SOHG ZLWK KHU LQVHF ULWLHV DQG

SHUIHFWLRQLVP FR OG GLVU SW WKH IRUPDWLRQ RI KHU SURIHVVLRQDO LGHQWLW DQG HYHQ LPSHGH KHU

ORQJHYLW LQ WKH ILHOG

( WHU DO FR WH W )LQGLQJV IURP WKLV VW G DOVR LQGLFDWH WKDW WKH H[WHUQDO FRQWH[W

influenced the constitution of the participants’ identities. Implicit norms and expectations as well 

DV PRUH H[SOLFLW HQYLURQPHQWDO IDFWRUV V FK DV WKH VW GHQW SRS ODWLRQ ZHUH YDULDEOHV WKDW VKDSHG

WHDFKHU LGHQWLW

,PSO F W FRQWH WXDO IDFWRUV In returning to Hochschild’s (1983) notion of ‘emotional 

labor’, the participants FRQFHDOHG PDQ RI WKHLU HPRWLRQDO H[SHULHQFHV LQ RUGHU WR GHPRQVWUDWH WR

WKHLU VW GHQWV FROOHDJ HV DQG DGPLQLVWUDWRUV WKHLU SURILFLHQF DV HG FDWRUV 7KH VWLIOHG WKHLU

LQVHF ULWLHV LQ WKHLU QHZ UROH DV WHDFKHU LQ RUGHU WR FRQYH FRQILGHQFH DV H[HPSOLILHG E

Jennifer’s observation “I feel like I look the part. I always looks like a teDFKHU DQG , DP OLNH

WDONLQJ OLNH D WHDFKHU VR WR RWKHU SHRSOH , ORok the part but I don’t know” (FG OLQH %RWK
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SDUWLFLSDQWV ZHUH DOVR VHOHFWLYH LQ ZKDW WKH H[SUHVVHG WR WKHLU FROOHDJ HV DQG V SHULRUV

OH[DQGUD T HVWLRQHG ZKDW ZDV DSSURSULDWH WR VKDUH ZLWK KHU WHDP OHDGHU -HQQLIHU FKRVH QRW WR

FRQIURQW KHU FROOHDJ H ZKR RQ VHYHUDO RFFDVLRQV FKDOOHQJHG KHU D WKRULW (YHQ WKR JK WKHVH

situations made her feel ‘uncomfortable’ and ‘insulted’, when asked if she would address the 

LVV HV ZLWK HLWKHU KHU colleague or the administration, she replied, “I’m just trying to get through 

WKLV HDU DQG VR IDU , DP WKH RQO WHDFKHU ZKR KDV EHHQ DEOH WR PDNH LW ZLWKR W FRPSODLQLQJ RU

KDYLQJ ILJKWV ZLWK KHU RU JRLQJ WR KLJKHU S DQG FRPSODLQLQJ DER W KHU” (FG OLQH HU

FRPPHQW FRQYH HG D VHQVH RI SULGH WKDW VKH QOLNH RWKHUV EHIRUH KHU FR OG PDQDJH KHU

FROOHDJ H ZLWKR W FRQIOLFW KRZHYHU KHU HPRWLRQV VWLOO H[LVWHG EHQHDWK KHU VLOHQFH 2Q VHYHUDO

RFFDVLRQV OH[DQGUD DQG -HQQLIHU GHOLEHUDWHO V SSUHVVHG WKHLU DFW DO HPRWLRQDO UHVSRQVH WR

PHHW WKH H[SHFWDWLRQV “I definitely don’t want to say anything and I will go with the flow and if 

VRPHERG DVNV PH WR Go something, I will do it.” (Alexandra FG OLQH ,Q GRLQJ VR WKHLU

QHHG WR LPSUHVV RWKHUV V SHUVHGHG WKHLU QDW UDO HPRWLRQDO UHVSRQVHV

7KLV ILQGLQJ DOVR FRUURERUDWHV Shapiro’s (2010) claim that teacherV FRQFHDO QHJDWLYH

HPRWLRQV HYHQ IURP WKHLU FRZRUNHUV ,W LV DOVR DOLJQHG ZLWK WKH HPRWLRQDO GLVSOD U OH KLGH

QHJDWL H HPRWLRQV, found in Yin and Lee’s VW G ,Q WKHLU LQT LU WKH D WKRUV VR JKW WR

H[SORUH HPRWLRQDO GLVSOD U OHV LQ WHDFKLQJ WKH WDFLW QRUPV WKDW J LGH HPRWLRQDO H[SUHVVLRQ IURP

D F OW UDO SHUVSHFWLYH OWKR JK QRW H[SOLFLWO VWDWHG RU LQWHQWLRQDOO GLVF VVHG WKH SDUWLFLSDQWV LQ

WKLV VW G GLG DGKHUH WR WKH QRWLRQ RI KLGLQJ QHJDWLYH HPRWLRQV

,W FR OG DOVR EH DUJ HG WKDW LQ DQ HIIRUW WR FRQFHDO QHJDWLYH HPRWLRQV OH[DQGUD DQG

-HQQLIHU VWULYHG WR PDLQWDLQ SRVLWL H HPRWLRQV D VHFRQG HPRWLRQDO GLVSOD U OH UHYHDOHG E LQ

DQG /HH %RWK SDUWLFLSDQWV H[SUHVVHG WKH LPSRUWDQFH RI FRQYH LQJ WKHLU FRRSHUDWLYH

DSSURDFK DQG ZLOOLQJQHVV WR DFFHSW QHZ FKDOOHQJHV ZLWK WKHLU FROOHDJ HV ZKLFK ZR OG UHT LUH

SRVLWLYH WUDLWV V FK DV ZDUPWK RSHQQHVV DQG IULHQGOLQHVV ) UWKHUPRUH WKH HPRWLRQDO LQWHQVLW

H[SHULHQFHG E OH[DQGUD DQG -HQQLIHU ZKLFK FR OG EH DWWULE WHG WR WKHLU QRYHOW LQ WKH

SURIHVVLRQ FR OG DOVR EH DFFR QWHG IRU E WKHLU FRPSOLDQFH ZLWK WKH WKLUG GLVSOD U OH IR QG E

LQ DQG /HH FRPPLW WR WHDFKLQJ LWK SDVVLRQ %RWK SDUWLFLSDQWV VSRNH SDVVLRQDWHO DV WKH

GLVF VVHG SODQQLQJ LQVWU FWLRQ DQG VW GHQW UHODWLRQVKLSV 7KHLU FRQVLGHUDEOH WLPH LQYHVWPHQW DQG

ethic of care also reflected their ‘passionate’ dedication to teaching. 7KHVH ILQGLQJV V JJHVW WKDW

WKH H[LVWHQFH RI LPSOLFLW HPRWLRQDO GLVSOD U OHV FR OG KDYH DOVR SOD HG D UROH LQ WKH participants’ 

LGHQWLW FRQVWU FWLRQ
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( SO F W FRQWH WXDO IDFWRUV 0RUH H[SOLFLW FRQWH[W DO IDFWRUV ZHUH HYLGHQW LQ WKH

construction of the participants’ professional identities. %RWK ZRPHQ ZHUH LQIO HQFHG E WKH

HWKRV LPSDUWHG E WKHLU FROOHDJ HV DQG DGPLQLVWUDWLYH ERGLHV )RU LQVWDQFH -HQQLIHU VKDUHG KHU

school’s value system, “…the headmaster’s philosophy is, “Work smarter not harder’… If you 

get your work done at home, that’s great ,I R JHW R U ZRUN GRQH DW VFKRRO that’s great ” (FG

OLQH 7KHVH VWDQGDUGV EHFDPH LQWHJUDO SDUWV RI WKHLU SURIHVVLRQDO LGHQWLWLHV DV WKH VR JKW WR

UHSOLFDWH DQG HQIRUFH WKHP LQ WKHLU LQVWU FWLRQDO DQG GLVFLSOLQDU SUDFWLFHV

3HUKDSV WKH PRVW influential external contextual factor on the participants’ identities was 

the student body. In Alexandra’s case, she was working with a special needs population ZKLFK

UHT LUHG VSHFLILF WUDLQLQJ DQG GLYHUVH LQVWU FWLRQDO SUDFWLFHV V FK DV VLJQ ODQJ DJH DQG 7( &&

7UHDWPHQW DQG (G FDWLRQ RI WLVWLF DQG 5HODWHG &RPP QLFDWLRQ DQGLFDSSHG &KLOGUHQ

WUDLQLQJ HU DELOLW WR FRQQHFW ZLWK KHU VW GHQWV DQG PHHW WKHLU QHHGV EHFDPH D FRUQHUVWRQH RI

KHU SURIHVVLRQDO LGHQWLW DV H[HPSOLILHG LQ WKH IROORZLQJ VWDWHPHQW

“My students are special needs children with different levels of communication, academic 
DELOLWLHV DQG GLIIHUHQW EUHDNLQJ SRLQWV , KDYH OHDUQHG WR DGDSW WR WKHLU DELOLWLHV DQG FUHDWH D
FODVVURRP WKDW FR OG KHOS WKHP GHDO ZLWK FKDQJH HQG UDQFH DQG DSSUopriate behaviours” 
5 S

-HQQLIHU RQ WKH RWKHU KDQG WD JKW LQ DQ DOO ER V’ VFKRRO ZKLFK QHFHVVLWDWHG D GLIIHUHQW DSSURDFK

6KH EHOLHYHG WKH ER V ZHUH PRUH UDPE QFWLR V DQG SOD I O EHFD VH WKH ZHUH LQ D VLQJOH VH[

HQYLURQPHQW DQG VKH FRQVHT HQWO VSHQW PRUH WLPH DGGUHVVLQJ FODVVURRP PDQDJHPHQW LVV HV

RZHYHU -HQQLIHU ZDV LQW LWLYHO DZDUH RI WKH LPSDFW WKH VHWWLQJ KDG RQ KHU SURIHVVLRQDO

identity. “I think your identity will change with your kids. I’m teaching at an all boys’ VFKRRO

ULJKW QRZ VR , WKLQN WKDW ZR OG EH GLIIHUHQW WKDQ LI , ZDV teaching at a girls’ school” (FG OLQH

%DVHG RQ WKH OLWHUDW UH DQG WKH F UUHQW VW G VFKRROV DUH FRPSOH[ FRQWH[W DO DUHQDV IRU

WHDFKHUV WR QHJRWLDWH OH[DQGUD DQG -HQQLIHU FRQIRUPHG WR WKH VWDQGDUGV H[SHFWDWLRQV DQG

DSSURDFKHV RI WKHLU VFKRROV V V FK WKHLU HPRWLRQDO FRQG FW DQG LGHQWLW IRUPDWLRQ ZHUH

directly affected by their workplace. This finding is similar to Flores and Day’s study (2006)

ZKLFK IR QG QRYLFH WHDFKHUV WR EH FRPSOLFLW ZLWK WKH SUHYDOHQW YDO HV DQG LQVWU FWLRQDO

DSSURDFKHV RI WKHLU HG FDWLRQDO LQVWLW WLRQ 7KH QRYHOW IRU QHZ HG FDWRUV PD DOORZ LPSOLFLW

QRUPV DQG GRPLQDQW SUDFWLFHV DQG EHOLHIV WR SOD D PRUH FHQWUDO UROH LQ KRZ WKHLU HPRWLRQV DQG

LGHQWLWLHV DUH VKDSHG
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7KH 5HODWLR VKLS EHW HH (PRWLR V D G ,GH WLW

OWKR JK VRPH UHVHDUFKHUV FRQWHQG WKDW HPRWLRQV DQG LGHQWLW KDYH D ELGLUHFWLRQDO

UHODWLRQVKLS LQ ZKLFK RQH YDULDEOH LQIO HQFHV WKH RWKHU 6FK W] /HH HPE ODV

WKH ILQGLQJV IURP WKLV VW G SURYLGH HYLGHQFH WKDW PD T HVWLRQ WKH YDOLGLW RI WKLV VWDWHPHQW

ZLWK QRYLFH WHDFKHUV 7KH G DO LQWHUDFWLRQ RI HPRWLRQ DQG LGHQWLW LV SOD VLEOH LQ WKH WHDFKLQJ

SURIHVVLRQ Q HPRWLRQ HOLFLWHG IURP D VLW DWLRQ IRU LQVWDQFH D FRQIURQWDWLRQ ZLWK D VW GHQW

FR OG impact a teacher’s self SHUFHSWLRQ DQG SURYRNH D FKDQJH LQ KLV KHU GHPHDQRU 6LPLODUO DQ

HG FDWRU ZKR ZLVKHV WR EH YLHZHG DV VWULFW RU SHUFHLYHV KLPVHOI KHUVHOI LQ WKDW OLJKW PD F UE

KLV KHU HPRWLRQDO UHVSRQVH WR ILW WKDW VHOI LPDJH ,Q WKLV VW G KRZHYHU WKH UHODWLRQVKLS EHWZHHQ

HPRWLRQV DQG LGHQWLW ZDV QRW UHFLSURFDO UDWKHU LW DSSHDUHG WR EH OLQHDU ZLWK RQO RQH YDULDEOH

DIIHFWLQJ WKH RWKHU HPRWLRQV DFWHG DV WKH GULYHU RI FKDQJH LQ LGHQWLW DQG LGHQWLW GLG QRW DSSHDU

WR LQIO HQFH WKH HPRWLRQDO UHVSRQVHV RI WKH WZR QRYLFH WHDFKHUV

,GH WLW LPSDFWL J HPRWLR V 7KH QRYLFH WHDFKHUV LQ WKLV VW G GLG QRW KDYH D FRQFUHWH

QGHUVWDQGLQJ RI WKHLU SURIHVVLRQDO LGHQWLWLHV WKDW GLPLQLVKHG WKH LPSDFW LGHQWLW FR OG KDYH KDG

RQ HPRWLRQV 8QOLNH YHWHUDQ WHDFKHUV ZKR KDYH KDG HDUV RI H[SHULHQFH WR VKDSH WKHLU VHOI

LPDJHV ILUVW HDU HG FDWRUV PD QRW KDYH D SUH HVWDEOLVKHG QRWLRQ RI WKHLU SURIHVVLRQDO VHOYHV

)RU WKRVH WKDW GR WKHLU VHQVH RI SURIHVVLRQDO VHOI LV EDVHG RQ WKHLU SUHFRQFHSWLRQV DQG LGHDOL]HG

YLHZ RI WHDFKLQJ &KDQJ .UHGO .LQJVOH

7KH SDUWLFLSDQWV LQ WKLV VW G FRQYH HG QFHUWDLQW LQ WKHLU SURIHVVLRQDO LGHQWLWLHV DV

evidenced by Jennifer’s statement: “… I don’t know what my identity is. I still feel like I’m 

WU LQJ WR ILJ UH LW R W I want to come across like I know what I’m doing but I don’t always feel 

like I do.” (FG1 line 252). Identity takes time to formulate as it sifts through the various 

GLPHQVLRQV RI H[SHULHQFH HPRWLRQV DQG HQYLURQPHQW E W QHZ WHDFKHUV KDYH QRW HW EHHQ

H[SRVHG WR WKHVH FRQGLWLRQV DQG WKHUHIRUH LW LV QOLNHO WKH KDYH D VROLG JUDVS RI WKHLU

SURIHVVLRQDO LGHQWLWLHV ' H WR WKLV QFHUWDLQW WKH QRYLFH WHDFKHUV LQ WKLV VW G DGRSWHG D

SHUIRUPDWLYH DSSURDFK WR WKHLU WHDFKLQJ %RWK OH[DQGUD DQG -HQQLIHU H[SUessed ‘acting’ the role 

RI D WHDFKHU LQ RUGHU WR FRSH ZLWK WKHLU LQVHF ULWLHV DQG IHHOLQJV RI LQD WKHQWLFLW DV FDSW UHG E

OH[DQGUD’s comment, “I have my teacher acting mask on and at school I’m this acting teacher” 

) OLQH

7KHVH VHQWLPHQWV FDSWure Goodson’s (1998) notion of the artificial self. The participants 

KDG WR SHUIRUP WKHLU UROH RI WHDFKHU DV LW GLG QRW HW IHHO D WKHQWLF 2U SHUKDSV LW LV WKDW
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D WKHQWLFLW DV D WHDFKHU LV VRPHWKLQJ WKDW FDQ RQO EH DFT LUHG RYHU WLPH DQG WKUR JK

H[SHULHQFH 5HJDUGOHVV ZLWKR W KDYLQJ D FRQFUHWH YLVLRQ RI WKHLU SURIHVVLRQDO LGHQWLWLHV LGHQWLW

GLG QRW VHHP WR LQIO HQFH WKHLU HPRWLRQV (PRWLRQV KRZHYHU SOD HG D VDOLHQW UROH LQ VKDSLQJ WKH

LGHQWLWLHV RI -HQQLIHU DQG OH[DQGUD

(PRWLR V LPSDFWL J LGH WLW UDQJH RI SRVLWLYH HPRWLRQV H[SHULHQFHG E ERWK

participants helped constitute the participants’ professional identities. For instance, Jennifer was 

proud of her students’ conduct and work displayed during an afternoon showcase she initiated for

SDUHQWV DQG JUDQGSDUHQWV WR DWWHQG 7KH VHQWLPHQWV RI SULGH DQG KDSSLQHVV VKH H[SHULHQFHG

LPSUHVVHG SRQ KHU WKH YDO H RI WDNLQJ WKH LQLWLDWLYH WR RUJDQL]H H[WUDF UULF ODU HYHQWV

2WKHU WKDQ SULGH IHHOLQJV RI DIIHFWLRQ WRZDUG WKHLU VW GHQWV DOVR LQIO HQFHG OH[DQGUD DQG

Jennifer’s identities. The belief they acquired by the end of the year ZKLFK ZDV WKDW WKH NH WR

V FFHVV LQ WKH FODVVURRP LV WR E LOG D VWURQJ UDSSRUW ZLWK R U VW GHQWV LOO VWUDWHV WKH LPSDFW RI

WKHLU DIIHFWLRQ 7KH R WFRPH RI WKHVH VWURQJ VHQWLPHQWV WRZDUGV WKHLU VW GHQWV ZDV WKDW ERWK

participants adopted a ‘student first’ model as a pillar of their professional identities. 

/DVWO ZKHQ OH[DQGUD RU -HQQLIHU H[SHULHQFHG D VHQVH RI FRQILGHQFH HLWKHU LQWHUQDOO RU

WKUR JK H[WHUQDO YDOLGDWLRQ WKH HPRWLRQ VHUYHG WR UHLQIRUFH DQ DVSHFW RI WKHLU LGHQWLW )RU

instance, when Alexandra stated “…everybody has said that they like working with me and that I 

am doing a really great job, that I’m a hard worker” (FG2 line 8, 10), these characteULVWLFV ODWHU

surfaced in her expression of her professional values. She identified herself as a “hard worker” 

ZKR EHOLHYHV LQ WKH LPSRUWDQFH RI PDNLQJ WKH HIIRUW WR VRFLDOL]H ZLWK KHU FROOHDJ HV 7KH

FRQILGHQFH H[SHULHQFHG LQ YDULR V VFHQDULRV LQIRUPHG KRZ WKH SDUWLFLSDQWV FDPH WR QGHUVWDQG

WKHPVHOYHV DQG ZKDW WKH GHHPHG LPSRUWDQW LQ WKH ZRUNSODFH

Negative emotions also served to influence the novice teachers’ professional identities. 

%RWK ZRPHQ H[SHULHQFHG D WUD PDWLF HYHQW WKDW KDG D VLJQLILFDQW HIIHFW RQ WKHLU QGHUVWDQGLQJ RI

their professional selves. In Alexandra’s case, dealing with the violent seizure of a student 

ZHLJKHG RQ KHU DQG FRQVHT HQWO VKH IHOW WKH PDJQLW GH RI KHU UROH DV D WHDFKHU IRU WKH ZHOO

EHLQJ DQG VDIHW RI KHU VW GHQWV 6KH DFT LUHG WKH EHOLHI WKDW WHDFKHUV P VW EH DOHUW DW DOO WLPHV

DQG SUHSDUHG IRU D YDULHW RI SRVVLEOH ULVNV 6LPLODUO -HQQLIHU GHDOW ZLWK WKH WUDJHG RI ORVLQJ D

VW GHQW LQ KHU VFKRRO OWKR JK LW ZDV QRW D VW GHQW IURP KHU FODVV LW LPSUHVVHG SRQ KHU WKH

QHHG WR NQRZ DOO KHU VW GHQWV LQWLPDWHO VKR OG VRPHWKLQJ OLNH WKDW HYHU RFF U 7KH YDO HV WKH

HVSR VHG E WKH HQG RI WKH HDU WKH LPSRUWDQFH RI VDIHW IRU OH[DQGUD DQG NQRZLQJ HYHU
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VW GHQW FORVHO IRU -HQQLIHU EHFDPH LQWHJUDO SDUWV RI KRZ WKH VDZ WKHPVHOYHV DQG WKH

SURIHVVLRQ ,W ZDV WKH VDGQHVV GHVSDLU DQG VWUHVV HYRNHG LQ WKH VLW DWLRQV WKH HQFR QWHUHG WKDW

OWLPDWHO LPSDFWHG WKHLU SURIHVVLRQDO LGHQWLWLHV

,Q DGGLWLRQ RWKHU QHJDWLYH HPRWLRQV V FK DV SUHVV UH IHDU GR EW SRZHUOHVVQHVV DQG

J LOW H[SHULHQFHG E WKH SDUWLFLSDQWV VKDSHG WKHLU SURIHVVLRQDO LPDJHV )RU H[DPSOH WKH SUHVV UH

WR SHUIRUP DQG WKH IHDU RI EHLQJ SHUFHLYHG DV LQFRPSHWHQW ZHUH HPRWLRQV WKDW I HOOHG OH[DQGUD

and Jennifer’s desire to blend in to their surroundings and exFHHG H[SHFWDWLRQV % WKH HQG RI WKH

HDU WKHVH WZR IHDW UHV EHFDPH GHILQLQJ FKDUDFWHULVWLFV RI WKHLU SURIHVVLRQDO LGHQWLWLHV

3URIHVVLRQDO LGHQWLWLHV DUH FRQVWLW WHG E WKH LPSRUWDQFH ZH DWWULE WH WR R U H[SHULHQFHV

%HD FKDPS 7KRPDV WKHUHIRUH LW LV QRW V USULVLQJ WKDW HPRWLRQV LQIRUPHG VR P FK RI

the novice teachers’ identities given the profound role of emotions in ascribing meaning to 

H[SHULHQFHV (PRWLRQV ZHUH WKH OHQV WKUR JK ZKLFK OH[DQGUD DQG -HQQLIHU PDGH PHDQLQJ RI

WKHLU H[SHULHQFHV ZKLFK LQ W UQ EHFDPH WKH IDEULF RI WKHLU SURIHVVLRQDO LGHQWLWLHV 7KH YDO HV DQG

EHOLHIV WKH DVV PHG E WKH HQG RI WKH HDU ZHUH GLUHFWO UHODWHG WR WKH HPRWLRQV WKH

H[SHULHQFHG ,Q FRQVWU FWLQJ WKHLU EHOLHI V VWHP OH[DQGUD DQG -HQQLIHU ZHUH VKDSLQJ WKHLU

SURIHVVLRQDO LGHQWLWLHV ,Q WKLV FDVH WKH WZR QRYLFH WHDFKHUV H[SHULHQFHG HPRWLRQV ZLWK JUHDW

LQWHQVLW FRQVHT HQWO LQFUHDVLQJ WKH LPSDFW RQ WKHLU SURIHVVLRQDO LGHQWLWLHV

,PSOLFDWLR V
7KH ILQGLQJV IURP WKLV VW G VKHG OLJKW RQ WKH SRVVLEOH PDJQLW GH RI HPRWLRQV LQ WKH

LGHQWLW FRQVWU FWLRQ RI QRYLFH WHDFKHUV 7KH LGHQWLWLHV RI WKH ILUVW HDU HG FDWRUV LQ WKLV VW G

FR OG EH QGHUVWRRG WR VRPH GHJUHH DV IUDJLOH W WKH EHJLQQLQJ RI WKH HDU WKHLU SURIHVVLRQDO

LGHQWLWLHV ZHUH GHULYHG IURP WKHLU LGHDOL]HG YLHZ RI WHDFKLQJ :KR WKH WKR JKW WKH ZHUH DV

WHDFKHUV DQG ZKR WKH EHFDPH RQFH IDFHG ZLWK WKH UHDOLWLHV RI WKH SURIHVVLRQ HYROYHG ZLWK WKHLU

H[SHULHQFHV As such, both participants’ professional identities were PDOOHDEOH DQG WKHUHIRUH

JUHDWO LQIO HQFHG E WKHLU HPRWLRQV DQG FRQWH[W DO IDFWRUV

7KH VHHVDZ RI HPRWLRQV HQFR QWHUHG RYHU WKH FR UVH RI WKH DFDGHPLF HDU ZHUH LQWHQVHO

H[SHULHQFHG E OH[DQGUD DQG -HQQLIHU 7KHVH VWURQJ VHQWLPHQWV GHWHUPLQHG WKH VLJQLILFDQFH RI

WKH SDUWLFLSDnts’ H[SHULHQFHV ZKLFK LQ W UQ OHG OH[DQGUD DQG -HQQLIHU WR DGRSW FHUWDLQ YDO HV

EHOLHIV DQG VHOI SHUFHSWLRQV 7KHLU SURIHVVLRQDO LGHQWLWLHV ZHUH GHULYHG IURP WKHVH I QGDPHQWDO

HOHPHQWV 7KHUHIRUH HPRWLRQV ZKLFK DFWHG DV PHDQLQJ PDNLQJ DJHQWV LQIRUPHG WKH

participants’ identities. However, their emotions were influenced by both internal and external 
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FRQWH[WV ,QGLYLG DO SHUFHSWLRQV DQG FKDUDFWHU WUDLWV DFWHG DV ILOWHUV WKUR JK ZKLFK HPRWLRQV KDG

WR SDVV Additionally, the participants’ understDQGLQJ RI LPSOLFLW QRUPV DQG H[SHFWDWLRQV LQ WKHLU

ZRUNSODFH FKDQQHOHG WKHLU HPRWLRQV LQ WKH GLUHFWLRQ WKH SHUFHLYHG QHFHVVDU WR DGKHUH WR VFKRRO

VWDQGDUGV (PRWLRQV WKHUHIRUH ZHUH H[SHULHQFHG WKUR JK D YHU FRPSOH[ ZHE RI LQWHUDFWLRQ 7KH

SURIHVVLRQDO LGHQWLWLHV RI WKH QRYLFH WHDFKHUV WKHQ HPHUJHG IURP WKH F OPLQDWLRQ DQG V QWKHVLV RI

WKH HPRWLRQV WKH OLYHG

OWKR JK WKH QRYLFH WHDFKHUV H[SUHVVHG D UDQJH RI VHQWLPHQWV QHJDWLYH HPRWLRQV ZHUH

UHSRUWHG WLPHV DV RIWHQ DV SRVLWLYH HPRWLRQV 5HVHDUFK KDV IR QG WKDW QHJDWLYH VHQWLPHQWV

KDYH D VWURQJHU LQIO HQFH RYHU SRVLWLYH HPRWLRQV DQG RYHUVKDGRZ WKHP ZKHQ H[SHULHQFHG

simultaneously (Timoštšuk & Ugaste; 2012). This EHJV WKH T HVWLRQ UH QRYLFH WHDFKHUV

HPRWLRQDOO SUHSDUHG IRU WKHLU HQWU LQWR WKH ILHOG &R OG EHWWHU SUHSDUDWLRQ KHOS ILUVW HDU

WHDFKHUV PDQDJH WKH LQIO [ DQG LPSDFW RI HPRWLRQV RQ WKHLU SURIHVVLRQDO LGHQWLWLHV :R OG WKHVH

FRQGLWLRQV LPSURYH UHWHQWLRQ UDWHV

(PRWLRQDO SUHSDUHGQHVV LV QRW D SDUW RI WKH F UULF O P LQ VWDQGDUG WHDFKHU HG FDWLRQ

SURJUDPV DW WKH QLYHUVLW OHYHO DQG DOWKR JK VHOI UHIOHFWLRQV DUH D FRPPRQ SUDFWLFH LQ PDQ

FR UVHV WKHUH LV YHU OLWWOH H[SOLFLW H[DPLQDWLRQ RI WKH HPRWLRQDO MR UQH V LQ WHDFKLQJ )LQGLQJV

IURP WKLV VW G LQGLFDWH WKDW SUHVHUYLFH WHDFKHUV FR OG EHQHILW IURP RSSRUW QLWLHV WR H[SORUH KRZ

WKHLU HPRWLRQV PD EH DIIHFWHG E VW GHQW LQWHUDFWLRQ SDUHQW UHVSRQVH DQG WDFLW VFKRRO

H[SHFWDWLRQV ) UWKHUPRUH SURYLGLQJ SUHVHUYLFH WHDFKHUV ZLWK HIIHFWLYH FRSLQJ VWUDWHJLHV FR OG

EHWWHU HT LS WKHP ZLWK WKH SRVVLEOH HPRWLRQDO GHPDQGV RI WHDFKLQJ

(PRWLRQDO SUHSDUHGQHVV VKR OG DOVR EH H[DPLQHG E VFKRRO DGPLQLVWUDWRUV WHDFKHU

ZRUNLQJ LQ D VWDWH RI KLJK DQ[LHW LV PRUH OLNHO WR EH LPSDLUHG LQ KLV RU KHU SHUIRUPDQFH DQG

SURG FWLYLW ZKHUHDV DQ HG FDWRU H[SHULHQFLQJ MR DQG SULGH LV VKRZQ WR JHQHUDWH PRUH LGHDV

H[SDQG KLV RU KHU WKLQNLQJ DQG KDYH EHWWHU FRSLQJ VNLOOV ZKHQ D GLIILF OW VLW DWLRQ SUHVHQWV LWVHOI

6 WWRQ :KHDWOH (PRWLRQDO SUHSDUHGQHVV FR OG EH LQFRUSRUDWHG LQWR PHQWRUVKLS

PRGHOV RU LQG FWLRQ SURJUDPV % LQFUHDVLQJ DZDUHQHVV DQG VHQVLWLYLW WRZDUGV WKH HPRWLRQDO

KLJKV DQG ORZV H[SHULHQFHG E ILUVW HDU WHDFKHUV DGPLQLVWUDWRUV PD EHWWHU V SSRUW WKHLU

WUDQVLWLRQ LQWR WKH ILHOG DQG LPSURYH WKHLU RYHUDOO SHUIRUPDQFH ) UWKHUPRUH PHQWRUV FR OG DOVR

KHOS QRYLFH WHDFKHUV ZLWK FRSLQJ VWUDWHJLHV DQG DSSURSULDWH PDQDJHPHQW RI HPRWLRQV ([SOLFLWO

GLVF VVLQJ KRZ WR GLII VH DQ HPRWLRQDOO FKDUJHG VLW DWLRQ ZR OG HT LS QHZ HG FDWRUV ZLWK WKH

WRROV WR PDQDJH WKH LQIO [ RI WKHLU RZQ HPRWLRQV DQG WKH HPRWLRQV RI RWKHUV
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7KH ILQGLQJV IURP WKLV VW G DOVR FKDOOHQJH WKH H[WHQW WR ZKLFK HPRWLRQDO GLVSOD U OHV

DUH F OW UDOO ER QG 7ZR RI WKH four rules that were drawn out of Yin and Lee’s (2012) 

H[DPLQDWLRQ RI HPRWLRQDO GLVSOD U OHV LQ &KLQD ZHUH DOVR VHHQ LQ WKLV VW G ,I WKHVH WDFLW

HPRWLRQDO GLVSOD U OHV H[LVW ZKDW DUH VRPH RI WKH F OW UDO GLVFUHSDQFLHV RZ LPSOLFLWO RU

H[SOLFLWO DUH WKH HPRWLRQDO GLVSOD U OHV HPEHGGHG ZLWKLQ WKH VFKRRO VWU FW UH IURP F OW UH WR

F OW UH RZ DUH WKH LQWHUSUHWHG DQG QGHUVWRRG LQ YDU LQJ F OW UHV

ILQDO LPSOLFDWLRQ GUDZQ IURP WKLV VW G LV WKH HIIHFWLYHQHVV RI WKH IRF s ‘pair’/group 

PHWKRGRORJ LQ H[DPLQLQJ HPRWLRQV LQ WHDFKHU LGHQWLW 3URYLGLQJ WKH ILUVW HDU WHDFKHUV ZLWK D

IRU P WR GLVF VV WKHLU WKR JKWV H[SHULHQFHV DQG IHHOLQJV LHOGHG YDO DEOH LQVLJKWV 7KH G QDPLF

QDW UH RI WKH focus ‘pair’ DOORZHG WKHP WR VSDZQ LGHDV RII RI RQH DQRWKHU ,W DOVR IDFLOLWDWHG WKHLU

DELOLW WR SRVLWLRQ WKHPVHOYHV ZLWK RU DJDLQVW WKH RWKHU SHUVRQ )RU LQVWDQFH DV OH[DQGUD VKDUHG

KHU VWU JJOH WR ILQG D ZRUN OLIH EDODQFH -HQQLIHU DVVHUWHG KHU DELOLW WR VHW ER QGDULHV 6LPLODUO

WKH SDUWLFLSDQWV FR OG HPSDWKL]H ZLWK RQH DQRWKHU :KHQ -HQQLIHU GLVF VVHG WKH GLIILF OW VKH

HQFR QWHUHG E LOGLQJ D UHODWLRQVKLS ZLWK RQH VW GHQW OH[DQGUD LPSDUWHG VRPH VLPLODU

VHQWLPHQWV VKH H[SHULHQFHG ZLWK KHU VWHSGD JKWHU 7KH RSHQQHVV DQG KRQHVW RI ERWK SDUWLFLSDQWV

ZDV SDUWO DWWULE WHG WR WKH GLVF UVLYH QDW UH RI WKH PHWKRGRORJ ,Q FRQWUDVW WR LQGLYLG DO

LQWHUYLHZV OH[DQGUD DQG -HQQLIHU HQJDJHG LQ PRUH LQIRUPDO QDW UDO FRQYHUVDWLRQ 7KH

UHIOHFWLRQV DOWKR JK VWLOO YHU YDO DEOH LQ WHUPV RI FROOHFWLQJ LQWURVSHFWLYH GDWD VHHPHG PRUH

FRQWULYHG DOPRVW DV LI WKH SDUWLFLSDQWV ZHUH PLQGI O RI DQ D GLHQFH DV WKH ZURWH WKHP )RU

instance, as Alexandra wrote, “I always feel that there are not enough of me, enough hours and I 

QHYHU KDYH HQR JK DUPV , Vtay at work for hours after students have left,” she immediately 

proceeded to say, “I say this, but I want you to know that I do this by choice. I love being at work 

and getting things ready for the next day” (R2 p. 1). The awareness of the reader precipitDWHG D

M VWLILFDWLRQ IRU WKH VHQWLPHQWV VKH IHOW ,Q DGGLWLRQ IRF V JUR S PHWKRGRORJ ZDV QRW VHG LQ DQ

RI WKH VW GLHV , QFRYHUHG DQG HW LW FR OG LHOG SURIR QG UHV OWV LQ WKH DUHD RI H[SORULQJ WHDFKHU

HPRWLRQ DQG LGHQWLW FRQVWU FWLRQV

) UWKHU DQDO VLV LV UHT LUHG WR FRPSDUH GDWD UHYHDOHG LQ VPDOOHU IRF V JUR S LQWHUYLHZV

DQG ODUJHU IRF V JUR S LQWHUYLHZV RQ HPRWLRQV DQG WHDFKHU LGHQWLW 7KLV PD SURYLGH LQVLJKW LQWR

HIIHFWLYH JUR S VL]HV IRU GLVF VVLRQ 3HUKDSV VPDOOHU JUR SV LHOG PRUH FRKHVLYH GDWD DV

SDUWLFLSDQWV DUH QRW LQWLPLGDWHG E RWKHUV ZKR KDYH PRUH GRPLQDQW SHUVRQDOLWLHV /LNHZLVH ODUJHU

JUR SV PD SURG FH PRUH YDOLG UHV OWV DV WKH RIIHU D ZLGHU VSHFWU P RI YLHZSRLQWV
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/LPLWDWLR V ) W UH 5HVHDUFK

'HVSLWH WKH VWUHQJWKV SUHVHQWHG LQ WKH GHVLJQ RI WKLV VW G WKHUH DUH DOVR VHYHUDO

OLPLWDWLRQV 3 USRVHI O VDPSOLQJ DV ZHOO DV WKH VPDOO VDPSOH VL]H RI WKLV VW G OLPLWV DQ

JHQHUDOL]DELOLW RI WKH UHV OWV 7KH GDWD HOLFLWHG IURP WKH WZR QRYLFH WHDFKHUV RIIHU ULFK LQVLJKW

DQG PHDQLQJ WKDW PD SURYLGH D EDVLV IRU I W UH UHVHDUFK 0HUULDP E W WKH ODFN RI

UHSUHVHQWDWLYHQHVV GLPLQLVKHV WKH H[WHUQDO YDOLGLW RI WKH ILQGLQJV

7KH VHOHFWLRQ SURFHVV FRPSURPLVHV WKH YDOLGLW RI WKLV VW G )DLOLQJ WR VHOHFW D ODUJHU

UDQGRP VDPSOH RI QHZ WHDFKHUV IURP GLYHUVH VFKRRO HQYLURQPHQWV UHG FHV WKH DFF UDF RI WKH

GDWD DV LW GRHV QRW LHOG D UHDOLVWLF GHSLFWLRQ RI WKH EURDGHU VFKRRO V VWHP 7KH YDU LQJ GHPDQGV

RI S EOLF DQG SULYDWH VFKRROV DQG GLYHUVH VRFLR HFRQRPLF JUR SV DUH QRW SRUWUD HG LQ WKH

H[SHULHQFHV RI WKH SDUWLFLSDQWV LQ WKLV VW G RZHYHU WKLV ZDV GRQH LQWHQWLRQDOO LQ RUGHU WR

IRF V RQ WKH HPRWLRQDO DVSHFWV RI H[SHULHQFH DQG LGHQWLW FRQVWU FWLRQ LQ ILUVW HDU WHDFKHUV DQG

OLPLW WKH LQIO HQFH RI FRQIR QGLQJ YDULDEOHV WKDW ZR OG HPHUJH LQ GLYHUVH VHWWLQJV 7ULDQJ ODWLRQ

RI WZR GLIIHUHQW W SHV RI GDWD FROOHFWLRQ ZDV S USRVHI OO VHG LQ RUGHU WR LQFUHDVH WKH LQWHUQDO

YDOLGLW RI WKH GHVLJQ FFHVVLQJ HPRWLRQDO H[SHULHQFHV DQG LQIO HQFHV RQ LGHQWLW FRQVWU FWLRQ

WKUR JK ERWK LQGLYLG DO ZULWWHQ UHIOHFWLRQV DQG IRF V JUR S LQWHUYLHZV ZDV DQ LQWHJUDO FRPSRQHQW

RI WKH VW G DV LW LQFUHDVHG WKH UHOLDELOLW RI WKLV VW G

7KH FRPSOH[LW RI LGHQWLW FRQVWU FWLRQ DQG WKH P OWLIDFHWHG QDW UH WKUR JK ZKLFK

LQGLYLG DOV H[SHULHQFH DQG DUH LQIO HQFHG E HPRWLRQV PDNH LW GLIILF OW WR UHSOLFDWH WKLV VW G

H[DFWO 0HUULDP RZHYHU FRQG FWLQJ D VLPLODU VW G ZLWK D ODUJHU VDPSOH VL]H WKDW

ZR OG EH PRUH UHSUHVHQWDWLYH RI WKH QRYLFH WHDFKHU SRS ODWLRQ ZR OG EH EHQHILFLDO LQ LHOGLQJ

UHV OWV WKDW FR OG EH JHQHUDOL]DEOH DYLQJ PDOH DQG IHPDOH ILUVW HDU WHDFKHUV IURP ERWK SULYDWH

DQG S EOLF VFKRROV SDUWLFLSDWH LQ IRF V JUR S LQWHUYLHZV ZR OG RIIHU EURDGHU LQVLJKW LQWR KRZ

HPRWLRQV LPSDFW SURIHVVLRQDO LGHQWLWLHV SRQ HQWU LQWR WKH ILHOG ) UWKHUPRUH H[DPLQLQJ

individual character traits and how they interact with emotions in novice teachers’ professional 

LGHQWLW IRUPDWLRQ PD SURYLGH PRUH LQIRUPDWLRQ DV WR KRZ QLYHUVLWLHV FDQ EHWWHU SUHSDUH

GLIIHUHQW W SHV RI LQGLYLG DOV IRU WKH HPRWLRQDO GHPDQGV RI WHDFKLQJ

2WKHU DUHDV RI UHVHDUFK FR OG DOVR H[DPLQH WKH GLVWLQFWLRQV EHWZHHQ QRYLFH WHDFKHUV DQG

YHWHUDQ WHDFKHUV FRPSDUDWLYH DQDO VLV RI HPRWLRQV LQ LGHQWLW IRUPDWLRQ EHWZHHQ ILUVW HDU

WHDFKHUV DQG PRUH H[SHULHQFHG HG FDWRUV FR OG KHOS GHWHUPLQH ZKHWKHU WKH HPRWLRQDO LQWHQVLW

H[SHULHQFHG E WKH QRYLFH WHDFKHUV LQ WKLV VW G LV G H WR WKHLU SHUVRQDOLWLHV RU ZKHWKHU LW LV D
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SKHQRPHQRQ PRVW HG FDWRUV H[SHULHQFH LQ WKHLU ILUVW HDU RI WHDFKLQJ ,QYHVWLJDWLRQ LQ WKLV DUHD

FR OG DOVR OHQG LWVHOI WR I UWKHU H[SORUDWLRQ RI FODVVLFDO SURIHVVLRQDOLVP LQ WHDFKLQJ 'R WHDFKHUV

EHFRPH PRUH HPRWLRQDOO GLVWDQW RYHU WLPH ,I VR LV WKDW EHFD VH LW LV D QDW UDO HPRWLRQDO

WUDMHFWRU RU EHFD VH QRWLRQV RI FODVVLFDO SURIHVVLRQDOLVP DUH VR GHHSO LQKHUHQW WR R U

SURIHVVLRQDO VWU FW UHV WKDW ZH FRQIRUP WR WKHP

R FO VLR
7KH V EMHFWLYH H[SHULHQFHV RI WKH WZR QRYLFH WHDFKHUV LQYROYHG LQ WKLV VW G UHYHDO VRPH

DVSHFWV DER W WKH HPRWLRQDO GLPHQVLRQ RI WKHLU HQWU LQWR WKH ILHOG DQG KRZ WKHVH HPRWLRQV

LQIRUPHG WKHLU LGHQWLWLHV 7KUR JK IRF V JUR S GLVF VVLRQV DQG LQGLYLG DO ZULWWHQ UHIOHFWLRQV WKH

SDUWLFLSDQWV ZHUH DEOH WR H[SORUH WKHLU HPRWLRQDO H[SHULHQFHV LQ D GLVF UVLYH DQG UHIOH[LYH

PDQQHU :KLOH LPSDUWLQJ WKHLU QLT H SHUVSHFWLYHV WKH QRYLFH WHDFKHUV DOVR FUHDWHG D VKDUHG

QGHUVWDQGLQJ RI WKH HPRWLRQDO GHPDQGV RI WKHLU ILUVW HDU DQG WKH LPSDFW WKLV KDG RQ WKHLU

LGHQWLW FRQVWU FWLRQ )LQGLQJV IURP WKLV VW G FRQILUP H[LVWLQJ OLWHUDW UH LQ WZR DUHDV )LUVWO WKH

ZRUNSODFH ZDV D VLWH RI ERWK I OILOOPHQW DQG Y OQHUDELOLW 1LDV DQG VHFRQGO FRQWH[W

SOD HG D VDOLHQW UROH LQ VKDSLQJ WKH HPRWLRQV DQG LGHQWLWLHV RI WKH SDUWLFLSDQWV %HD FKDPS

7KRPDV 5LSSRQ 0DUWLQ 5 RKRWLH / KW RZHYHU QOLNH WKH ZRUNV RI

6FK W] DQG /HH DQG HPE ODV WKH UHODWLRQVKLS EHWZHHQ HPRWLRQV DQG LGHQWLW ZDV

QRW IR QG WR EH UHFLSURFDO UDWKHU HPRWLRQV VHUYHG WR VKDSH WKH LGHQWLWLHV RI WKH SDUWLFLSDQWV LQ D

QLGLUHFWLRQDO PDQQHU 7KLV ILQGLQJ LV RI SDUWLF ODU FRQFHUQ JLYHQ WKH RYHUZKHOPLQJ GRPLQDQFH

RI QHJDWLYH HPRWLRQV H[SUHVVHG LQ GLVF VVLRQV DQG ZULWWHQ UHIOHFWLRQV 7DNHQ WRJHWKHU WKH UHV OWV

RI WKLV VW G V JJHVW WKDW WKH DVVRFLDWLRQ EHWZHHQ HPRWLRQV DQG LGHQWLW IRUPDWLRQ LQ QRYLFH

WHDFKHUV ZDUUDQWV I UWKHU LQYHVWLJDWLRQ ZLWK ODUJHU PRUH GLYHUVH VDPSOH VL]HV ) UWKHU

LPSOLFDWLRQV DOVR LQGLFDWH WKDW ILUVW HDU WHDFKHUV FR OG EH EHWWHU HT LSSHG WR GHDO ZLWK WKH

HPRWLRQDO GHPDQGV RI WHDFKLQJ &RQVHT HQWO HPRWLRQDO SUHSDUHGQHVV FR OG EH DQ DUHD

QLYHUVLW HG FDWLRQ SURJUDPV DQG VFKRRO DGPLQLVWUDWRUV H[DPLQH WR KHOS LPSURYH QRYLFH

teachers’ entry into the field.
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Fottland, H. (2004). Memories of a fledgling teacher: A beginning teacher’s autobiography. 

7HDFKHUV DQG 7HDFKLQJ 7KHRU DQG 3UDFWLFH
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)UDQNV ' ' 6RFLRORJ RI (PRWLRQV ,Q ,QWHUQDWLRQDO (QF FORSHGLD RI WKH 6RFLDO DQG

HKD LRUDO 6FLHQFHV 9RO &DPEULGJH 8. &DPEULGJH 8QLYHUVLW 3UHVV

RRGVRQ , 6WRU LQJ WKH Velf: Life politics and the study of the teacher’s life and work. In 

: 3LQDU (G & UULF O P 7R DUG QH LGHQWLWLHV SS 1HZ RUN 1 DUODQG

3 EOLFDWLRQV

DJJDUW / 3RVWOHWKZDLWH . Q H[SORUDWLRQ RI FKDQJHV LQ WKLQNLQJ LQ WKH WUDQVLWLRQ

IURP VW GHQW WHDFKHU WR QHZO T DOLILHG WHDFKHU 5HVHDUFK 3DSHUV LQ (G FDWLRQ

DUJUHDYHV 7KH HPRWLRQDO SUDFWLFH RI WHDFKLQJ 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

DUJUHDYHV (PRWLRQDO JHRJUDSKLHV RI WHDFKLQJ 7HDFKHUV &ROOHJH 5HFRUG

D V ' 6LQJK 4 DOLWDWL H ,QT LU LQ D &OLQLFDO DQG (G FDWLRQDO 6HWWLQJ

1HZ RUN 1 7KH LOIRUG 3UHVV

RFKVFKLOG 5 7KH PDQDJHG KHDUW 7KH FRPPHUFLDOL DWLRQ RI K PDQ IHHOLQJ

%HUNHOH & 8QLYHUVLW RI &DOLIRUQLD 3UHVV

RVRWDQL 5 ,PDL 0DWV P UD . (PRWLRQDO H[SHULHQFH H[SUHVVLRQ DQG UHJ ODWLRQ RI

KLJK T DOLW -DSDQHVH HOHPHQWDU VFKRRO WHDFKHUV 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

,VHQEDUJHU / HPE ODV 0 7KH HPRWLRQDO ODER U RI FDULQJ LQ WHDFKLQJ 7HDFKLQJ DQG

7HDFKHU (G FDWLRQ

-DORQJR 0 5 HLGHU . (GLWRULDO WHDFKHU DWWULWLRQ Q LVV H RI QDWLRQDO FRQFHUQ

(DUO &KLOGKRRG (G FDWLRQ -R UQDO S

.LW]LQJHU - 7KH PHWKRGRORJ RI IRF V JUR SV 7KH LPSRUWDQFH RI LQWHUDFWLRQ EHWZHHQ

UHVHDUFK SDUWLFLSDQWV 6RFLRORJ RI HDOWK DQG ,OOQHVV

.LOOHDY 0 ,QG FWLRQ FROOHFWLYH HQGHDYRU RI OHDUQLQJ WHDFKLQJ DQG OHDGLQJ 7KHRU

LQWR 3UDFWLFH

.U HJHU 5 )RF V UR SV 3UDFWLFDO LGH IRU SSOLHG 5HVHDUFK 6HFRQG (GLWLRQ

7KR VDQG 2DNV & 6DJH 3 EOLFDWLRQ
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/DVN 6 VRFLRF OW UDO DSSURDFK WR QGHUVWDQGLQJ WHDFKHU LGHQWLW DJHQF DQG

SURIHVVLRQDO Y OQHUDELOLW LQ D FRQWH[W RI VHFRQGDU VFKRRO UHIRUP 7HDFKLQJ DQG 7HDFKHU

(G FDWLRQ

/HZ.RZLF] ) )HEU DU FF VDWLRQV LPSRVVLEOH GHPDQGV SUREOHP SDUHQWV GULYH

DZD WHDFKHUV 7KH 0RQWUHDO D HWWH 5HWULHYHG IURP KWWS ZZZ PRQWUHDOJD]HWWH FRP

/RUWLH ' 7KH OLPLWV RI VRFLDOL]DWLRQ ,Q 6FKRROWHDFKHU VRFLRORJLFDO VW G QG HGLWLRQ

SS &KLFDJR 8QLYHUVLW RI &KLFDJR 3UHVV

0HUULDP 6 % 4 DOLWDWLYH 5HVHDUFK LGH WR 'HVLJQ DQG ,PSOHPHQWDWLRQ 6DQ

)UDQFLVFR & -RVVH %DVV

Molander, B. (2008). “Have I kept inquiry moving?” On the epistemology of reflection. 

3KHQRPHQRORJ 3UDFWLFH

1LDV - 7KLQNLQJ DER W IHHOLQJ WKH HPRWLRQV LQ WHDFKHUV -R UQDO RI (G FDWLRQ

1RGGLQJV 1. (2001) The care tradition: Beyond “Add Women and Stir.” 7KHRU LQWR 3UDFWLFH

1RGGLQJV 1 7KH FDULQJ UHODWLRQ LQ WHDFKLQJ 2 IRUG 5H LH RI (G FDWLRQ

O’Connor, K. E. “You choose to care”: Teachers, emotions and professional identity. 

7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

2QZ HJE ]LH - 'LFNLQVRQ : % /HHFK 1 / RUDQ T DOLWDWLYH

IUDPHZRUN IRU FROOHFWLQJ DQG DQDO ]LQJ GDWD LQ IRF V JUR S UHVHDUFK ,QWHUQDWLRQ -R UQDO RI

4 DOLWDWL H 0HWKRGV

3DOPHU 3 - 7KH KHDUW RI D WHDFKHU ,Q & 2UQVWHLQ ( ) 3DMDN 6 % 2UQVWHLQ

(GV &RQWHPSRUDU LVV HV LQ F UULF O P WK HGLWLRQ SS %RVWRQ 0 3HDUVRQ

(G FDWLRQ ,QF

4 LQQ / 3 OWRUDN ( R QJ 0 0F&DUWK - 3 USRVHV DQG SUDFWLFHV RI UHIOHFWLYLW

LQ WHDFKHU GHYHORSPHQW ,Q ( 3 OWRUDN (G 7KH 3 USRVHV SUDFWLFHV DQG

SURIHVVLRQDOLVP RI 7HDFKHU 5HIOHFWL LW ,QVLJKWV IRU 7 HQW )LUVW &HQW U 7HDFKHUV DQG

6W GHQWV SS /DQKDP 0' 5RZPDQ /LWWOHILHOG (G FDWLRQ 3 EOLVKHUV ,QF

5LSSRQ - 0DUWLQ 0 &DOO PH WHDFKHU 7KH T HVW RI QHZ WHDFKHUV 7HDFKHUV DQG

7HDFKLQJ 7KHRU DQG 3UDFWLFH
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5 RKRWLH / KW 0 6WU JJOLQJ IRU D SURIHVVLRQDO LGHQWLW 7ZR QHZO T DOLILHG ODQJ DJH

teachers’ identity narratives during the first years at work. 7HDFKLQJ DQG 7HDFKHU

(G FDWLRQ

Shapiro, S. (2009). Revisiting the teachers’ lounge: 5HIOHFWLRQV RQ HPRWLRQDO H[SHULHQFH DQG

WHDFKHU LGHQWLW 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

6FKDW] 2SSHQKHLPHU 2 'YLU 1 )URP JO G FNOLQJ WR VZDQ 6WRULHV RI QRYLFH

WHDFKHUV 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

6FK W] 3 /HH 0 7HDFKHU HPRWLRQ HPRWLRQDO ODERU DQG WHDFKHU LGHQWLW 8WUHFKW

6W GLHV LQ /DQJ DJH DQG &RPP QLFDWLRQ

6FKHUII / 'LVDYRZHG 7KH VWRULHV RI WZR QRYLFH WHDFKHUV 7HDFKLQJ DQG 7HDFKHU

(G FDWLRQ

6RUHLGH ( 1DUUDWLYH FRQVWU FWLRQ RI WHDFKHU LGHQWLW SRVLWLRQLQJ DQG QHJRWLDWLRQ

7HDFKHUV DQG 7HDFKLQJ WKHRU DQG SUDFWLFH

6WHZDUW ' : 6KDPGDVDQL 3 1 5RRN ' : )RF V UR SV 7KHRU DQG 3UDFWLFH
QG (G 7KR VDQG 2DNV & 6DJH 3 EOLFDWLRQV ,QF

Sutton, R. E. & Wheatley, K. E. (2003). Teachers’ emotions and teaching: A review of the 

OLWHUDW UH DQG GLUHFWLRQV IRU I W UH UHVHDUFK (G FDWLRQDO 3V FKRORJ 5H LH

7D[HU - / )UHQ]HO . C. (2015). Facets of teachers’ emotional lives: A quantitative 

investigation of teachers’ genuine, faked, and hidden emotions. 7HDFKLQJ DQG 7HDFKHU

(GF DWLRQ

Timoštš N , 8JDVWe, A. (2012). The role of emotions in student teachers’ profesVLRQDO

LGHQWLW ( URSHDQ -R UQDO RI 7HDFKHU (G FDWLRQ

YDQ 9HHQ . /DVN 6 (PRWLRQV DV D OHQV WR H[SORUH WHDFKHU LGHQWLW DQG FKDQJH 'LIIHUHQW

WKHRUHWLFDO DSSURDFKHV (GLWRULDO 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ

9D JKQ 6 6FK PP - 6 6LQDJ E - )RF V UR S ,QWHU LH V LQ (G FDWLRQ DQG

3V FKRORJ 7KR VDQG 2DNV & 6 ( 3 EOLFDWLRQV ,QF

LQ &KL .LQ /HH - %H SDVVLRQDWH E W EH UDWLRQDO DV ZHOO (PRWLRQDO U OHV IRU

Chinese teachers’ ZRUN 7HDFKHU DQG 7HDFKHU (G FDWLRQ

HPE ODV 0 (PRWLRQV DQG WHDFKHU LGHQWLW D SRVWVWU FW UDO SHUVSHFWLYH 7HDFKHUV DQG

7HDFKLQJ WKHRU DQG SUDFWLFH
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HPE ODV 0 'LVF UVLYH SUDFWLFHV JHQHDORJLHV DQG HPRWLRQDO U OHV SRVWVWU FW UDOLVW

YLHZ RQ HPRWLRQ DQG LGHQWLW LQ WHDFKLQJ 7HDFKLQJ DQG 7HDFKHU (G FDWLRQ



� � ͷͶ�
�

SSHQGL[

&RQVHQW )RUPV
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12 , ( ( (

I understand that I have been asked to participate in a research project being conducted by Master’s 
VW GHQW 6DUDK .LQJVOH RI WKH 'HSDUWPHQW RI (G FDWLRQ RI &RQFRUGLD 8QLYHUVLW WHOHSKRQH

HPDLO VBNLQJV HG FDWLRQ FRQFRUGLD FD QGHU WKH V SHUYLVLRQ RI 'U 6DQGUD &KDQJ .UHGO RI WKH
'HSDUWPHQW RI (G FDWLRQ RI &RQFRUGLD 8QLYHUVLW WHOHSKRQH H[W HPDLO
VFKDQJ HG FDWLRQ FRQFRUGLD FD

385326(

, KDYH EHHQ LQIRUPHG WKDW WKH S USRVH RI WKH UHVHDUFK LV WR FROOHFW GDWD RQ WKH H[SHULHQFHV RI QRYLFH
educators’ in their first year of teaching to gain a deeper understanding of how they construct their 
LGHQWLWLHV

7KH ILQGLQJV IURP WKLV VW G ZLOO SURYLGH LQIRUPDWLRQ WKDW FR OG KHOS LPSURYH WKH WUDQVLWLRQ LQWR WKH ILUVW
HDUV RI WHDFKLQJ DQG ORQJHYLW LQ WKH SURIHVVLRQ

352 ( 85(6

, QGHUVWDQG WKDW P LQYROYHPHQW ZLOO VSDQ IURP WKH EHJLQQLQJ RI 6HSWHPEHU WR WKH HQG RI 0D

2YHU WKH G UDWLRQ RI WKH DFDGHPLF HDU , ZLOO EH DVNHG WR ZULWH IR U LQGLYLG DO UHIOHFWLRQV
DER W P H[SHULHQFHV DV D QRYLFH WHDFKHU DQG KRZ WKHVH H[SHULHQFHV LPSDFW P VHOI SHUFHSWLRQ ,
QGHUVWDQG WKDW , DP DEOH WR ZULWH WKHVH UHIOHFWLRQV LQ D SODFH RI P FKRRVLQJ ,Q DGGLWLRQ , ZLOO EH DVNHG

WR DWWHQG WKUHH IRF V JUR S VHVVLRQV ZKHUH WZR RWKHU WHDFKHUV ZLOO SDUWDNH LQ D GLVF VVLRQ DER W WKH HYHQWV
ZH HQFR QWHU RYHU WKH FR UVH RI WKH HDU 7KHVH ZLOO ODVW IURP WR KR UV SHU VHVVLRQ DQG WDNH SODFH DW
&RQFRUGLD 8QLYHUVLW , QGHUVWDQG WKDW T RWHV ZLOO EH VHG IURP P UHIOHFWLRQV DQG IRF V JUR S VHVVLRQV
in the researcher’s thesis project.

7KH UHVHDUFKHU ZLOO SURYLGH QHFHVVDU SUHFD WLRQV WR SURWHFW WKH FRQILGHQWLDOLW RI WKH LQIRUPDWLRQ VKDUHG
LQ ERWK WKH ZULWWHQ UHIOHFWLRQV DQG IRF V JUR S LQWHUYLHZV E VLQJ SVH GRQ PV ZKHQ UHSRUWLQJ WKH GDWD
DQG LQYLWLQJ PH WR SUHYLHZ WKH GDWD FROOHFWLRQ DQG GDWD DQDO VLV EHIRUH WKH WKHVLV LV V EPLWWHG

5,6.6 1 (1(),76

, QGHUVWDQG WKDW P SDUWLFLSDWLRQ LQ WKLV VW G PD UHV OW LQ VRPH IHHOLQJV RI Y OQHUDELOLW DV , VKDUH WKH
H[SHULHQFHV , HQFR QWHU DV D QHZ WHDFKHU , DOVR QGHUVWDQG WKDW P LQYROYHPHQW LQ WKLV VW G PD DOVR EH
EHQHILFLDO DV , PD ILQG V SSRUW DQG UHDVV UDQFH LQ GLVF VVLQJ P H[SHULHQFHV ZLWK FROOHDJ HV ZKR DUH
DOVR DW WKH EHJLQQLQJ VWDJHV RI WKHLU FDUHHU

OWKR JK WKH UHVHDUFKHU ZLOO WDNH HYHU SUHFD WLRQ WR PDLQWDLQ FRQILGHQWLDOLW RI WKH GDWD WKH QDW UH RI
IRF V JUR SV SUHYHQWV WKH UHVHDUFKHU IURP J DUDQWHHLQJ FRQILGHQWLDOLW 7KH UHVHDUFKHU ZLOO UHPLQG
SDUWLFLSDQWV WR UHVSHFW WKH SULYDF RI IHOORZ SDUWLFLSDQWV E QRW GLVF VVLQJ WKH FRQWULE WLRQV RI RWKHU IRF V
JUR S PHPEHUV R WVLGH RI WKH JUR S GHULYHG IURP 80DVV PKHUVW J LGHOLQHV
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21 ,7,216 2) 3 57, ,3 7,21

• , QGHUVWDQG WKDW , DP IUHH WR ZLWKGUDZ P FRQVHQW DQG GLVFRQWLQ H P SDUWLFLSDWLRQ DW DQ WLPH
ZLWKR W QHJDWLYH FRQVHT HQFHV

• , QGHUVWDQG WKDW P SDUWLFLSDWLRQ LQ WKLV VW G LV FRQILGHQWLDO KRZHYHU JLYHQ WKH QDW UH RI WKH IRF V
JUR S VHVVLRQV RWKHU SDUWLFLSDQWV ZLOO EH DZDUH RI P LGHQWLW

• , QGHUVWDQG WKDW WKH GDWD LQFO GLQJ GLVF VVLRQ WRSLFV DQG T RWHV PD EH S EOLVKHG LQ WKH WKHVLV
KRZHYHU SVH GRQ PV ZLOO EH VHG LQVWHDG RI DFW DO QDPHV

, 9( & 5()8// 678',(' 7 ( %29( 1' 81'(567 1' 7 ,6 5((0(17 ,
)5((/ &216(17 1' 92/817 5,/ 5(( 72 3 57,&,3 7( ,1 7 ,6 678'

1 0( SOHDVH SULQW BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

6, 1 785( BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

,I DW DQ WLPH R KDYH questions about the proposed research, please contact the study’s Principal 
,QYHVWLJDWRU
,QGLFDWH LQ WKLV VHFWLRQ WKH QDPH HSDUWPHQW DQG FRQWDFW LQIRUPDWLRQ IRU WKH 3ULQFLSDO ,Q HVWLJDWRU
6W GHQW LQ HVWLJDWRUV VKDOO DGG RU 1DPH RI )DF OW V SHU LVRU RI 1DPH RI HSDUWPHQW RI &RQFRUGLD
8QLYHUVLW FRQWDFW LQIR LQFO GLQJ SKRQH DQG H PDLO

,I DW DQ WLPH R KDYH T HVWLRQV DER W R U ULJKWV DV D UHVHDUFK SDUWLFLSDQW SOHDVH FRQWDFW WKH 5HVHDUFK
(WKLFV DQG &RPSOLDQFH GYLVRU &RQFRUGLD 8QLYHUVLW H[
HWKLFV DOFRU FRQFRUGLD FD

mailto:ethics@alcor.concordia.ca
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SSHQGL[ %

(WKLFV )RUP
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6 PPDU 3URWRFRO )RUP 63)
8 LYHUVLW PD 5HVHDUFK (WKLFV RPPLWWHH
2IILFH RI 5HVHDUFK – 5HVHDUFK (WKLFV DQG &RPSOLDQFH 8QLW 0 – H[
HWKLFV DOFRU FRQFRUGLD FD

,PSRUWD W )DF OW VWDII VW GH WV

x� SSURYDO RI D 6 PPDU 3URWRFRO )RUP 63) P VW EH LVV HG E WKH 8QLYHUVLW PDQ 5HVHDUFK
(WKLFV &RPPLWWHH 8 5(& SULRU WR EHJLQQLQJ DQ UHVHDUFK LQYROYLQJ K PDQ SDUWLFLSDQWV

x� 7KH FHQWUDO 8 5(& UHYLHZV DOO IDF OW DQG VWDII UHVHDUFK DV ZHOO DV VRPH VW GHQW UHVHDUFK LQ
FDVHV ZKHUH WKH UHVHDUFK LQYROYHV JUHDWHU WKDQ PLQLPDO ULVN 7KH 8 5(& 'LVFLSOLQDU &ROOHJH
UHYLHZV DOO PLQLPDO ULVN VW GHQW UHVHDUFK PLQLPDO ULVN FR UVH UHODWHG UHVHDUFK LQWHQGHG VROHO IRU
SHGDJRJLFDO S USRVHV LV UHYLHZHG DW WKH 'HSDUWPHQW OHYHO

x� )DF OW DQG VWDII UHVHDUFK I QGV DZDUGV FDQQRW EH UHOHDVHG QWLO DSSURSULDWH FHUWLILFDWLRQ KDV EHHQ
REWDLQHG )RU LQIRUPDWLRQ UHJDUGLQJ WKH UHOHDVH RI IDF OW DQG VWDII UHVHDUFK I QGV DZDUGV SOHDVH
FRQWDFW WKH 2IILFH RI 5HVHDUFK )RU LQIRUPDWLRQ UHJDUGLQJ WKH UHOHDVH RI JUDG DWH VW GHQW
I QGV DZDUGV SOHDVH FRQWDFW WKH 6FKRRO IRU UDG DWH 6W GLHV )RU LQIRUPDWLRQ UHJDUGLQJ WKH
UHOHDVH RI QGHUJUDG DWH VW GHQW I QGV DZDUGV SOHDVH FRQWDFW WKH )LQDQFLDO LG DQG ZDUGV
2IILFH RU WKH )DF OW 'HSDUWPHQW

x� 3OHDVH V EPLW RQH VLJQHG FRS RI WKLV IRUP WR WKH 8 5(& F R WKH 5HVHDUFK (WKLFV DQG
&RPSOLDQFH 8QLW YLD H PDLO DW HWKLFV DOFRU FR FRUGLD FD 3OHDVH DOOR DW OHDVW RQH PRQWK IRU
WKH FHQWUDO 8 5(& WR FRPSOHWH WKH UH LH VW GHQWV VKR OG DOOR DW OHDVW GD V IRU WKH
8 5(& LVFLSOLQDU &ROOHJH WR FRPSOHWH WKH UH LH

x� OO UHVHDUFK P VW FRPSO ZLWK WKH 7UL &R QFLO 3ROLF 6WDWHPHQW (WKLFDO &RQG FW IRU 5HVHDUFK
,Q RO LQJ PDQV I QGLQJ DZDUG DJHQF SROLFLHV DQG J LGHOLQHV DSSOLFDEOH ODZ DQG
JRYHUQPHQWDO UHJ ODWLRQV DV ZHOO DV WKH 2IILFLDO 3ROLFLHV RI &RQFRUGLD 8QL HUVLW DV UHT LUHG

x� 2QFH REWDLQHG WKH &HUWLILFDWH RI (WKLFDO SSURYDO IRU 5HVHDUFK ,QYROYLQJ PDQ 3DUWLFLSDQWV LV
YDOLG IRU RQH HDU DQG P VW EH UHQHZHG RQ DQ DQQ DO EDVLV WKUR JKR W WKH OLIH RI WKH SURMHFW 7KLV
UHT LUHV WKH V EPLVVLRQ RI DQ QQ DO 5HSRUW )RUP EHIRUH WKH F UUHQW DSSURYDO H[SLUHV
project’s approval expires automatically if a renewal request is not received before the current 
DSSURYDO H[SLUHV 1R UHVHDUFK DFWLYLWLHV

x�
LQYROYLQJ K PDQ SDUWLFLSDQWV PD EH FRQG FWHG QGHU DQ H[SLUHG DSSURYDO

mailto:ethics@alcor.concordia.ca
mailto:ethics@alcor.concordia.ca
http://www.pre.ethics.gc.ca/pdf/eng/tcps2/TCPS_2_FINAL_Web.pdf
http://www.pre.ethics.gc.ca/pdf/eng/tcps2/TCPS_2_FINAL_Web.pdf
http://www.concordia.ca/vpirsg/policies/
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x� )RU PRUH LQIRUPDWLRQ UHJDUGLQJ WKH 8 5(& 8 5(& 'LVFLSOLQDU &ROOHJH RU WKH SURFHG UHV IRU
WKH HWKLFDO UHYLHZ RI UHVHDUFK LQYROYLQJ K PDQ SDUWLFLSDQWV SOHDVH VHH WKH &RQFRUGLD 3ROLF IRU
WKH (WKLFDO 5H LH RI 5HVHDUFK ,Q RO LQJ PDQ 3DUWLFLSDQWV 935 6 DQG UHODWHG 3URFHG UHV
IRU WKH (WKLFDO 5H LH RI 5HVHDUFK ,Q RO LQJ PDQ 3DUWLFLSDQWV 2IILFLDO 3ROLFLHV RI &RQFRUGLD
8QL HUVLW

,PSRUWD W VW GH WV

•� ,I R U SURMHFW LV HQFRPSDVVHG ZLWhin your supervising faculty member’s SPF, your supervisor need 
RQO LQIRUP WKH 5HVHDUFK (WKLFV DQG &RPSOLDQFH 8QLW YLD H PDLO RI R U DGGLWLRQ WR WKH UHVHDUFK WHDP
If your project is an addition to, or an extension of, your supervising faculty member’s S3) ZKHUH D
VLPLODU PHWKRGRORJ LV SURSRVHG R U V SHUYLVLQJ IDF OW PHPEHU P VW V EPLW D GHWDLOHG PRGLILFDWLRQ
UHT HVW DQG DQ UHYLVHG GRF PHQWV YLD H PDLO QR QHZ 63) LV UHT LUHG

, VWU FWLR V

7KLV GRF PHQW LV D IRUP ILOODEOH :RUG GRF PHQW 3OHDVH RSHQ LQ 0LFURVRIW :RUG DQG WDE WKUR JK WKH
VHFWLRQV FOLFNLQJ RQ FKHFNER[HV DQG W SLQJ R U UHVSRQVHV 7KH IRUP ZLOO H[SDQG WR ILW R U WH[W

DQG ULWWHQ IRUPV LOO QRW EH DFFHSWHG ,I R KDYH WHFKQLFDO GLIILF OWLHV ZLWK WKLV GRF PHQW R PD W SH
R U UHVSRQVHV DQG V EPLW WKHP RQ DQRWKHU VKHHW ,QFRPSOHWH RU RPLWWHG UHVSRQVHV PD FD VH GHOD V LQ WKH

SURFHVVLQJ RI R U SURWRFRO

6WDW V

)DF OW VWDII
UDG DWH VW GHQW 3K' 0DVWHUV

8QGHUJUDG DWH VW GHQW
3RVWGRFWRUDO IHOORZ

7KLV UHVHDUFK FKHFN DOO WKDW PD DSSO

,V KHDOWK DQG RU PHGLFDO UHODWHG
,V WR WDNH SODFH DW WKH 3(5)250 &HQWHU
,QFO GHV SDUWLFLSDQWV QGHU WKH DJH RI HDUV
,QFO GHV SDUWLFLSDQWV ZLWK GLPLQLVKHG PHQWDO RU SK VLFDO FDSDFLW
,QFO GHV ERULJLQDO SHRSOHV
,QFO GHV Y OQHUDEOH LQGLYLG DOV RU JUR SV OQHUDELOLW PD EH FD VHG E OLPLWHG FDSDFLW RU

OLPLWHG DFFHVV WR VRFLDO JRRGV V FK DV ULJKWV RSSRUW QLWLHV DQG SR HU DQG LQFO GHV LQGL LG DOV RU JUR SV
KRVH VLW DWLRQ RU FLUF PVWDQFHV PDNH WKHP OQHUDEOH LQ WKH FRQWH W RI WKH UHVHDUFK SURMHFW RU WKRVH
KR OL H LWK UHODWL HO KLJK OH HOV RI ULVN RQ D GDLO EDVLV

,QYROYHV FRQWUROOHG JRRGV WHFKQRORJ KD]DUGR V PDWHULDOV DQG RU H[SORVLYHV
ELRORJLFDO ELRKD]DUGR V PDWHULDOV RU RWKHU KD]DUGV UDGLRLVRWRSHV ODVHUV [ UD HT LSPHQW PDJQHWLF ILHOGV

,V P OWL M ULVGLFWLRQDO P OWL LQVWLW WLRQDO P OWL FHQWULF

http://www.concordia.ca/vpirsg/policies/
http://www.concordia.ca/vpirsg/policies/
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6 EPLVVLR , IRUPDWLR

3OHDVH FKHFN 21( RI WKH ER[HV EHORZ

7KLV DSSOLFDWLRQ LV IRU D QHZ SURWRFRO

7KLV DSSOLFDWLRQ LV D PRGLILFDWLRQ RU DQ SGDWH RI DQ H[LVWLQJ SURWRFRO
3UHYLR V SURWRFRO Q PEHU V

R WDFW , IRUPDWLR
3OHDVH SURYLGH WKH UHT HVWHG FRQWDFW LQIRUPDWLRQ LQ WKH WDEOH EHORZ

3ULQFLSDO
,QYHVWLJDWRU
,QVWU FWRU

'HSDUWPHQW
,QWHUQDO

GGUHVV
3KRQH
1 PEHU ( PDLO

6DUDK .LQJVOH &KLOG
6W GLHV 1 VNLQJVOH OFF FD

)DF OW 6 SHUYLVRU UHTX UHG IRU
VWXGHQW 3U QF SDO ,Q HVW JDWRUV 'HSDUWPHQW 3URJUDP ( PDLO

'U 6DQGUD &KDQJ .UHGO &KLOG 6W GLHV VFKDQJ HG FDWLRQ FRQ
FRUGLD FD

&R ,QYHVWLJDWRUV &ROODERUDWRUV 8QLYHUVLW 'HSDUWPHQW ( PDLO

1 1 1

5HVHDUFK VVLVWDQWV 'HSDUWPHQW 3URJUDP ( PDLO

1 1 1

3URMHFW D G ) GL J 6R UFHV

3URMHFW 7LWOH HFRQVWUXFW QJ W H IIHFW H ( SHU HQFH RI 1R FH (GXFDWRUV

,Q WKH WDEOH EHORZ SOHDVH OLVW DOO H[LVWLQJ LQWHUQDO DQG H[WHUQDO VR UFHV RI UHVHDUFK I QGLQJ DQG DVVRFLDWHG
LQIRUPDWLRQ ZKLFK ZLOO EH VHG WR V SSRUW WKLV SURMHFW 3OHDVH LQFO GH DQWLFLSDWHG VWDUW DQG ILQLVK GDWHV IRU
WKH SURMHFW V 1RWH WKDW IRU DZDUGHG JUDQWV WKH JUDQW Q PEHU LV 5(48,5(' ,I D JUDQW LV DQ DSSOLFDWLRQ
RQO OLVW 33/,(' LQVWHDG

) QGLQJ
6R UFH 3URMHFW 7LWOH

UDQW
1 PEHU

ZDUG 3HULRG
6WDUW (QG
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ULHI HVFULSWLR RI 5HVHDUFK RU FWLYLW

3OHDVH SURYLGH D EULHI RYHUDOO GHVFULSWLRQ OD V PPDU RI WKH SURMHFW RU UHVHDUFK DFWLYLW 7KH V PPDU
VKR OG QRW FRQWDLQ KLJKO WHFKQLFDO WHUPV RU MDUJRQ DQG VKR OG EH LQ D VW OH VLPLODU DV WR KRZ R ZR OG
GHVFULEH R U ZRUN WR DQ LQGLYLG DO ZLWKR W DQ GLVFLSOLQH VSHFLILF WUDLQLQJ R QRW V EPLW R U WKHVLV
SURSRVDO RU JUDQW DSSOLFDWLRQ

WDW VW FV V R W DW DERXW DOI RI DOO QH WHDF HUV DUH OHD QJ W H SURIHVV RQ W Q W H I UVW I H HDUV
Many experience a ‘reality shock’ that creates a rift in their identities and impacts their longevity in the 
I HOG H SXUSRVH RI W V VWXG V WR Q HVW JDWH R HPRW RQDO H SHU HQFHV DUH HPEHGGHG Q W H GHQW W
FRQVWUXFW RQ RI QR FH WHDF HUV Q W H U I UVW HDU RI WHDF QJ V RXOG SUR GH QV J W DERXW QH
HGXFDWRUV W DW RXOG EH EHQHI F DO IRU QGXFW RQ SURJUDPV DQG DGP Q VWUDWRUV W W H JRDO RI UHGXF QJ
WHDF HU DWWU W RQ

H VWXG OO EH D TXDO WDW H QDUUDW H QTX U W DW OO Q RO H W UHH I UVW HDU WHDF HUV IURP HOHPHQWDU
VF RRO VHWW QJV Q 0RQWUHDO H UHVHDUF HU OO D H W H SDUW F SDQWV HQJDJH Q IRXU U WWHQ UHIOHFW RQV
DQG W UHH IRFXV JURXS QWHU H V W DW OO EH G VSHUVHG R HU W H FRXUVH RI W H DFDGHP F VF RRO
HDU

6FKRODUO 5HYLH 0HULW

DV WKLV UHVHDUFK EHHQ I QGHG E D SHHU UHYLHZHG JUDQWLQJ DJHQF H J &, 5 )456& H[DJUDP

HV JHQF

1R

,I R U UHVHDUFK LV EH RQG PLQLPDO ULVN GHILQHG DV UHVHDUFK LQ KLFK WKH
SUREDELOLW DQG PDJQLW GH RI SRVVLEOH KDUPV LPSOLHG E SDUWLFLSDWLRQ LV
QR JUHDWHU WKDQ WKRVH HQFR QWHUHG E SDUWLFLSDQWV LQ WKRVH DVSHFWV RI WKHLU
H HU GD OLIH WKDW UHODWH WR WKH UHVHDUFK SOHDVH FRPSOHWH DQG DWWDFK WKH
6FKRODUO 5HYLHZ )RUP 6FKRODUO 5HYLHZ )RUPV IRU VW GHQW UHVHDUFK
PD EH VLJQHG E WKHVLV FRPPLWWHH PHPEHUV

5HVHDUFK 3DUWLFLSD WV

D � 3OHDVH GHVFULEH WKH JUR S RI SHRSOH ZKR ZLOO SDUWLFLSDWH LQ WKLV SURMHFW

UHH I UVW HDU WHDF HUV DW W H HOHPHQWDU VF RRO OH HO OO EH Q RO HG DV SDUW F SDQWV IRU W V
SURMHFW
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E � 3OHDVH GHVFULEH LQ GHWDLO KRZ SDUWLFLSDQWV ZLOO EH UHFU LWHG WR SDUWLFLSDWH 3OHDVH DWWDFK WR WKLV SURWRFRO
GUDIW YHUVLRQV RI DQ UHFU LWPHQW DGYHUWLVLQJ OHWWHUV HWFHWHUD ZKLFK ZLOO EH VHG

H HDGPDVWHU RI D SU DWH VF RRO DQG RU UHFWRU RI D F RRO RDUG H (QJO V 0RQWUHDO F RRO
RDUG OO EH Q W DOO FRQWDFWHG

H OO UHFH H W H IROOR QJ VFU SW

0 QDPH LV 6DUDK .LQJVOH DQG , DP D JUDG DWH VW GHQW LQ WKH HSDUWPHQW RI (G FDWLRQ DW &RQFRUGLD
8QL HUVLW DV HOO DV D WHDFKHU DW /R HU &DQDGD &ROOHJH , DP RUNLQJ WR DUGV FRPSOHWLQJ P PDVWHUV
WKHVLV SURMHFW DQG ORRNLQJ IRU SDUWLFLSDQWV IRU P VW G , DP LQ HVWLJDWLQJ WKH LGHQWLW IRUPDWLRQ RI ILUVW
HDU WHDFKHUV LWK WKH DLP RI LQFUHDVLQJ R U QGHUVWDQGLQJ RI WKH FKDOOHQJHV DQG V FFHVVHV WKH IDFH LQ

WKH EHJLQQLQJ RI WKHLU FDUHHUV DQG OWLPDWHO UHG FLQJ WHDFKHU DWWULWLRQ

, DP ORRNLQJ IRU ILUVW HDU WHDFKHU KR LOO EHJLQ WKHLU FDUHHUV LQ J VW :LWK R U DSSUR DO ,
R OG OLNH WR LQT LUH LQWR KHWKHU DQ QH HG FDWRUV R OG EH LQWHUHVWHG LQ SDUWLFLSDWLQJ LQ WKLV VW G ,W
R OG QRW EH HU WLPH FRQV PLQJ RQO WKUHH PHHWLQJV WKUR JKR W WKH HDU DQG IR U ULWWHQ UHIOHFWLRQV

This would take place outside of the teacher’s school hours. I believe that this project could also provLGH
WKH SDUWLFLSDQWV LWK DGGLWLRQDO V SSRUW LQ WKHLU ILUVW HDU RI WHDFKLQJ 6KR OG WKH SDUWLFLSDQWV RQO
SDUWLFLSDWH LQ RQH SDUW RI WKH VW G HLWKHU ULWWHQ UHIOHFWLRQV RU IRF V JUR S WKHQ RQO WKDW GDWD LOO EH
VHG IRU WKH S USRVH RI WKLV VW G

3OHDVH OHW PH NQR LI WKLV LV DQ LQLWLDWL H R R OG V SSRUW , FR OG WKHQ EH LQ WR FK LWK WKH GLUHFWRU RI
5 DQG RU FRQWDFW VFKRROV GLUHFWO

: W W H DSSUR DO RI W H HDGPDVWHU RU W H UHFWRU RI W H F RRO RDUG W H XPDQ HVRXUFHV
UHFWRU OO EH FRQWDFWHG DQG J HQ W H VDPH VFU SW DV DER H W W H DGG W RQDO UHTXHVW W DW QDPHV RI

I UVW HDU WHDF HUV EH QJ UHG Q W H EHJ QQ QJ RI W H DFDGHP F HDU EH V DUHG

)ROOR QJ DSSUR DO RI W H UHFWRU W H UHVHDUF HU OO FRQWDFW W H I UVW HDU WHDF HUV E VHQG QJ
W HP DQ HPD O W W H IROOR QJ PHVVDJH

0 QDPH LV 6DUDK .LQJVOH DQG , DP D JUDG DWH VW GHQW LQ WKH HSDUWPHQW RI (G FDWLRQ DW &RQFRUGLD
8QL HUVLW DV HOO DV D WHDFKHU DW /R HU &DQDGD &ROOHJH , DP RUNLQJ WR DUGV FRPSOHWLQJ P PDVWHUV
WKHVLV SURMHFW DQG ORRNLQJ IRU SDUWLFLSDQWV IRU P VW G , R OG OLNH WR LQ HVWLJDWH WKH H SHULHQFHV DQG
HPRWLRQV RI HG FDWRUV LQ WKHLU ILUVW HDU RI WHDFKLQJ 7KHUHIRUH , DP ORRNLQJ IRU ILUVW HDU WHDFKHUV KR
DUH DER W WR EHJLQ WKHLU FDUHHUV LQ J VW 6KR OG R FRQVLGHU SDUWLFLSDWLQJ LQ WKLV VW G R U
LQ RO HPHQW R OG QRW EH HU WLPH FRQV PLQJ ,W R OG FRQVLVW RI WKUHH IRF V JUR S PHHWLQJV WKDW R OG
LQ RO H GLVF VVLRQV LWK W R RWKHU WHDFKHUV DQG IR U LQGL LG DO ULWWHQ UHIOHFWLRQV

6KR OG R FKRRVH WR SDUWLFLSDWH LQ RQO RQH SDUW RI WKH VW G HLWKHU ULWWHQ UHIOHFWLRQV RU IRF V JUR S
VHVVLRQV WKHQ RQO WKDW GDWD LOO EH VHG IRU WKH S USRVH RI WKLV VW G 7RSLFV GLVF VVHG DQG T RWHV LOO EH
VHG LQ WKH UHSRUWLQJ RI WKH GDWD OWKR JK , LOO WDNH H HU SUHFD WLRQ WR PDLQWDLQ FRQILGHQWLDOLW RI WKH

GDWD WKH QDW UH RI IRF V JUR SV SUH HQWV PH IURP J DUDQWHHLQJ FRQILGHQWLDOLW R H HU , LOO IRVWHU DQ
HQ LURQPHQW KHUH WKH SUL DF RI IHOOR SDUWLFLSDQWV LV UHVSHFWHG

Under exceptional and compelling circumstances a “heinous discovery” be madH , PD EH REOLJHG WR
UHSRUW LQIRUPDWLRQ WR D WKRULWLHV LQ RUGHU WR SURWHFW WKH KHDOWK DQG VDIHW RI D WKLUG SDUW )RU H DPSOH LI
WKH WHDFKHU UHSRUWV WKDW D FKLOG LQ KHU FODVV LV EHLQJ DE VHG RU WKDW WKH WHDFKHU SK VLFDOO DE VHG D FKLOG
, LOO EH REOLJDWHG WR UHSRUW WKLV DE VH WR WKH VFKRRO SULQFLSDO DQG FKLOG HOIDUH VHU LFHV &HQWUH
-H QHVVH
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,I WKLV PLJKW EH VRPHWKLQJ WKDW PD LQWHUHVW R RU LI R KD H DQ T HVWLRQV SOHDVH FRQWDFW PH DW
VNLQJVOH OFF FD RU VBNLQJV HG FDWLRQ FRQFRUGLD FD

F � 3OHDVH GHVFULEH LQ GHWDLO KRZ SDUWLFLSDQWV ZLOO EH WUHDWHG WKUR JKR W WKH FR UVH RI WKH UHVHDUFK SURMHFW
'HVFULEH WKH UHVHDUFK SURFHG UHV DQG SURYLGH LQIRUPDWLRQ UHJDUGLQJ WKH WUDLQLQJ RI UHVHDUFKHUV DQG
DVVLVWDQWV ,QFO GH VDPSOH LQWHUYLHZ T HVWLRQV GUDIW T HVWLRQQDLUHV HWFHWHUD DV DSSURSULDWH

H SDUW F SDQWV OO EH WUHDWHG W UHVSHFW DQG QWHJU W W URXJ RXW W H FRXUVH RI W V VWXG H U
RS Q RQV EHO HIV DQG H SHU HQFHV OO EH UHVSHFWIXOO UHJDUGHG

V SDUW F SDQWV RI W V VWXG W H OO EH DVNHG WR U WH IRXU UHIOHFW RQV DQG HQJDJH Q W UHH IRFXV
JURXS QWHU H V IURP W H EHJ QQ QJ RI HSWHPEHU WR W H HQG RI 0D HVH OO EH
G VSHUVHG W URXJ RXW W H HDU Q RUGHU WR FDSWXUH W H U Q W DO FRQFHSW RQV RI W HPVHO HV DQG W H U
SURIHVV RQ F DQJHV W DW PD RFFXU W URXJ W H U H SHU HQFHV DQG D I QDO V QW HV V RI DW W H
OHDUQHG DQG W H U SHUFHSW RQ RI W HPVHO HV DQG W H SURIHVV RQ DW W H HQG RI W H HDU H U WWHQ
UHIOHFW RQV D P WR DFFHVV D PRUH SHUVRQDO DQG QV J WIXO SHUVSHFW H W DW SDUW F SDQWV PD RIIHU
W URXJ WDN QJ W PH WR QG GXDOO FRPSRVH D UHIOHFW RQ H IRFXV JURXS VHVV RQV DUH
FRPSOHPHQWDU Q W DW W H SUR GH SDUW F SDQWV DQ RSSRUWXQ W WR H SORUH W H U H SHU HQFHV DQG
SHUVSHFW HV W URXJ G VFRXUVH

,Q W H QG GXDO UHIOHFW RQV DQG IRFXV JURXS VHVV RQV RSHQ ended questions such as, “How do you 
see yourself as a teacher?” and “Tell me about an incident in your teaching that impacted you this 
year.” will be used to el F W UHVSRQVHV 4XHVW RQV DQG SURPSWV IRU W H VHFRQG DQG W UG UHIOHFW RQV OO
follow the same lines of inquiry and follow the participants’ leads based on data collected in the 
SUH RXV UHIOHFW RQ

, IRUPHG R VH W

D � 3OHDVH GHVFULEH KRZ R ZLOO REWDLQ LQIRUPHG FRQVHQW IURP R U SDUWLFLSDQWV FRS RI R U ZULWWHQ
FRQVHQW IRUP RU R U RUDO FRQVHQW VFULSW P VW EH DWWDFKHG WR WKLV SURWRFRO ,I RUDO FRQVHQW LV SURSRVHG
SOHDVH GHVFULEH KRZ FRQVHQW ZLOO EH ORJJHG UHFRUGHG 3OHDVH QRWH ULWWHQ FRQVHQW IRUPV DQG RUDO
FRQVHQW VFULSWV P VW IROOR WKH IRUPDW DQG LQFO GH WKH VDPH LQIRUPDWLRQ DV R WOLQHG RQ WKH VDPSOH
FRQVHQW IRUP

,Q RUGHU WR REWD Q QIRUPHG FRQVHQW IURP W H SDUW F SDQWV W H UHVHDUF HU OO FRQWDFW W HP D HPD O
EHIRUH W H VWXG EHJ QV WR H SOD Q W H SXUSRVH DQG SURFHGXUH RI W H VWXG ,Q DGG W RQ D U WWHQ
FRQVHQW OO EH SUR GHG WR W H QG GXDO SDUW F SDQWV W W H SXUSRVH SURFHGXUH DQG HW FV FOHDUO
RXWO QHG ,I W H SDUW F SDQWV RQO SDUW F SDWH Q RQH SDUW RI W H VWXG H W HU U WWHQ UHIOHFW RQV RU IRFXV
JURXS VHVV RQV W HQ RQO W DW GDWD OO EH XVHG IRU W H SXUSRVH RI W V VWXG

E � ,Q VRPH F OW UDO WUDGLWLRQV LQGLYLG DOL]HG FRQVHQW DV LPSOLHG DERYH PD QRW EH DSSURSULDWH RU
DGGLWLRQDO FRQVHQW H J JUR S FRQVHQW FRQVHQW IURP FRPP QLW OHDGHUV PD EH UHT LUHG ,I WKLV LV WKH
FDVH ZLWK R U VDPSOH SRS ODWLRQ SOHDVH GHVFULEH WKH DSSURSULDWH IRUPDW RI FRQVHQW DQG KRZ R ZLOO
REWDLQ LW

H HDGPDVWHU DQG RU UHFWRU RI W H F RRO RDUG OO DOVR UHFH H D FRS RI W H FRQVHQW IRUP J HQ
WR W H QG GXDOV Q RO HG W W H VWXG VR W DW H V H V D DUH RI W H SXUSRVH SURFHGXUH DQG HW FDO
IUDPH RUN

mailto:skingsley@lcc.ca
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HFHSWLR D G )UHHGRP WR LVFR WL H

D � 3OHDVH GHVFULEH WKH QDW UH RI DQ GHFHSWLRQ DQG SURYLGH D UDWLRQDOH UHJDUGLQJ ZK LW P VW EH VHG LQ
R U SURWRFRO ,V GHFHSWLRQ DEVRO WHO QHFHVVDU IRU R U UHVHDUFK GHVLJQ 3OHDVH QRWH WKDW GHFHSWLRQ

LQFO GHV E W LV QRW OLPLWHG WR WKH IROORZLQJ GHOLEHUDWH SUHVHQWDWLRQ RI IDOVH LQIRUPDWLRQ V SSUHVVLRQ RI
PDWHULDO LQIRUPDWLRQ VHOHFWLRQ RI LQIRUPDWLRQ GHVLJQHG WR PLVOHDG VHOHFWLYH GLVFORV UH RI LQIRUPDWLRQ
3OHDVH GHVFULEH WKH SURSRVHG GHEULHILQJ SURFHG UHV SRVW SDUWLFLSDWLRQ

HFHSW RQ OO QRW EH Q RO HG Q W V VWXG

E � RZ ZLOO SDUWLFLSDQWV EH LQIRUPHG WKDW WKH DUH IUHH WR GLVFRQWLQ H DW DQ WLPH :LOO WKH QDW UH RI WKH
SURMHFW SODFH DQ OLPLWDWLRQV RQ WKLV IUHHGRP H J GLVVHPLQDWLRQ DQG RU S EOLFDWLRQ GDWH

3DUW F SDQWV OO EH WROG Q SHUVRQ DW W H Q W DO PHHW QJ W DW W H DUH IUHH WR G VFRQW QXH DW DQ W PH ,W
OO DOVR EH VW SXODWHG RQ W H FRQVHQW IRUP RXOG D SDUW F SDQW W GUD IURP W H VWXG EHIRUH W H

W HV V V VXEP WWHG W HQ W H UHVHDUF HU OO UHPR H W H U GDWD IURP P VHW 2QFH W H W HV V V
VXEP WWHG W H UHVHDUF HU OO EH XQDEOH WR UHPR H W H U GDWD R H HU DOO QDPHV OO UHPD Q
DQRQ PRXV

5LVNV D G H HILWV

D � 3OHDVH LGHQWLI DQ IRUHVHHDEOH EHQHILWV WR SDUWLFLSDQWV

3DUW F SDQWV OO EHQHI W IURP W H U Q RO HPHQW Q W V VWXG W URXJ W H UHIOHFW H SURFHVV W H OO
XQGHUJR HQ U W QJ W H U QG GXDO UHIOHFW RQV DQG W H VXSSRUW W H OO UHFH H Q W H IRFXV
JURXS VHVV RQV H QG GXDO U WWHQ UHIOHFW RQV OO SURPRWH UHIOHFW H SUDFW FH HOS QJ W H
SDUW F SDQWV W QN FU W FDOO DERXW W H U SHGDJRJ H IRFXV JURXS RXOG O NHO EHQHI W W H
SDUW F SDQWV E SUR G QJ D HQXH IRU W H U R FHV DQG FRQFHUQV WR EH HDUG DQG D VSDFH IRU
V DU QJ VFXVV QJ W H U H SHU HQFHV DQG HPRW RQV W RW HU QR FH WHDF HUV OO O NHO UHGXFH W H
IHHO QJ RI VRO WXGH PDQ QH HGXFDWRUV H SHU HQFH

E � 3OHDVH LGHQWLI DQ IRUHVHHDEOH ULVNV RU SRWHQWLDO KDUPV WR SDUWLFLSDQWV 7KLV LQFO GHV ORZ OHYHO ULVN RU
DQ IRUP RI GLVFRPIRUW UHV OWLQJ IURP WKH UHVHDUFK SURFHG UH :KHQ DSSURSULDWH LQGLFDWH
arrangements that have been made to ascertain that subjects are in “healthy” enough condition to 
undergo the intended research procedures.  Include any “withdrawal” criteria.

RPH SDUW F SDQWV PD IHHO VRPH G VFRPIRUW V DU QJ W H U HPRW RQV DQG H SHU HQFHV H PD IHHO
XOQHUDEOH WR RSHQO DGP W WR VRPH RI W H IHHO QJV RU H HQWV W H D H HQFRXQWHUHG ,Q W H XQO NHO

FDVH W DW V DU QJ SHUVRQDO H SHU HQFHV DQG HPRW RQV SUR H WR EH WRR G II FXOW IRU D SDUW F SDQW W H
RXOG EH UHDVVXUHG W DW W H D H W H U J W WR W GUD IURP W H VWXG DW DQ SR QW

F � 3OHDVH LQGLFDWH KRZ WKH ULVNV LGHQWLILHG DERYH ZLOO EH PLQLPL]HG OVR LI D SRWHQWLDO ULVN RU KDUP
VKR OG EH UHDOL]HG ZKDW DFWLRQ ZLOO EH WDNHQ 3OHDVH DWWDFK DQ DYDLODEOH OLVW RI UHIHUUDO UHVR UFHV LI
DSSOLFDEOH

H UHVHDUF HU OO FUHDWH D UHVSHFWIXO VXSSRUW H FO PDWH DPRQJVW W H W UHH SUDFW W RQHUV
3DUW F SDQWV OO EH V DU QJ H HU GD H HQWV UHGXF QJ W H O NHO RRG RI XQHDV QHVV ,I W H UHVHDUF HU
V RXOG QRW FH W DW D SDUW F SDQW EHFRPHV VH HUHO HPRW RQDOO XOQHUDEOH W HQ W H UHVHDUF HU RXOG
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G VFXVV W W DW QG GXDO HW HU RU QRW H V H V FRPIRUWDEOH FRQW QX QJ W W H VWXG ,Q W H
XQO NHO H HQW W DW D SDUW F SDQW PD IHHO R HUO HPRW RQDO RU DQ RXV W H VF RRO FRXQVHOORU RU DQ
RII V WH SV F RORJ VW RXOG EH FRQWDFWHG V RXOG W H QG GXDO QHHG DGG W RQDO VXSSRUW

G � Is there a likelihood of unanticipated “heinous discovery” (e.g. disclosure of child abuse, revelation of 
crime) or “incidental finding” (e.g. SUHYLR VO QGLDJQRVHG PHGLFDO RU SV FKLDWULF FRQGLWLRQ
R WVLGH RI WKH LQWHQGHG VFRSH RI WKH UHVHDUFK WKDW FR OG KDYH VLJQLILFDQW ZHOIDUH LPSOLFDWLRQV IRU WKH
SDUWLFLSDQW RU RWKHU SDUWLHV ZKHWKHU KHDOWK UHODWHG SV FKRORJLFDO RU VRFLDO ,I VR KRZ ZLOO V FK D
GLVFRYHU EH KDQGOHG
1RWH WKDW LQ H FHSWLRQDO DQG FRPSHOOLQJ FLUF PVWDQFHV UHVHDUFKHUV PD EH V EMHFW WR REOLJDWLRQV WR
UHSRUW LQIRUPDWLRQ WR D WKRULWLHV WR SURWHFW WKH KHDOWK OLIH RU VDIHW RI D SDUWLFLSDQW RU D WKLUG SDUW
7&36 UWLFOH 1RWH WKDW LI LQ WKH FR UVH RI WKH UHVHDUFK LQFLGHQWDO ILQGLQJV DUH GLVFR HUHG
UHVHDUFKHUV KD H DQ REOLJDWLRQ WR LQIRUP WKH SDUWLFLSDQW 7&36 UWLFOH

Working with adults as participants of this study reduce the likelihood of a “heinous discovery”; 
R H HU V RXOG RQH EH PDGH W HQ W H UHVHDUF HU RXOG UHSRUW W WR W H DSSURSU DWH DXW RU W ,Q W H

XQO NHO QHHG IRU DGG W RQDO SV F RORJ FDO VXSSRUW W H VF RRO FRXQVHORU RU DQ RII V WH SV F RORJ VW
RXOG EH FRQWDFWHG

QGHU H FHSW RQDO DQG FRPSHOO QJ F UFXPVWDQFHV W H UHVHDUF HU PD EH REO JHG WR UHSRUW QIRUPDW RQ
WR DXW RU W HV Q RUGHU WR SURWHFW W H HDOW DQG VDIHW RI D W UG SDUW )RU H DPSOH I D WHDF HU UHSRUWV
W DW D F OG Q HU FODVV V EH QJ DEXVHG RU W DW W H WHDF HU S V FDOO DEXVHG D F OG W H UHVHDUF HU

OO EH REO JDWHG WR UHSRUW W V DEXVH WR F OG HOIDUH VHU FHV HQWUH -HXQHVVH

DWD FFHVV D G 6WRUDJH

D � 3OHDVH GHVFULEH ZKDW DFFHVV UHVHDUFK SDUWLFLSDQWV ZLOO KDYH WR VW G UHV OWV DQG DQ GHEULHILQJ
LQIRUPDWLRQ WKDW ZLOO EH SURYLGHG WR SDUWLFLSDQWV SRVW SDUWLFLSDWLRQ

2QFH W H GDWD V FROOHFWHG DQG QWHUSUHWHG W H UHVHDUF HU OO FRPSOHWH W H U WWHQ SDUW RI HU W HV V
V SDSHU OO EH PDGH D D ODEOH W URXJ RQFRUG D O EUDU XSRQ DSSUR DO Q F FDVH SDUW F SDQWV

FRXOG DFFHVV W 3DUW F SDQWV OO EH Q WHG WR UHDG R HU W H GDWD FROOHFWHG DQG W H DQDO V V EHIRUH W H
VXEP VV RQ RI W V W HV V

E � 3OHDVH GHVFULEH WKH SDWK RI R U GDWD IURP FROOHFWLRQ WR VWRUDJH WR LWV HYHQW DO DUFKLYLQJ RU GLVSRVDO
,QFO GH VSHFLILF GHWDLOV RQ VKRUW DQG ORQJ WHUP VWRUDJH IRUPDW DQG ORFDWLRQ ZKR ZLOO KDYH DFFHVV DQG
ILQDO GHVWLQDWLRQ LQFO GLQJ DUFKLYLQJ RU DQ RWKHU GLVSRVDO RU GHVWU FWLRQ PHWKRGV

)RFXV JURXS VHVV RQV OO EH GHR DQG DXG R UHFRUGHG DQG W HQ WUDQVFU EHG 2QO W H UHVHDUF HU OO
D H DFFHVV WR W HVH I OHV F OO EH VWRUHG RQ HU FRPSXWHU DQG ORFNHG Q D UHVHDUF ODE DW
RQFRUG D Q HUV W :U WWHQ UHIOHFW RQV OO EH VXEP WWHG WR W H UHVHDUF HU HOHFWURQ FDOO DQG VWRUHG

RQ HU FRPSXWHU DUG FRS HV OO EH PDGH DQG DOVR VWRUHG Q HU GHVN Q HU RII FH 2QO W H
UHVHDUF HU OO D H DFFHVV WR W HVH I OHV

IWHU W H GDWD V DQDO HG W OO EH NHSW Q W H VDPH ORFDW RQ XQW O W H FRPSOHW RQ RI W H W HV V SURFHVV
IRU QR PRUH W DQ I H HDUV 2QFH W H UHVHDUF HU DV GHIHQGHG HU RUN W H GDWD OO EH GHVWUR HG

DUG FRS HV OO EH V UHGGHG DQG HOHFWURQ F FRS HV SHUPDQHQWO GHOHWHG

R ILGH WLDOLW RI 5HV OWV
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3OHDVH LGHQWLI ZKDW DFFHVV R DV D UHVHDUFKHU ZLOO KDYH WR R U SDUWLFLSDQW V LGHQWLW LHV

D ,I R U VDPSOH JUR S LV D SRS ODWLRQ LQ ZKLFK WKH UHYHODWLRQ RI WKHLU LGHQWLW FR OG EH SDUWLF ODUO
VHQVLWLYH SOHDVH GHVFULEH DQ VSHFLDO PHDV UHV WKDW R ZLOO WDNH WR UHVSHFW WKH ZLVKHV RI R U SDUWLFLSDQWV
UHJDUGLQJ WKH GLVFORV UH RI WKHLU LGHQWLW

V VWXG Q RO HV W UHH QR FH WHDF HUV IURP DU RXV VF RRO VHWW QJV Q 0RQWUHDO W HUHIRUH Q RUGHU WR
SURWHFW W H U GHQW W HV SVHXGRQ PV OO EH XVHG Q W H UHSRUW QJ RI W H GDWD ,Q DGG W RQ W H W UHH
SDUW F SDQWV OO EH DVNHG WR V JQ D FRQI GHQW DO W DJUHHPHQW VW SXODW QJ W H GR QRW G VFXVV DW V VD G
E W H RW HU SDUW F SDQWV Q W H IRFXV JURXS VHVV RQV

OW RXJ W H UHVHDUF HU OO WDNH H HU SUHFDXW RQ WR PD QWD Q FRQI GHQW DO W RI W H GDWD W H QDWXUH RI
IRFXV JURXSV SUH HQWV W H UHVHDUF HU IURP JXDUDQWHH QJ FRQI GHQW DO W H UHVHDUF HU OO UHP QG
SDUW F SDQWV WR UHVSHFW W H SU DF RI IHOOR SDUW F SDQWV E QRW G VFXVV QJ W H FRQWU EXW RQV RI RW HU IRFXV
JURXS PHPEHUV RXWV GH RI W H JURXS GHU HG IURP 0DVV P HUVW JX GHO QHV V OO EH UH WHUDWHG
HUEDOO GXU QJ W H QWURGXFW RQV DW W H VWDUW RI W H IRFXV JURXS VHVV RQV

E ,Q VRPH UHVHDUFK WUDGLWLRQV H J DFWLRQ UHVHDUFK UHVHDUFK RI D VRFLR SROLWLFDO QDW UH WKHUH FDQ EH
concerns about giving participant groups a “voice”.  This is especially the case with groups that have been 
RSSUHVVHG RU ZKRVH YLHZV KDYH EHHQ V SSUHVVHG LQ WKHLU F OW UDO ORFDWLRQ ,I WKHVH FRQFHUQV DUH UHOHYDQW IRU
R U SDUWLFLSDQW JUR S SOHDVH GHVFULEH KRZ R ZLOO DGGUHVV WKHP LQ R U SURMHFW

1

GGLWLR DO RPPH WV

) OO QRQ PR V
5HVHDUFKHU ZLOO QRW EH DEOH WR LGHQWLI ZKR SDUWLFLSDWHG DW
DOO 'HPRJUDSKLF LQIRUPDWLRQ FROOHFWHG ZLOO EH
LQV IILFLHQW WR LGHQWLI LQGLYLG DOV

QRQ PR V UHV OWV
E W LGHQWLI ZKR
SDUWLFLSDWHG

7KH SDUWLFLSDWLRQ RI LQGLYLG DOV ZLOO EH WUDFNHG H J WR
SURYLGH FR UVH FUHGLW FKDQFH IRU SUL]H HWF E W LW ZR OG
EH LPSRVVLEOH IRU FROOHFWHG GDWD WR EH OLQNHG WR
LQGLYLG DOV

3VH GRQ P

'DWD FROOHFWHG ZLOO EH OLQNHG WR DQ LQGLYLG DO ZKR ZLOO
RQO EH LGHQWLILHG E D ILFWLWLR V QDPH FRGH 7KH
UHVHDUFKHU ZLOO QRW NQRZ the “real” identity of the 
SDUWLFLSDQW

&RQILGHQWLDO Researcher will know “real” identity of participant, but 
WKLV LGHQWLW ZLOO QRW EH GLVFORVHG

'LVFORVHG Researcher will know and will reveal “real” identity of 
SDUWLFLSDQWV LQ UHV OWV S EOLVKHG PDWHULDO

3DUWLFLSDQW &KRLFH 3DUWLFLSDQW ZLOO KDYH WKH RSWLRQ RI FKRRVLQJ ZKLFK OHYHO
of disclosure they wish for their “real” identity.

2WKHU SOHDVH GHVFULEH
XH WR W H UHVHDUF GHV JQ QFOXG QJ IRFXV JURXS

interviews, the participants are aware of each other’s 
GHQW W HV O P W QJ FRQI GHQW DO W
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D � %HDULQJ LQ PLQG WKH HWKLFDO J LGHOLQHV RI R U DFDGHPLF DQG RU SURIHVVLRQDO DVVRFLDWLRQ SOHDVH
FRPPHQW RQ DQ RWKHU HWKLFDO FRQFHUQV ZKLFK PD DULVH LQ WKH FRQG FW RI WKLV SURWRFRO H J
UHVSRQVLELOLW WR V EMHFWV EH RQG WKH S USRVHV RI WKLV VW G

Q DGG W RQDO HW FDO FRQFHUQ RXOG EH W H HDGPDVWHU RU UHFWRU RI W H F RRO RDUG H QJ W H
Sublished data. He/she would be aware of the participants’ involvement in this study and, consequently, 
FRXOG PDNH DVVRF DW RQV EHW HHQ W H FRQWHQW DQG W H SDUW F SDQWV Q RO HG ,Q RUGHU WR SURWHFW W H
participants’ identities, pseudonyms will be used in rHSRUW QJ W H UHVXOWV DQG VRPH RI W H GHWD OV PD EH
DOWHUHG SUR G QJ W H GR QRW F DQJH W H V JQ I FDQFH RI W H I QG QJV

E � ,I R KDYH IHHGEDFN DER W WKLV IRUP SOHDVH SURYLGH LW KHUH

1

6LJ DW UH D G HFODUDWLR

)ROORZLQJ DSSURYDO IURP WKH 8 5(& D SURWRFRO Q PEHU ZLOO EH DVVLJQHG 7KLV Q PEHU P VW EH VHG ZKHQ
JLYLQJ DQ IROORZ S LQIRUPDWLRQ RU ZKHQ UHT HVWLQJ PRGLILFDWLRQV WR WKLV SURWRFRO

7KH 8 5(& ZLOO UHT HVW DQQ DO VWDW V UHSRUWV IRU DOO SURWRFROV RQH HDU DIWHU WKH ODVW DSSURYDO GDWH

, KHUHE GHFODUH WKDW WKLV 6 PPDU 3URWRFRO )RUP DFF UDWHO GHVFULEHV WKH UHVHDUFK SURMHFW RU
VFKRODUO DFWLYLW WKDW , SOD WR FR G FW 6KR OG , LVK WR PDNH PL RU PRGLILFDWLR V WR WKLV UHVHDUFK ,

LOO V EPLW D GHWDLOHG PRGLILFDWLR UHT HVW RU L WKH FDVH RI PDMRU PRGLILFDWLR V , LOO V EPLW D
SGDWHG FRS RI WKLV GRF PH W YLD H PDLO WR WKH 5HVHDUFK (WKLFV D G RPSOLD FH 8 LW IRU UHYLH D G

DSSURYDO

// DFWLYLW FR G FWHG L UHODWLR WR WKLV SURMHFW LOO EH L FRPSOLD FH LWK

x� H U RXQF O 3RO F WDWHPHQW (W FDO RQGXFW IRU HVHDUF ,Q RO QJ XPDQV
x� 7KH SROLFLHV D G J LGHOL HV RI WKH UHOHYD W I GL J DJH F
x� 7KH 2IILFLDO 3ROLFLHV RI &RQFRUGLD 8QL HUVLW

3UL FLSDO , YHVWLJDWRU 6LJ DW UH 6DUDK .L JVOH

DWH - H WK

)DF OW 6 SHUYLVRU 6WDWHPH W UHT LUHG IRU VW GH W 3UL FLSDO , YHVWLJDWRUV

, D H UHDG DQG DSSUR HG W V SURMHFW , DII UP W DW W DV UHFH HG W H DSSURSU DWH DFDGHP F DSSUR DO
DQG W DW W H VWXGHQW Q HVW JDWRU V D DUH RI W H DSSO FDEOH SRO F HV DQG SURFHGXUHV JR HUQ QJ W H
HW FDO FRQGXFW RI XPDQ SDUW F SDQW UHVHDUF DW RQFRUG D Q HUV W , DJUHH WR SUR GH DOO

http://www.pre.ethics.gc.ca/pdf/eng/tcps2/TCPS_2_FINAL_Web.pdf
http://www.concordia.ca/vpirsg/policies/
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QHFHVVDU VXSHU V RQ WR W H VWXGHQW , DOOR UHOHDVH RI P QRP QDW H QIRUPDW RQ DV UHTX UHG E W HVH
SRO F HV DQG SURFHGXUHV Q UHODW RQ WR W V SURMHFW

)DF OW 6 SHUYLVRU 6LJ DW UH 6D GUD KD J .UHGO

DWH - H WK
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SSHQGL[ &

,QWURG FWRU /HWWHU WR 3DUWLFLSDQW
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'HDU 7HDFKHU

0 QDPH LV 6DUDK .LQJVOH DQG , DP D JUDG DWH VW GHQW LQ WKH 'HSDUWPHQW RI (G FDWLRQ DW
&RQFRUGLD 8QLYHUVLW DV ZHOO DV D WHDFKHU DW /RZHU &DQDGD &ROOHJH , DP ZRUNLQJ WRZDUGV
FRPSOHWLQJ P 0DVWHUV WKHVLV SURMHFW DQG ORRNLQJ IRU SDUWLFLSDQWV IRU P VW G

I would like to investigate the experiences and emotions of educators’ in WKHLU ILUVW HDU RI
WHDFKLQJ 7KHUHIRUH , DP ORRNLQJ IRU ILUVW HDU WHDFKHUV ZKR DUH DER W WR EHJLQ WKHLU FDUHHUV LQ

J VW 6KR OG R FRQVLGHU SDUWLFLSDWLQJ LQ WKLV VW G R U LQYROYHPHQW ZR OG QRW EH
YHU WLPH FRQV PLQJ ,W ZR OG FRQVLVW RI WKUHH IRF V JUR S PHHWLQJV WKDW ZR OG LQYROYH
GLVF VVLRQV ZLWK WZR RWKHU WHDFKHUV DQG WKUHH LQGLYLG DO ZULWWHQ UHIOHFWLRQV

6KR OG R FKRRVH WR SDUWLFLSDWH LQ RQO RQH SDUW RI WKH VW G HLWKHU ZULWWHQ UHIOHFWLRQV RU IRF V
JUR S VHVVLRQV WKHQ RQO WKDW GDWD ZLOO EH VHG IRU WKH S USRVH RI WKLV VW G 7RSLFV GLVF VVHG
DQG T RWHV ZLOO EH VHG LQ WKH UHSRUWLQJ RI WKH GDWD OWKR JK , ZLOO WDNH HYHU SUHFD WLRQ WR
PDLQWDLQ FRQILGHQWLDOLW RI WKH GDWD WKH QDW UH RI IRF V JUR SV SUHYHQWV PH IURP J DUDQWHHLQJ
FRQILGHQWLDOLW RZHYHU , ZLOO IRVWHU DQ HQYLURQPHQW ZKHUH WKH SULYDF RI IHOORZ SDUWLFLSDQWV LV
UHVSHFWHG

8QGHU H[FHSWLRQDO DQG FRPSHOOLQJ FLUF PVWDQFHV D KHLQR V GLVFRYHU EH PDGH , PD EH REOLJHG
WR UHSRUW LQIRUPDWLRQ WR D WKRULWLHV LQ RUGHU WR SURWHFW WKH KHDOWK DQG VDIHW RI D WKLUG SDUW )RU
H[DPSOH LI WKH WHDFKHU UHSRUWV WKDW D FKLOG LQ KHU FODVV LV EHLQJ DE VHG RU WKDW WKH WHDFKHU
SK VLFDOO DE VHG D FKLOG , ZLOO EH REOLJDWHG WR UHSRUW WKLV DE VH WR WKH VFKRRO SULQFLSDO DQG FKLOG
ZHOIDUH VHUYLFHV &HQWUH -H QHVVH

, ORRN IRUZDUG WR KHDULQJ EDFN IURP R

6LQFHUHO

6DUDK .LQJVOH
� �
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SSHQGL[ '

)RF V UR S ,QWHUYLHZ 6DPSOH
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7UDQVFULSWLRQ )RF V UR S ,QWHUYLHZ ([FHUSW S

,QWHUYLHZHU ,
3DUWLFLSDQW - -HQQLIHU

3DUWLFLSDQW OH[DQGUD

, 7KLV LV R U ILQDO VHVVLRQ ZKLFK LV JUHDW , HQMR HG OLVWHQLQJ WR R U ODVW RQH DQG , UHDOO
enjoyed your reflections this time. I definitely think some of that stuff will come up as we’re 
WDONLQJ WRGD 6R , KDYH IR U T HVWLRQV WKDW , ZDQW V WR WU DQG JHW WKUR JK /DVW WLPH , KDG
two…

(YHU RQH JLJJOHV

2) I: It took us a little long so we’ll see. We’ll see if we can get through them. I think a lot of, I 
ZDQW WR EULQJ LQ D ORW RI ZKDW R J V KDYH JRQH WKUR JK LQ WKH SDVW IHZ PRQWKV VLQFH ZH ODVW
saw each other… when did we…

- ZKHQ GLG ZH ODVW JHW WRJHWKHU

4) I: It was before March break because you both kept saying, “Oh when the March break 
comes…” It must have been February so now we are at a very different point. 

DJUHHV@

6) I: We are at the end of the year. We’ve gone through an entire year basically, you know you’ve 
got a couple of weeks left. Umm so I guess my first question, I’m going to read you all four 
questions so that you can kind of gage and then we’ll start one b RQH 6R WKH IR U T HVWLRQV
So how have your perceptions of yourself changed from the beginning of the year? That’s kind of 
the one we’ve continued with the entire time right? How have your perceptions of teaching as a 
SURIHVVLRQ FKDQJHG IURP WKH EHJLQQLQJ RI WKH HDU 1 PEHU WKUHH ZKDW ZHUH WKH PRVW LPSRUWDQW
WKLQJV R OHDUQHG DER W R UVHOI WKLV HDU QG Q PEHU IR U ZKDW H[SHULHQFHV DQG HPRWLRQV
ZR OG R VD ZHUH WKH PRVW VLJQLILFDQW DQG ZK QG , NQRZ R J V ERWK KDG VRPH SUHWW
SRZHUI O H[SHULHQFHV R ZURWH DER W RQH UHFHQWO SRLQWLQJ WR -@ VR , ZDQW WR GHILQLWHO PDNH
V UH WKDW ZH JHW WR WKDW 6R DK , J HVV ZH FDQ VWDUW ZLWK WKH ILUVW RQH LI R J V ZDQW QOHVV RQH
NLQG RI M PSHG R W PRUH DW R

7) A: No let’s start with the first oQH

, 2ND VR KRZ KDYH R U SHUFHSWLRQV RI R UVHOYHV FKDQJHG IURP WKH EHJLQQLQJ RI WKH HDU

- 7KLV LV VWLOO WKH PRVW GLIILF OW T HVWLRQ

(YHU RQH JLJJOHV@
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10) A: Because it’s the one that’s like a feeling and not something I can really articuODWH , KDYH
UHDOO changed. I feel like…

11) I: From the beginning…

12) A: But how have I really changed? What is it that’s really changed? Like maybe I’m not so 
LQQRFHQW RU QDwYH DQ PRUH

- OD JKV@

, :KDW GR R PHDQ

:HOO OLNH DW Whe beginning I didn’t really know what I was doing and really all year, its as 
if I’ve been learning all year how to be a teacher because I don’t feel like what I learned in school 
really taught me how to be a teacher. Its being immersed in it and going “AK WKLV LV ZKDW WHDFKLQJ
is.”

16) J: And looking back at the beginning of the year I’m like, “Oh My God, I had no idea what I 
was getting myself into.”

, /D JKV

- , KDG QR LGHD KRZ WR GR DQ WKLQJ

1RWKLQJ VD LQJ LW DER W KHUVHOI LQ DJUHHPHQW@

- 1RWKLQJ

QG , WKLQN RI P VHOI DV RUJDQL]HG DQG , DV D WHDFKHU , DP QRW DV RUJDQL]HG DV , DP LQ OLIH
a lot of my stuff and just the stress of it has made me forget schedules and meetings…

, DJUHHV@ 6R ZKHQ R ORRN EDFN DW R UVHOI DW WKH EHJLQQLQJ RI WKH HDU R VHH WHOO PH
ZKDW R VHH WKDW ZDV VRPHERG ZKR ZDV PRUH R KDG VDLG QDwYH PD EH

:HW EHKLQG WKH HDUV E W V SHU HDJHU

- ([FLWHG

/RWV RI HQHUJ YHU H[FLWHG

, JUHHV@ (QHUJ

A: Spare…

(YHU RQH OD JKV

, (QHUJ DW WKDW SRLQW
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(YHU RQH OD JKV

, KDG ORWV RI HQHUJ LQ WKH EHJLQQLQJ 7KH FDOO PH WKH ZKLUOZLQG They’re like “You gotta 
slow down cause you’re like a tornado, round and around everywhere”. I just felt OLNH , ZDV M VW
WU LQJ WR NHHS RQ WRS RI HYHU WKLQJ DQG UHPHPEHU HYHU WKLQJ VR , GR IHHO OLNH , DP RQ WRS RI
things better now from all that experience… I don’t know how else to say it.

, , WKLQN LW FUHDWHV D YHU FOHDU LPDJH RI R NQRZ OLNH R VDLG H[FLWHG HDJHU D ELW QDwYH
you know, a teacher who’s just starting to the teacher you are now so obviously there’s been a 
PDW UDWLRQ

/LNH , DOPRVW IHHO OLNH LQ VRPH ZD V , had more confidence than I do now cause I didn’t 
NQRZ ZKDW , ZDV JHWWLQJ LQWR LQ WKH EHJLQQLQJ E W , KDYH PRUH FRQILGHQFH QRZ LQ P DELOLWLHV
EHFD VH RI H[SHULHQFH

32) I: That’s interesting.

- HDK

34) A: So it’s like different kinds of confidence somehow but they’re not the same

- HDK , DJUHH

%OLQG FRQILGHQFH LQ WKH EHJLQQLQJ DQG QRW VR EOLQG FRQILGHQFH QRZ WKDW , FDQ DFW DOO
KDQGOH

, :KDW GR R DWWULE WH WKDW FRQILGHQFH WR

38) A: I think we’ve been put into this posLWLRQ RI UHVSRQVLELOLW DQG ZH PDGH LW

(YHU RQH OD JKV

39) A: And I feel that “Hey, I’m good at this. I’m doing a good job”. I don’t always say that to 
myself, but my team leader actually yesterday said that “You know, you always put yourself 
GRZQ DQG R S W R UVHOI ORZHU WKDQ R DUH E W HYHU ERG NHHSV VD LQJ ZKDW DQ DPD]LQJ MRE
you’re doing” and I’m like “Yep, that me. I’m going to push it down a little bit because I’m never 
perfect and I need to keep striving”. So I don’t know if that’s a bad thing

- , IHHO OLNH , JRW QR IHHGEDFN WKLV HDU OLNH , QHYHU KDG DQ HYDO DWLRQV , QHYHU KDG DQ RQH
REVHUYH P WHDFKLQJ

:RZ

42) J: So all year I kind of felt like, I was like “I think I’m doing a good job?”. I wasn’t getting 
parents’ complaints, but I wasn’t getting parents’ praise either, like I just got nothing, and, but 
then like I talked to other teachers and they’d be like “Oh, you’re doing a great job, I hear great 
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things, the principal loves you, blah, blah, blah” but then I never got tKDW SRVLWLYH IHHGEDFN
DQ ZKHUH IURP DQ ERG GLUHFWO VR DOO HDU , ZDV NLQG RI OLNH QV UH RI P VHOI , KDG QR LGHD LI ,
ZDV GRLQJ ZHOO

, 6R GR R IHHO OLNH RND - VR R QRZ ORRNLQJ EDFN DW R UVHOI DW WKH EHJLQQLQJ RI WKH
HDU , PHDQ KDYH Ru changed or what do you see? Is it similar or…

- HDK , ZR OG DJUHH DW WKH EHJLQQLQJ , ZDV UHDOO H[FLWHG :KDW , UHDOO ORYH DER W EHLQJ D
teacher is like the homeroom aspect, like, I don’t know what it’s like in your school, but in our 
VFKRRO ZH KDYH OLNH D KRPHURRP WKHQ ZH KDYH VSHFLDOW WHDFKHUV WKDW FRPH LQ E W WKH KRPHURRP
WHDFKHUV OLNH R GR WKH PRUQLQJ SUHS R GR DIWHUQRRQ SUHS R FRPP QLFDWH ZLWK SDUHQWV
like, you’re in charge of report card comments and I was super excited for thaW OLNH KDYLQJ P
own classroom, all of that typical teacher stuff and as the year went on, I just realized that it’s like 
triple the amount of work as a specialist, like I spend all of my time at school answering emails…

:DLW DV D KRPHURRP WHDFKHr, that’s triple?

- HDK QVZHULQJ HPDLOV SKRWRFRS LQJ JHWWLQJ WRJHWKHU WKH PDLO EDJV VHQGLQJ KRPH
letters to parents, like, that’s my whole day at school. And then if I want to plan anything it 
FRPHV KRPH ZLWK PH RU , KDYH WR VWD DIWHU VFKRRO WR GR LW 6R OLNH JRLQJ LQWR WKH VFKRRO HDU ,
was so excited about that part and now I’m like “Oh my God, I’m exhausted, like, I’m actually 
exhausted because that takes up so much energy”

47) A: Yeah, I’m so tired.

48) J: Yeah, I’m so exhausted.

, 6R WKH HQHUJHWLF

(YHU RQH OD JKV

50) A: Last week I was like undone. I went too hard, I feel like I went too hard…

51) I: I feel like I’m done and I haven’t even (inaudible)

(YHU RQH OD JKV

, JRW ORWV RI IHHGEDFN ZKLFK ZDV JUHDW DQG ZKHQ LW FDPH OLNH , KDG WR GR P RZQ VHOI
evaluation, and I gave myself really low marks and my team leader said “No, no, no!” and she 
made me correct myself, she’s like “You’re up here, you’re like one and two and the three and 
all”. That’s why she kept saying, “You’re putting yourself down, but really you’re doing an 
amazing job”.

, 7KDW LV KHOSI O IRU R NQRZ IHHOLQJ VHOI assured. And that’s too bad that you didn’t have 
LW DW DOO JHVW ULQJ WR -@ 'LG R GR DQ NLQG RI VHOI evaluation, like a or…
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- 1RSH 7KHUH ZDV QRWKLQJ /LNH WKH SULQFLSDO ZR OG FRPH LQ WR P FODVVURRP VRPHWLPHV
DQG M VW NLQG RI VWDQG DUR QG DQG M VW ZDWFK IRU D FR SOH PLQ WHV E W LW ZDV V DOO EHFD VH VKH
ZDV FRPLQJ LQ WR S OO R W D NLG DQG WDON WR WKH NLG OLNH LW ZDV QHYHU DER W PH VR , ZDV RIIHUHG D
position for next year, one of the teachers…

HYHU RQH FKHHUV@

55) J: She approached me and I didn’t even, like, I had emailed her when the job came out 
because I was like “Um, I hope you’re considering me for the position, REYLR VO , UHDOO ZDQW WR
stay”

, 'R R KDYH WR DSSO IRU LW

57) J: I didn’t apply for it, she just came to me she’s like “So would you like the grade 4 job next 
year?” and I was like “yeah”.

58) A: [gasps] that’s positive.

- 6R WKDW ZDV WKH IHHGEDFN WKDW ZDV WKH RQO IHHGEDFN , KDG VR ZKHQ VKH WROG PH WKDW , WKDW
she offered me the job and I was like “Oh my God, yeah”. That was the first time that I felt “okay 
she must feel happy with my work, right?” and that’s it. 

, QG HYHQ WKen I guess you’re kind of, I mean, it’s an obvious assumption, right? Well it’s 
VWLOO NLQG RI DQ DVV PSWLRQ R NLQG RI ZDQWHG 'LG VKH WHOO R 'LG VKH JLYH R DQ WKLQJ
concrete? I mean obviously it’s a symbol that she trusts you, she’s got confidence iQ R U
DELOLWLHV WKDW % W

61) J: I didn’t get anything.

62) A: There was nothing to come to you and talk to you about that. You were doing fine, you’re 
doing so well…

63) J: Um yeah, so I don’t know, I just didn’t get and then at the end of the year ZH KDYH WKLV RQH
YHU GLIILF OW SDUHQW WKH PRP JRHV WR R U VFKRRO , WKLQN , WROG R J V DER W KHU ODVW WLPH
she’s the one

, 7KH RQH ZLWK WKH UHSRUW FDUG PDUN

- HDK 6KH FDPH LQ FKDOOHQJLQJ RQ KLV UHSRUW FDUG DQG ZH KDG DQRWKHU PHHWLQJ VLQFH WKDW
meeting and she challenged me again and wanted to know why he wasn’t achieving high grades 
still and blah, blah, blah. So, we do promo notes, I don’t know if you guys…

[I and A gesture “no”]

- 6R IRU WKH QH[W HDU R OLNH ZULWH S D QRWH RU OLNH D IRUP R ILOO R W D IRUP DER W HDFK
student that you have and you present it to the next year’s teachers. So you sit around in a 
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meeting, so this was just like last week, it’s kind of like the end of the year.  So I present all of 
P FKLOGUHQ Wo the grade 4 teachers, which is me so…

HYHU RQH OD JKV@

- 6R , SUHVHQWHG LW WR PH DQG WKH RWKHU WHDFKHU 7KH KHDGPDVWHU FRPHV WKH SULQFLSDO FRPHV
the dean of students comes, everybody’s specialist comes. It’s a really nice way to get like an 
RYHrview of a student, but when I was presenting this one student that his mother’s given me a 
really hard time this year. The principal turned to me and she’s like “This is the first year that she 
has not complained to me about his teachers so, well done”.

, :RZ

69) A: That’s amazing

70) J: Again, that’s the most feedback that I’ve gotten [laughs]. So she was like “I think he could 
be with you again next year if you want him.” And I’m like

, QG DUH R JRQQD

72) J: Well, I don’t know [laughV@

(YHU RQH OD JKV@

73) J: He wouldn’t be my first choice but

, 5LJKW ,

% W R KDQGOHG KLP

76) J: But you know, that’s the only, that’s the second time that I ever felt like a pat on the back 
to me, that she didn’t have any complainWV DER W PH VR

77) I: But well it’s a task. It’s tough not getting that feedback but I guess having the position, 
that’s a confidence booster.

78) J: Yeah, that’s for sure.

79) A: Before we started, I was telling her that I’m hired for next year

HYHU RQH FKHHUV@

, JRW D VSHFLDO FODVV

, 2ND
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82) A: It’s a class of six students. So I usually have ten, everybody has ten, eleven or twelve… So 
I have six students that are very autistic, they’re younger and my school paid over a thousand 
dollars to have me take this special training so that I can do this class. It’s called a “teach class”,

, 2ND ZRZ

QG LW ZDV D ZHHNORQJ WUDLQLQJ DQG QH[W ZHHN , KDYH WR JR WR WKLV FRPSDQ FDOOHG
7UDPSROLQH WKDW GRHV WKLV WUDLQLQJ LQ WKHLU SODFH 7KLV LV WKH ILUVW WLPH WKDW WKLV ZLOO KDSSHQ LQ R U
school. So it’s like an autistic class, which they don’t necessarily like, but if we can also integrate 
them into other classes then they’ll get the social aspect and the independence aspect. I’m a OLWWOH
nervous because it’s a different way of teaching. It’s less verbal, it’s more individual, schedules, 
R WHDFK WKHP KRZ WR GR D VFKHG OH WKH WDNH WKLQJV DQG JR WR KHUH WKH GR OLNH IROGHUV DQG

WDEOH ZRUN

, UH R H[FLWHG DER W WKLV RSSRUW QLW

86) A: I’m excited that everybody said I’d be perfect for this class. I’m nervous because I don’t 
know if I like teaching this way yet, cause I’ve never done it, although I sort of taught that way 
WKLV HDU , GLG D ORW RI VFKHG OHV

, , IHHO OLNH R WROG VRPH RI WKH VWUDWHJLHV ODVW WLPH R ZHUH WDONLQJ WR PH DER W FODVVURRP
management and you’d given us some concrete examples.

6R QRZ , KDYH WR UHDOO GR LW WDNLQJ ELWV RI WKLQJV WKDW , OLNH , M VW GLG P FODVV DQG P
FODVV LV DPD]ing. They were a big behavior class and they’re not anymore. They have really come 
a long way, teachers are happy, parents are happy, it’s been amazing and I’m really proud. Big, 
ELJ K JH DFFRPSOLVKPHQWV NLGV WKDW FR OG QHYHU JR GR FRQFHUWV SDUWLFLSDWHG DQG VDQJ GDQFHG
Parents got to see it for the first time ever, still no films but they’re able to WKH KDYH VWU FW UHV
now to deal with their meltdowns and yeah, so I feel like “Wow, I did that! That’s my baby!”.

(YHU RQH OD JKV@

89) I: Okay, that’s JUHDW 6R , PHDQ DW OHDVW R NQRZ ERWK RI R KDYH H[SUHVVHG ODVW WLPH
feeling the pressure of like not knowing if you’re going to have a job next year. 

- DQG DJUHH@

, 7KHUH P VW EH D VHQVH RI UHOLHI

- HDK V FK D VHQVH RI UHOLHI DQd also like a confidence booster, and I felt like “Okay, I can 
kind of relax now”.

JUHHV@

93) J: cause I was so nervous and everyone kept on saying “Next year, next year”. All the other 
teachers would talk to me and mention “oh, well next year this, and next year that” and I was like 
“Well, I don’t know if I’m back next year”



� � ͻ�
�

94) I: It’s just the not knowing. It’s stressful. It’s stressful for a number of reasons. I mean, 
ILQDQFLDOO SURIHVVLRQDOO DOO RI WKDW R NQRZ :KDW DUH R U RSWLRQV going to be…

95) J: And you feel like you’re constantly being judged because they still haven’t offered you 
anything And you’re waiting…

96) I: You probably, you’ve known, would you say for a couple D PRQWK RU WZR

- , IR QG R W ULJKW EHIRUH 0DUFK %UHDN

, 2ND VR R KDG D FK QN RI WLPH 2ND

, WKLQN WKH SD VH@ 6R ZKLOH , ZDV RQ WKLV WUDLQLQJ WKH WROG DOO WKH WHDFKHUV WKDW ZHUH
going to be hired. I wasn’t school so the next week they were really busy and they didn’t tell me
and then the week after they were really busy so they didn’t tell me

, 7KDW P VW KDYH EHHQ UHDOO VWUHVVI O

101) A: So everybody had heard except me and people kept asking me: “Did you hear? Did you 
hear?” and I was like: “ I didn’t hear anything. What does that mean?” and the team leader said 
“well they invested in you, they’re going to.”

, HV HV ,I R KDG GRQH WKDW WUDLQLQJ

103) A: Finally they said: “sorry, we’re just really busy and we couldn’t tell you but yes, you’re 
FRPLQJ EDck next year.”

- 6R LV WKLV D SRVLWLRQ WKDW WKH PDGH IRU R /LNH LV LW D EUDQG QHZ SRVLWLRQ RU

105) A: They would’ve had this position for somebody but I just happened to fit that area,

106) J: Oh that’s awesome.

, :KDW WKH ZHUH ORRNLQJ IRU

108) J: That’s fantastic.

109) A: And I think that if it’s not for me, I’m sure that it wouldn’t be a big deal if I went “this is 
not for me, this is not what I like”. I think I could still find a place in this school somewhere, but 
I’m goinJ WR WU WR PDNH LW ZRUN EHFD VH WKH QHHG PH LQ WKDW SRVLWLRQ DQG , VHHP WR EH WKH RQO
RQH ZKR UHDOO ZDQWV WR GR WKDW

110) I: Okay, that’s good. That’s good. There’s a niche

% LOG D QLFKH
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(YHU RQH OD JKV@

112) A: I found a space where I’m needed so they can’t get rid of me now.

(YHU RQH OD JKV@

, 6R ZH M VW WDONHG DER W R UVHOYHV DQG WKHQ KRZ R R NQRZ KRZ R U VHOI
SHUFHSWLRQV KDYH FKDQJHG :KDW DER W R U SHUFHSWLRQ RI WHDFKLQJ DV D SURIHVVLRQ DYH WKRVH
FKDQJHG IURP WKH EHJLQQLQJ RI WKH HDU ,I VR KRZ :KDW KDYH R OHDUQHG DER W WKH SURIHVVLRQ

114) J: There’s so much more than I expected. Like, so much more to so for next year they’ve 
offered me grade four homeroom, but the grade four homeroom teacher who’s leaving VHG WR
P DOVR WD JKW GUDPD DV SDUW RI KHU VFKHG OH DQG VKH GLG WKH VFKRRO P VLFDO DQG VKH GLG

EDVNHWEDOO DQG DOO WKHVH H[WUD WKLQJV DQG , WKLQN WKH ILGGOHG ZLWK KHU VFKHG OH D ELW WR NLQG RI
LQFRUSRUDWH VRPH RI WKRVH H[WUD WKLQJV LQWR KHU VFKHG OH 6R ZKHQ WKH RIIHUHG PH WKH
homeroom, they said: “We’re going to find out where else we’ll put you”. So this year I did 
WKUHH JUDGH WKUHH KRPHURRP DQG FR RSV VR , ZR OG S OO R W VW GHQWV LQ NLQGHUJDUWHQ DQG JLYH
WKHP H[WUD V SSRUW

, QG WKDW ZDV R U H[WUD F UULF ODU

- 7KDW ZDV PLQH WR PDNH D I OO ZRUNORDG FD VH RWKHUZLVH , RQO WD JKW OLNH WZR SHULRGV D
GD VRPHWLPHV WKUHH SHULRGV VRPHWLPHV RQH SHULRG M VW JR ZHLJK WKH VFKHG OH DQG ZRUN FD VH
R U ER V KDYH D ORW RI SK V HG Q ZD V VR QH[W HDU OLNH .DWKHULQH WKH SULQFLSDO FDPH S WR
me and said: “I don’t want you to do co op, I’d like you to create or we’re creating a new 
SRVLWLRQ IRU R RI 6W GHQW /LIH &RRUGLQDWRU

, JDVSV@ PD]LQJ

- HDK VR DJDLQ , IHHO OLNH I’m investing in me and they’re giving me this new job so they 
ZDQW PH WR VWDUW OLNH D VW GHQW FR QVHO IRU WKH HOHPHQWDU VFKRRO :H KDYH OLNH D 3/3 SURJUDP
ZKHUH WKH JUDGH ER V FRPH R W LQWR WKH NLQGHUJDUWHQ DUG DQG KHOS WKH NLQGHUJDUWHQV R W OLNH D
UHFHVV DQG VW II

, & WH

120) J: But they don’t give any training. They like, they just go out there, they wrestle with the 
little kids and it’s always a disaster so we want to do like some training programs for that and 
WKHQ VKH ZDQWV D FR SOH VFKRRO ZLGH LQLWLDWLYHV OLNH (DUWK :HHN DQG OLNH D UHF FOLQJ FO E DQG D
FRPSRVWLQJ FO E DQG OLNH VRPHWKLQJ OLNH %UDLQ :HHN DQG OLNH D IHZ GLIIHUHQW DFWLYLWLHV OLNH WKDW
So that’s going to be added to my workload. That is going to be huge. Like other schooO KDYH D
student life coordinator and that’s their whole job. So on top of teaching a brand new grade and 4 
subjects within that grade, I’m also doing that and I’m doing the musical.

DQG , JDVS@

R KDYH WR GR D P VLFDO
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(YHU RQH OD JKV@

22) J: I’m helping with the musical so there’s another teacher, me and another teacher taking 
over the musical. That’s huge.

7KDW WKDW VHHPV OLNH D ORW

, 7KDW VHHPV OLNH D ORW

125) J: I’m not in a fulltime position so I don’t feel like , FDQ VD QR , GLG VD QR WR EDVNHWEDOO
because they asked me to do basketball and I said: “I don’t even play basketball”. I’ve never 
SOD HG EDVNHWEDOO LQ P OLIH , FDQQRW FRDFK EDVNHWEDOO % W VR DQG , VDLG HV WR HDUERRN
because when they said: “the MRE WKDW VKH ZKHQ VKH DQQR QFHG WKDW VKH ZDV OHDYLQJ DQG VKH GLG
HDUERRN VKH GLG WKH P VLFDO VKH GLG EDVNHWEDOO VKH GLG KRPHURRP VKH GLG GUDPD VKH GLG DOO

these extra things and they said, when they kind of jokingly said: “the position open”. They sDLG
“who can take on all those things?” and I was like “I want a job! I will”. So

126) I: It’s hard because you’re doing it and you have to be eager and you know, but that’s, that’s 
D ORW

127) A: That’s exactly it. You have to be eager. You have to show you’re eager and that you’re 
willing to work hard. And I did that this year and now that I have this new class I feel like “oh D
lot again next year”. Two years if you work really hard, let stuff burn up but let’s try…

128) I: Yeah I mean it’s…

J: It’s so much more than just teaching.

, HV

131) J: There’s so much more involved that you don’t even think about.
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3 OLQH
LQ UHVSRQVH WR KRZ KDV

KHU VHOI SHUFHSWLRQ
FKDQJHG@
A: Because it’s the one 
that’s like a feeling and 
QRW VRPHWKLQJ , FDQ
UHDOO DUWLF ODWH , KDYH
UHDOO FKDQJHG , IHHO
like…

I: From the beginning…

3 OLQH
% W KRZ KDYH , UHDOO
FKDQJHG :KDW LV LW
that’s really changed? 
Like maybe I’m not so 
LQQRFHQW RU QDwYH
DQ PRUH

Because it’s 
the one that’s 
OLNH D IHHOLQJ
DQG QRW
VRPHWKLQJ ,
FDQ UHDOO
DUWLF ODWH

)HHOLQJ
WKDW
FKDQJH

URZWK
DQG FKDQJH
KDV
RFF UUHG
KDUG WR

T DQWLI LW

5HDOL]DWLR
Q QRW VR
QDwYH
DQ PRUH

3 OLQH
:HOO OLNH DW WKH
beginning I didn’t really 
NQRZ ZKDW , ZDV GRLQJ
DQG UHDOO DOO HDU LWV DV
if I’ve been learning all 
HDU KRZ WR EH D WHDFKHU

because I don’t feel like 
ZKDW , OHDUQHG LQ VFKRRO
UHDOO WD JKW PH KRZ WR
EH D WHDFKHU ,WV EHLQJ
LPPHUVHG LQ LW DQG
going “Ah this is what 
teaching is.”

UHDOO DOO HDU
its as if I’ve 
EHHQ OHDUQLQJ
DOO HDU KRZ
WR EH D WHDFKHU
EHFD VH ,
don’t feel like 
ZKDW , OHDUQHG
LQ VFKRRO
UHDOO WD JKW
PH KRZ WR EH
D WHDFKHU ,WV
EHLQJ
LPPHUVHG LQ LW
and going “Ah 

5HDOL]DWLR
Q WKDW
VFKRRO GLG
QRW
SUHSDUH
IRU WKH
SURIHVVLRQ
EHLQJ

LPPHUVHG
LQ LW GLG
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WKLV LV ZKDW
teaching is.”

3 OLQH -
- QG ORRNLQJ EDFN DW
WKH EHJLQQLQJ RI WKH
year I’m like, “Oh My 

RG , KDG QR LGHD ZKDW
, ZDV JHWWLQJ P VHOI
into.” I had no idea how 
WR GR DQ WKLQJ

// UHFRJQL]HV
FKDQJH
JDLQHG

FRPSHWHQF
H DQG
FRQILGHQFH
DV D WHDFKHU

5HDOL]DWLR
Q VKH GLG
QRW NQRZ
ZKDW
WHDFKLQJ
HQWDLOHG

3 OLQH
QG , WKLQN RI

P VHOI DV RUJDQL]HG DQG
, DV D WHDFKHU , DP QRW
DV RUJDQL]HG DV , DP LQ
OLIH D ORW RI P VW II DQG
M VW WKH VWUHVV RI LW KDV
PDGH PH IRUJHW
VFKHG OHV DQG
meetings…

// 6WUHVV
RYHUZKHO
PHG

QRW DV
RUJDQL]HG
DV VKH
WKR JKW

3
, DJUHHV@ 6R ZKHQ R
ORRN EDFN DW R UVHOI DW
WKH EHJLQQLQJ RI WKH
HDU R VHH WHOO PH

ZKDW R VHH WKDW ZDV
VRPHERG ZKR ZDV
PRUH R KDG VDLG
QDwYH PD EH

/LQH :HW EHKLQG
WKH HDUV E W V SHU HDJHU

/LQH - ([FLWHG

// (DJHU
([FLWHG
(QHUJHWLF

([FLWHG
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/LQH /RWV RI
HQHUJ YHU H[FLWHG

3 OLQH
, KDG ORWV RI HQHUJ LQ
WKH EHJLQQLQJ 7KH FDOO
PH WKH ZKLUOZLQG
They’re like “You gotta 
slow down cause you’re 
OLNH D WRUQDGR UR QG
DQG DUR QG
everywhere”. I just felt 
OLNH , ZDV M VW WU LQJ WR
NHHS RQ WRS RI
HYHU WKLQJ DQG
UHPHPEHU HYHU WKLQJ
VR , GR IHHO OLNH , DP RQ
WRS RI WKLQJV EHWWHU QRZ
IURP DOO WKDW
experience… I don’t 
NQRZ KRZ HOVH WR VD LW

, KDG ORWV RI
HQHUJ LQ WKH
EHJLQQLQJ
7KH FDOO PH
WKH ZKLUOZLQG

% VR , GR IHHO
OLNH , DP RQ
WRS RI WKLQJV
EHWWHU QRZ
IURP DOO WKDW
H[SHULHQFH

(QHUJHWLF
H[FLWHG

%
H[SHULHQFH
KDV KHOSHG
KHU EHFRPH
PRUH
HIILFLHQW

3 OLQH
/LNH , DOPRVW IHHO OLNH LQ
VRPH ZD V , KDG PRUH
FRQILGHQFH WKDQ , GR
now cause I didn’t 
NQRZ ZKDW , ZDV JHWWLQJ
LQWR LQ WKH EHJLQQLQJ
E W , KDYH PRUH
FRQILGHQFH QRZ LQ P
DELOLWLHV EHFD VH RI
H[SHULHQFH

// IHOW PRUH
FRQILGHQW
LQ WKH EHJ
RI WKH HDU
EHFD VH VKH
ZDV QDwYH

3 OLQH
A: So it’s like different 

%OLQG
FRQILGHQFH LQ

FRQILGHQF
H

EOLQG
FRQILGHQFH
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NLQGV RI FRQILGHQFH
somehow but they’re 
QRW WKH VDPH

- HDK , DJUHH

/LQH %OLQG
FRQILGHQFH LQ WKH
EHJLQQLQJ DQG QRW VR
EOLQG FRQILGHQFH QRZ
WKDW , FDQ DFW DOO
KDQGOH

WKH EHJLQQLQJ
DQG QRW VR
EOLQG
FRQILGHQFH
QRZ WKDW , FDQ
DFW DOO
KDQGOH

LQ EHJ
FRQILGHQFH
QRZ
V SSRUWHG
E
QGHUVWDQGL

QJ

3 OLQH
I think we’ve been put 
LQWR WKLV SRVLWLRQ RI
UHVSRQVLELOLW DQG ZH
PDGH LW

, WKLQN
we’ve been 
S W LQWR WKLV
SRVLWLRQ RI
UHVSRQVLELOLW
DQG ZH PDGH
LW

3ULGH

&RQILGHQF
H

VHQVH RI
V UYLYLQJ

DQGOHG
UHVSRQVLEL
OLW

3 OLQH
And I feel that “Hey, 
I’m good at this. I’m 
doing a good job”. I 
don’t always say that to 
P VHOI E W P WHDP
OHDGHU DFW DOO
yesterday said that “You 
NQRZ R DOZD V S W
R UVHOI GRZQ DQG R

S W R UVHOI ORZHU WKDQ
R DUH E W HYHU ERG

NHHSV VD LQJ ZKDW DQ
amazing job you’re 
doing” and I’m like 

P WHDP
OHDGHU DFW DOO
HVWHUGD VDLG

that “You 
NQRZ R
DOZD V S W
R UVHOI GRZQ

DQG R S W
R UVHOI ORZHU

WKDQ R DUH
E W HYHU ERG
NHHSV VD LQJ
ZKDW DQ
DPD]LQJ MRE
you’re doing” 

,QVHF ULW
,QVHF UH
VHOI

GHSUHFDWLQJ

,QVHF UH
QHHGV
H[WHUQDO
YDOLGDWLRQ
VLQFH VKH
FDQQRW JLYH
LW WR KHUVHOI
LQWHUQDOO

6 SSRUWHG
7HDP OHDGHU

([WHUQDO
9DOLGDWLRQ
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“Yep, that me. I’m 
JRLQJ WR S VK LW GRZQ D
little bit because I’m 
QHYHU SHUIHFW DQG , QHHG
to keep striving”. So I 
don’t know if that’s a 
EDG WKLQJ

and I’m like 
“Yep, that me. 
I’m going to 
S VK LW GRZQ D
OLWWOH ELW
because I’m 
QHYHU SHUIHFW
DQG , QHHG WR
keep striving”.

3HUIHFWLRQL
VW IL[DWHG
RQ EHLQJ
SHUIHFW DQG
VWULYLQJ IRU
WKDW

3 OLQH -
, IHHO OLNH , JRW QR
IHHGEDFN WKLV HDU OLNH ,
QHYHU KDG DQ
HYDO DWLRQV , QHYHU KDG
DQ RQH REVHUYH P
WHDFKLQJ

1R IHHGEDFN

3 OLQH -
6R DOO HDU , NLQG RI IHOW
like, I was like “I think 
I’m doing a good job?”. 
I wasn’t getting parents’ 
complaints, but I wasn’t 
getting parents’ praise 
HLWKHU OLNH , M VW JRW
QRWKLQJ DQG E W WKHQ
OLNH , WDONHG WR RWKHU
teachers and they’d be 
like “Oh, you’re doing a 
JUHDW MRE , KHDU JUHDW
WKLQJV WKH SULQFLSDO
ORYHV R EODK EODK
blah” but then I never 
JRW WKDW SRVLWLYH
IHHGEDFN DQ ZKHUH
IURP DQ ERG GLUHFWO
VR DOO HDU , ZDV NLQG RI

6R DOO HDU ,
NLQG RI IHOW
OLNH , ZDV OLNH
“I think I’m 
GRLQJ D JRRG
job?”. I wasn’t 
JHWWLQJ
parents’ 
FRPSODLQWV
but I wasn’t 
JHWWLQJ
parents’ praise 
HLWKHU OLNH ,
M VW JRW
nothing,… I 
QHYHU JRW WKDW
SRVLWLYH
IHHGEDFN
DQ ZKHUH
IURP DQ ERG

,QVHF ULW
QRW

NQRZLQJ
ZKHWKHU
VKH ZDV
GRLQJ D
JRRG MRE

,QVHF UH
ZLWKR W
IHHGEDFN

1R
IHHGEDFN
V SSRUW

1R (9

4 HVWLRQH
G ZKHWKHU
VKH ZDV
PHHWLQJ
H[SHFWDWLR
QV
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OLNH QV UH RI P VHOI ,
KDG QR LGHD LI , ZDV
GRLQJ ZHOO

GLUHFWO VR DOO
HDU , ZDV

NLQG RI OLNH
QV UH RI

P VHOI
3 OLQH -

HDK , ZR OG DJUHH DW
WKH EHJLQQLQJ , ZDV
UHDOO H[FLWHG :KDW ,
UHDOO ORYH DER W EHLQJ
D WHDFKHU LV OLNH WKH
KRPHURRP DVSHFW OLNH
I don’t know what it’s 
OLNH LQ R U VFKRRO E W
LQ R U VFKRRO ZH KDYH
OLNH D KRPHURRP WKHQ
ZH KDYH VSHFLDOW
WHDFKHUV WKDW FRPH LQ
E W WKH KRPHURRP
WHDFKHUV OLNH R GR WKH
PRUQLQJ SUHS R GR
DIWHUQRRQ SUHS R
FRPP QLFDWH ZLWK
parents, like, you’re in 
FKDUJH RI UHSRUW FDUG
FRPPHQWV DQG , ZDV
V SHU H[FLWHG IRU WKDW
OLNH KDYLQJ P RZQ
FODVVURRP DOO RI WKDW
W SLFDO WHDFKHU VW II DQG
DV WKH HDU ZHQW RQ ,
just realized that it’s 
OLNH WULSOH WKH DPR QW RI
ZRUN DV D VSHFLDOLVW OLNH
, VSHQG DOO RI P WLPH DW
VFKRRO DQVZHULQJ

DW WKH
EHJLQQLQJ ,
ZDV UHDOO
H[FLWHG :KDW
, UHDOO ORYH
DER W EHLQJ D
WHDFKHU LV OLNH
WKH KRPHURRP
aspect…
, M VW UHDOL]HG
that it’s like 
WULSOH WKH
DPR QW RI
ZRUN DV D
VSHFLDOLVW

([FLWHPHQ
W

6KRFN
RI
ZRUNORDG

5HDOL]DWLR
Q WKDW LW LV
PRUH
ZRUN WKDQ
VKH
WKR JKW
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emails…
3 OLQH -
6R OLNH JRLQJ LQWR WKH
VFKRRO HDU , ZDV VR
H[FLWHG DER W WKDW SDUW
KRPHURRP VW II@ DQG

now I’m like “Oh my 
God, I’m exhausted, 
like, I’m actually 
H[KD VWHG EHFD VH WKDW
WDNHV S VR P FK
energy”

//
([KD VWH
G

5HDOL]DWLR
Q WKDW LW
ZDV PRUH
GHPDQGLQ
J WKDQ VKH
WKR JKW LW
ZR OG EH

3 OLQH
Yeah, I’m so tired.

//
([KD VWH
G

3 OLQH
, JRW ORWV RI IHHGEDFN
ZKLFK ZDV JUHDW DQG
ZKHQ LW FDPH OLNH , KDG
WR GR P RZQ VHOI
HYDO DWLRQ DQG , JDYH
P VHOI UHDOO ORZ PDUNV
DQG P WHDP OHDGHU VDLG
“No, no, no!” and she 
PDGH PH FRUUHFW
myself, she’s like 
“You’re up here, you’re 
OLNH RQH DQG WZR DQG WKH
three and all”. That’s 
ZK VKH NHSW VD LQJ
“You’re putting 
R UVHOI GRZQ E W

really you’re doing an 
amazing job”.

, JRW ORWV RI
IHHGEDFN
ZKLFK ZDV
JUHDW DQG
ZKHQ LW FDPH
OLNH , KDG WR
GR P RZQ
VHOI
HYDO DWLRQ
DQG , JDYH
P VHOI UHDOO
ORZ PDUNV DQG
P WHDP
OHDGHU VDLG
“No, no, no!” 
DQG VKH PDGH
PH FRUUHFW
myself…

VKH NHSW

,QVHF UH 6HHV
KHUVHOI QRW
DV OHVV
FRPSHWHQW
WKDQ VKH LV
RU RWKHUV
SHUFHLYH
KHU DV

3URYLGHG
ZLWK (9 WR
VKRZ KHU
RWKHUZLVH

,QVHF UH
VHOI

GHSUHFDWLQJ

3HUIHFWLRQL
VW

6 SSRUWHG
E WHDP
OHDGHU

3URYLGHG
ZLWK (9
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VD LQJ
“You’re 
S WWLQJ
R UVHOI

GRZQ E W
really you’re 
GRLQJ DQ
amazing job”.

3 OLQH -
7KHUH ZDV QRWKLQJ /LNH
WKH SULQFLSDO ZR OG
FRPH LQ WR P
FODVVURRP VRPHWLPHV
DQG M VW NLQG RI VWDQG
DUR QG DQG M VW ZDWFK
IRU D FR SOH PLQ WHV
E W LW ZDV V DOO
EHFD VH VKH ZDV FRPLQJ
LQ WR S OO R W D NLG DQG
WDON WR WKH NLG OLNH LW
ZDV QHYHU DER W PH

// QR
V SSRUW
IHHGEDFN

3 OLQH -
6R WKDW JHWWLQJ KLUHG@
ZDV WKH IHHGEDFN WKDW
ZDV WKH RQO IHHGEDFN ,
KDG VR ZKHQ VKH WROG
PH WKDW , WKDW VKH
RIIHUHG PH WKH MRE DQG ,
was like “Oh my God, 
yeah”. That was the first 
time that I felt “okay 
VKH P VW IHHO KDSS
with my work, right?” 
and that’V LW

6R WKDW
JHWWLQJ KLUHG@

ZDV WKH
IHHGEDFN WKDW
ZDV WKH RQO
IHHGEDFN ,
had… That 
ZDV WKH ILUVW
WLPH WKDW , IHOW
“okay she 
P VW IHHO
KDSS ZLWK
P ZRUN
right?” and 
that’s it.

6HQVH RI
UHOLHI

She’s doing 
D JRRG MRE

1R V SSRUW
IHHGEDFN
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3 OLQH -
6R , SUHVHQWHG LW UHSRUW
RQ HDFK VW GHQW@ WR PH
DQG WKH RWKHU WHDFKHU
7KH KHDGPDVWHU FRPHV
WKH SULQFLSDO FRPHV WKH
GHDQ RI VW GHQWV FRPHV
everybody’s specialist 
comes. It’s a really nice 
ZD WR JHW OLNH DQ
RYHUYLHZ RI D VW GHQW
E W ZKHQ , ZDV
SUHVHQWLQJ WKLV RQH
student that his mother’s 
JLYHQ PH D UHDOO KDUG
WLPH WKLV HDU 7KH
SULQFLSDO W UQHG WR PH
and she’s like “This is 
WKH ILUVW HDU WKDW VKH
KDV QRW FRPSODLQHG WR
PH DER W KLV WHDFKHUV
so, well done”.

ZKHQ , ZDV
SUHVHQWLQJ WKLV
RQH VW GHQW
WKDW KLV
mother’s 
JLYHQ PH D
UHDOO KDUG
WLPH WKLV HDU
7KH SULQFLSDO
W UQHG WR PH
and she’s like 
“This is the 
ILUVW HDU WKDW
VKH KDV QRW
FRPSODLQHG WR
PH DER W KLV
WHDFKHUV VR
well done”.

6HQVH RI
UHOLHI
%RRVW RI

FRQILGHQF
H
0RPHQW

RI SULGH

5HVLOLHQW
GHVSLWH

PDQ
FKDOOHQJHV
ZLWK WKDW
SDUHQW
V FFHHGHG
LQ KDYLQJ D
VPRRWK
HDU

6RPH
H[WHUQDO
YDOLGDWLRQ

3 OLQH -
Again, that’s the most 
feedback that I’ve 
JRWWHQ OD JKV@ 6R VKH
was like “I think he 
FR OG EH ZLWK R DJDLQ
QH[W HDU LI R ZDQW
him.” And I’m like

// 7U VW KHU
DQG UHVSHFW
KHU

1R
IHHGEDFN

3 OLQH -
But you know, that’s 
the only, that’s the 
VHFRQG WLPH WKDW , HYHU
IHOW OLNH D SDW RQ WKH

% W R NQRZ
that’s the 
only, that’s 
WKH VHFRQG
WLPH WKDW ,

)U VWUDWL
RQ

'LVDSSRL

5HVLOLHQW
HYHQ

ZLWKR W
IHHGEDFN
KDG D

1R
IHHGEDFN
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EDFN WR PH WKDW VKH
didn’t have any 
FRPSODLQWV DER W PH VR

HYHU IHOW OLNH D
SDW RQ WKH
EDFN WR PH

QWPHQW V FFHVVI O
HDU

3 OLQH
A: It’s a class of six 
VW GHQWV 6R , V DOO
KDYH WHQ HYHU ERG KDV
ten, eleven or twelve… 
6R , KDYH VL[ VW GHQWV
WKDW DUH YHU D WLVWLF
they’re younger and my 
VFKRRO SDLG RYHU D
WKR VDQG GROODUV WR KDYH
PH WDNH WKLV VSHFLDO
WUDLQLQJ VR WKDW , FDQ GR
this class. It’s called a 
“teach class”,

6R , KDYH VL[
VW GHQWV WKDW
DUH YHU
D WLVWLF
they’re 
R QJHU DQG

P VFKRRO
SDLG RYHU D
WKR VDQG
GROODUV WR KDYH
PH WDNH WKLV
VSHFLDO
WUDLQLQJ VR
WKDW , FDQ GR
WKLV FODVV

6 LWHG IRU
these ‘very’ 
D WLVWLF
FKLOGUHQ

3 OLQH
ILUVW WLPH VFKRRO KDV

KDG D FODVV OLNH WKLV@
I’m a little nervous 
because it’s a different 
way of teaching. It’s 
less verbal, it’s more 
LQGLYLG DO VFKHG OHV
R WHDFK WKHP KRZ WR

GR D VFKHG OH WKH WDNH
WKLQJV DQG JR WR KHUH
WKH GR OLNH IROGHUV DQG
WDEOH ZRUN

,’m a little 
QHUYR V
because it’s a 
GLIIHUHQW ZD
RI WHDFKLQJ
It’s less 
verbal, it’s 
PRUH
individual…

1HUYR V

3 OLQH
I’m excited that 
everybody said I’d be 
SHUIHFW IRU WKLV FODVV
I’m nervous because I 

I’m excited 
WKDW
HYHU ERG
said I’d be 
SHUIHFW IRU WKLV

([FLWHG 1HUYR V

)HDUI O
VKH
won’t 

6 LWHG IRU
FKLOGUHQ
ZLWK WKHVH
QHHGV

([WHUQDO
YDOLGDWLRQ
IURP RWKHUV
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don’t know if I like 
WHDFKLQJ WKLV ZD HW
cause I’ve never done it, 
DOWKR JK , VRUW RI WD JKW
WKDW ZD WKLV HDU , GLG
D ORW RI VFKHG OHV

class. I’m 
QHUYR V
EHFD VH ,
don’t know if 
, OLNH WHDFKLQJ
WKLV ZD HW
cause I’ve 
QHYHU GRQH LW

HQMR
LW EH
JRRG DW LW

3 OLQH
6R QRZ , KDYH WR UHDOO
GR LW WDNLQJ ELWV RI
WKLQJV WKDW , OLNH , M VW
GLG P FODVV DQG P
FODVV LV DPD]LQJ 7KH
ZHUH D ELJ EHKDYLRU
class and they’re not 
DQ PRUH 7KH KDYH
UHDOO FRPH D ORQJ ZD
WHDFKHUV DUH KDSS
parents are happy, it’s 
been amazing and I’m 
UHDOO SUR G %LJ ELJ
K JH DFFRPSOLVKPHQWV
NLGV WKDW FR OG QHYHU JR
GR FRQFHUWV SDUWLFLSDWHG
DQG VDQJ GDQFHG
3DUHQWV JRW WR VHH LW IRU
WKH ILUVW WLPH HYHU VWLOO
no films but they’re able 
WR WKH KDYH VWU FW UHV
QRZ WR GHDO ZLWK WKHLU
PHOWGRZQV DQG HDK VR
I feel like “Wow, I did 
that! That’s my baby!”.

7KH ZHUH D
ELJ EHKDYLRU
FODVV DQG
they’re not 
DQ PRUH
7KH KDYH
UHDOO FRPH D
ORQJ ZD
WHDFKHUV DUH
KDSS SDUHQWV
are happy, it’s 
EHHQ DPD]LQJ
and I’m really 
SUR G %LJ
ELJ K JH
DFFRPSOLVKPH
nts…
VR , IHHO OLNH
“Wow, I did 
that! That’s 
my baby!”.

3ULGH
IIHFWLRQ

6KH GLG D
JRRG MRE

6HOI WDON 0HW
H[SHFWDWLRQ
V

6KRZHG
JURZWK DQG
LPSURYHPHQW

0HW
H[SHFWDWLR
QV

3 OLQH -
ZKHQ VKH ZDV KLUHG@

HDK V FK D
VHQVH RI UHOLHI

5HOLHI
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HDK V FK D VHQVH RI
UHOLHI DQG DOVR OLNH D
FRQILGHQFH ERRVWHU DQG
I felt like “Okay, I can 
kind of relax now”.

DQG DOVR OLNH D
FRQILGHQFH
ERRVWHU

&RQILGHQF
H ERRVWHU

3 OLQH -
FD VH , ZDV VR QHUYR V
DQG HYHU RQH NHSW RQ
saying “Next year, next 
year”. All the other 
WHDFKHUV ZR OG WDON WR
me and mention “oh, 
ZHOO QH[W HDU WKLV DQG
next year that” and I 
was like “Well, I don’t 
know if I’m back next 
year”

FD VH , ZDV VR
QHUYR V DQG
HYHU RQH NHSW
RQ VD LQJ
“Next year, 
next year”. 
DQG , ZDV OLNH
“Well, I don’t 
know if I’m 
EDFN QH[W
year”

1HUYR V
)HDUI O

VKH
wasn’t 
JRLQJ WR
EH UH
KLUHG

3 OLQH -
And you feel like you’re 
FRQVWDQWO EHLQJ M GJHG
EHFD VH WKH VWLOO
haven’t offered you 
anything And you’re 
waiting…

// 6WUHVV
)HDUI O

QRW JRLQJ
WR EH
RIIHUHG D
MRE

2WKHUV DUH
M GJLQJ R U
SHUIRUPDQFH

- GJHG - GJHG

3 OLQH
And I think that if it’s 
not for me, I’m sure that 
it wouldn’t be a big deal 
if I went “this is not for 
PH WKLV LV QRW ZKDW ,
like”. I think I could 
VWLOO ILQG D SODFH LQ WKLV
VFKRRO VRPHZKHUH E W
I’m going to try to make 
LW ZRUN EHFD VH WKH
QHHG PH LQ WKDW SRVLWLRQ

if I went “this 
LV QRW IRU PH
WKLV LV QRW
what I like”. I 
WKLQN , FR OG
VWLOO ILQG D
SODFH LQ WKLV
VFKRRO
VRPHZKHUH
but I’m going 
WR WU WR PDNH
LW ZRUN

URZLQJ
FRQILGHQF
H

0RWLYDWHG
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DQG , VHHP WR EH WKH
RQO RQH ZKR UHDOO
ZDQWV WR GR WKDW

EHFD VH WKH
QHHG PH LQ
WKDW SRVLWLRQ
DQG , VHHP WR
EH WKH RQO
RQH ZKR UHDOO
ZDQWV WR GR
WKDW

3 OLQH
, IR QG D VSDFH ZKHUH
I’m needed so they 
can’t get rid of me now.

// 5HOLHI )LOOV WKLV
UROH
ZRUNLQJ

ZLWK D WLVWLF
NLGV ZHOO

(9

3 OLQH -
ZKHQ DVNHG DER W WKHLU

SHUFHSWLRQV RI WKH
SURIHVVLRQ@
There’s so much more 
WKDQ , H[SHFWHG /LNH VR
P FK PRUH WR VR IRU
next year they’ve 
RIIHUHG PH JUDGH IR U
KRPHURRP E W WKH
JUDGH IR U KRPHURRP
teacher who’s leaving 
VHG WR P DOVR WD JKW

GUDPD DV SDUW RI KHU
VFKHG OH DQG VKH GLG
WKH VFKRRO P VLFDO DQG
VKH GLG EDVNHWEDOO DQG
all these extra things…

There’s so 
P FK PRUH
WKDQ ,
H[SHFWHG
/LNH VR P FK
PRUH WR

6KRFN 5HDOL]DWLR
Q
WHDFKLQJ LV
PRUH WKDQ
VKH
WKR JKW LW
ZR OG EH

3 OLQH -
…Anyways, so next 
HDU OLNH .DWKHULQH WKH

SULQFLSDO FDPH S WR
me and said: “I don’t 

I’d like you to 
FUHDWH RU
we’re creating 
D QHZ SRVLWLRQ
IRU R RI

% LOGV
FRQILGHQF
H
5HOLHI
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ZDQW R WR GR FR RS
I’d like you to create RU
we’re creating a new 
SRVLWLRQ IRU R RI
6W GHQW /LIH
&RRUGLQDWRU

6W GHQW /LIH
&RRUGLQDWRU

3 OLQH -
HDK VR DJDLQ , IHHO

like I’m investing in me 
and they’re giving me 
WKLV QHZ MRE VR WKH
ZDQW PH WR VWDUW OLNH D
VW GHQW FR QVHO IRU WKH
HOHPHQWDU VFKRRO

// % LOGV
FRQILGHQF
H

&DSDEOH RI
KDQGOLQJ D
ORW

6KH LV DEOH
WR ILOO WKLV
QLFKH

3 OLQH -
… So that’s going to be 
DGGHG WR P ZRUNORDG
7KDW LV JRLQJ WR EH
K JH /LNH RWKHU VFKRRO
KDYH D VW GHQW OLIH
coordinator and that’s 
WKHLU ZKROH MRE 6R RQ
WRS RI WHDFKLQJ D EUDQG
QHZ JUDGH DQG
V EMHFWV ZLWKLQ WKDW
grade, I’m also doing 
WKDW and I’m doing the 
P VLFDO

7KDW LV JRLQJ
to be huge…
6R RQ WRS RI
WHDFKLQJ D
EUDQG QHZ
JUDGH DQG
V EMHFWV
ZLWKLQ WKDW
grade, I’m 
DOVR GRLQJ WKDW

2YHUZKH
OPLQJ

:LOOLQJ WR
WDNH RQ D
ORW RI
UHVSRQVLELOL
W

R DERYH
DQG
EH RQG

3 OLQH -
I’m not in a fulltime 
position so I don’t feel 
like I can say no…
They said: “who can 
WDNH RQ DOO WKRVH
things?” and I was like 

//
3RZHUOHV
VQHVV
IHHO

REOLJDWHG
WR GR LW
DOO

:DQWV WR
DSSHDU DV
WKR JK VKH
FDQ GR LW DOO

R DERYH
DQG
EH RQG
ZLOOLQJ WR
GR
ZKDWHYHU
LV DVNHG
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“I want a job! I will”.
3 OLQH
That’s exactly it. You 
KDYH WR EH HDJHU R
have to show you’re 
eager and that you’re 
ZLOOLQJ WR ZRUN KDUG

QG , GLG WKDW WKLV HDU
DQG QRZ WKDW , KDYH WKLV
QHZ FODVV , IHHO OLNH
“oh D ORW DJDLQ QH[W
year”. Two years if you 
ZRUN UHDOO KDUG OHW
VW II burn up but let’s 
try…

R KDYH WR
EH HDJHU R
KDYH WR VKRZ
you’re eager 
DQG WKDW
you’re willing 
WR ZRUN KDUG

QG , GLG WKDW
WKLV HDU DQG
QRZ WKDW ,
KDYH WKLV QHZ
FODVV , IHHO
like “oh D ORW
DJDLQ QH[W
year”.

3RZHUOHV
VQHVV
IHHOV

REOLJHG
WR EH
HDJHU

SSHDU
HDJHU DQG
KDUG
ZRUNLQJ DW
DOO WLPHV

)LW WKH
PROG
DSSHDU
HDJHU DQG
KDUG
ZRUNLQJ DW
DOO WLPH
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SSHQGL[ )

:ULWWHQ 5HIOHFWLRQ 6DPSOH



� � � � ͻͻ�

OH[DQGUD ([WUD 5HIOHFWLRQ 5(

, KDYH GHFLGHG WR ZULWH DQ H[WUD UHIOHFWLRQ EHFD VH , IHHO WKDW WKH ZD , DP ULJKW QRZ LV YHU
UHOHYDQW WR ZKDW PDQ ILUVW HDU WHDFKHUV PD EH IHHOLQJ

, DP GHSUHVVHG

It hit me suddenly, yet slowly.  I didn’t recognize it at first, but then I took Friday off of work.  I 
EDUHO JRW R W RI EHG HVWHUGD 0 KHDG FKHVW DQG VR O K UW , IHOW VDG , IHOW YHU VDG , VWLOO
IHHO VDG KRSHOHVV

2Q :HGQHVGD -DQ DU QG RQH RI P VW GHQWV KDG D YHU ODUJH VHL] UH , UDQ WR KHU DLGH DV
VKH ZDV W UQLQJ EO H , S OOHG KHU R W RI KHU FKDLU DQG S W KHU RQ KHU VLGH RQ WKH IORRU , WRRN KHU
KHOPHW RII DQG ZDWFKHG DV VKH VWDUWHG EUHDWKLQJ DJDLQ DQG WKH EO H GLVDSSHDU , ZDV DORQH 0
DVVLVWDQW ZHQW WR O QFK , KDG FDOPO DVNHG D VW GHQW WR JR GRZQ WKH KDOO DQG JHW DQRWKHU WHDFKHU
Other’s came, but my student was still out.  I was not sure if she was sleeping or unconscious.  I 
VWD HG E KHU DQG ZDWFKHG KHU WR PDNH V UH WKDW VKH ZDV VWLOO EUHDWKLQJ :H JRW VRPHRQH ELJ DQG
strong to carry her to the nurse’s office and my team leader took over my class.  I coped very well 
under that emergency.  It didn’t hit me until I got home that I had saved someone’s life and that 
VRPHRQH KDG DOPRVW GLHG

:H GLVF VVHG WKH GD DQG HYHQWV WKDW FR OG KDYH WULJJHUHG WKH VHL] UH , OHW PRP NQRZ WKDW D
VW GHQW KDG KDG PRWLRQ VLFNQHVV RQ WKH E V DQG , ZDV QRW DEOH WR EULQJ LQ KHU GD JKWHU 0
DVVLVWDQW KDG EUR JKW KHU LQ E W VKH ZDV R WVLGH ZLWK WKH E V GULYHU IRU D OLWWOH ZKLOH PD EH
PLQ WHV EHIRUH PH DVVLVWDQW JRW WR KHU DQG VKH ZDV VKLYHULQJ , KDG DOVR WDNHQ WKH VW GHQWV R W
IRU D FR SOH RI PLQ WHV VR ZH FR OG SUDFWLFH JHWWLQJ UHDG IRU R WGRRU UHFHVV ,W ZDV UHDOO FROG
DQG , didn’t want to stay out very long, so we went out one door and walked to another door and 
FDPH LQ :H KDG EHHQ HQFR UDJHG WR WDNH R U FODVVHV R W HYHQ LI LW ZDV UHDOO FROG DQG , IHOW WKDW
, ZDV IROORZLQJ RUGHUV , ZDV ZURQJ WR EULQJ WKHP R W , IHHO YHU UHVSRQVLEOH , IHHO WKDW , KDYH
IDLOHG P VW GHQWV , IHHO WKDW , ZLOO PDNH EDG GHFLVLRQV , ZRUU WKDW , DP QRW JRRG HQR JK WR EH
D WHDFKHU DQG WKDW VRPHRQH ZLOO ILQG R W DQG WKHQ , ZLOO EH ILUHG

0 LQQHU GLDORJ H FDQ EH UHDOO PHDQ

, ORYH WHDFKLQJ , KDYH QHYHU KDG D MRE WKDW FRQV PHV P WKLQNLQJ P VR O RU P KHDUW V D
ILUVW HDU WHDFKHU , UHDOO QHHG WR EDODQFH P MRE DQG P KHDOWK , UHDOO QHHG WR EH FDUHI O WKDW ,
don’t burn out.  I need to leave work earlier, be more physically DFWLYH UHOD[ PRUH JHW PRUH
YLWDPLQ ' DQG PDNH PRUH FORVH IULHQGV RZHYHU VD LW DQG GRLQJ LW DUH WRR GLIIHUHQW WKLQJV
7KHUH LV RQH WKLQJ WKDW , NQRZ IRU V UH WDONLQJ DER W IHHOLQJ GHSUHVVHG LV YHU LPSRUWDQW

RZ GR , VHH P VHOI DV D WHDFKHU DW WKLV SRLQW , FDQ VHH WKDW WKHUH ZLOO EH WLPHV RI KLJK VWUHVV
ELJ GHFLVLRQV DQG ORWV RI M JJOLQJ , KDYH WR EH PDQ WKLQJV WR PDQ SHRSOH , KDYH WR VH P
LQVWLQFWV E W ZDWFK ZKDW RWKHU WHDFKHUV DUH GRLQJ , KDYH WR DVN T HVWLRQV WR WKH YHWHUDQV E W
PDNH HYHU RQH HOVH WKLQN , NQRZ ZKDW , DP GRLQJ , KDYH WR FRPP QLFDWH VRPH WKLQJV E W QRW
DOO WKLQJV
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SSHQGL[

:ULWWHQ 5HIOHFWLRQ &RGLQJ 6DPSOH
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, DP GHSUHVVHG

,W KLW PH V GGHQO
yet slowly.  I didn’t 
UHFRJQL]H LW DW ILUVW
E W WKHQ , WRRN
)ULGD RII RI ZRUN
, EDUHO JRW R W RI
EHG HVWHUGD 0
KHDG FKHVW DQG VR O
K UW , IHOW VDG ,
IHOW YHU VDG , VWLOO
IHHO VDG KRSHOHVV

// 'HSUHVVHG

'HVSDLU

6DGQHVV

2Q :HGQHVGD
-DQ DU QG RQH RI
P VW GHQWV KDG D
YHU ODUJH VHL] UH ,
UDQ WR KHU DLGH DV
VKH ZDV W UQLQJ
EO H , S OOHG KHU
R W RI KHU FKDLU DQG
S W KHU RQ KHU VLGH
RQ WKH IORRU , WRRN
KHU KHOPHW RII DQG
ZDWFKHG DV VKH
VWDUWHG EUHDWKLQJ
DJDLQ DQG WKH EO H
GLVDSSHDU , ZDV
DORQH

// 6WUHVV 0DQDJLQJ
D ODUJH
VHL] UH
DORQH
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, FRSHG YHU ZHOO
QGHU WKDW

emergency.  It didn’t 
KLW PH QWLO , JRW
KRPH WKDW , KDG
saved someone’s life 
DQG WKDW VRPHRQH
KDG DOPRVW GLHG

//
2YHUZKHO
PHG

0DQDJHG
VLW DWLRQ
ZHOO

6HQVH RI
UHVSRQVLELO
LW IRU
ZHOO EHLQJ

:H GLVF VVHG WKH
GD DQG HYHQWV WKDW
FR OG KDYH WULJJHUHG
WKH VHL] UH , OHW
PRP NQRZ WKDW D
VW GHQW KDG KDG
PRWLRQ VLFNQHVV RQ
WKH E V DQG , ZDV
QRW DEOH WR EULQJ LQ
KHU GD JKWHU 0
DVVLVWDQW KDG
EUR JKW KHU LQ E W
VKH ZDV R WVLGH ZLWK
WKH E V GULYHU IRU D
OLWWOH ZKLOH PD EH
PLQ WHV EHIRUH P
DVVLVWDQW JRW WR KHU
DQG VKH ZDV
VKLYHULQJ

0
DVVLVWDQW
KDG EUR JKW
KHU LQ E W
VKH ZDV
R WVLGH ZLWK
WKH E V
GULYHU IRU D
OLWWOH ZKLOH
PD EH
PLQ WHV
EHIRUH P
DVVLVWDQW JRW
WR KHU DQG
VKH ZDV
VKLYHULQJ

LOW
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:H KDG EHHQ
HQFR UDJHG WR WDNH
R U FODVVHV R W HYHQ
LI LW ZDV UHDOO FROG
DQG , IHOW WKDW , ZDV
IROORZLQJ RUGHUV ,
ZDV ZURQJ WR EULQJ
WKHP R W , IHHO YHU
UHVSRQVLEOH , IHHO
WKDW , KDYH IDLOHG P
VW GHQWV , IHHO WKDW
, ZLOO PDNH EDG
GHFLVLRQV

, IHOW WKDW ,
ZDV
IROORZLQJ
RUGHUV ,
ZDV ZURQJ
WR EULQJ
WKHP R W ,
IHHO YHU
UHVSRQVLEOH
, IHHO WKDW ,
KDYH IDLOHG
P
VW GHQWV ,
IHHO WKDW ,
ZLOO PDNH
EDG
GHFLVLRQV

3RZHUOHVV

LOW

,QVHF UH

)DLOHG
VW GHQWV ,QVHF UH )DLOHG

VW GHQWV

, ZRUU WKDW , DP QRW
JRRG HQR JK WR EH D
WHDFKHU DQG WKDW
VRPHRQH ZLOO ILQG
R W DQG WKHQ , ZLOO
EH ILUHG

//
)HDU

,QVHF ULW

0 LQQHU GLDORJ H
FDQ EH UHDOO PHDQ //

'HVSDLU
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, ORYH WHDFKLQJ ,
KDYH QHYHU KDG D MRE
WKDW FRQV PHV P
WKLQNLQJ P VR O RU
P KHDUW V D ILUVW
HDU WHDFKHU , UHDOO

QHHG WR EDODQFH P
MRE DQG P KHDOWK ,
UHDOO QHHG WR EH
careful that I don’t 
E UQ R W

//
) OILOO
PHQW

2YHUZKHO
PLQJ

:RUULHG
DER W
E UQ R W
ODFN RI

SURI SHU
EDODQFH

, QHHG WR OHDYH ZRUN
HDUOLHU EH PRUH
SK VLFDOO DFWLYH
UHOD[ PRUH JHW PRUH
YLWDPLQ ' DQG PDNH
PRUH FORVH IULHQGV

RZHYHU VD LW DQG
GRLQJ LW DUH WRR
GLIIHUHQW WKLQJV
7KHUH LV RQH WKLQJ
WKDW , NQRZ IRU V UH
WDONLQJ DER W IHHOLQJ
GHSUHVVHG LV YHU
LPSRUWDQW

7KHUH LV RQH
WKLQJ WKDW ,
NQRZ IRU
V UH WDONLQJ
DER W
IHHOLQJ
GHSUHVVHG LV
YHU
LPSRUWDQW

'HSUHVVHG
,PSRUWDQ
FH RI
WDONLQJ
DER W
WKHVH
IHHOLQJV

RZ GR , VHH P VHOI
DV D WHDFKHU DW WKLV

, FDQ VHH
WKDW WKHUH
ZLOO EH

6WUHVV
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SRLQW , FDQ VHH WKDW
WKHUH ZLOO EH WLPHV
RI KLJK VWUHVV ELJ
GHFLVLRQV DQG ORWV RI
M JJOLQJ , KDYH WR
EH PDQ WKLQJV WR
PDQ SHRSOH

WLPHV RI
KLJK VWUHVV
ELJ
GHFLVLRQV
DQG ORWV RI
M JJOLQJ ,
KDYH WR EH
PDQ WKLQJV
WR PDQ
SHRSOH

2YHUZKHO
PHG ZLWK
UHVSRQVLELO
LW
GHFLVLRQ

, KDYH WR VH P
LQVWLQFWV E W ZDWFK
ZKDW RWKHU WHDFKHUV
DUH GRLQJ , KDYH WR
DVN T HVWLRQV WR WKH
YHWHUDQV E W PDNH
HYHU RQH HOVH WKLQN ,
NQRZ ZKDW , DP
GRLQJ , KDYH WR
FRPP QLFDWH VRPH
WKLQJV E W QRW DOO
WKLQJV

, KDYH WR
DVN
T HVWLRQV WR
WKH
YHWHUDQV
E W PDNH
HYHU RQH
HOVH WKLQN ,
NQRZ ZKDW
, DP GRLQJ
, KDYH WR
FRPP QLFDW
H VRPH
WKLQJV E W
QRW DOO
WKLQJV

3UHVV UH :DQWV
WR DSSHDU
WKDW VKH
NQRZV
ZKDW VKH
LV GRLQJ

)LW WKH
PROG
ZDQWV WR
DSSHDU
VKH
NQRZV
ZKDW VKH
LV GRLQJ
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